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(other than the Administrations of Union Territories) 


Pqkr, saw rrVT qrmrft qinf Thma 
(tov Pwrft) 

^ 3o Ptrftt, i97e 

- . 

«st. an. jtni9.— rrrq’ unTurq; iVrq (qfcYk 

to) i95f q5 fknr 0 4 mPwrtf ^un r^rt 

^ ^utfl if Pq; ^rT mP^r^iT^ qrf trrtPfTr, y« 4 ii a ^ 

sfaM ^ 3 ftt, q? ift, srhup 4 3w ikmt 4 

4 ii artffr, srhr^T if ster jriuh; (nkfb qrr qnrr qrrf qfl 
Pq^Pw q! P?k sipfpr cpr tfn i“ i 

®nPqrr q/t imurqi q? vrr if frrq^qrr ^ qrf if 

qpq qrf^ arnfrrrqf fp fit 4 ru qfkr 4 trq> i P w rW 4 

qf) 8 Ptf-T q5 3R?~7 "fW ?~TTTT3T7 ^ < *f diw' $ Pd<gq>< J?5T 
P^ 3fT?f I 

CTfWT 22/60/78-RTSTl 
MINISTRY OF LAW, JUSTICE & COMPANY AFFAIRS 
(Department of JusMce 
New Delhi, the 30th September, 1978 


application has been made to the said Authority, under rule 
4 of the said Rules, by Shri Vithal Das Purohit, Advocate, 
Inside Jalori Gate, Beside Canal, Jodhpur, for appointment 
as a Notary to practise in Jodhpur, 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 22/60 /78-Jus.] 
^ P^Tfft, 3 3fq^q7, 1978 

ntPrrr 

vr. an, S030.— Tqrrr, tkr .truwqi Pirn (qkrk 
tton), 1966 4 TkDT 6 4 appm, mPtrqRP qqirr 

f Pq? HTPirqm'P sfr 4t. qtr. =r?Pk^T, owfqfe 
946^3, iff rte Pq^P R iH , fimfT-40 4 SW PTunrf 4 pirmr 
4 ^ anfhr qrofcrq; rror if tfw truNrq; (^ifPPP) qn qmr 

qruf q^P Pb^Pitt 4 PeF? *kr 5“ 1 

w sqPqrr trourq; ^ irr if Prqpqq- ^ inf if 

qpq ^ onqPwqf ff ni 4 ?rr 4 wrPw fk 4 
‘qiq S P4 4 5RT7 *fW qrrf qief qrf Pei<g qr7 ifr 
P" J -rof I 

[ff, R6. 22/5l/78-RriW3J 

fk. 4f. Pirk, nrPtrqm^ 


NOTICE 

S O. 3019 — -Notice is hereby given by the Competent Autho- 
rity in pursuance of rule 6 of the Notaries Rules, 1956, that 
696/GI — 78-1 (2813) 
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New Delhi, the 3rd October, 1978 sfTT 4 *TT PWf TT^T *fiP P'ElTb' THT 3EEE fatJET TPlT; 


NOTICE 

S.O. 3020.— Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries Rules, 
1936, that application has been made to the said Authority, 
under rule 4 of the said Rules, by Shri IJ. S. Narasinhan, 
Advocate, 946-111 Main Road, Vijnyanagur, Bangalore-40 
for appointment as a Notary to practise in Karnataka 
State. 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the under- 
signed within fourteen days of the publication of this 
Notice. 

[No. F. 22/51 /78-Jlis-ITT] 

L, D. HTNDT, Competent Authority 

( Wmr*ff *51$ fRRTTT ) 

T? f5et?fV, 3WRTHT, 1978 

*rt° 3021 iTiftmi: rnf WrRftrtf sr*n trflr- 

fw, 1 n G S> 4?T MITT 2 6 % 1WJ ( 3 ) % XPJbTb if inflV 
rrmr tin 451 yr qf ^rt4i 511 fiei u ■ m i C firth it? T 

iTsth trfafbrpT *Fb'fb 4-41^ tn (Tfmyr ?fw 1042/75 
% RbEm) $ fT5FftTTT 4b Wfenjfbr | 

[mm 2 / 30 / 7 8-rrR o IT] 
srfTfroir Jk, TTbrfTr 

(Department of Company Affairs) 

New Delhi, the 3rd October, 1978 

S.O. 3021. — In pursuance of sub-section (3) of Section 
26 of the Monopolies and Restrictive Trade Practices Act, 
1969, (54 of 1969), the Central Government hereby notifies 
the cancellation of Registration of M/s. The l'hana Elec- 
tric Supply Company Limited under the said Act (Certificate 
of Registration No. 1042/75. 

[F. No. 2/30/78-M. II] 
H. K. JAIN, Dy. Secy 

wrtr arwhr 

wfar 

Pmff, 27 FfW, 1078 

«fb. 3R. 3022. — f -nf 'cm 3TEltiT qrp ^ TETTOFT ^q^fTT ^ 
P4! SJjb', 1977 if ^ frWFT RNT 4 PeJTi tnWT Pbb f tT b' 

^ PfIE TKt 62-^HT bTetf (31. 3E.) pH^f^ri-^T iP 
trwftfTE tiff ann m, SET T 5T. 

« *1 < l«l, pjini Rj^tjyJFTl, (fniT) Hpbi ITpTpTpfJTT 3lPtrPbW, 
1951 1E1T ?T?#T Tbpi PbETbP TTITT 3TTp Pbqf q «r mrP 
^>t fPsrr qiP«M qnk 4 1 arcro ?t nf jf 1 , 

^ TT4^df< grf umt; PtP sit# t? *fp, 

3, o41 m srRth nm 9 ? Pee 4iirui 3p»m jfgp 1 

Prm if, 3ifV, Pbqfm wtlb ?yg sfl- rrujm gf ttolV 

Pli Til T 9RT ?rr 31TP6 Wfll q? PbE qqfqp $Fu | ?jy 

-qiqfPqtq b# 5 s , 

3ra ’ 1 m. 7W ^rWjPmrb' qfp ym ioq; q? 3 i q/H t m if- 
Psnfgyr 3R9f j i mr arm ^ bit tfrr^ 4 Psyriff 


^ f Nt ^ Pot] 3Ti^7f oitPoi it tfar 

^P 4 . I H I 4 P 1 J 4 Ptrg Pdf Pij r t1 srtPbrr ^ttit 1 * 1 

T^f. TTEr-pT, IT./62/77] 

ELECTION COMMISSION OF INDfA 
ORDER 

New Delhi, the 27th September, 1978 

S.O. 3022. — Whereas the Election Commission is satisfied that 
Shri Amur Chand, Village and P. O. Machhiwara, Tehsil 
Smrala, District Ludhiana (Punjab) who was a contesting 
candidate lor general election to the Legislative Assembly 
from 62-Kum Kalan (SC) held in June, 1977 has failed lo 
lodge an account of his election expenses as required by the 
Representation of the People Act, 1951, and the Rules made 
thereunder ; 

And whereas, the said candidate even after the due notice, 
has not given any reason or explanation for the failure and 
the Election Commission is satisfied that he has no good rea- 
son for justification for such failure; 

Now, therefore, in pursuance of section 10A of the said 
Act, the Election Commission hereby declares the said Shri 
Amar Chand to be disqualified for being chosen as and for 
being, a member of either House of Parliament or of the 
Legislative Assembly or Legislative Council of a State for a 
period of three years from the date of this order. 

{No. PB-LA/62/ZZ] 

qrr. 3JT. 3023. — PbAftTT afFlhT $rt b8 TPTTtlFT ff T£qrr 
P'5 Fpf, 1977 Jf tffo WT ^ PfE] TTTOT? t PnfabT k PtfE 
toet i-TTeftn Pnihri-^r ip pt^P mpj y wftq 4r< 
»fp rPP?t 57 «F7R7 sfV, 29 , f 4>P « d rte, srreftH (tied 

Plk RptrPbPtlW 3rP*jPbW, 1951 UNI rlbtfhr qbTE ^ 

PbbRp mn 3pPP^r tPPV pP Pmd^R- mtrf m tfan 
«;iP<9ri 'ftP rf 3iwpr ri f - , 

3fft, 3TRT 7p, t3Tp 1TRE5 l[^bl Pt<P mP 97 *<P, 

3r<Eft fT itTWETTr q? Pph? tV ’Timy- -ywnr PTiTOW buff 

Pm f 3rPV Pblfab 3TTbfrr <fft *fP mmnb' !fp TbT f 

Pb) 41b iflT R 4) et rfl qP Ptrif? 1) 4 b fry qbTW bl 

tmifPm b# 5 “ , 

birr:, 3fb" 3n brPwfbw q>p 5H7T 10 ^ ^ bi'^R rur if 
Pbdhb STEToT bb^HT 3W Spp MpPr ] ^ biTTE ^3pPr ^ 

iRn ^ PtiPP *fp bm 4 bl pTbft W b!p P*r«ETTTVT 3EETT 
Ptvr qPV'E? 4 w mP 31 PV ^JfP ^ Pet jtt sfp^V 
qPP bnP^r iP #r apP qft ttetetP^t 4 P?m Pb7p?Pr bPPW m-bT 


[if. fTEr-bf, E./4/777 



ORDER 

S.O, 302.3. — Whereas the Flection Commission Is srdisfied 
that Shri Mohinder Kumar Jain. 29. Haqikat Road. Jullundur 
Cantt. (Punjab) who was a contesting candidate for general 
election to the House of the People from 4-Jullundur held in 
March. 1977 has failed to lodge an account of his election 
expenses in the manner, as required by the Representation of 
the People Act, 1951, and the Rules made thereunder ; 

And whereas, the said candidate even after the due notice- 
lias not given any reason or explanation for the failure and 
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*TTCT AT TAta : WAJAT 21, 1978/ATffaA 29, 190 0 

% wa 1 *f '^TrfaA htaitr tast” sm a *rsfW 
fan fa fad 1 HffT at f^TT w«tf^ : — 


[httII— tr>» 3 (ii) 


the Election Commission is satisfied that he has no good 
reason or justification for such failure; 

Now, therefore, in pursuance of section 10A of the said 
Act, the Election Commission hereby declares the said Shri 
Mohinder Kumar Jain to be disqualified for being chosen as, 
and for being, a member of either House of Parliament or 
of the Legislative Assembly or Legislative Council of a State 
for a period of three years from the date of this order. 

[No. PB-HP/4/ZZ] 

V- NAG ASUBRAM AN IAN. Secy. 

HU Jl'^TW*T 

7 affipj, 1978 

*kt. atr. 3024 .—' wm srfciVdBff, 1940 

(1940 ffTT 25) OT7T 3 fTTTT TE^rT T qrr jptffaT ffTTrf 

573 , jmrR, tJdf^m frH^rlVpBrT sErmrf «fr] <tt 

aprmr fauffrir spreft f, 3r^r°r t^rr 

T*fft| H I I fffTTTT 5 ITTT if 1 , n*tei : — 

LA) BTOTTor tfflT AT7sfn (TT^WT^r) 1972 

(1972 AT 57) ^ HITT 25 ^ STtfNr 3PTmr, 

fPTT 

(5T) vLi’l t ^ t3 IJ S (A) d FwiTlYflf tf'ft HT if A it 3rfiTA 
anmtrt ^ jf ®rr tatF jthttF, ^rrf 
ant TetHrt aif? tt# fr»rf tcth <M Aif- 
'ff$ c ^ tFit-t Fate tett anrr jrV 3rtrmr i 

[TOTT 228/3/78-q. ^.(2)7 

sfl. tft. -3T*TT bFha 

MINISTRY OF HOME AFFAIRS 
(Department of Personnel & Reforms) 

New Delhi, the 7th October, 1978 

S.O. 3024— In exercise of the powers conferred by section 
3 of the Delhi Special Police Establishment Act, 1946 (2? of 
1946), the Central Government hereby specifies the follow- 
ing offences as the offences which are to be investigated by the 
Delhi Special Police Establishment, namely ; — 

(a) Offences punishable under section 25 of the Central 
Insurance Business (Notionalisation) Act, 1972 (57 
of 1972), and 

(b) Attempts, abetments, and conspiracies in relation to, 
or in connection with, one or more of the offences 
mentioned in clause (a) above and any other offence 
committed in the course of the same transaction 
arising out of the same facts. 

[No. 228/3/78-AVD. Ill 

G. P. KALRA, Under Secy. 

faTT itw«r 

(TtW?A fapRTh) 

A? fafHT, 14 srfltT, 1 9 7 W 

WRTf 

jfro wo 3 02 5. — fffAraTTA it) arattV % far wftpjfHcr 

funrr AW I % tV%=l arfePPrft, HTOfW WTAfaAET 

tra-fftTET Afrffd ff faRfarfiiTT «wi a't wpt-at fTAA, 1902 
% fim e(ii) % trier ifsff, ata-at Hfafaw, met Ah ura 
3 5 qh 13 TOTTT (l) % tff'T (ii) % 5PfWl' l ff ^ faff HTufaWET 


( i ) far 0 wr HTTfqwrff spjfftrrff A tin ff ^jrrfffA 

A fartr stpqr Ttftrfff at firm qspp % 1 

(ii) sTA mn\ ara fayffa %■ faff rpfa SwTfaA wg- 
tfaPT fafat fanrr ahtaT tft ffA Trfmrr fa* nufl AfrAT 

At fad TT W h AT IS rr£ tTE Uff BW 3r 

Aprfr ufr Tff % ffTT wftTTf«TA tfK g;fiAA 

fqnr oi 1 4 1 

WT 

'fflfHT'T HtfhT TTTEAlfrff, AaftdT, r[nraA 

Af wfiT^Adr 15 TUf, 1978 fT 14 UTA, 1980 AA 
AT Tif At tprftT % f?PT ff^TT C T ^ r 1 

[?ro 2208 (Am do 2 03/ 6 0 / 7 s-ffrf o ffto II)] 

MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, The 14lh April, 1978 

S.O. 3025. — It is hereby notified for general information that 
the institution mentioned Below has been approved by the In- 
dian Council of Medical lesearch, the prescribed authority for 
the purposes of clause (ii) of sub-section (1) of Section 35 of 
the Income-tax Act, 1961, read with rule 6 (ii) of the Income- 
tax Rules, 1962 under the category of “Scientific Research 
Association” in the field of Medical Research, subject to the 
following conditions : — 

(i) That the institution will maintain a separate account 
of the sums received by it for scientific research in 
the field of medical research. 

(ii) That the institution will furnish annual returns of 
its scientific research acivities to the Council for 
each financial year by 1 5th May each year at the 
latest, in such form as may be 1'aid down and inti- 
mated to them for this purpose. 

INSTITUTION 

BHAIi.AL AMIN FOUNDATION, BARODA, GUJARAT 

This notification is effective for a period of two years from 
15th March, 1978 to 14th March, 1980. 

[No. 2268 (F. No. 203/60/78-1TA. II)] 

WLtTT 

rfS frffrfT, 3R AT, 197 8 
Vlo uno 3026- — AiATtTTRT AT AH AT ft % fan 

faRr Brrir % f=P fAf?A AiftrArfr, 'attaIa fAfATtr enjAHTA 
qfOTT % fAIdfrrfe’d AWT d>T HTA-TT fffAA, 19 62 ^ fWA 6 
(ii) a tim qfs-i, xtwat stMate, 1 0 6 1 a) ffni 35 At 
AffiTRr ( 1 ) % (ii) a A ffrtr Mawt aaa'jta 

A STT A “wfbA tr^AUTA AASff” TAA ^ WAR fdrdffTfff?T 
vrAI IT TAAtfiR fA 4 T : — 

(i) ffp A?AT frfTRT VATcTH % WT it ^fdA Ad- 
A JT'T A Tt" TT r -=T TtfiTAf Ar f^ATA ^AA it T'J'fT I 

(ii) A? fA ATAI TWA fVATA AT A ftTff AT^T ^ATfdA 
XPJAtTTA AAttr fqrrr ATtAt tit ffA AtPtA fa 4 TAt 
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'Tfm Tt Sfftf qr) 1 5 qf, TPF ([# 5T^FTf it New Delhi, the 17th July, 1978 


aft srTtarE ^ Pet wraqrPrE for srrtf tflx 
gfEE f%q anti i 

ifwrr 

faferrr W'jttaTT stPeste, nrrn 

Eg nftr^rnr ih-s-i 97 ,h tr 1 7-5-1980 et 2 spf iP 
trsrfw ap faq jf^fr fftfl 1 

[s» 23 L0 (u» tjo 203/46/78-m^o 21° Eo 11) J 

New Delhi, the 26th May, 1978 
INCOME-TAX 

S.O. 3026. — It is hereby notified for general information 
that the Institution mentioned befow has been approved by 
the Indian Council of Medical Research, the prescribed autho- 
rity for the purposes of clause (ii) of sub-section (1) of Sec- 
tion 35 of the Income-tax Act, 1961, read with rule 6 (ii) of 
the Income-tax Rufes, 1962 under the category of “Scientific 
Research Association” in the field of Medical Research sub- 
ject to the following conditions : — 

(i) That the institution will maintain a separate account 
of the sums received by it for scientific research in 
the field of medical research. 

(Ii) That the institution wifi furnish annual returns of 
its scientific research activities to the Council for 
each financial year by 15th May each year at the. 
latest In such form as may be laid down and inti- 
mated to them for this purpose. 

INSTITUTION 

MEDICAL RESEARCH FOUNDATION, MADRAS 

This notification is effective for a period of two years from 
18-5-1978 to 17-5-1980. 

[No. 2316 (F. No. 203/46/78-ITA.n)] 
Rf frysfl, 17 fnf, 19 7H 

vm-mx 

«Br° wr° 3027 - — uietor! Pet; Eg 
faurr nron | far fETEfafETE 4 *ttPef w^estte EntiTE 
•Ft ePee, Petite sfWtpERt fwrrr, Etf htetfl, ^ ttpr-Trs; 
Peet, 19 62 % Petit e(iv) % test Tf^cT we-eh: wfaPETE, 
1961 ip trm 35 <Fd ^rvrrrr ( 2T) % snfwiff % Pet eIe 
ftfEprs: rePt % Pet e^ttRe ftnrr j} : — 

•JwrPTV FEJEUTE Ed EFT ET^TEJI Ed EriEFTE 

ErhTffEifdt 411 eft gpTEE 

ETEftTTTE PrfrTEE EUEI 

ErpfaE % faq eeIeweet tfeee %Pteee %wt£fr, ^ei 

ETEIVI gYE E?t TEETpTE EFthJ 19-8-1977 

JUT gpT Eft FFJETpTE ETft>3 18-8-1979 

FEJEtfEE TEFTE 2 . 5 TTEJ wf 

2. ^twet ^Ptete ^rEEUrft, ^et, ^tttPtt fPe ePwIPef 

FFJTTHTE gfFTg Ed fl TTEFF yt sfT FTET-TT EpJpEET, 1 922 Ep 

trro 10 ( 2 ) (XIII) % wfFT Pet EdEEr Eh wPititet 

Ro 3 4 ETfOst 23 EETTK, 1940 STTT v'^-hITee pFE'l WT 

t ' 

[d° 2410 ( C ET<=ET 0 2 03/88/7 8-EET° EoTTTo-II)) 

^oqPo UlEf PiE El 


INCOME-TAX 

S.O. 3027, — It is hereby notified for general information 
that the following scientific research programme has been 
approved for the period specied below for the purposes of 
sub-section (2A) of Section 35 of the Income-tax Act, 1961 
read with Rule 6(iv) of the Income-tax Act, 1962 by the 
Secretary, Department of Science & Technology, New Delhi. 

Name of the Scientific Research 

Programme : Studies in Fluidisation. 

Name of the sponsorer : Indian Petrochemicals Cor- 

poration Ltd., Baroda. 

Implementing Laboratory : National Chemical Labora- 
tory, Poona, 

Proposed date of commencement : 19-8-1977. 

Estimated outlay ; Rs. 2.5 lakhs, 

2, The National Chemical Laboratory, Poona, is a unit of 
Council of Scientific and Industrial Research which is approv- 
ed u/s. 10(2) (xiii) of the Income-tax Act, 1922 vide late 
Ministry of Finance Notification No. 34 dated 23rd November 
1946. 

[No. 2419 (F. No. 203/88/78-ITA. II)] 
J. P. SHARMA, Director. 

22 3HRtr, 1978 
3ffiT-ffi7 

wt. air. 3028.— arur-ET? 1901 (1901 43 ) nft 

WT7T 2 4 SETS (44) 4 (3) 4 an pirm - if, 

TTE^nrr, *it -ft. tee. 'fit, sit nhftr ettttt 4 rur- 

qfxr ariWitf , tw 3r?tr?n n h ^ anJPr ^7-rrpft arftr- 

*1^ ^ tniWrf jnrtiT ^7T*t 4 f i 

3te, Terr ^ 3iftnrTT? 

tr 3)p=fVE Egrtr E5T# nE% ^ 5TE(; gM I 

[?f. 2476 OFT. TT. 404/110/78-311^.^.1^.^.)] 

New Delhi, the 22nd August, 1978 

INCOME-TAX 

S.O. 3028.— In pursuance of sub-sec ion (iii) of clause (44) 
to Section 2 of the Income-tax Act, 1961 (43 of 1961), the 
Central Government hereby authorises Shri V. R. Datta being 
a gazetted Officer of the Central Government, to exercise the 
powers of a Tax Recovery Officer under the said Act. 

2. This Notification shall come into force with effect front 
the date Shri V. R. Datta takes over charge as Tax Recovery 
Officer. 

[No. 2476 (F. No. 404/1 10/78-1TCC)] 

*$T. 3tr. 3029.— SIFTER 31^^*!, 1961 (1961 W 43) Vt 
trrcr 2 *4 (44) 4" st-ses- ( 3 ) tf, 

TT7ffiE, HTM W17M1 4 TTXW WT ^TT )WtT 
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ffTCffFrTTFFt: 21, i«76/WfrrT 21 ,. 1906 


ftfTTF 21 Rtf 1973 ffft 3fft|F^ffT Ff. 302 (FT, FT. 404/l/ 
73-3fltf. rt. Fft, ffr.), ^ fffTfftclWr FRltTR FFlff tf :~ 


fftf 20 «RTOr, 1978 

WF-F7 


sf?t arf uF^Hr 4 “rt t^FT. <ft. %w, rt f(. qf. fftW, 

<»fr tf. •3TT7. ipTcTT'ft'” ?f FRTR 07 “t^FE ifrffT, tsft tf. 
3TR. ^RFTT-ft" 3T?T7t ff*ff Ff nV^WfiVlT f^fT iff*! I 

[Ff. 2477 (FT. FT, llo/78-sntf. fft A Ffbl 
Income Tax 

S.O. 3029. — In pursuance of sub-cluues (iii) of clause (44) 
of Section 2 of the Income-tax Act, 1961 (43 of 1961), the 
Central Government hereby makes the following amendment in 
the notification of the Government of India in the Depart- 
ment of Revenue and Insurance No. 362 (F. No. 404| I [73- 
ITCC) dated 21-5-73 namely : In the said notification for 
the letters and words “S|Shri S. P. Mehta, G. P, Chopra, 
K. R. Guglani,” the letters and words "S|Shri S. P. Mehta, 
K. R. Guglani” should be substituted. 


FT. m. 3032. — 3fTRF7 3TftrfRRR, 1961 (1961 FT 43) tff 
UT7T 2 4? an* (44) ^ ( 3 ) ^ a t^R ' f Ttr if- tiktfR 

F17FT7 ’TT^SfRT «ff sff. E- FTR7TT 3lfV 31TF. #. *TT? Ff, 3lf 
FT7FT7 tf TTFfflSff ariWltf if*, 3FF atfq f-mR 4 3rtftffT ^ 

TF[eft arfWI 'ff TT^Wlf FT FfffR F^f tf fun RlftlW 
F75ff tf I 

2. «?? aft 5 ft. E. FTRT7T 3lft sft XT7. tjf. tfm! F 1 m 

tfNrFtff ft FT*fRT7 FfRTFrtf tft unfa ret; ?M I 

[FT. 2488 OFT. Ff. 404/26/78-31T. F. FT, F.)] 
New Delhi, the 29th August, 1978 


[No. 2477 (F. No. 110/78-ITCC)] 

FTF-FT 

FT. m. 3030. — fl7FT RWR - , FToTFF FVT *ffffT fFRET F*f 
31 Rtf 1073 arfyFOTRT Ff. 364 Oft. ft. 404/139/ 
75-Ritf. A Fft. ifr.) etotttt 7 ^ f? smft tf i 

[Ff. 2480 OFT. Ff. 404/l40/77-3fTtf. 5^. Fft. Fft.)T 


TNCOME TAX 

S.O. 3030. — Ministry of Finance, Department of Revenue and 
Insurance notification No. 364 (F. No. 404/1 59 /75-1TOC) 
dated 31-5-1973 is hereby cancelled. 

[No. 2480 (F. No. 404/40/77-ITCC)] 

Rtf fWf, 26 3TRF7T, 1978 

FTF-FT 


«T. XT. 3031. — 3TET F7 wfRpffRH 1961 (1961 FT 43) tff 
WT7T 2 tf 73TTS 44 ^ RT-RffiB (3) ff? -Kfitl Off atfl RTRT tttyw 
tf FTRFF atfl tffqnr ftrRTR tff f'NPF 28 anftT 1976 'iff 
^R/ff-ii Ff- 1306 OFT. FT. 404/8fl/76-3ntf. rt. iff. iff.) FT 
a rfwmR- 'FT# FTFFTF t’fr^TRT t^", Fft. f»TO 

^f, xf FTFFT7 tf FDnrfVr 3rhrWf tf 1 , ^htit 

^ artsrqrtff tff FrrTTtir ^rr F Hi f n - 

'FTtf tf ?HT? RtT‘«YT 'FTrff tf I 

2. rti arf h t(*rdr t?q-, f ft. iVns ^ ^ 

V<T tf tFltf-RU RfTtr tff WW Ff FTT^: ffrfr | 

[Ff. 2486 OFT. Ff, 404/l08/77-3ntf, e?. iff. Fft.)) 


New Delhi, the 26th August, 1978 
1NCOMF. TAX 

Sd>. 3031,— -In pursuance of sub-clause (iii) of clause (44 
of Section 2 of the Income-tax Act, 1961 (43 of 1961) am 
in supersession of the notification of the Government of Indi; 
L t i..,^ I i et,0rtment of Revenue & Banking No. 1306 (F. Nc 
404/89/76-ITCC) dated 28-4-76 the Central Governmen 
hereby authorises Shn H. C. Thind beinv a gazetted Office: 
or ttie Central Government, to exercise the powers of a Th 
R ecovery Officer under the said Act. 


2. This Notification shall come Into force with effect fror 
the date Shrl H. C, Thind takes over charge ns Tax Recover 
uitlcer. 


[No. 2486 (F- No, 404/106/77-ITCC)] 


INCOME TAX 

S.O. 3032 — In pursuance of sub-clause (ii) of clause (44) 
of Section 2 of the Income-tax Act, 1961 (43 of 1961), the 
Central Government hereby authorises S|Shri G. A. Kanuga 
and R. J. Shah being gazetted officers of the Central Govern- 
ment, to exercise the powers of a Tax Recovery Officer under 
the said Act. 

2. This Notification shall come into force with effect from 
the date S|Shri G. A. Kanuga and R. J. Shah take over 
charge as Tax Recovery Officer. 

[No- 2488 '(F. No. 404/26/78-ITCC)] 

Rtf Ptf#, i TWnrr, 1978 

«IT»Hr7 

RTF air. 3038. — 3HRTF7 atffffBRH 1961 (1901 TT 43) tff 
RI7T 2 tf W*5 (44) ^ TffiSfU* (3) mT W R^TOT RTTfI ![/? 
3lf? rRFT fTRFT tf RTRT F1FFT7 ftpFF 3-0-1978 
arftTF^TBT FT. 2338 OFT. B*. 404/l26/77-afl. tfi. FT. «F.) FlRp 
5-6-1978 tfi 1 srfUFfrFTT w. 2339 (FT. FT. 404/l26/77- 
3fT. F. FT. F.) tf arfWlFT tf 1 , tff/jTr tTFTT? rgp^TRT, 
tfi-. 3HFW atfr OFT. l?T. ER. ^FFUtf fJ\ Ff Tri fFf F17FT7 
^ FTTp^W aifuW^ tf*, FFFT arftlf'nvpq- ^ ^ i^^ 

aftVFTT 1 ? F 1 ? FT RrIt FfI J fart ffriVFfl- FRft 

tf 1 

2. FT? FftJT^TRT aff' afr. t?. FT^BT atff FT7. 3?. FT? ^ FF- 
5FRFT tf F7 TF^Fft aifliFI'/? FT FFfvR FTMTFttf tff FIfW 

ft ftft; ?W I 

[Ff, 2492 (FT. FT. 404/l26/77-31T. F. FT, F.)] 

tTF. ■I'mciti-H-i;, TF FT^FF 
New Delhi, the 1st September, 1978 
TNCOME TAX 

S.O. 3033.— In pursuance of sub-section (iii) of clause (44) 
of section 2 of the Tncomc-tax Act. 1061 (43 of 1961), and 
in supersession of the notification of the Government of India 
in the Department of Revenue No. 2388 (F. No 404/126/77- 
1TC.C) dated 5-6-1978 and 2339 (F. No. 404|126I77-TTCC) 
dated 5-6-1978 the Central Government hereby authorises 
Sarvshri D. P. Agarwa] and S, M. Islam being Gazet- 
ted Officers of the Central Government, to exercise the powers 
of Tax Recovery Officers under the said Act. 

This Notification shall come into force with effect from 
the date Sarvshri P. P, Agarwsl and S. M, M. Islam take 
over charge as Tax Recovery Officers. 

[No. 2492 (F. No. 404/1 26/77-ITCC)] 
H. VENKATA RAM AN, Dy. Secy. 
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(anfafa frWD 3- Shri G. V. Kapadia, Chairman, General Insurance 

Corporation of India, Industrial Assurance Building, 
Churchgate, Bombay. 

4, Shri S. Ramanathan, Additional Secretary, Depart- 
ment of Economic Affairs, Ministry of Finance, New 
Delhi. 


^ fae#, 12 1978 

WT. Jff. 30S4.-^kk OTR, sfhpT tfkl FffTriT aifvf^PT, 
1650 (1956 HT 31) HITT 4 ^TTTT RTW RlF<fffTT *FT imk 
Vnt- Eft *T8 f>T?V $ fa ffafa 16 3f^E7, 1978 
HT ft f k sffcpT fd'H 4 1 FrinFldFlSm HTW fffa t— 

1. sfi- tt. f raiM ra, arra^T, *m?fk sffar foT Franra, 

qHk qrarfrar, I 

2 . «ft #. Bii ' 6 -f , im- Fdi'^ q;, nrafk ^pt ^it Frara, 

*tafk urairra, i 

3. sfr. Jt. qrtnfak anw, nfak rawer tfra Farrar, 
adVriFra*. Vkr rara, W k:, i 

4. tt. <irmi*pt v am nfar, 3n?*fa qrpf Fewt, 
FlTff TOOT, FTvift I 

s. ift #. ftff. rank, artw ftr ink Frafare;, wtfk 

srf^iTqi Fl<ME dfa, i 

6. m. (sffarffo raw p-itr. TTTff, aRirf^hr Fr?wiF 

>47, 45 ift rh:, ^nf *te, 1^^-400020 1 

7. ¥r, qra. 3 mw, Frafans, hfii^e Rtff'tr qdfara- 

797001 I 

8. %ft tt. ift. T^npr, nreV *tefpnra, ftm kra Tra. 

f q ^R NE;, Rfaidiw, l-rft/irsf, qnsk 7k, 

nrfUi I 

9 . bt. A Tk vtTT-T , aptfwr 4 tireffTT^, wtfk infer 

FfWR- 3 iirainii 1 

10. irf. t=t. am. rad, mwmp, Fra^wf Fqfa moFtrfraraM. 
tfran^ 1 

11. %ft ftntf trani fW, artWrar, h-htti, raraTrip, 

ra^kr 1 

12 . nf. ram snprft WR7 ink ^ rntraqra, fardF 
FrirFr^mra-, ?WF, 

3ff? aft fttr. rarnsra sd F^rara ^ arra^r ^ sra k Fh^w 
qnrrfr f 1 %. ra. 0 d 12 rar k ifok rarra qn w<fam 
31-8-8O me iri^Tr 1 

PET. d. 81(l)-«^fT-2/73] 
Tv 1 1 l^ivl < n'-HI, am dkn 

(Department of Economic Affairs) 

New Delhi, the 12th October, 1978. 

S.O. 3034. — In exercise of the powers conferred by section 
4 of the Life Insurance Corporation Act, 1956, (31 of 1956), 
the Central Government hereby directs that with effect from 
the 16th October, 1978, the Life Insurance Corporation ol 
India, shall consist of the following members : — 

1. Shri S. Rangarajan, Chairman, Life Insurance Cor- 
poration of India, Central Office, Bombay, 

2, Shri J. Matthan, Managing Director, Life Insurance 
Corporation of India, Central Office, Bombay, 


5. Shri J. N. Saxena, Chairman, -cum-Managing Deree- 
tor, Industrial Development Bank of India, 
Bombay. 

6. Dr. (Smt.) Usha H. Mehta, Warden, International 
Students’ House, 45 ‘C’ Road, Churchgate, Bombay- 
400020. 

7. Dr. M. Aram, Director, Nagaland Peace Centre, 
Kohinia-797001, 

8. Shri N. C. Krishnan, Chartered Accountant, c/o 
M/s S. Viswanathan, Chartered Accountants, I-C/Y, 
College Road, Madras. 

9. Dr, C. Rangarajan, Professor of Economics, Indian 

Institute of Management, Ahmedabad. 

10. Prof. N, R. Mane, Professor, Siddharth Law College, 
Bombay. 

11. Shri Murari Prasad Misra, Advocate, Nandapado, 
Sambalpur, Orissa. 

12. Prof. Abad Ahmed, Professor of Business Manage- 
ment, University of Delhi, Delhi. 

and appoints Shri S. Rangarajan as Chairman of the Corpo- 
ration. The term of the members mentioned at S. Nos. 6 
to 12 shall be upto 31-8-1980. 

[F. No. 81(l)-lns. 11/781 
S. D. RAHEJA, Under Secy.’ 

(ttfiVra srara) 

iWt, 23 Fraran, me 

<et. arr. 3<m.— ffft ftar fqqrar farar 

1963 (1963 ITT 10) qft UT7T 6 ^HIT ITT^T RriWrf *PT Irak 

'snf qrk tk Ftnmr krar 

iskF qft smt uTffi- tm qrr^ sprirr) 3 iMtw 

^hn qftfl 97, 7w lira? ^qra <n<Vl niW^r 

17 ran O: rW (et irftlW) kvfkl tReft 

f I 

rk. T9! 14 - 49 / 78 -q.k.) 

Pikn <rai, Frakra 


(Banking Division) 

New Delhi, the 23rd September, 1978 

S.O. 3025. — In exercise of the powers conferred by Section 
6 of the Agricultural Refinance & Development Corporation 
Act, 1963 (10 of 1963), the Central Government hereby 
fixes the minimum rate of annual dividend guaranteed by 
that Government on the additional share capital of Rupees 
ten crores (Eighth Series) to be issued by the Agricultural 
Refinance & Development Corporation at six and a quarter 
per cent (6£%). 

[No. F. 14-49/78-AC| 
DINESH CHANDRA, Director 


fora), 39 fkrarr, 1978 

qtjo ttt» 3036 — fkFrft Prfmrraf trfufauH, 1949 (1949 tt 
10) srnr 56 % raq tTstt *mr 53 u^n tw ^rfwrraf r 
sttFt jjt^, %nfFr TrraflT fwp# ftmfira 
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II nn 3 (ii)] xmr tt tpptw ■ awjftr 21 , i97^mft<R 29 , ieoo 


qpr UTPSTTm ’EffHUT TmfV ft fT mfi xrftrfteP Tr MTTTT 9 % ims 

km'TPmnft mn TV- , mmftec It ftr° ^TrarrmrsfV, tern 
m **r tea^m T wrf»rd' i[te TV drfw ft 1 mT , 
i 98 i ttt TV wfd T fftq mr ftteT tp mi; ftftf Tift 
fir tttt Tiff, TV<?;fr^p tete T mtefV tmr ft ffft *jte TV 
mftorf ft ft 1 

[*tem 8 - 9/78 7°ftV°] 


New Delhi, the 29th September, 1978 


S.O. 3036. — In exercise of (he powers conferred by sec- 
tion S3 read with Section 56 of the flanking Regulation Act, 
1949 (10 of 1949), the Central Government, on the recom- 
mendation of the Reserve Bank of India, hereby declares that 
the provision of Section 9 of the said Act shall not apply to 
the (chalkaranji Urban Co-operative Bank Ltd., Ichalkaranii, 
District Kolhapur in respect of the agricultural land at 
Rangoli village in Kolhapur District held by it for a period 
from the date of publication of this notification to 1 March 
1981. 


[No. 8-9/78-AC] 


T(° HT° 3037. — ftTTlfV fadftWT xtejftep, 1949 ( 1949TT 

i'o) <r mm se % m*t Tfsir srro 63 sm irtwn n stem 
pte 57 teste mm: vmceftir ftete I'm "ft fftTrfmrr try qm^nm 
Thun PmfV ft ftp mt; testem TV «rm 9 % ^mrcr , teprt 
Tr-xrmfte mrnr It fTfmte, temf, fkm mrtefr m, vi 
nftr^rm % Tprfter ftVft Tv miter % 1 mr, 1983 tpp TV 
tprftr % fter, mr iter pt trpj; mfv ftte ^irt ttt wt ftfttr 
IT *rm xtesfr ft 70 rrms pmto "tew xjfft %ftr mrfftftV 
teT ip TWr ster ft 5 qmr 32 "tern sjfft TV mtem 

ft ft 1 

[item 8-9/78-70 ftv°] 


S.O. 3037.— In exercise of the powers conferred by sec- 
tion 53 read with Section 56 of the Banking Regulation Act, 
1949 (10 of 1949), the Central Government, on the recom- 
mendation of the Reserve Bank of India, hereby declares that 
the provisions of Section 9 of the said Act shall not apply 
to the Vengurla Co-operative Urban Bank Ltd,, Vengurla, 
District Ratnagiri in respect of the agricultural lands at Adeli 
measuring 70 acres and 10 guntas and Vengurla Municipal Area 
measuring 5 acres and 32 guntas in Rfctnagii i district held 
by U for a neiiod from the date of publication of this notifi- 
cation to 1 March 1983. 

[No. 8-9/78-AC] 

wr° 3038 .— IterrrfV fftftetR Tfftfftw, 1949(1949 tt 
10) ift mm ‘ 5 6 % mv qfspr mm 53 inm mro mtetef 
irr 'suite Txft 57, terfte mm, mwfte ftete It TV ftepifter 
it stem Tmft ft fT mp xrfkfftmr TV mrr 9 T -jmte 

IfT Tr-mmfte It ffttetep, Ttjt m, tp temjmn T witem 
fttft TV mfw ft 1 trte, 1 9a 1 itt TV mrfft % 

?tt mnr 75 V pr j^pt ten ft mnTV t T * 

ter qr fmr immsrr («te) fto 22,8 (mn rpo np 0 _ 5 ) 
ift tthtpi te rnfmo ft J 1 


S.O. 3038.— In exercise of the powers conferred by Sec- 
tion 53 read with Section 56 of the Banking Regulation Act, 
1949 (10 of 1949), the Central Government on the recom- 
mendations of the Reserve Bank of India, hereby declares 
that the provisions of Section 9 of the said Act shall not apply 
to the Mysore Co-operative Bank Ltd., Mysore in so far os 
they relate to its holding of a house property bearing Door 
No. 228 (New No. M. 59) situated on Sayyaji Rao Road. 
Mysore for the period from the date of publication of this 
notification to 1 March 1981. 

[No. 8-9/78-AC] 


TT°W?° 3039. — iTTlfr fVfteTT VftrftPTK, 1949 ( 1949 TT 

i o) Tt trim 5 o T pt? nfftr mm s.i irm trcm mtepfr tt sftte 
Trft jn, ftrtfte nTTtT, smote fteift IT ift terifter mfttte - 
jrm ftftimTTmfr ft ftp mm xrfftftepr xft turn 9 T mrtr (TTPi r 
mrnr Tf-tmrfte IT fftftteT fftpr^r (firm-mrft unte ) 
m, ftr xrftpimTT T mrrft titw ft tmfter 
Tt rnffti ft, 3 i nte, 1979 or Tt mrfft T teft. mr fttnt 
m tpi 7?t ttr te Tt ftftu fk Ifttm Tfmmtiift 

mtnm ft<> ito 7 *t» ftwt 1062 , ftto ft“ 4 , mrnm ?^te fttTTjT! 

(ftm 'ipf mteft) Tt mfmtr ft ft 1 

[fto Tto 8-9/7 8-7° ftf°] 


S.O. 3039.— In exercise of the powers conferred by Sec- 
tion 53 read with Section 56 of the Banking Regulation Act, 
1949 (10 of 1949) the Central Government on the recom- 
mendations of the Reserve Bank of India, hereby declare that 
the provisions of Section 9 of the said Act shall not apply 
for a period from he date of publcation of this notification 
in the official Gazette of 31 March, 1979 to the Tirupattur 
Town Co-operative Bank Ltd., Tirupattur (District North 
Arcot) in so far as they relate to its holding a non-banking 
asset viz., a house bearing T. S. No. 1062, D. No. 4, Rajan 
Street, Tirupattur Town, North Arcot District. 

[No. 8-9/78-AC] 


Tt°w° 3040. — iTPTfr ftem-T trftrfte'T, 1949 ( 194.9 tt 
10 ) TV torn so % irr«r ifte mm 53 arm to mtetef Tt 
mtet ttV 57, Tftfte mTu, mmfte fteri IT TV fftrrfmr 
m 7P^TTm ftVwr Tmff ft fr mo wfsrfftmT' TV mrr 9 T 
^teu, tit* ntemp Tr-trmfte IT ffttftiT, m 
siftj^mTT % TTTftira w>ft TV mtei ft 1 rrrT, 19 83 ?tt TV 
ctTift % teft tit tern "tp mn; aftV ftfl ttt p-tpt ftlti 
53 It ITt<t 7fr"Tmktef T*te( ftrmrte T* ft 1133 tI pt 
pV ott Tr tht ftruft Tfmp (tT) ftwr ttoai ft, TV mfterr 
ft ft 1 

[ftWTT 8-9/78-7° ftt°] 

7T° IVo itrf, »(ix nftte 


S.O. 3040. — In exercise of the powers conferred by Sec- 
tion 53 read with Section 56 of the Banking Regulations Act, 
1949 (10 of 1949) the Central Government, on the recom- 
mendations of the Reserve Bank of India, hereby declares 
that the provisions of Section 9 of the said Act shall not apply 
to the Deccan Merchants' Co-operative Bank Ltd., Bombay 
in so far as they relate to its holding of certain non-banking 
assets viz., a chawl in Girgaum Area measuring 1138 sq 
yards and bearing survey No, 8044 for a period from the 
date of publication of this notification to 1 March 1983. 


[ft° 8 - 9 / 78 ’ 7 °ftV] 


[No. 8-9/78-AC] 
M. P. VARMA, Under Secy. 
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*rmOtr ft#* 

RESERVE BANK OF INDIA 
New Delhi, the 27th September, 3978 

ft,. WTO 304 1. — RTTrfm fTSpJr ftt trftrfsm, 1934 WspnTT if 1978 ip ftRlT 18 WTOf, RRFff Jtf RRtt? WIT : 

S O 3041, — An Account pursuant to the RESERVE BANK OF INDIA ACT, 1934 for the week ended the 18th day of August, 1978 ; 

%% twRTir 

ISSUE DEPARTMENT 


^rrtrpf Phil $rt 

LIABILITIES Rs. Rs. 

tpEh firrrriT St T3> 5E 
ntz 

Notes held in the Banking 
Department . , . 15,16,24,000 

if 

Notes in circulation . . 9162,90,86,000 


urrft fot 4t$r ifte 

Total Notes issued . . 9178,07,10,000 


VTftflRt pqt Wft 

ASSETS Rs. Rs. 

Stt mt Bmt tftT : 

Gold Coin and Bullion ; 

(f) rtot t 77JT gwr 

(a) Held in India . 214,21,78,000 

(») stTOf ^ TTp T3TT 
JUT 

(b) Hold outside India . — 

Mwt sfirwfmrt 

Foreign Securities . , 2245,32,65,000 


5W fcp* 

Total Liabilities 


xl f 

Total 

Wt fipERT 
Rupee Coin 

*rrer frwn: ift ptrt 

jrftnjfirat 

Government oflndia Rupee 
Securities 

^ift far *(k 

jnfjRR-qff 

Internal Bills of Exchange 
and other commercial 
papers 

yw ur final 

9178,07,10,000 Total Assets 


2459,54,43,00 0 

28,32,77,000 


6690,19,90,000 


9178,07,10,000 


fPtnr ; 23 SPRIT, 1978 imi: 

Dated the 23rd day o! August, 1978 K.S, KRISHNASWAMY, Dy. Governor 


18 3ETTfl, 1 9 73 Tl RTOfPt 8? tfVT faRPT 4? 4iT fWTT 

STATEMENT OF THE AFFAIRS OF THE RESERVE BANK OF INDIA, BANKING DEPARTMENT 

AS ON THE 11TH AUGUST, 1978 


ttpm? tnt 

LIABILITIES Rs. 

^TT ijafr 

Capital Paid Up 5,00,00,000 

xrrrftfnrfhft 

Reserve Fund ...... 150,00,00,000 

tffa nt<Tt (M- 
TPfrT Sthth) ftfil 

National Agricultural Credit (Long Term 

Operations! Fund ..... 610,00,00,000 


xri fe i u f tgrt 

ASSETS Rs. 


hi Z 

Notes 15,16,24,000 

Prt 4T fit mu 

Rupee Coin 5,60,000 

$lei Twskii 

Small Coin 5,66,000 

srfft tfa: ht fan — 

Bills Purchased and Discounted:— 

(t) ttfr 

(a) Internal 59,21,96,000 
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Wtt 

LIABILITIES 

Rs. 

3T*gta fffa SHUT (fhqftT^mr) firth 


National Agricultural Credit (Stabilisation) 


Fund 

195,00,00,000 

hVjhtfim w ( stitmfffir irobr) firth 


National Industrial Credit (Long Term Opera- 


tlons) Fund .... 

915.00,00,000 

TRT TrftRt: — 


deposits : — 


(v) rnsrft 


(a) Government 


fc'jflu tok 


(i) Central Government 

668,94,17,000 



(ii) State Governments . 

10,39,67,000 

(w) 


(b) Banks 


w^lhtr ^rfepwr^ 


(1) Scheduled Commercial Banks 

1908,06,44,000 

w*l(((hrr w ^rfETrtt^ 


(ii) Scheduled State Co-operative Banks 

33,85,89,000 

xm rr^rtrft ftr 


(iii) Non-Scheduled State Co-operative 


Banks ..... 

2,38,15,000 

IRT (hrt 


(iv) Other Banks .... 

2,80,43,000 

(w) rrrr 


(c) Others 

1569,06,95,000 

fcrfirsr 


Bills Payable 

162,38,68,000 

w^r^ranitl 


Other Liabilities 

550,74,70,000 


WTfaprt 

ASSETS 

O) firhuft 

(b) External 

(*0 flwfl <ITRT f»TT 

(c) Government Treasury Bills 

Muff h TWT JSTT WTPTT* 

Balances Held Abroad* 

fip^r** 

Investments** 

^E®r afrr wfw : — 

Loans and Advances to : — 

foffir rmnr tT 
(1) Central Government 

TTJ? Tt@ 

(ii) State Governments (S 

^ tfh; ttftm: — 

Loans and Advances to : — 

S l h«l ¥“Tt 

(i) Scheduled Commercial Bankst 

tw mwfl vttt 

(ii) State Co-operative Bankstt 

(iii) Others 

(dh^r (ateKrrsffir grrtfT) frrftr & s£®r, 
wfinr sfKfirtur 

Loans, Advances and Investments from Na- 
tional Agricultural Credit (Tong Term opera- 
tions) Fund 

(vJJ'SOTsfft'tjfirtr :■ — 

(a) Loans and Advances to : — 

TT»JT HTSmct 

(i) State Governments 

TruTH^iet Wf Vt 

(ii) State Co-operative Banks 

fcnffir aft 

(iii) Central Land Mortgage Banks 

vfh j^fir^ sftr fii^re finnr sf) 

(iv) Agricultural Refinance and Develop- 
ment Corporation 

(«) hrtffir rjTm-n* ftff hfWrnff if Wit 
(b) Investment in Central Land Mortgage 
Bank Debent ures 

’ wjla *fh vr (hflst»i) firth 
sftr stRr 

Loans and Advances from National Agricul- 
tural Credit (Stabilisation) Fund 

ttkt ms.i'O sftr nftnr 

|Loans and Advances to State Co-operative 
Banks 

Trcfftr afaftfiPF (tfthvpfPr TTtf’r) 

firth h wftrr wVr: firtsr 
Loans, Advances and Investments from Na- 
tional Industrial Credit (Long Term Opera- 
tions) Fund 


Rs. 


1052.44.11.000 

1555.31.79.000 

951.43.94.000 


178.87.12.000 

228.50.97.000 

306.93.15.000 
2,40,00,000 


110,71,76,000 

17,46,66,000 


215,80,00,000 

7,72,37,000 


133,50,64,000 


696 GI/78 — 2 
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(T) teWTR fafT Vf tflT WfaR 

(a) Loans and Advances to the Development 

Bank 689,10,35,000 

(n) 5 RT 'srrft Ppr it it/ 

M *r Wii 

(b) Investment in bonds/debcntures issued 
by the Developntent Bank 

’TTfwFTt 

Other Assets 1258,64,56,000 

a 

Rupees 6783,65,08,000 

'HTTfW WET *fte WmTHte TffT^fthrt H I r f tTT t 1 1 
♦Includes Cash, Fixed Deposits and Short-term Securities. 

""tepsfte' TfHT (ifrwp#r twfa) fv^ffer wte TP^te wteltec (<tTfcP5fte spr^r) fcfsr if ir M Mw wrtew tpp ^ i 
♦♦Excluding Investments from the National Agricultural Credit (Long Term Operations) Fund and the National Industrial Credit 
(Long Term Operations) Fund, 

@TP^fa Ajft TflTir (ifl^TTtsfk Tppfa) fate TT HATT Site wfqR VTtfifW TC§ TFPT Trotte) ATT M Tp) WTiTPft WteTJtqj Vllftra $ I 
(^Excluding Loans and Advances from the National Agricultural Credit (Long Term Operations) Fund, but including temporary 
overdrafts to State Governments, 

t’RTT^ftor fori ^ irfufFrtr a?) bttt 17(4) (^r) % write spjijfte arrfhrjHT tatT v) ttetet tewf it ntte tewte 2,76,00,000 wte Arrtewf 1 
(Includes Rs. 2,76,00,000 advanced to Scheduled commercial banks against usance bills under Section 17(4) (c) of the Reserve 
Bank of India Act. 

tftpsfte qrfa ^ (tfbfarp-te mrte) frfa site TP^teite urt (ftetOrvi ) Wsr % atm ^ptr rite wfinr Anfte < 1 # f 1 
ttExcluding Loans and Advances from the National Agricultural Credit (Long Term Operations) Fund and the National 
Agricultural Credit (Stabilisation) Fund. 


Rupees 6783,65,08,000 


fteiAt 23 aprcti, 1978 t^o trrto twtnwrnft, gw tnnte 

Dated the 23rd day of August 1978. K. S. KRISHNASWAMY, Dy. Governor 

[U. O. No. F. 10/1/78— BOI] 

aid wo 3042 . — wrote fvri stePm, 1934 % *r 197a % fort* 25 wror ri) tfPTrwgti tpwt? % fte ten 
S.O. 3042. — An Account pursuant to the RESERVE BANK OF INDIA ACT, 1934 for the week ended the 25th day of August, 1978 

^ tewPT 

TSSUE DEPARTMENT 


iw? wt wi 

LIABILITIES Rs. Rs. 

tfftFT tewrr f t# jrr 

site 

Notes held in the Banking 

Department 32,10,72,000 

TTtfSFT if tfpr 

Notes in circulation 9018-12,02,000 


«nt( fte hr 513- site 

Total Notes issued 9050,22,74,000 


A/H 3m 'i (d ( 

Total Liabilities 9050,22,74,000 


Wlftfltrt TjtpT Tjqi) 

ASSETS Rs. Rs, 

Ttl') AT ftfWT afte wfkttR;— ~ 

Gold Coin and Bullion ; — 

(at) wrote Tsn jwt 

(a) Held in India 214,21 ,78,000 

(w) bisn % AT/ < i jin 

(b) Held outside India 

teWT srRnjtevwt 

Foreign Securities 2245,32,65,000 


rite 

Total 2459,54.43,000 

AT fwwr 

Rupee Coin 30,48,10,000 

WTO WLATTC A?T WAT Jrftpjftet 
Government of India Rupee 

Securities 6560,20,21,000 

teteww tew afte: 

^te wrtepwr-TW 
Internal Bills of Exchange 
and other commercial 
paper 


Twwrftepit 

otal Assets 9050,22,74,000 


tewte : 30 WTO, 197 8 
Dated the 30 th day of August, 1978 


Wi ( 0 rit 0 h 2 ti , ss*! r 
I.G. PATEL, Governor 
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[<tpt II — w 3(ii)] trror , TTTm?r 21 , 1978 /wrfaR 29 , 1 900 


1978 4 ?r frnaFr fcxtt #1 r t tftnr ft , *rni £ w PrTNr 

STATEMENT OF THE AFFAIRS OF THE RESERVE BANK OF INDIA, BANKING DEPARTMENT 



As on the 15th August, 1978 


N -rrrT 

LIABILITIES 

tM 

Rs. 

tTIlfdMT 

ASSETS 

Rs. 

Capital Paid Up 

5,0 0,00,000 

Notes 

32.10,72,000 

*rpdwif ftftr 

Reserve Fund 

150,00,00,000 

TT ftlWT 

Rupee Coin 

5,07,000 

) PlftJ 

National Agricultural Credit (Long Term 


®lei Ri*w»i 

Small Coin 

5,85,000 

Operations) Funds 

610,00,00,000 

srdt Vrr fasr 


tf^Ft yfa ^pir (ft«r6 l irpjT) ftrfa 

National Agricultural Credit (Stabilisation) 
Fund 

Prfa 

National Industrial Credit (Long Term 

1 95, 00, (X), 000 

Bills Purchased and Discounted: — 

(v) Wr 

(a) Internal 

(v) 

(b) External 

47,82,64,000 

Operations) Fund 

915,00,00,000 

(t) FWITt *1THT f**T : — 


'UtiHlPuNf 

Deposits : — 

(iff) trw rt 
(a) Government 

TPOPTC 


(c) Government Treasury Bills 
*T 779T jJWT JPFFTT* 

Balances Held Abroad* 

942.53.06.000 

1584.89.43.000 


W* 

Investments** 

895,82,37,000 

(i) Central Government 

389,97,72,000 

^et sfre ttfipi : — 


Tnmitwr? 

(ii) State Governments 

9,10.79,000 

"Loans and Advances to : — 


(w) #<F 


(i) Central Government 

.. 

(b) Banks 

tFpjfsrtf Hlfinw 

(1) Scheduled Commercial Banks 

2059,86,94,000 

tW rWKf Tt@ 

(li) State Governments® 

’IFT 3fk ttfirF : — 

193,21,79,000 

fFflJpTfl uriuP) ^ 

(il) Scheduled State Co-operative Banks 

29,63,61,000 

Loans and Advances to : — 

u. W Fm snfvpHT 5Vi Tit 


At (1 tv 


(i) Scheduled Commercial Banks t 

230,77,61,000 

(iii) Non-Schedulcd State Co-operative 
Banks 

2,31,96,000 

Tpw trfrnfr Ttft 

(ii) State Co-operative Banks } 

313,59,76,000 

tRT *Tt 

(iv) Other Banks 

1,79,91,000 

(iii) Others 

2,29,00,000 

(c) Others 1563,47,07,000 fcPr ^ ^ ^ 

f^'yf 

Bills Payable 

169,56,25,000 

tRN, FfijR affT W?r 

Loans, Advances and Investment from Na- 
tional Agricultural Credit (Long Term Ope- 


ernr itwnf 

Other Liabilities 

558,64,96,000 

rations) Fund 
(t) *377 sftr xrfitR : — 




(a) Loans and Advances to ; — 

TFRT TRTlff ftt 
(i) State Governments 

TpttT URtuPt Al 

(li) State Co-operative Banks 
^Pi-t *u ■’■ti xt) 

(iii) Central Land Mortgage Banks 

y 1 7 h-iPxti -A” [a tun Pi an ifi) 

(iv) Agricultural Refinance and Development 
Corporation 

110,71,77,000 

17,34,42,000 

215,80,00,000 



2824 


THE GAZETTE OF INDTA: OCTOBER 21, 1978/ASVINA 29, 1900 


LIABILITIES 


tTT^ 

Rs. 


[Part II— Sec, 3(H)] 


wrfttprf 

ASSETS 


Rs. 


(b) Investment in Central Land Mortgage 
Bank Debentures 

THs^ET ffa s£vr (f^tfWiXTJt) PtfSff^trr 
RftFT 


7,67,64,000 


Loans and Advances from National Agricul- 
tural Credit (Stabilisation) Fund 


TTHT aftx RfttR 

Loans and Advances to State Co-operative 

Banks 133,62,23,000 

afttflPl't' (kH^TpfpT W487 ) 

faftt% TOT, RftPT sfk ft^yt 
Loans, Advances and Investments from Na- 
tional Industrial Credit (Long Term Opera- 
tions) Fund 


(v) farro tv aftr oftra 

(a) Loans and Advances to the Development 

Bank 689,35,65,000 


(») fiwrcr aprm arrflr ftrfi »r4 <tfrf / 
fWhrtf # 

(b) Investment in bonds/debentures Issued 

by the Development Banks — 

*Fq- wiftfiiti 

Other Assets 1241,70,20,000 


Rupees 6659,39,21,000 


wt 

Rupees 6659,39,21,000 


* ’mV, <n«rftre urt vVt sn?rpt^t nuflm ? i 

Includes Cash, Fixed Deposits and Short-term Securities. 

** rp-jW ^34 (fpJntfhT tpt^r) fvrfsr sftr (#r4n*fW H ^*0 ^ ^ ^ ^ vrr ^ T 

ti 

Excluding Investments from the National Agricultural Credit (Long Term Operations) Fund and the National Industrial 
Gredit (Long Term Operations) Fund. 

*Rr sn^r) fafsr % suff RfitR m if*m ^ Tr ” r wd nn- w*«rnfr 

WlTTflTT »TTf<T'T ? I 

Excluding Loans and Advances from the National Agricultural Credit (Long Term Operations) Fund, but including 
temporary overdrafts to State Governments. 

tRTCrftr t'lt wfafipTJT srm 17 (4)( j r) % R#r TTftpfd tVi Vt fcthfl fw^fr tt *ffir>r W 

2.78,00,000 tr! wrfmT 1 1 

Includes Rs. 2,76,00,000/- advanced to scheduled commercial banks against usance bills under Section 17(4)(c) of the Reserve 
Bank of India Act. 

flrnffi r ftfa ’cw ('tWyiwFt Ptftr aftr ^frr Wet ^ sevi ’stt ®frr. wifaw $ 1 

Excluding Loans and Advances from the National Agricultural Credit (Long Term Operations) Fund and the National 
Agricultural Credit (Stabilisation) Fund. 

pFrhfT 30 1978 

Dated the 30th day of August, 1978 


Btlfo >j(o n/oT, J AH T 

LG. PATEL, Governor. 
[C.O, No. 10/1/78 — B.O.I.] 
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['(TTirtl — 3(ii)l tWfJSTT 21, l978/*nft*ff 29, 1900 

New Delhi, the 27th September, 1978 
ftio wto 3043. — ■irrefrr Pnot trftrMrr, 1034 % *r 197 s % Port 1 * lfiMn: t! % fonj Shjt 

S.O. 3043 — An Account pursuant to the Reserve Bank of India Act, 1934 for the week ended the 1st day of September, 1978 

X% fir«n«T 

ISSUE DEPARTMENT 


^qtTTt? 

LIABILITIES 

tiff? 

Rs. 

rrrt 

Rs. 

wrfepit 

ASSETS 

Rs, 

wlf 

Rs. 

"t it" 1 r fAvrrrr h Tej jrr rft^ 1 
Notes held in the Banking 
Department 

Notes in circulation 

50,94,92,000 

8999,84,81,000 


TT fffW fftr. : 

Gold Coin and Bullion 

(v) iitct Jr wr 5 rt 

(a) Hold in India 

(V) WT73 %• flUtUT JUT 

(b) Held outside India 

r' N r\ r- 1 - 1 

iwt 

Foreign Securities 

214,21,78,000 


arrft $*r wte 

Total Notes issued 


9050,79,73,000 

2245,32,65,000 





Tflf 

Total 


2459,54,43,000 




VT few 

Rupee Coin 


31.06,55,000 




RTTff (WK «lft HWT JTMjMrt 
Government of India 

Rupee Securities 


6560,18,75,000 




trtft Mr 1 f«i '»^r- c rw 

Internal Bills of Exchange 
and other commercial 
paper 



J7T VlflIH 

Total Liabilities 

9050,79,73,000 

Total Assets 

9050,79,73,000 

Mrn? 7ftno=!n:, 1978 




Dated the 7th day of September, 1978 



I. G. PATEL, Governor. 

1 1 978 $ ♦fVr Mtpt % Trpf’EffT’T vr faTt:»r 


Statement of the Affairs of the 

Reserve Bank of India, Banking Department as on the 1st September, 1978 

t'tffrn 


snMwt 


LIABILITIES 

Rs. 

ASSETS 

Rs. 

YPTff 'pfl 




Capital Paid Up .... 

5,00,00,000 

Notes 

50,94,92,000 

irrcfsrff Mb 


<54^ *FT fu4*b7 


Reserve Fund ..... 

150,00,00,00 

Rupee Coin .... 

5,86,0000 
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[Part XI — i S ec. 3(ii)1 


$44rcf 

44$ 

LIABILITIES 

Rs. 

TPS£N rfa 4C4 (fl'foltfH 44?)4) fafb 


National Agricultural Credit (Long Term 
Operations) Fund ..... 

610,00,00,000 

TPS^N fffa 4T4 (foTtlTTuT) ftfw 

National Agricultural Credit (Stabilisation) 
Fund ....... 

195,00,00,000 

ti^N tftoIPFf. ^34 (sNwfPr 4444 ) fate 
National Industrial Credit (Long Term 
Operations) Fund .... 

915,00,00,000 

54*rrdVr4T ■■ — 

Deposits :• — 

(<R) RV4ilff 
(a) Government 

(i) frffpTflWT: 

(1) Central Government .... 

560,03,32,000 

(ii) TD4 47447! 

(ii) State Governments . 

14,61,19,000 

(w) 4^1 ' 

(b) Banks 

(i) tpT^pr TiPn^tr 4*r 
(i) Scheduled Commercial Banks 

2062,88,49,000 

( ii ) xrTtjfrtT tfwt tr^^rTfr 4'tt 
(ii) Scheduled State Co-operative Banks 

26,76,59,000 

( iii ) PT-tFFjfTT rreir tmrTfl -?4 
(iii) Non-Scheduled State Co-operative Banks 

2,36,47,000 

(iv) 

(iv) Other Banks 

2,07,11,000 

(4) w=tr 

(c) Others 

1560,11,08,000 

fcrfirsr 

Bills Payable 

164,32,32,000 

4*4 *44F, 

Other Liabilities ..... 

585,71,17,000 


sofWi'l 

assets r s . 

tfrcr iwh 

Small Coin 6,50,000 

tflr ■•jtw irt fW 
Bills Purchased and Discounted 

(v) Wr 

(a) Intomal 45,56,22,000 

(*?) frWY 

(b) External ...... 

(4 ) 4 4| ji m 1 fro' 

(c) Government Treasury Bills . 1115,67,14,000 

Pfph't % mi gun 44441* 

Balances Held Abroad* .... 1634,67,31,000 

Pr^r** 

Investments** 905,73,77,000 

(ftr RfirR : — 

Loans and Advances to : — 

(i) 47447) 

(i) Central Government ... . 

(ii) ttwtrttttI i?1 

(il) State Governments® . , , , 124,74,72,000 

4C4 tflx *ft44 : — 

Loans and Advances to : — 

(i) 

(i) Scheduled Commercial Banks) . . 225,08,16,000 

(ii) rm eiwrt) iv't vt 

(ii) State Co-operative Banks)) . . . 324,90,33,000 

(iii) prfifT 

(iii) Others 2,89,00,000 

ftf4 4134 (tWrirfpT 4444) Mu & 

4F4, RftTR tftrfaw 

Loans, Advances and Investments from 
National Agricultural Credit (Long Term 
Operation*) Fund ..... 

(v) ^34 tftr wRnr : — 

(a) Loans and Advances to : — 

( i ) 74^4 47447) 4ft 

(i) State Governments .... 110,93,16,000 

(ii) TmtR^frrfl vl 

(ii) State Co-operative Banks . . . 17,18,80,000 

(iii) $7jft4 tjfWOT fvf fit 

(iii) Central Land Mortgage Barks . — 

(iv) Pfft 

(iv) Agricultural and Development Corporation 215,80,00,000 


(n) slrtN ■(jfrpiFa’T % fa 4 4 0 4 Pr^vr 
(b) investment in Central Land Mortgage 
Bank Debentures 


7,67,64,000 
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— arir 3(ii) 


^irnt 

LIABILITIES 


^im-frrwRr w^fan: 21, i 97 B'*rrfta*r 29, 1900 

4q4 444 WTftflTt 44^ 414 

Rs, Rs, ASSETS Rs, Rs, 

Tn^ftir yfo 4 F 4 (ft«flO'+ 04) fifa tr ^74 irk trfim 

Loans and Advances from National Agricul- 
tural Credit (Stabilisation) Fund 

7744 Tt 4F4 *rH rrftn 

Loans and Advances to State Co-operative 
Banks 133,40,00,000 

TTs^ltfafrpFF 4174 41#l) f4ltr*34!7>i, *tl44 

Loans, Advances and Investments from National 
Indu trial Credit Long term Operations) Fund . 

(»p) flUO 44 4174 *ftt trfint 

(a) Loans and Advances to the Development 

Bank 689,68,52,000 

(t) fr^rtr 5 4> fner 4Tfr fn4 44 trltrl/W^ ri 
irfa^r 

(b) Investment in bonds/debentures issued by 

the Development Bank ... — 

ipt *rrfWht 

Other Assets . , ... 1248,85.69,000 


414 

Rupees . ■ . . . . 6853,87,74,000 Rupees .... 6853,87,74,000 


* Tapft, xrnftRr wr rfft wtwmrfW trftnjftwl vrrftra' 1 1 

* Includes Cash, Fixed Deposits and Short-term Securities. 

** Tntfhr srfb 4174 (aibkittFr turfa) f4fa xflr x f i tilPiA 1D4 (tfr«f4rr#T jmtfi) fifsi *i ft fftft it ffttyr xnthrr ^ f 1 
** Excluding Investments from the National Agricultural Credit (Long Term Operations) Fund and the National Industrial 
Credit (Long Term Operations) Fund. 

(c) 41^,4 ffh tot (thfoiftli snft4) fftfft ft S4?r 4174 xftr xrftm vrrfHH tqff 444J 014 44>ntr aft fotit 

rfhntfTtS mffttT ^ 1 

(a) Excluding Loans and Advances from the National Agricultural Credit (Long Term Operations) Fund, but including 
temporary overdrafts to State Governments. 

t FTCfta Pfsrtf #47 trffthm 4 ?) tjT <t 17(4) (4) % *tsfn irk 5 *) faft *3 tfbrrft fimft it wftm fttnt 

2,76,00,000 444 VnfhW ^1 

t Includes Rs. 2,76,00,000 advanced to scheduled commercial banks against usance bills under Section 17(4)(c) of the 
Reserve Bank of India Act, 


ft 4P5*)4 grfh 4534 (4Ha.lftl4 1444) fftfft 5th TP^ttr tffl ^4 ( fkfl'ti b4 ) fftfft if 444 ^74 fth wftm VITfW lift I I 

tt Excluding Loans and Advances from the National Agricultural Credit (Long Term Operations) Fund and the National 
Agricultural Credit Stabilisation) Fund, 


oir i o iJsr, 

I, G. Patel. Governor, 

hnw 7 1978 

Dated the 1th day of September, 1978 
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Wo 3044. — PTttfltt fTO# W aTftrftprR, 1934 ^ apJ6<u| if 8 1978 Tt gw tP^Tl{ % fat; shfT 

S, O, 3044 —An Account pursuant to the RESERVE BANK OF INDA ACT, 1934 for the week ended the 8th day of September, 1978 

oj fawn 

ISSUE DEPARTMENT 

LIABILITIES 

wl 

Rs. 

Rs, 

wfertri 

ASSETS 

Rs. Rs. 

faw it gtt nte 
Notes held In the Banking 
Department 

hAtm Sr 'll 'i 

Notes In circulation 

. 27,11,62,000 

, 903 09,84,000 


nfa »T frprTT : — 

Gold Coin and Bullion , 

(4>) TO Jr TW 

(a) Held in India . 214,21,78,000 

(w) Tror % nr ?r tw gm 

(b) Held outside India . 

faivft srfinjfaat 

Foreign Securites . . 2245,32,65,000 

*rft jr ntu 

Total Notes issued 


9220,21,46,000 




aft? 

Total . 

2459,54,43,000 




■CT$ ’TTT fam 

Rupee Coin 

30,48,39,000 




tRTCT ffTOTT 8?t WTT SrftPjttpft 
Government of India Rupee 

Securities 

6730,18,64,000 




*vft Wm fa4 wTr ijrrt anf’mr-'™ 
Internal Bills of Exchange 
and other commercial 

paper 


ywfcnrrcr 

Total Liabilities 


9220,21.46,000 

jh wtoon 

Total Assets 

9220,21,46,000 

finfa 13 fatWT, 1978 

Dated the 13th day of September, 1978 


I. G. 

WT^o sfto t 2?T, tT4r^T 
PATEL, Governor 



8 ttWPTO, 1978 8tt RKtTfa >PP * SfaPT faTOT * WJvBFT WT fa*TT 

Statement of the affairs of the Reserve Bank of India, Banking Department 



as on 8 September, 1978. 



Vi*! 

wrftrot 


LIABILITIES 

Rs. 

ASSETS 

Rs. 

Ytot 't’fr 

Capital Paid Up 

5,00,00,000 

Kk 

Notes 

27,11,62,000 

WtfWTT fafa 

Reserve Fund 

150,00,00,000 

^pj 94 faWT 

Rupee Coin .... 

3,91,000 

tps^ttr yfa (rffaweiW 84 8k) fafa 

fwi 

Small Coin ..... 


National Agricultural Credit (Long Term Oper- 
rations) Fund . 610,00,00,000 

6,78,000 



['■TiT 3(ii)] 


BiTqqqTPtw: wq^rt: 21 , lays/wrfw'T 29 , 1900 
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farant ^qtf 

LIABILITIES Rs. 

Trcfm ftfa qpq (ffarffattoq) farfa 

National Agricultural Credit (Stabilisation) 

Fund 195,00,00,000 

TP^rq- ifWtfw ppt (fafartTfa srqtfq) Prftr 
National Industrial Credit (Long Term Opera- 
tions) Fund 915,00,00,000 

^n^rfscrt 

Deposits 


(tf) ITWRI 

(a) Government ..... 

(<) %^Prq trTTrtT 

(i) Central Government .... 886,17,44,000 

(ii) Tirq rrtqtt? 

(ii) State Governments .... 12,44,55,000 

(w) 4% 

(b) Banks ..... 


(•) qrfrrrq 14; 

(i) Scheduled Commercial Banks , 2030,92,65,000 


(ii) qpjgfqq TRq 4'q; 

(ii) Scheduled State Co-operative Banks . 28,27,81,000 

(iii) iTT stppjf^ T1W 


(til) Non-Scheduled State 
Banks .... 

(iv) W'l a* 

(iv) Other Banks 

(q) t^q 
(c) Others 

far faqr 
Bills Payable 

laui" 

Other Liabilities 


Co-operative 

2.39.74.000 

1.76.94.000 
. 1567,36,74,000 

189,10,50,000 

586,55,78,000 


vufaqqf tiTtf" 

ASSETS Rs. 

wflfa tjqr^ qtfatr 

Bills Purchased and Discounted ; — 

(qr) faff 

(a) Internal 42,80,92,000 

(v) fafafa 

(b) External ...... — 

(q) srqtrff trarnT ffar 

(c) Government Treasury Bills . . 1328,78,20,000 

fa fall’ *r Ttjr qqtqT 

Balances Held Abroad* .... 1645,69,64,000 

ftfar 

Investments** 935,87,90,000 

qr 5 ! tfh: qrffar : — 

Loans and Advances to : — 

(i) fa^fq btsttc q>> 

(i) Central Government .... — 

(ii) TRq BTTtTT) 

(ii) State Governments (iii . . 167,26,12,000 

qpr nfinr : — 

Loans and Advances to : — 

(i) wpif'ET qifarrq aV) qrf 

(i) Scheduled Commercial Bankst . , 242,19,57,000 

(ii) TPM jfVi faf 

(ii) State Co-operative Banksft • , • 336,50,33,000 

(iii) prf qfr 

(ii) Others 2,39,00,000 

TT^fq itfa qpa (rfbtqiRflq aarm ) fhft ?f 
qpi , qftrq wfa: fafavt 

Loans, Advances and Investments from Na- 
tional Agricultural Credit (Long Term Opera- 
tions) Fund ...... 


(qr) ’gTi sflr «Rih : — 

(a) Loans and Advances to : — 

(i) td-t BrqtrCi rit 

(i) State Governments .... 110,93,17,000 


(ii) Ltqq B^qrrd 4'qff qrf 

(ii) State Co-operative Banks 17,10,85,000 


(iii) faqffq tjfwtPh 4Vf qi) 

(iii) Central Land Mortgage Banks . — 

(iv) srfb ijafm sfa fwtr faqq sir 

(iv) Agricultural Refinance and Development 
and Corporation ..... 215,80,00,000 

(w) fa^sfq sjfrrspHUi rfqtf % firihrf fafavr 
(b) Investment in Central Land Mortgage 
Bank Debentures ..... 7,67,64,000 

Tr®f)q fffb sffor (ffarffartpt) faftr & qcw *tV. 
whrq : — 

Loans and Advances from National Agricul- 
tura 1 Credit (Stabilisation) Fund : — 


696 GI/78 — 3 
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itErnt to 

LIABILITIES Rs. 

wiPtPrt 

AoSETS 

nt# 

Rs. 


a /. r 1 0 ti xtYt xrftm 

Loans and Advances to State Co-operative 
Banks 

133,08,79,000 


tfwnPTT (frfatRfFr sr^t) faftf # 

TF’i, vfflR rftr ftfavr 

Loans, Advances and Investments from Na- 
tional Industrial (Long Term Operations) 
Fnnd ....... 

(ft) fa^RT 4# 4F8 tfrr Rftnt 

(a) Loans and Advances to the Development 
Bank ....... 

690,58,52,000 


(w) ftTTR ffTTT TTTTt fo# =1# Stiff/ 

Msrff if Prim 

(b) Investment in bonds/dobentures issued 
by the Development Bank 



xo*r xrrfewt 

Other Assets 

1276,09,18,000 

Rupees .... 7180,02,14,000 

Wt 

Rupees 

7180,02,14,000 

* =14,5(1, xrurfw 'srrrr xfrr xr^reRffa nftnjfirttf vrrftRr | i 
• Includes Cash, Fixed Deposits and Short-term Securities. 

** tr^torsftr 4 ty) (fNTTtfErsm^T) xflxflPi* xffa xftxrtftPF spr swfa) fafu *r it 

fa# it# ft# 


KrrfinT (f i 

** Excluding Investments from the National Agricultural Credit [(Long Term Operations) Fund and the National Industrial 
Credit (Long Term Operations) Fund. 


@ (#N<ttTtfRT srsnLr) ftrfa in xtfirR vnfMr g, <rt?5 tpwt tfRtrTf fct rr# «Twnfr RtrtLt'N uirftw g i 

@ Excluding Loans and Advances from the National Agricultural Credit (Long Term Operations) Fund, but including temporary 
overdrafts to State Governments. 


tjtnrtfEr PM ft wfirpEFr vt artr i 7 ( 4 )(>r) % stuLt xt MflLt T arftrN t*i tf l m tft fwf tt siftra- fa# rrt 2,76,00,000^ wrfrw ?i 

t Includes Rs. 2,76,00,000/- advanced to scheduled commercial banks against usance bills under Section 17(4)(c) of the Reserve 
Bank of India Act. 

tt TTsffa ffa (Jrtwtffa SR^T) Prfa tffa TOffa ffa w (farffarTw) Prfer it travr turn xffa xrfhw wtPt«t =nfr$ 1 

|t Excluding Loans and Advances from the National Agricultural Credit (Long Term Operations) Fund and the National 
Agricultural Credit (Stabilisation) Fund. 


pGTRF t 13 ftRRT, 1678 3tT#o efto n&r, tppft: 

Dated the 13th day of September, 1978, I. G. p a tel, Governor. 

'To *To spTC trftrr 

C. W. Mirchandani under secy. 




2831 


[urn'll — w 3 ( i i ) ] 


»TTOr nri THTW : W-T^Tr; 21, 1978/ntfWT 29, 1900 


TO to TfalW'T 
(whiTfire; fi^m fwwr) 

fft 4 ST^afT, 19 78 

^fit-rat 

TT°WT° 3045, — ffKrT % TrcpttT, WET 2, 3, TTflUJ (ii), 

rrrtta is inreft, 1978 % ^ 4si Tt wrftrrr, vrrat vtwtt 

% ^irt>r uwunr (wVtrtfw fairer finrEi) %r wfsnj^qr rfo 

TT° WTo 43 0, rrrttu, 4 q;t4Tf, 197 8 if, TO 1 % 3'Tkd 

( 1 ) if, "^'mr fawr *ntir, 197 a” traff wk w%t % fift 

qr 'Vttw faro®! (*nrt«w) wkw, 19 78” if 1 

faU tf° 7( i9)/77-rff=tffo rpro] 
afro *fto ^nrmivrefr, wax wfa* 

MINISTRY OF INDUSTRY 
(Dcfuuuffleut of Industrial Development) 

New Delhi, the 4th October, 1978 
CORRIGENDUM 

S.O. 3045. — In ;he Notification of the Government ol 
India in the Ministry of Industry (Department of Industrial 
Development) No. S.O. 430 dated the 4th February, 1978 pub- 
lished at page 482 of the Gazette of India, Part II, Section 3, 
Sub-section (ii), dated the 18th February, 1978, in sub-para 
i(l) of para 1, for the words and figures “the Cotton Control 
Order, 1978”, read “the Cotton Control (Amendment) Order, 
1978”. 

[F. No. 7/19/77-CTM] 
G. V. SUBRAMANYAM, Under Secy, 

flWRT arfl BUST HTTVPT 
(fmm f’WUTT) 

^ faveft, 3 31^7, 1978 

w. sit. 3046.— 1 RT^TT, ?iWff srptuT 17*3 Wfa ^urrfi 
(Ttod SfiT ST^to) SlfajfaTW, 1970 (1970 fiT 89) Vt WT7T B 


rronr ( 2 ) ^nr nw ijriWtrf w J^ito" ^ ^ 7 , 17 ^ 
^ttt «ft *fh *fh fanny is 1978 fniT srmr an^r 

fa <t vii'i' rup tmi'4'n wttw sn^qxi tprift tj 1 1 3"*rVt 

fa^farf sff 77T. n^TT q5 PTFT <R ^ f fap)Vf <4^ 
prfffr TniT jrm y$M«b fanfam ^ 93 tt 1 

[far. FT. 8(108) /70-^. sn^.] 

A tfr, ^r-yfan- 


MINISTRY OF STEEL AND MINES 
(Department of Steel) 

New Delhi, the 3rd October, 1978 


S.O. 3046 In exercise of the powers conferred by sub- 

section (2) of section 5 of the Indian Iron and Steel Com- 
pany (Acquisi.ion of Shares) Ac 1 , 1976 (89 of 1976) the 
Central Government appoint Shri B. B. Biswas as Assistant 
Commissioner of Payments with effect from the 15th Feb- 
ruary, 1978 and until further orders vice Shri S. K, Chandra, 
transferred as Assistant Iron and Steel Controller. 

[F. No. 8(108)/76-K.I.] 
T. V. NAYAR, Dy. Secy. 


Ministry of Tourism and Civil Aviation 
New Delhi, the 29th September, 1978 
CORRIGENDUM 


S.O. 3047— In English version of this Ministry’s Notifica- 
tion No. S.O, 2436 dated the 1st August, 1978 published in 
Part H-Section 3-Sub-seotion (ii) of the Gazette of India 
dated 26th August, 1978 the words ‘Air Corporations Act, 
1953 (27 of 1958), should read as ‘Air Corporations Act, 
1953 (27 of T9 53)’. 

[No. AV. 18010/1/78-AC] 
GIRDHAR GOPAL, Under Secy. 


^ifirpw, mtrfaft nrfir ^ Rjinfam tiumn 


(trplfTO 'jRl TUNtlftHT finm) 
(mtirta wrew «wt) 

fff ftftfr, 2 7 ftrsFar, 1978 

*T° WTO 3 04 8. — WHPPT Tt tfwtfaw WTOlPr JTW tfWT (STHUK fNr^f) 1 9 5 5 % PFET 
■5trtt $ [% pTfasr ^rret % nHar f%ij[ writ art if fax an ft Tretr % fan ah 1 1 

4%OTf%PT43T (2) % 4F[TTK f%HTT 

rpr $T aTO 

ffWT 

vrror % THm wr tf^n tt w>rff 

vnrrfbr tf wr wk . re 

1 2 

3 4 

5 

l. aifa^a wk 3«far 

vmr II, OT 3, T1W (ii) ^IToRto 835 fit^PP 1959-04-16 

TIT TpPT % 3 W — 

■tizrm 

fktra' 1959-04-25 

IS : 442-1954 

2 . aTP>ren wk wpt 

vmr II, IJO* 3, urrowfo 433 kTkr 196 1-02-09 

Hi^Pur %T frfwar — 

awnm 

(ii) ffffTT 196 1-02-25 

IS : 623-1963 

3 . Tiiwr wk ^ifpr 

tTPT 11, tS 1 ^ 3, HtToWto 229 f^ftT 1961-01-19 

HTfflPW %T Tf^V % FTW ffHT — 

rfdFTn 

(ii) fkTk 1961-01-28 

IS : 626-1963 
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l 


2 


3 


4 


5 


4 - tfR 741)7 

73T77 

5 . fl'WrPRr PrqrRr 
Thrift 7T 77177 

(wWOpp fBTTnr Pnrnr) 

0 . 3 w'l < i T3T77 

7 . TlTtftpF f^TO 7TT 

urmt tttt) tPirawr 


717 II, w 3, 3WH- (ii) 

ftffTT 1961-01-28 

tft II, nt* 3, 7wnr(ii) 
feffPP 1969-01-25 

7P1 II, 3, OTTW(ii) 
fcTHT 1966-04-23 

717 II, W 3, 3Wt*(ii) 
ftrtT 1968-09-28 


7*To 7>o-2 2 0 f^T(T 1961-01-19 ^ 7f*7 77t — 

IS : 628-1963 

77o Tto-366 fetT 1969-01-06 7RpF7 Ttfcpff 7T 7R — 

IS : 630-196 1 


*(7 o *ft° - 1 2 5 9 fai* 19 6 6-04-1 1 tl'W TTftJIT tflTT ' 1 5 1 K Tv; 

T77 TIE) OR — 

IS : 692-1973 

<(7° 7>°-3461 ftTtT 1968-09-10 JR 7ft PITT — 

IS : 1 223 (7T7 2) — 1972 


(T fan pTT f7TI7 PRTPT) 
8 . f77n7 RiffPoF 

®TI7R H7T IR'pft 7T77I 
77 trrpt (iftifrPiT 
ftT7fT7 f77T7) 


7T7lI,^ii*3, TT^T^i) 1RTO Tto-2031 ftotm 1969-05-20 
fipftTf 1969-05-31 


TloVr ^ 77* $ 5717, wzf *ftT TRl Jjfl 
£t % fTff 7FTT7 7?t stfTTt 
IS : 3 9 7 6-1967 


[7° #0 77= *"to/l3 : 9] 


MINISTRY OF COMMERCE, CIVIL SUPPLIES & CO-OPERATION 
(Department of Civil Supplies & Co-operation) 

(Indian Standards Institution) 

New Delhi, the 27th September, 1978 

S.O. 3048— In pursuance of sub-rule (2) of Rule 4 of the Indian Standards Institution (Certification Marks) Rules, 1955 as amended 
from time to time, it is, horeby notified that the designs of the Standard Marks for various products, details of which are given in the 
following Schedule, have been rescinded. 

SCHEDULE 


SI. Name of the Ministry 

No. 

Reference to govt, of India, 
Gazette. 

Reference to Notification No. 

Produced and the Relevant 
IS ; No. 

1 2 

3 

4 

5 

1, Ministry of Commerce and 
Industry. 

Part-II, Scction-3, 

Sub-section (ii) 
dated 1959-04-25 

S.O. 855 dated 1959-04-16 

Drums for paints — 

IS : 442—1954. 

2. Ministry of Commerce and 

Industry. 

Part -II, Section-3, 

Sub-section (ii) 
dated 1961-02-25 

S.O. 433 dated 1961-02-09 

Tubes for bicycle frames — 

IS : 623—1963. 

3. Ministry of Commerce and 

Industry. 

Part-II, Section-3, 

Sub-section (ii) 
dated 1961-01-28 

S.O. 229 dated 1961-01-19 

Tubes for bicycle seat pillars — 
IS : 626—1963. 

4 -do- 

-do- 

-do- 

Tubes for bicycle pedal assem- 
bly— 

IS : 628—1963. 

5. Ministry of Industrial Deve- 
lopment & Company Affairs 
(Department of Industrial De- 

Part-II, Scction-3, 

Sub-section (ii) 
dated 1969-01-25 

S.O. 366 dated 1969-01-06 

Bicycle spoke wire — 

IS : 630—1961. 

velopment). 

6 . Ministry of Industry 

Part-II, Section-3, 

Sub-section (ii) 
dated 1966-04-23 

S.O, 1259 dated 1966-04-11 

Armour wire for use in paper 
insulated lead sheathed 
cables— 

IS ; 692—1973. 

7. Ministry of Industrial Deve- 
lopment & Company Affairs 
(Department of Industrial De- 

Part-II, Section-3, 

Sub-section (ii) 
dated 1968-09-28 

S.O. 3461 dated 1968-09-10 

Pipettes for determination of 
milk— 

IS : 1223 (Part II)— 1972. 

velopment). 

8 . Ministry of Industrial Deve- 
lopment, Internal Trade & 
Company Affairs (Department 

Part-II, Soctiou-3, 

Sub-section (ii) 
dated 1969-05-31 

S.O. 2031 dated 1969-05-20 

Steol toe-caps for miners’ leather 
safety boots and shoes— 

IS : 3976—1967. 


of Industrial Development). 


[No. CMD/13 : 9] 
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»nT?r tt TR nra : 21 , 1978 /mfon 29 , 1900 


*BT- 3fT. 3049. — *177 TT ^5 fRVT *7PT 2, 3, 3N<^ (2) 

1978-95-13 if wrfW ^TFriVn FfW W 

'ttow (RTCfffcr « Tfw) arf^rff^rr Tre^rr tr*r. art. 1361 
frprra 1978-04-24 V 1 ?Fra'W 1 $ 

t 10-1974 W ^ <f?d^T ^ ^ RHn fVgyT 

Prsn^r 1978 - 03-31 tutt] 1978 - 08-31 # smi; irMt i 

C*f. rft.q.ir.^/13.9] 


CORRIGENDUM 

S.O, 3049. — In the Ministry of Civil Supplies and Co-ope- 
rative (Indian Standards Institution) notification published 
under number S.O. 1361 dated 1978-04-27 in the gazette of 
rndia, Part-II, Section-3, Sub-secAion (ii) dated 1978-05-13. The 
design of the Standard Mark for tea-chest plywood battens- 
IS : 10 (Part III) -1974 against SI. No. 1 shall come into force 
wi h effect from 1978-08-31 instead of 1978-03-31. 

[No. CMD/13:9] 


Itfo Wlo 3050 . — ' 4 PTT% TRTT *TPT II, 3 , TT'jiW (ii) frOTT 1970 - 04-04 5 lV 1978 - 00-10 drtiltfH fWPT, WTflfm ®mTt 

tflt ympfl nrfTTf (tfafrftrn fanur IVott) sfty •rpifyn ^fir trawi (srrofhTfiPW bwt) srfiag^rr wr *fto 

1233 iffy 16 63 fk'f'i'ti' 1 970-03-12 tfVz 1 9 78-0 5-23 *67 WftpfrrptT 'TTToYa tTRTT tfWT 9KI f+UT jiihi ^f%W'fi5T ^OJlfY 

ntnlyff *f TfYnfa-fonT trq- f titY *rYY sqYY Ytf ’cpj^Tl if f^trmr?;, 1 9 7 s- o s- a t & npr ?Wt i 




T7 eWH/WTUI T) 
tfWT Kfrift 

0c*TK-«f( 7FTT Htf 

Yw iffy vft'n 

wri 

srTir wrf ^ tbiY *iY 
iShtr 

1 2 

3 

4 

5 

1 . rnJTFT TPlT % fim 
unrYenr fq-^trrPbqT 

IS : 3236- 1 965 amn^r tmff % 
facr spoYtt PnrrrfTzff nf 
fafVife 

too MuTirnt 

1. B^ff 2500 WTipfffc ffpr 

4)0 1.00 8 fu *7' r{ J 

2- 2501 Y 5000 rW 4?) tpmpff % 

fatr so 'far Jrfa nYt 

3 . 5001 iff nYy tjarff sry qff 

Tf«FTfrrf fbTTT 2 5 'Iff trfY WTf 1 

2. tftjfyn nYr 

jstoiRf n hry a ejYttt 
P r^fTftTtf 

IS :3237-1965 jgfvR iffy 
fsrwfff fwc[ 

*7tfter? frwrfrrf ttfr 

too 

1 . Tpft 2 5 0 0 *Wff % )%tr 

i uo JTf?r vuf; 

2- 250 1 & 5000 OTT WTPJI 4t fTpr 

5 0 3% aftr inrf; trfy 

3- sooitff Rfy gyrfr sir nf Tnnpff 
n f?rtr 25 srfa 5 m# 1 




[# 0 wfo trir 0 if 0 / 13 : 10 ] 

S.0. 3050 — In supersession of the then Ministry of Industrial Development, Internal Trade and Company Affairs (Department of 
Industrial Development) and Ministry Of Civil Supplies and Co-operation (Indian Standards Institution) mtificitiou numb art 3.0. 1233 
& S.O. 1663 dated 1970-03-12 and 1978-05-23, published in the gazettes of India, Part-II. Section-3, Sub-Section (ii) dated 1970-04-04 and 
1978-06-10 respectively, the Indian Standards Institution, hereby, notifies that the marking fees per unit for various products, have been 
revised. The revised rates of marking fees, details of which are given in the following Schedule, shall conJ i lta fo.ee with elect from 
1978-05-01. 


SCHEDULE 


SI. Product/class of product 
No. 

No. and Title of Relevant 

Indian Standard 

Unit 

Marking foe per unit 

r 2 

3 

4 

5 

1 . Hypodermic syringes 

general purposes 

for IS : 3236 — 1965 Specification 
for hypodermic syringes for 
general purposes. 

J00 Syringes 

(i) Re. 1.00 per unit for the first 2500 

units ; 

(ii) 50 Paise per unit for the 2501st to 
5000 units; and 

(iii) 25 Paise per unit for the 5001st uni 
and above. 

2. Hypodermic syringes for insulin IS : 3237 — 1965 Specification for 
and tuberculin injection hypodermic syringes for in- 

sulin and tuberculin injection. 

100 Syringes 

(i) Re. 1.00 per unit for the first 2500 
units; 

(ii) 50 Paise per unit for the 2501st to 
5000 units; and 

(iii) 25 Paise per unit for the 5001st unit 
and above. 


[No. CMD/13 : 10] 
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Tto 3051' — HTORPTH 7T HWtfsTH 

ynr irf^fer fwr ^trit $ 
1975 *rita*T®T P^TT §1 

H!T?fW HTTOT tfTHT (tptth faf ) 

RtRtHH 1955 % TOfafTOTH (l) % 

w h m*t ^ m w k mem 

■3TO STTO^H tfTOT 
(fto tftr f«f«r 

tHTTT 

% 

(Prftf 

cPF 

<1 T^ftrcnfr t.t ^rnr 
tfK TTT 

HTT#H % HlfR HF5/5lfw fllT 
dcKWRft HTHftR HI TOT : TOHTH 

To To 

(3) 

(S) 

(6) 

1. rftcnr/i^-67 

1-10-75 

30-9-76 

fafo-a T 

^ qferf % f^rr^ l m i $ {P5 ?t« — 

7-2-1058 



fwr (^renr ) 

iS : 10—1970 

2, TfttrH/QTT-169 

1 0-9-75 

15-9-75 

fl^T jdaPwldn* To, TOofH® 

sftqHTft tj?PT — 

22-2-1960 



£% fsrfaflT 0, f5TTl^ 

IS : 561 — 1972 




TOTH-1 


3, ffVrrn/^-200 

1-10-75 

30-9-76 

HTTH 'JWTTTfHH fTOH HT° fa®, 5 8 9, 

ii»Y#r HHH y)— 

15-6-1960 



fffTOtf?PJT flf TtH, TOTH- 19 

IS : 564—1961 

4. *fapr/HW-201 

1-10-75 

30-9-76 

hhh ^tott^Rth frotr to® Rt°, 1074 , 

yYiV<ft ^rT — 

15-6-1960 



RtT^Rt^:, gif ft¥, TOTH-600019 

IS: 565—1961 

5. TftQTT/^-30 2 

1-9-75 

31-8-76 

%HTOT 'HTfsTT 6, *f)TTO HTOTT 

^TiT *foft fapj C <J1 1 ^vS % cTC^Y — 

25-6-196 1 



TTHWT-700067 

IS: 10 — 1970 

fl. tfW^/TT-3 40 

18-9-75 

1 5-9-76 

^ht %® ni 0 Rr®> fi < finfV- 


20-9-1961 



?fte, TOTH- 1 

IS: 564 — 1961 

7 TfVrrq'jqH— 440 

16-9-76 

15-9-76 

htjt #rshnrsH %° to^Rt®, 1 e, farron 


31-7-1962 



JJTORt Hff%HTT%H| TOTH- 21 

IS: 1310 — 1974 

„ jftircr/^T- 4 5 1 

1 6-9-7 5 

15-9-76 

sfrfRiTT TTHfftHT TO®Rt®, 9%H 

7 . 5 f%H[TOH ( 1 0 IfFTT ) fTT % H‘f 'TOfr 

30-8-1962 



Hr, %Ttohtt- 9 

V ftHH >JTO (far <8 aft — 





IS: 325 — 1970 

o 5 7 1) 

16-9-75 

31-1-76 

^RnfT q* q¥fjT?H h®%®Rt®, ’Rtth #t 

V. 'fkWr frfTOT %HH — 

25-8-1963 



to 8, mx tTt, tothIt-26 

f%f*T HTfSTdliJ* HTTOT 


( l) : 

250/440 

HNt TO 

%k (wtn 

HT® 8)k 


3%T) 

0 50/ 1 100 



art® 


(2) 

2 5 0/4 4 0 

TlHT to 


%t7H 


HtTOIt) 



(3) TJdTTTR j . 

250/440 


hW ht J 

%Rh 

q^jfHRWH 

hr%K (4t 1 

050/ 1 100 


%hf|-'S‘lTOK) 

wtxz 


( 4 ) TOTH 

6 5 0/ 1 1 0 0 

ci in r in 


HtTH 

q^fnfHTOf 

TOH IT '.(^d 



(TKRfr <itH- 



ttt) 



Iff. 'ftH'VHt TtfHH HTOfRfT TtftHt — 

( 5 ) WHt 

1 


gf («3M<r?d) 

1 


(e) 1 

[ 250/440 

i ^n?r cTi4i 

0 , did ITT j 

%tph- 


HTT %k qidl | 

1 


('MhIuIh- 

1 



tot) 

IS: 694 (HTH I atk II) — 1964 
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(i) ( 2 ) 

(3) 

(4) 

(5) 

(6) 

10. *ft*l**/*Fr-59 5 
30-10-1963 

1-10-7 5 

30-9-76 

jftm UmiHHK Tt¥, tf**^*. 
(rrawt**) 

tfiffa - ^>r jr*r — 

IS: 1 310 — 1974 

11. tftrnr/rrsr-eiO 
31-12-1963 

1-10-75 

30-9-76 

*FT f^fo, Vti'V 
'fftRTT fft, OUlftli, 5T^(**6,1 41^) 

( 1 ) ifhfoft ftfmr %w, vt'-rTT* aft* 

250/440 ufai srtr s 50 / 
1100 ftfas ift nftT *3*jfftftmr 

*TF% — 

( 2 ) <M*ft ftftra smifar *ml 
rtfprt 41531* sfr* sfmpfT 
250/440 Ttw *ft ttftrr 5 wt 
* fTC*, aft* 

( 3 ) ftfmr %*m/ 

TtPpit W"faT*f)j** 650/1100 

ift rrfar mu** 5 r *7 — 

IS: 694(*n*il) — i964*mr 

IS: 894(*n*T II) — 1904 

12. *ft*t*T/<m-657 
26-2-1964 

10-7-75 

15-7-76 

ft fhjr urm ***» ftr®, wmtfV, 

^ *1 1 ^FTTTT fot+i ) — 

IS: 226—1975 

13. lfto*r/(FT-639 

2 0-2-1994 

10-7-75 

15-7-76 

~~ Jl ‘ 

*mm *mre flm) — 

IS: 1977 — 1975 

14. *fluH/iJ'T-08 1 
17-6-1064 

1-7-75 

30-6-76 

ifftmr *^V*T vIH-hi ftw faro, fmsr ftfft*r, 

tftojftolfto fto 1 8!ilMfii*T*((r('4II'f4 

fwr) 

*f*7RT lumr (*tt*tt fo**r) — 

IS: 226 — 1975 

IS. 682 

17-6-1964 

1-7-7 5 

30-6-76 

>1 

(i*TO *miU (mur >r Pm) — 

IS : 19 7 7—— 19 75 

10. *ft*?*T/W-706 
29-6-1964 

16-5-75 

15-5-76 

*rm ftfmr faro 1 s e, mPwifli 3*r *ft, 
vmrrn 

*mm (m*ro* flm)— 

IS: 226 — 1975 

17- «hl*T/tpr-707 
29-6-1964 

16-5-75 

15-5-76 

ij 

r*mn *mra (mum fm)~- 
IS: 1977— 197S 

18. (frT*r/n*r-720 
29-6-1966 

1-8-75 

31-7-76 

mrf?rp^ftr**T%RTT (mfoimmu) 

0OHl 4*91*1 (JTR*P ftl*T) — 

IS: 226 — 1975 

19. *fft**r/t*sr~72i 
29-8-1966 

1-8-75 

31-7-76 

>1 

wmrr irwm (mum Pm) — 

IS: 1977 — 1975 

20. tffTnr/^-765 
24-8-1964 

1-9-75 

30-8-76 

ft urn* *ft*r faro 5 * 0*11 fSupr, wrffar 

ti ^*11 titMid ( -h 1 *t9 frt*i j — 

IS: 226 — 1975 

21. lfttl*T/cpr-786 
24-8-1964 

1-9-75 

30-8-70 

>> 

*mm turn (swh ftm) — 

IS: 1977 — 1975 

22. ifftpr/mT- 1 0 1 5 
26-2-1965 

10-9-75 

1 5-3-76 

(jftm) far°, ft** *ift, 

3RJ*:-4(3T4|^I*T) 

<mft 5* *fftr (uy^Pm %) tou ;tvt 

y 

(**) mu mv* isfmft, 20 fmft, 

25 fmft sflr 40 fmft, mn 
( 9 ) *ff% tort ?itt 1 5 Pr*ft diw* — 

IS: 779 — 1966 

23. 1018 

20-2-1905 

18-9-75 

15-9-76 

4*J* tjJl'tftmM** *Jo STfof^-o, 18, 

Uplift ftfto 1 <Qj, *111171-2 1 

9T^T7pft^T ^3T JPC — 

IS: 632 — 1972 

24. *fm*i/*isr-i 120 
4-5-196 J 

1-9-75 

31-8-7 6 

4TFST *ft*T foo, O^I^OT, 

ftprwiwm 

*mrni*m*r (rnmuPm) — 

IS: 226 — 1975 

25. *fV*l>T/*l’T- 1121 

4-5- 19 6 5 

1-9-75 

31-8-75 

u 

mcmn (mum Pm) — 

JS: 1977 — 1975 
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(i) ( 2 ) ( 3 ) ( 4 ) 

2fi Rhnr/irsr- 1 i 2 s 1-9-75 31-8-76 

12-8-19 65 


27. ffttpr/ipr- 1 1 2 6 

12-8-1965 


1-9-75 31-8-76 


(S) (6) 

ft Tift fa-0, (OTRT (l) Tift *r TftfTT TWf % ITETFT % 

H i < 7T7TT ftTTFT ) 6 /t Ifftt ftf, A NTT * HIT % <*%- — 

ftrHT fnftf, Tftrr tfrrar IS: less — 1 9 e i arr 

( 2 ) arrrf if $*rrf twT % ftft attut % 

dl ' % 71% — 

IS: 1 836 — 1970 

— „ — ( 1 ) TTPTniq' 

HTT % TT% — 

IS: 2266 — 1970 tTOT 

( 2 ) Tftwcrft % f%% ifftr ?rA 

JETTO % fflT i — 

IS: 2581 — 1968 


28. ifrcrcr/iTEr- 1 1 5 0 
4-10-1905 


1-10-75 30-9-76 irftpfiT TKTftvM ftTo, Tftwftt, ( 1 ) 'Mtfl' TtfSTET ( *TTd VR ) fasiftt % 

Tftns fn, Tpfftft, sftf (Thrift) i 1 1 oo Ttts vnfarrfi Tform 

%■ ftl^ cTTTT Wl A 1 y-l ftl In m 1 1 HT3TTt Oftd 
IS: 1 5 54 (HT6 I) — 1964 *At 

( 2 ) frtfl tfl Ttfterer (»nfr tpt) fJnmr 
%sp 5 r nrftiTn:, 5 ft 1 . 9/3 . 3 
ftftt cpjfjrftRTT wirt Tigr- 
is : 1 554 (vrer II) — 1970 


29. 1209 

15-2-1966 


1-10-75 30-9-70 Tft%^r TTTT f*To, 1 2¥T ftnT, furfftfr TOT mTOl * faTT $ETt?f 

ftNt w 1 ! fty, si 1ft i w i Tft Trerrf 


IS : 3 9 8—1961 


30. ifripr/q^r- 1 2 1 9 

16-8-75 

1 5-8-76 

jfWr WNt 5«ft5l¥ff jjftftjn: fftwr 

OTTiT % aig % ftrir mu 

3-3-196 0 



%T5 (iJoJTo ) 1 






IS: 814 — 1974 

3 1. %ftlT/T ?r -1282 

1-10-75 

30-9-76 

*rgir tio f%°, 14/1 fircftV 

TOTCR ftW »fK— 

23-6-1966 



Tft, 'fifftWIT 1 

IS : 2653 — 1971 

32. %%rn/iTT-133 6 

1-10-7 5 

30-9-7 6 

Tfwr *10 <miNr ftr°, 

TTTT Ttfw %ftrr WftfUTC %57T, 3 5 ftftl 

29-9-1966 



TT^T Tt¥, H\^ t xm (*Ti$KF5?) 1 

?PP — 





IS : 692 — 1965 

3 3- EftT/TT 134 0 

1-10-75 

30-9-76 

fH«>, ^PfT, 

?TET Ai « T ITT 

13-9-1966 



<1*1 15-18 

*KTf 5<h; 'ir<5P.H % fftlT — 





IS : 3 196 — 1974 

3 l. %‘fTT/% ; T-149 8 

1-10-75 

30-9-76 

HfWT ’PKM'INh ftfo ipft«Rlfr 

fejfWner 5nw *f|r qgftftm ftr 

25-8-1967 



q^TT Ttf, m*) , 5i ij l (h^t ) 1 

5<9Td 9«((%iT TMT — 





IS: 396 — 1961 

3 3. ft.Tn/^-1517 

16-9-75 

15-9-76 

TTw^tfr ^4<H'i<4 

oflOMTft T'T - - 

15-9-1967 



To pTEfT (5TP5T iftw) 1 

IS : 565—1961 

3 6- ft>TlT/q5r- 1 5 1 8 

10-9-75 

15-9-7 6 

lr 

yftftt ?ftr yt— 

15-9-1967 




IS : 565 — 1961 

3 7- ft^/tTST- 1519 

10-9-75 

15-9-76 

ft 

TtrrTft 3p?r psRrftftftr 1^— 

15-9-1967 




IS : 562—1972 

3 8- %tcCR/!75T-15 20 

16-9-75 

15-9-76 

it 

Ttwfft <rra — 

15-9-1967 




IS: 1310 — 1974 



[’TPT If — 3 (ii) ] 
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SWJ?n:‘21,19 78/wfm 26,0000 


(0 (?) (3) (4) (5) _ __ __ _(«) __ 

39. I frTiT/TT-15J2 16-9-75 15-3-76 ft TI^W TOftqfT>T Wf (TftT° ) ftsTUT I *% Sfllt fpftlff tftTTn^S *TI% qST 

28-9-1967 4'ftW'S tflT tftlflrf TI^T, ftfdi( 5!RT 

wm — 

IS : 1729 — 1964 


4 0. *frlTTr/tr^-15 4<) 
6-10-1967 


11 . flt^*T/^W -15 46 
13-10-1967 


1-9-75 3 1-8-76 ftforfor ffro, TOp, vtvr*r %nfftrft OTn (wfare 4r»fr 

gfirTW tirfs ftfSTT, SffTSRT* I — 

IS: 2556 (*TFT 2) — 1673 
IS : 2556 (*rPT 3) — 1973 
IS: 2556 (tTHT 4) — 1972 
IS : 2556(»mi 6) — 1967 
IS : 2556 (Wl g) — 1967 
IS : 2556 (WT 7) — 1973 
IS: 2556 ('iT'r 8) — 1973 
IS. 2556 (»mr 9) — 1973 
IS : 25 5 6 (*rnr 10) — iee7 wk 
IS : 2556 (WT8 12) — 1973 

1,6-8-75 15-8-76 sftft srftqr frsfoi ws i flm , tr qft ^ferff % mg * fofftr — 

(tot) 1 IS : 10 — 1970 


42. tpr/qsr - 1 5 7 3 
27-1 1-1967 


1-9-75 3 1-8-76 fTTRST «T»fdH 1 9 / 9 fffVT fttM fft TR Vt $ IWfr — 

*WtH-87 IS: 10 — 1970 


43. 4ffr tTTT/iTR -- 1666 
1-4-1968 


1-9-75 31-8-76 zj/nritT jronrof, sfftfft, TOrr -7 *ft<> itvto #0 qrair — 

(^ 05 f») I IS : 561 — 1972 


44 . *ft qir/lTSr - 1 875 
23 - 12-1968 


45- 189 2 

14-1-1969 

48. ?fr rnr/TTj?!-- 18 93 
14-1-1969 


1 - 10-75 30-9-76 qftppf %ror «fnroffaR ftre, qi'tTOmfV, q i'f irri T'-ift ttfan cflT qr fr tfr tsrftrcrt 

<frtPPT qRfftr?, art (trttr;) i %wr, tot «srtr, ufngrrr ftfr« trts *At 

>fn{TT ’fft »fw 250/440 <ftw if* 

toVt qw— 

IS : 1596' — 1970 

16-9-75 15-9-76 WWfl flldlTHird, ?*T T.R'fTO , RTO T 0 (JTPT — 

qftrrftPTO (tfwiftTr) i IS:564--i96i 

16-9-75 15-9-76 „ 9Tl<fftH TTHTT-fft tfRT — 

IS : 2129 — 1962 


47. # 1^/1^-1967 
6-5-1969 


16-9-76 15-9-76 


It 


4witV9i8' TTwfra' »rnt — 

IS; 2507 — 1973 


48- tftirjT/lJlT-2014 
9-7-1989 


1-10-75 30-9-70 'SITS ?f 0 2, iJtfR 1RT TiTTo^o Tft, if! TO far ^(4 — 

ifftqftf (fcs) I IS: 505 — 1961 


49. iff IR/OST- 2020 
28-7-1909 


10-8-75 15-8-78 7RTT1RTST TOR 5To f*To 8Srf *ffa, 4^T ftR TOT ^ q[ft Vrft ifc ?T — 

Tft qY°5fr° qfiHY,*qsfYt: sfro $tjt 1 ( 1 ) nftw totist uTsft *rtefV qijfVifr 

ftnr ?tr % fr afts irsfR tq — 

IS : 6175 — 1975 

( 2 ) Rlfft NpRT qtefV qftPF ^rf%zff 

% fm, "v" sits ‘W! tot — : 

IS : 1988—1962 5RT 

( 3) imfft 2q *rf% srfiror tortst 
wruft % ftfj-J- 
IS: 1988 — 1962 


696 QI/ 73—4 
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(0 ( 2 ) 

so. tftqn/qr r-2033 


1 0-8*7 S 


28-7-1908 


81. tft<I»rfaw-3034 

28*7*1889 


18-8-78 


S2. lft^/W*2033 
20-8-1989 
si- tfqn/^-aoeo 
Jfr-9-1989 


1-11-73 30-4-76 


18-10-75 15*10-76 


(*) (S) (9) 

15-8-76 $fWn?t9fo f%° 138,4^3*5 At 4JT4- 2 Pim TOT % f%f%»r mr : 

( 1 ) An Pm— 

IS : 6257 — 1971 

( 2) mrmPrc rfhn afar Pm — 

IS : 6353 — 1971 

(3) TTTlf aftT TMWiTT — 

IS : 6308 — 1971 

( 4 ) fcrnmr*rr — 

IS : 6309 — 1971 

( s) <114511 Crater Pm — - 

IS : 6354 — 1971 

(6) <II4J4 VNT Ptf%4 4UT — 
IS : $38 8 — 1971 

(7) J'jft 4T»f Plf%»T TST— 

IS : 6355 — 1971 

(8) <prr— 

IS : 6324 — 1971 

(9) f04»l u i f*"8<t — ■ 

IS ; 0325 — 1971 

( 10 ) mmiWvrr — 

IS: 0326 — 1971 

( 11 ) so <»Pr fiW <rrrr — 

IS : 6330 — 10 71 

( 12 ) mrtnr 4hr trlnT Prftnr 5rer— 
IS : 6352 — 1971 

( 1 3 ) 3rm ITT — 

IS : 6323—1971 

( 14 ) — 

IS : 8322 — 1971 4<TT 

( is) itrsfRT iftw 4r% 415T- 

IS : 6314 — 1971 

15-9-76 <(ft<T4 <^4 *> ° f%o, 4 5%T 6 $44 A*, Rile (i) mrltfr </for 41% 5 m fpR — 
A4,n#m-2 IS< 5444 — 1909 

( 2) nftm Ant, OTETRIT 4T%- 
IS: 5446 — 1960 

( 3 ) *ftnr Anr nt% iNr dM 4 t% — 

IS : 5447 — 1 909 

( 4 ) £nr Pm 4i% ijm Anr- 

is 5916- 1970 

( 5 ) Pm 41 % mifPr Anr — 

IS: 5016 — 1970 

(e) ntfpTflmAnT — 

IS: 5919 — 1970 
( 7 ) AsrAnr— 

IS: 5926 — 1970 

(e) 'rrfPrfrmA>m— 

IS : 6091 — 1971 

0-4-7 6 nrij AP*r if* wem* 4nrA tirrAn tt ?m vtfc -2 

6hmnif4 IS : 533 — 1954 

10-76 r’lfVjim Pm at <^r %Pmm %■> sn# nw PrenPftn %4 ^of 

f%o, jmT nfm At 44mT «r%A IS; 502—1972 

4*4f - 40005 8 


[*TFT II~W*T 3 (ii )] 


«TTOT WTI TTtTff : 21, 1978/Wlfm 29, 1900 
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[0 (2) 

(3) 

(4) 

(5) 

(e) 

54. ifr <FT/ i T'T-2U6 

1-9-75 

31-8-76 

'forr? tfftOT faw 5ft?¥ ^unr, wfrtrr i 

*Tri HTW % f*nf srf wftff TFT11T Tt 

23-10-1969 




ttFott — 





IS : 1786 — 1966 

55- 1^1111/^-2127 

1 6-8-75 

15-8-7 6 

snfft sn° ffr° otT ifrw 

( 1 ) imfrn: ttr miff ftnnc fp?r ww 

28-10-1969 



Tftvifff 3so,Tnff7«rftm (’Prfev) i 

ftrfta— 





IS : 5100 — 1969 





( 2 ) lOrflRATmiff ifrffw 





ITT 0TTT7 — 





IS : 5101 — 1960 





(3) fljW lOlftR ffV ijlBW — 





IS : 5102—1969OTT 





( 4 ) iffif fiv ffTf— ' 





IS : 5103 — 1969 

so. rfroir/o/sr-aiss 

l- 10-7 5 

30-9-76 

'snwsifr 'Kftsnvsftf ifrorpotfo fta, 

iff 05 iff IJHH yf — 

28-1 1-1969 



*mrw*rmrrH-6ooo6o 

15: 561 — 1972 

57 . irri;ir/t^-2i70 

1-10-7 5 

30-9-76 

M 

*f tff iff ynryf 

10-12-1969 




IS ; S64 — 1961 

58- irrH8'/^-2190 

16-8-7 5 

15-8-76 

ifftlpf To fir® 4 W*R 8 ftw ff», 

( 1 ) nuftr At miff fora ffc«r w* 

21-12-1909 



oraz fw, inro- 2 

ffrffr — 





IS : 6100-1909 





(2) rort-rcArirraf 





iit aim — 





IS : 5101 — 1969 





(3) fi?ra iTR-ftr At ffw >jmrrr — 





IS : 5102 — 1969 n*JT 





(4 ) jM At mff ftp* fpr— 





IS : 5103 — 1969 

59- iff 7pT/>f7T-220 7 

1-7-7 5 

30-6-76 

ft tft^r i€fn 3?rf%n fawt f*r°, fair 

snw % ffnf s€r nrfif pror nff 

13-1-1970 



(iftftafamT) 1 

rrforr — 





IS : 1786— -1666 

00- ITT lliT/lTlT-223 0 

1-10-75 

30-9-76 

*rrar ymuftrr frmrsn» ftro 1074 , 

ft €f it qroinf or iron — 

3-2-1970 



pf fn Tnrrw- 6 0 0 0 1 9 

IS : 633 — 1956 

01. iff rnr/^-2231 

1-10-75 

30-9-76 

H 

ftftyryoiyfr — 

3-2-1970 




IS : 1300 — 1974 

62- ifr 6^l/l(lT-223 7 

1-10-75 

30-9-76 

WRIT faTT S7° fW° 589, 

ofapr Twiofm non — 

9-2-1970 



ftf tft ITTW- 1 9 

IS : 1307 — 1973 

63- ifr l T , T/'t*T-2 26 2 

1-10-7 5 

30-9-76 

sft fufr* T 0 iffrr «rft i*nff 

ironnr vot T faq irernr firfor-- 

25-2-1970 



Tft, TWI sffaT Tt*f-68 (iffrfl) 

IS : 3236 — 1965 

64- ¥fr qTT/^lT- 2 26 6 

1-10-75 

30-9-76 

59 , afVoO/Tocfo fw, 

0 T iff PT ftTT^ifar y>T — 

27-2-1970 



»rTHTrR omr- 6 0 0 0 e 0 

IS : 562 — 1972 

65- iff iiiT/HW-2267 

1-10-75 

30-9-76 

n 

ff'fpT omofk ffn in — 

27-2-1970 




IS : 131 0 — 10 7 4 

60, rffTpr/tflT-2282 

1-10-75 

30-9-75 

*n70 four ji« fw°, 1074 , 

*rwrfann 'roomor ** sw — 

18-3-1970 



ftraVffay. pf ft* wfTTr-600019 

IS ; 2567 — 1973 
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« 7 . 2285 

30 - 3-1970 


1 - 10-75 30 - 9-75 ttfim forHT VT'lkUR foo 

fmyrirw, Rnffart, sr|- 


68. ^ftnnor/iR 5 r- 22 a 7 
20 - 3-1970 

1 - 6-75 

31 - 3-76 

69 . <fio<fa.R -22 88 
20 - 3-1970 

1 - 6-7 5 

31 - 5-76 

70 . ^fkTR/C^r— 2312 
27 - 4-1970 

1 - 11 - 7 S 

31 - 10-7 6 

71 . fafa/<kr --2315 
20 - 4-1970 

1 - 10-75 

30 - 9-76 

72 . ^kr/tpT -232 5 
19 - 5-1976 

1 - 10-75 

30 - 9-76 

73 . TfHR/rn«r -2 401 
1 - 9-1970 

1 - 9-75 

31 - 8-76 

74 . (fkR/qW -2406 

1 1 - 9-1970 

16 - 0-75 

15 - 9-76 

75 . RkTT/rpr -2408 

1 1 - 0-1970 

1 - 9-75 

31 - 8-76 

76 . RftRTT/qvr— 2412 

28 - 9-1970 

1 - 10-75 

30 - 9-76 

7 7 . *faT 8 /< 75 r -2421 
6 - 10-1970 

MO -75 

30 - 9-76 

78 . ^fkTR/k^T— 2 3 6 9 
26 - 2-1971 

16 - 8-7 3 

15 - 8-7 6 

79 . lffT 7 aT/rpr -2 58 l 
9 - 3-1971 

16 - 9-75 

1 3 - 3-70 

80 . rfl’TO'/'TH- 2 5 9 5 

1 - 10-75 

30 - 9-76 


arm frfcr 

1. Rfo efrefflo yrftrcr » ftr <fro yfotflo 

« 1 <TOR 250/440 TRI fW 6 5 o/ 

1100 RRT fa 'JTWf 

RTW — 

IS : 3055 (*mr l) — 1965 

2. Ttffa fo 5^1 Hfe 
fa fa 250/440 arw aflr 

65o/noo «rter Sr oqfofforR 

Rifaf »fa — 

IS : 3035 (WR 2 ) — 1965 

3 . Rfarrrrfofar kffa ark wrtffofa 

250/440 nfter ark 650/ 
110 0 RlW fa RrjftrfforR’ RTfaf 
W— IS: 3035 (wr 3) — 1067 


\ / ♦ 

fwe, faTo f/VfTTJT (fakf) — 1975 

'< RTW (fRTff (RTRRT ffafa- 

IS : 1977 — 1975 

° fa farjkr ift° fro fTr, tug ytVf v 
*Ppm IS : 419—1967 




• N. 1 1 ' X — 

6 1 4 Ill'll ffaA WORT (:j° Uo ) IS : 5 6 ] 19 7 2 

omwt fafairfa (fafi«i4g0 ffaTR) Rimfayr-r'mfafa for jy_ 
59 , afro RR° £k Tty, RTHTtlR, IS : 2 567 — 1973 
RTRT- 600060 


ffarramiRR 


’ik^mi far tfTRT ttvr ^-2, 
^ f^RTT (m^H nfor) 
raft fRTCRT 15/7 R«pT tlT, fakT- 

TTT 


WR7T 


ttFrit — - 

IS : 786 — 1906 
0 tfto SRTR ^Trf__ 

IS : 561 — 1972 


IS : 1310 — 19 74 
io ij^-o rfk str ffaaftfo- 
IS : 5 62 — 19 72 

3%R 'TRRRfkr for ay 

IS : 1310 — 1974 


1 6 - 3 -I 97 I 


R° 184/ 12 RRT 184 / 11 srIrt 
rfac, fofor, 5T5JRWR-2 

TR vo %° 4 mr b fore fare stttt % fai y^- * 

faRfarfa, RSRT-2 I. Rffar aRTTR STRfl ' ^jfayf 

% ffa 5T<r fa afk uk yirffa 

fa, 

2 . Rtffa fa fare ok {I farv 

^ ffa "fa srk fa c HWTj fa r 

3 . Rtffa fa *rffa 4kfr farer afamr 

Rtfa % ffa — 

JS : 1968 — 196.2 ■ 

r ^ !r RkWR fafafa f-6, fal-ffaH yl 0^0 rfy 0 strr gk 

^ «mTO> fat, far - 2 IS : 56 1 — 1^9 72 

RR5 fRWT H7o foe, 1 0 74 fakfa TTRRRfa for CT_ 

(nfA*, RBW-600019 IS : 2682 — 1966 
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[*rrrll— V* 3 ( ii )] 


1 2 
81. 44^/0W-2658 

31-3-1971 

8 2. 4Hnr/q?T-27 43 
19-7-1971 


83. 4fapr/cf5r-2 744 
2 3-8-197 1 

84. 44r8/PTT-27 5 8 
7-9-1971 

8 5. 41^/^-276 5 

13-9-1971 

86 . 44^/^-2818 

26-1 1-1971 

87. 44t*i/i£T-29 20 

18-2-1972 

88. 44^/^-2970 

10-3-1972 

89. 41^/^-3 0 39 

30-3-1972 


90. 44^/^-309 2 
3-7-1972 

91. 41^/^-3129 
21-8-1972 

92. 44^/^-3130 

21- 8-1972 

93. 44^/^-3136 
2 3-8-1972 

9 4. Wl’T’T/'T'T— 3104 

22- 9-1972 

95 44^3T/q?T-3183 
9-10-1972 

96. 44^/^-3184 
9-10-1972 

9 7. 44nr/l^<T— 3 1 9 9 
20-10-1972 
9 8. 44 ^t/^-32 1 1 
3-11-1972 


TTTTff =n TT3PT5T : i 21, 1978/Wlft^T 29, 1900 


3 

4 

5 

6 

1-10-7S 

30-9-75 

rrftpiTr fft°, 4 Umi41, 

1. frtf 4ft 



44ST7T 7TT, iTMftfTf, IT 7 ? (^TP^) 

2> y ^ TP’FP — 




IS : 434 (*rr>r 1 4ft 2) — 1964 

1-9-75 

31-8-76 

utt44^tt ^^^srsno f4°, 1,7*4 

1 . Vicr-l did *M»fl % f^TT-“ 



Tti" tt o J ( tT? - ^ h 

IS ; 1 186 — 1971 



«4mr) 

2. ^ Tf^cff MdfH TITff ^7 




— 




IS : 2910 — 1971 




3. TTTR % ftrgo (fTT^f ^ fftq — 




IS : 2910 — 1 97 1 

16-0-75 

15-3-76 


4to (Rio 4Io 4rr ^ — 



frfo, 3 I'll ^ 1 1 

IS : 562 — 1 972 

1-01-75 

30-9-76 

H?d) C % 1 RT ( £JT ° ) f^T o , r ^TT3' & 

^ ^ T*— 



184/ 11 184/12 *44X1 

IS : 1308 — 1974 



??fe, ^T4r,5Tf8TWTT-2 


16-9-75 

15-9-76 

•ftjpRTT ^0? H|PW4, ?ft*T ffto, TT4R 

firrirfr sre«iiTRf %■ ftrr flrefr wirri 



'PR, < St*T-3 P^i 

dRHIPl61 — IS : 2 50 9 — 19 7 3 





1-6-75 

31-5-76 

ft ’m'itv 

IRTT6 % fftxr sftv ITTlfl 



ftrrr (^Wr) 

4t nftm — 




IS : 1788 — 1966 

1-11-75 

31-10-7 6 

4f4*TWT ftRIT, **4 2 8— 4t°, "TWtji 

TTPT ?T 4fc)t ^ °TftTT % 



<!«, ^NldT, 

IS : 10-1970 

1-11-75 

31-10-7 6 

itTO *W 41—209 HRRW1T ITT- 

8w44rimi 10 Sfftvrr qrfft 



f^T^t t/fvi i, ^T- 1 , ^ ft?^ff 

4ftnn4t 40 srftTRT — 




IS : 1223 (»1W l) —1970 

16-10-7 5 

15-10-76 

TlTTr 3T° %<*, 1 6, Hftfll TtTT- 

ftft4Tft qm TOil % %(T ^ 



*TfT (TPilWR) 

r*M tTSTTT qijjfqftiH fTW 




4r 4ft: arr4 tj^fwftrr mrpp — 




IS : 398 — 1961 

16-7-75 

15-7-70 

ft i ^ ij 5 vnrp^ft 

% fftfi/ &£t ^^ 1 ^ 



4grTPW (*forw?rft) 

•ft TTftnTT — 




IS : 1786 — 1966 

16-8-7 5 

15-8-7 6 

Tft ftl^T 

4TT6T ^FTTfl (TTPTTl PlTTir) 



'H^66T 

IS : 226 — 1969 

16-8-75 

15- 8-76 


qftorr ¥nn?r (Tmnrw ftw) — 




IS : 1977—1969 

1-9-75 

31-8-76 

iT^rmTT tft 4ff, T6T;T TlT, 4*4ft-2 2 

faTJZ — IS : 1011 — 1968 

1-10-75 

15-1-77 

ft ftnr *n4for 44 tpt€V 

afro 1 .^ 0 tfto ^pr — 



f4°, *mrr*4r ns^Hi rft, rtrpthV 

IS 1 561 — 1 972 



4*Vtt 44t.. 4r° «iw 4o 46, wTraft" 


16-9-75 

15-9-7 6 

Irdfttf JTTo ftfo, 

4tt 6T ifPTitT (wm ftnr) — 



Ti'j<6 ttt, trrafftm, sw, 

IS : 226 — 1975 





16-9-75 

15-9-76 

ti 

4ttti (THmirif ftrrr) — 




TS : 1 977 — 1975 

1-11-75 

31-10-76 

ft fftqr t4Vt fftm 4°, 4Vo— 49 / 5 o, 

4TOT — IS : 2400 — 1963 



TIT? H Tft, TTTT^TT, ftr4t- 3 5 


16-9-7 5 

15-7-7 6 

tiftm ^sft$9d ttftI I? ( Tftrsrr ftwi ) , 

gft orjftrftnrq fi«n q^fjrftrrq 4ft 



IT-5, TTfT^TCTTTfe. TTTRmfr (30 JT° ) 

TRT ^TTITT '^TW — 


IS : 398—1961 
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99. T1T-322B 

16-10-7 5 

1 5-10-76 

fa° rpo Ittto Wit ^HWpWT far, wfaj 

fa° t*w° fa° 300 ^4 — 

28-1 1-1972 




IS : 561—1 972 

100 . 41^/^-3395 

1-10-75 

31-3-76 


■fro T}^0 ?fro vJld ftlftprlTT faf 

26-4-1973 




IS : 562—1972 

101 . tfVtpr/tn^-3471 

16-7-7 5 

15-7-76 

ft P 5 *!" 'TCTT- 

0101-0 ifaffall wit4T 0 fafaT 0 

10-7- 1973 



Wfa, 03JTTTW0 (wfoRT^T^) 

5 ^ WRTfr ^ ftnr — 





IS : 2073—1970 

102 . 40^0/^-3474 

16-7-7 5 

1 5-7-7 6 

II 

far wifarwiTfa fRR — 

10-7-1973 




IS : 44 32 — 1 967 

103- 4ftr*T/<TW-34 75 

16-7-75 

15-7-7 6 

II 

fatVM far faTT ^ ^ ffa* JRRT — 

10-7-1973 




IS : 55 17 — 1969 

104. 40RT/<i<T-3491 

1-8-75 

15-10-76 

rn-j«ll4 wt ffa, 3-1*°, lfafafar 

ATT ^ — 

25-7-1973 



ti ifal , — 1 6 

IS : 6003—1970 

105. 4trnr/tr$T-3 508 

16-8-75 

15-8-7 6 

fatifar fa- 2-0, HTTTT faw, 4o 5 far 6 

rfto ifto 

8-8-1973 



fa° wrf° fa° fa° c.fx3ifj»iM 

IS : 564 — 1961 




W0T0T, W4JH0IWU 


106. 4^/1^-3511 

16-8-75 

15-8-76 

3*Zi0iVw fafar ftfa 9/122 4t4niT'r 1 

00TVTH0T0fa Hi.lWM’KH* 0T0fT 

8-8-1973 



410HIMK, 0T07T ( 0 ° 0 °) 

fr W^fr TTITf/t — 





IS : 2358 — 1 963 

107 . 4V(i»r/ipr-35i7 

1 0-8-75 

1 6-8-7 6 

% 0 U6 °f^r # 

vRwqwfatfwi fa^ ^7 trniT Pnf&rr, 

10-8-1973 

i 



l*fat it ljf*RTT 0T%0 aftr 040 100 





ft" 0 *ff o SJWR 





IS : 1879 — 1961 

10 8- 4t^/t^-3 5 23 

1-9-75 

3 1-8-7 6 

wfa far4 i^w tr^Rfr 4°, 

’WPT 4t tfi^f ^ 

23-8-1973 



Ttr, faun, a-i-T^nr 

TS : 10 — 1970 

109- 4tipr/'isr-3 53 6 

16-9-75 

1 5-9-76 

^pTfR qf«0TTfa, farm 00 T, fwfwr 

4t ^ 4t «[W0 — 

6-9-1973 



(0°0°) 

IS : 561 — 1972 

110- 4ttF/^“3S3 7 

16-9-75 

15-9-76 

n 

?ff0 qwspfTir itwr nr — 

6-9-1973 




IS : 1310 — 1974 

111- 4t <*0/^-3 542 

1-11-75 

31-10-76 

<141*4116 writ 30 , ryrtf0 jn, 

n*j(4Ri00 ’trtwt rmr q^frrf?m wstr 

17-9-1973 



V’wfVjw offar, ^0^ 

IQ ^RTT— 





IS : 398 — 1961 

112- 4tt£0/<T0-3 545 

1-10-75 

30-9-76 

fafa *fafaV*fl^0 (faw) 

4I0041'0 fa 3W — 

19-9-1973 



HT° ffa, 82 / 3 -T, 010400* WWtflWi, 

IS : 1310 — 1074 




*nriR- 600019 


ii3. 4T ^ 0/^-3550 

1-10-75 

3 1-3-76 

0TOT W^iwc4 0T° ffa, 0-8, fa '01 

yf 'WRIT 00T lRjr0lH00 Wfa 

25-9-1973 




wt4 wrra 5Rffa ; WTW — 





IS : 398 — 1961 

114- fa 1*0/^-3 572 

1-5-75 

30-4-76 

i*rfafar ffa, 1 8 / 4 , r^tt Ttf, tchtwtw 

?iiV ^®wtw4 — 

10-10-1973 



(tffarm) 

IS : 5423 — 1969 

116. 4t'^/'W-3 613 

1-6-75 

3 1-8-76 

WRST fat0 TRq'ttUH' fa°, WJ3R, 

*6rfa wi0 fa ifa fwfa frrfwprr 4wrr 

28-1 1-1973 



fwrai0W00 

W R'WI ) — 





JS : 6914 — 1973 

116. faT*0/*{i!T-3614 

1-6-75 

31-8-78 

II 

0TW0T OTR 00 4 ^WT0 Wt ffaq WR+T 

28-1 1-1 973 




ft^i ftrft^PTT (RTurt^r 





04I0T) 





IS : 6916 — 1978 

117. fa 1*0/**<T-3919 

16*8-75 

15-8-76 

0010 faffa fiTW 5rr° ffa, w^r«nf 

RRR f0TR0 t \WJ WT?ljT ^Tf’TT 4t< 

8-8-1974 



($f*.4i u u) 

0T0WR WRlffat W>T WTT0 — 





IS : 343 1 — 1965 

118. fal*0/i*W-3 93 7 

1-9-75 

3 1-8-76 

'ft faesft 

•forffar wr Ifaq; fas wfwra iftr fa 

2-9-1974 




qffRT — 





IS : 2507 — 1965 



[040 II — 04*T 3(ii)] 


2843 


0TT0 01 : *4*^0 4, 21, 1978/*4lffo0 29, 1900 


1 2 

3 

4 

5 

6 

119. #00/1*4-3 947 

16-9-75 

1 5-9-7 6 

$411 TKMttilH, 00-26, 

0j00T*4, 0T*$W4*4 #0 0T#01*4 0# 

9-9-1974 



WBT 1 

000 fa 0 — 





IS : 417 1974 

120. #00/0*4-3 948 

1 6-9-73 

15-12-76 

*T$0T ^tfa'J+W V**^, c 0t0 0° 14, 

fair# $ 0 W 0 *fr $ 70 T 0 T 0 if #*T — 

9-9-1974 



TO 0 , #n#nf fn, 

IS : 2148 — 1968 




4T*#fa# 0 ## (#400) 040+58 1 


121, #00/0*4-3949 

16- 9-75 

1 5-9-76 

f#$T fa*0 0f 0*T ford, 9/ 1, 

0740 '*41000 $ 0# *4$ *4*4# $ 0440*4 

9-9-1974 



0100 10o 031# #0, 701 04*44, 

f#4T0 (#0 #f 01%) — 




00T0T-7OOOOI 1 

IS : 2202 (040 l) — 1973 

122. #00/0*4-3950 

16-9-75 

28-2-77 

foj*T tn>0 #2*47T0*f, 04# 

4 19 4%+0r 9100#0 #1 C0 — 

9-9-1974 



fa^R T4¥, 04# 0400, 040+72 1 

IS: 3903 — 1975 

123. 4ft trrr/or^r-3 951 

10-9-75 

30-4-76 

0 ^ $# ^*04^04 jtto foo , trvfr*! 004 000 , 

### H*40 — 

9-9-1974 



#T 0 o 1 , 01 # 0 # 5 $, 040+ 4 0 0 0 6 7 

TS : 564 — 1961 




( 10 #) 1 


124. #044/00-3953 

1-10-75 

30-9-76 

f+J* 0 T 0 004#, 0+4 04$, 

010040 0tf#4 0£$04J $0*4 ### 0#40 

1 0-9-1974 




#T ### #*4010 250/440 #*0 





*407 6 50/ 1 1 00 +*E 00 1^faf#n4 





04*4# 01% — 





IS: 3035 (010 l) — 1965 

125. #00/0*4-3954 

1-10-75 

30-9-70 

ffoft I2«i, Tffo 0 0 * 45 # 06*44 # 0 , 

070 # $fa# $ f *11 ifjfat — 

18-9-1974 



fk^TffoTT 1 

IS: 10 (*4T0 3 ) — 1974 

126- #00/0*4-3956 

16-9-75 

15-9-76 

fa rfalUjll # 0 R$ffo #0060 m 0 fa 0 

### 0100#0 for 00 — 

19-9-1074 



f%°, *(£0*400 ffa, # 004 * 50 , #040- 

IS: 633 — 1956 




<J+ 641064 1 


127- #00/0*4-3958 

10-9-75 

15-3-76 

#0 #« #470 1*0 *00#, qftlfa #0, 

lf^0 0T00#0 for W0— ~ 

19-9-1974 



#TT0^, Jo #040 *ij£l00R47, 24-00004 

IS: 1310 1974 




(0e *f*4T*T) 1 


128. #00/0*4-3981 

1-10-75 

30-9-76 

0t#*n*4 fo#0rr+r (#fo04), 004 #- 

4T4*rrfa#0 qi 0 ff #0 $« 00 — 

23-9-1974 



$5# ffa, 0004 1 

IS : 2567 — 1973 

129- #1*1/044-3 965 

1-10-75 

31-3-76 

004 fojfooffo T10#fol0, 14l/ 144, 

5*4T #t $ **J0 04*0 00 1, 100 l%# 

25-9-1974 



T*lfa?0*4 lf*04, 04TJ0 iffol, 0[050 1 

001 $— 





IS : 780 — 1969 

130. #00/0*4-3966 

1-10-75 

30-9-78 

0T$0 l,*0f^00 *000^00, 29-040/2, 

1 ^f 0 fa 00 07*4# 5 # ### #f $0 

25- 9-1974 



\*f%0*4 lf#T, 0 ^ + 30 T # 0 , 0 $ 

#*40R $0*7, 1015# #0 250/440 




fa*# t 

#*7— — 





IS ; 694 (* 1 T 0 2 ) — 1964 

131. #00/0*4-4008 

1-11-75 

31-10-75 

00*44ffo$ fa*0 f%o, 0|0C 0400 *fa 2, 

5# * 50*0 O70T — 

29-19-1974 



0^04^0 TTT00, fap04 #04000 (#0*4- 

IS : 171 — 1973 




040) 


132. #1*1/144-4015 

1-1 1-7 5 

31-10-7 6 

007T4 *#*4 f%°, #04004#, 0ft4*4 falTT, 

00004 00470 $ 00 *t $**40 $ f%1 01+4 

31-10-1974 



(0>#4*>) 1 

00740 # T# fa%C (0700 





f$*0) — 





IS : 6914 — 19 73 

133. #10/1*4-4016 

1-11-75 

31-10-76 

n 

0T00T 00470 0t 00 *f $**40 $ f%1 01$0 

31-10-1974 




WTT0 # fa$0 f*4f**40t (0R7*0 





f$w) — 





IS .' 6915 — 1973 
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13 4. r) tnr/uTT-403 8 
5-11-1974 

1-10-75 

3 0-9-76 

fer TTo fao, ^ i$Wr T fara:, 

( i ) Tpr, qvrmw tit — 

IS : 427 — 1965 

(2) fanm, triwft, awnriTT Ar — 
IS : 428 — 1969 

13 5. TfttnT/trST-403 9 

5-1 1-1974 

1-10-7 5 

31-3-7 6 

i) 

*'Si' tumk TOT "tr” — 

IS : 341 — 1973 

136. TfttpT/TFT-4 040 
5-11-1974 

1-10-75 

30-9-76 

n 

Ttffcro srntr jtpk : 

(t) PT^r^r^fqTT 


(* 5 ) Rf atflfififmn' * fatr, jrf 

^ speit *rtw — 

IS : 2932 — 1964 

(it) w r arntr wit 2, (ts) 
ita fsni (n) Trtfer t!jt %■ faftvr 
«fe faq, «pT ^rw ?r 5T»n% wn *if 
«rrsTT — 

IS : 2933 — 1964 

(«r) sfarft (ft) fir*r*r Sir 

fto; (*r) «rtfsRT rt * Mm * 

^TiTT *1 TTTiFV *1 ISI I — 

IS : 133 — 1965 

[#oTfTtrir^r/l3: 12] 


S.O. 3051. — In pursuance of sub-regulation (1) of Regulation 8 of the Indian Standards Institution (Certification Marks) Regu- 
lations, 1955, os amended from time to time, the Indian Standards Institution, hereby notifies that one hundred and thirtysix licence 
particulars of which are given in the following schedule, have been renewed during the month of October 1975. 


SCHEDULE 


SI. Licence No. and Period of Validity Name and Address of the Licencee Articlc/Process covered by the Licence 

No. Date and the Relevant IS : Designation 

From To 


1 2 3 


1. CM/L-67 

1-10-75 

7-2-1958 


2. CM/L-169 

16-9-75 

22-2-1960 


3. CM/L-200 

1-10-75 

15-6-1960 


4. CM/L-201 

1-10-75 

15-6-1960 


5. CM/L-302 

1-9-75 

25-6-1961 


6. CM/L-340 

16-9-75 

20-9-1961 


7. CM/L-440 

16-9-75 

31-7-1962 


8. CM/L-451 

16-9-75 

30-8-1962 



4 5 6 

30-9-76 Sarvashri Wood Craft Products Ltd., Tea-chest plywood panels— 

P.O. Jeypore, Distt. Lakhimpur IS : 10—1970 
(Assam) 

15-9-76 Mysore Insecticides Co. Pvt. Ltd., BHC dusting powders — 

Andhra Bank Building, 6, Linghi IS : 561 — 1972 
Chetty Street, Madras-1 . 

30-9-76 Bharat Pulvo Using Mills Pvt. Ltd., DDT dusting powders— 

589, Thiruvottiyur High Road, IS : 564 — 1961 

Madras-19. 

30- 9-76 Bharat Pulverising Mills Pvt. Ltd., DDT w ater dispersible powder concentrates 

1074, Thiruvottiyur High Road, IS : 565—1961 

Madras-600019. 

31- 8-76 National Plywood Industries, 6, Go- Tea-chest plywood panels — 

rapada Sarkar Lane, Calcutta-700067 IS : 10 — 1970 

15-9-76 Mysore Insecticides Co. Pvt, Ltd., 6, DDT dusting powders — 

Linghi Chetty Street, Madras-1. IS : 564—1961 

15-9-76 Mysore Insecticides Co. Pvt. Ltd., 18, Endrin cmulsifiable concentrates — 
Uaidyanatha Mudali Street, Ton- IS : 1310 — 1974 
diarpet, Madras-21. 

15-9-76 Coimbatore Premier Corpn. Pvt. Ltd., Three-Phase induction motors upto 7 5 
Patel Road, Coimbatore-9. kW (10 HP) only with class ‘A’ insula- 

tion — 

IS : 325—1970 



['tfTT If — 3 ( ii )] 

1 2 
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9. CM/L-570 
23-8-1963 


10. CM/L-595 

30- 10-1963 

11. CM/L-610 

31- 12-1963 


3 


16-9-75 31-1-76 Radio & Electricals Mfg. Co. Ltd., 

Post Bag No. 6, Mysore Road, 
Bangalore-"^ 


(a) PVC insulated cables : 

Type Voltage Grade Conductor 
(i) Single core 250/440 volts &) Copper 
(unsheathed) 6J0/1 100 volts J or 
(li) Single core 250/440 volts VAluml-1 
(PVC I nium 

sheathed) j 


(iil) Circular 
twin three 
and four 
cores (PVC 
sheathed) 


250/440 volts & Aluml- 
650/1100 Volts nium 
only 


1-10-75 30-9-76 Pesticides India, Udaisagar Road, 

Udaipur (Rajasthan). 

1-10-75 30-9-76 Asian Cables Corpn, Ltd., Kotak Wadi, 

Pokhran Road, Majlwade, Thana 
(Maharashtra). 


(Iv) Flat twin 650/1100 volts Copper 
with or or 

without ECC Alu 

(PVC nium 

sheathed) 

(b) PVC insulated flexible cords : 

(v) Twin twist- 250/440 volts Copper 

ed (un- only 

sheathed) 

(vi) Circular 
twin, three 
and four 
cores (PVC 
sheathed) 

IS : 694 (Parts I & ID — 1SX54 

Endrin cmulsifiable concentrates— 

IS : 1310—1974 

(i) PVC insulated cables, sheathed and 
unsheathed, 250/440 volts and 650/ 
1100 volts grade with copper and alu- 
minium conductors; 

(ii) PVC insulated flexible cables/cords, 
sheathed and unsheathed, 250/440 
volts grade with copper conductors; 
and 

(iii) PVC insulated flexible cables/cords 
unsheathed, 650/1100 volts grade 
with copper conductors— 






IS : 694 (Pt. I)— 1964 
IS : 694 (Pt. II)— 1964 

& 

12. CM/L-637 
26-2-1964 

16-7-75 

15-7-76 

The Mysore Iron & Steel Ltd., Bhadra- 
vati (Mysore). 

Structural steel (standard 
IS : 226—1975 

quality)— 

13. CM/L-638 
26-2-1964 

16-7-75 

15-7-76 

-do- 

Structural steel (ordinary 
IS : 1977—1975 

quality)— 

14. CM/L-681 
17-6-1964 

1-7-75 

30-6-76 

Indian Steel Rolling Mills Ltd,, 'Mill 
Building', P.B. No. 1, Nagapatinam 
(Tanjore District) 

Structural steel (standard 
IS : 226—1975 

quality) — 

15. CM/L-682 
17-6-1964 

1-7-75 

30-6-76 

-do- 

Structural steel (ordinary 
IS ; 1977—1975 

quality)— 

16. CM/D706 
29-6-1964 

16-5-75 

15-5-76 

Rama Rolling Mills, 156, Maniktola 
Main Road, Calcutta, 

Structural steel (standard quality) — 
IS : 226— 1975 

17. CM/L-707 
29-6-1964 

16-5-75 

15-5-76 

-do- 

Structural steel (ordinary 
IS : 1977—1975 

quality) — 

18. CM/L-720 
29-6-1966 

1-8-75 

31-7-76 

Modem Industries, Sahibabad (Ghazia- 
bad). 

Structural steel (standard 
IS : 226—1975 

quality) — 


696 GI/78 — 5 
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19. CM/L-121 
29-6-1966 

1-8-75 

31-7-76 

Modern Industries, Sahibabad (Ghszia- 
bad). 

Structural steel (ordinary quality) — 

IS : 1977—1975 

20. CM/L-765 
24-8-1964 

1-9-75 

31-8-76 

The Punjab Steel Rolling Mills, Old 
Station, Baroda. 

Structural steel (standard quality) — 

IS : 226—1975 

21. CM/L-766 
24-8-1964 

1-9-75 

31-8-76 

-do- 

Structural steel (ordinary quality)— 

IS : 1977—1975 

22. CM/L-1015 
26-2-196J 

16-9-75 

15-3-76 

Capstan Meters (India) Ltd., Tonk 
Road, Jaipur-4 (Rajasthan). 

Water meters (domestic type) Type ‘A’ 
only : — 

(a) dry dial type 15 nun, 20mm, 25mm & 
40mm; & 

(b) wet dial type 15 mm size — 

IS : 779—1968 

23. CM/L-1018 
26-2-1965 

16-9-75 

15-9-76 

Mysore Insecticides Co. Pvt. Ltd., 18, 
Vaidyantha Mudall Street, Tondiar- 
pot, Madras-21. 

BHC cmulsiflable concentrates— 

IS ; 632—1972 

24. CM/L-1120 
4-J-1965 

1-9-75 

31-8-76 

Andhra Steel Corpn. Ltd,, Malhapuram 
Vishakhapatnam. 

Structural steel (standard quality}— 

IS : 226—1975 

25. CM/L-1121 
4-5-1965 

1-9-75 

31-8-76 

-do- 

Structural steel (ordinary quality)— 

IS : 1977—1975 

26. CM/L-1125 
12-8-1965 

1-9-75 

31-8-76 

The Fort William Co. Ltd,, (Steel Wire 
& Rope Division), 6/A, G.T. Road, 
Konnagar, Distt. Hooghly, West 
Bengal. 

(1) Steel wire ropes for winding purposes 
in mines— 

IS : 1855—1961; and 

(2) Steel wire ropes for haulage purposes 
in mines— 

IS : 1856—1970 

27. CM/L-1126 
12-8-1965 

1-9-75 

31-8-76 

-do- 

(1) Steel wire ropes for general engineering 
purposes — 

IS ; 2266—1970; and 

(2) Round strand galvanized steel wire 
ropes for shipping purposes — 

IS : 2581—1968 

28. CM/L-1150 
4-10-1965 

1-10-75 

30-9-76 

Aslan Cables Corpn. Ltd., Kotak Wadi, 
Pokhran Road, Majiwade, Thana 
(Maharashtra). 

(1) PVC insulated (heavy duty) electric 
cables for working voltages up to and 
including 1100 volts with copper and 
aluminium conductors — 

IS : 1554 (Pt. I)— 1964; and 

(2) PVC Insulated (heavy duty) electric 
cables, sheathed, armoured, 1.9/3. 3 
kV with aluminium conductors— 

IS : 1554 (Pt. II)— 1970 

29. CM/L-1209 
15-2-1 966 

1-10-75 

30-9-76 

Hindustan Kokoku Wire Ltd., 12th 
Milestone, Delhi-Mathura road, 
Faridabad. 

Steel wire for the core of steel-cored alumi- 
nium conductors for overhead trans- 
mission purposes — 

IS : 398—1961 

30. CM/L-121 9 
3-3-1966 

16-8-75 

15-8-76 

Modi Arc Electrodes Co., Modinagar, 
Distt. Meerut (U.P.) 

Covered electrodes for metal arc welding 
of mild steel, normal penetration type — 
IS : 814—1974 

31. CM/L-1282 
23-6-1966 

1-10-75 

30-9-76 

Atul Glass Industries Pvt. Ltd., 14/1, 
Delhi Mathura Road, Faridabad 

Laminated safety glass— 

IS : 2553— 1971 

32, CM/L-1 338 
29-9-1966 

l-lu-75 

30-9-76 

Aslan Cables Corpn,, Ltd, Kotak Wadi Paper Insulated lead-sheathed cables upto 
Pokhran Road, Majiwade, Thana and including 33 kV only — 

(Maharashtra). IS : 692 — 1965 

33. CM/L-1340 
13-9-1966 

1-10-75 

30-9-76 

Hyderabad Allwyn Metal Works Ltd., 
Sanatnagar, Hyderabad-18. 

Welded low carbon steel gas cylinders for 
the storage and tansportation of liquefied 
petroleum gases — 

IS ; 3196—1974 

34. CM/L-1498 
25-8-1967 

1-10-75 

30-9-76 

Asian Cables Corpn. Ltd., Kotak Wadi 
Pokhran Road, Majiwade, Thana 
(Maharashtra). 

AAC & ACSR conductors — 

IS : 398—1961 

35. CM/L-1517 
15-9-1967 

16-9-75 

15-9-76 

Jayalakshmi Fertilizers, Venkataraya- 
puram, Tanuku, West Godawarl, 
Distt. (A.P.) 

BHC dusting pow'ders — 

IS : 561—1972 

36. CM/L-1518 
15-9-1967 

16-9-75 

15-9-76 

Jayalakshmi Fertilizers, Venkataraya- 
puram, Tanuku, West Godwari 

DDT water dispersible powder concetrates 

IS : 565— 1961 


DIstt. (A.P.) 
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37. CM/L-1519 
15-9-1967 

16-9-75 

15-9-76 

-do- 

BHC water dispersible powder concentrates— 
IS : 562—1972 

38. CM/L-1520 
15-9-1967 

16-9-75 

15-9-76 

-do- 

Endrin emulsiftable concentrates — 

IS : 1310—1974 

39. CM/L-1532 
28-9-1967 

16-9-75 

15-3-76 

The Rashtriya Engg. Works (Regd.) 
Batala. 

Sand cast iron spigot and socket soil, waste 
and ventilating pipes, fittings and acc- 
essories— 

IS : 1729—1964 

40. CM/L-1540 
6-10-1967 

1-9-75 

31-8-76 

Neiveli Ceramics & Refractories Ltd. 
Vadalur, South Arcot Distt,, Tamil 
Nadu. 

Vitreous sanitary appliances (Vitcrous 
China) — 

IS : 2556 (Part 11)— 1973, 


IS : 2556 (Part Ul>— 1973 
IS : 2556 (Part IV)— 1972, 

IS : 2556 (Part V)— 1967, 

IS : 2556 (Part VI)— 1967, 

IS : 2556 (Part VII)— 1973, 

IS : 2556 (Part VIII)— 1973, 
IS : 2556 (Part IX)— 1972, 

IS : 2556 (Part X)— 1967, and 
IS : 2556 (Part XID— 1973 


41. CM/L-1546 
13-10-1967 

16-8-75 

15-8-76 

Ajitsaria Industries, Fatasil, Oauhati 
(Assam). 

Tea-chest metal fittings— 

IS : 10—1970 

42. CM/L-1573 
27-11-1967 

1-9-75 

3-18-76 

National Wood Products, 19/9, Harish 
Neogi Road, Calcutta-67. 

Tea-chest plywood panels — 

IS : 10—1970 

43. CM/L-1666 
1-4-1968 

1-9-75 

31-8-76 

United Pulverisers, Bodla, Agra-7 (U.P.) 

BHC dusting powders— 

IS : 561—1972 

44. CM/L-1875 
23-12-1968 

1-10-75 

30-9-76 

Asian Cable Corpn. Ltd. Kotak Wadi, 
Pokhran Road, Majiwade, Thana 
(Maharashtra). 

Polyethylene insulated and PVC sheathed 
cables, single core, twin core flat and 
twin core circular, 250/440 volts grade 
with aluminium conductors — 

IS : 1596—1970 

45. CM/L-1892 
14-1-1969 

16-9-75 

15-9-76 

Jayalakshmi Fertilizers, Venkataraya- 
puram, Tanuku, West Godawari Distt. 
(A.P.) 

DDT dusting powders — 

IS : 564—1961 

46. CM/L-1893 
14-1-1969 

16-9-75 

15-9-76 

-do- 

Parathion emulsiflable concentrates — 

IS : 2129—1962 

47. CM/L-1967 
6-5-1969 

16-9-75 

15-9-76 

-do- 

Malathion emulsiflable concentrates—- ■ 

IS : 2567—1973 

48. CM/L-2014 
9-7-1969 

1-10-75 

30-9-76 

Indiclay,Plot No. 2, Udhyog Nagar, 
S.V. Road, Goregaon (West) 
Bombay. 

DDT water dispersible powder concentra- 
tes— 

IS : 565—1961 

49. CM/L-2026 
28-7-1969 

-16-8-75 

15-8-76 

Jairamda* Udyog Pvt. Ltd., 8th Mile, 
Mysore Road, Kengeri P.O. Ban- 
galore South (Mysore). 

Screwing tops of the following types — 
(i) hand taps and short machine taps for 
metric coarse pitch threads — 


IS : 6175—1971; 


(ii) machine taps ground metric coarse 
pitch threads types A & C — 

IS ; 1988—1962; & 

(iii) machine taps, ground metric fin 
pitch threads — 

IS : 1988— 1962 
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50. CM/L-2033 
28-7-1969 


51. CM/L-2034 
28-7-1969 


52. CM/L-2053 
20-8-1969 

53. CM/L-2080 
30 - 9-1 969 

54. CM/L-2119 
23-10-1969 

55. CM/L-2127 
28-10-1969 


56 CM/L-2158 
28-11-1969 

57. CM/L-2170 
10-12-1969 


16-8-75 


16-8-75 


1-11-75 

16-10-75 


1-9-75 


16-8-75 


1-10-75 

1-10-75 


15-8-76 Addlson&Co. Ltd., 158, Mount Road, Milling cutlers of the following types 


Madras-2. 


15-8-76 Addison & Co. Ltd., 4 & 8, Smith’: 
Road, Mount Road, Madras-2. 


30- 4-76 Jamnu Rosin & Turpentine Factory, 

P.O. Miransahib, Jammu Tawi. 
15-10-76 Industrial Mineral & Chemical Co. 

Pvt, Ltd., Kurla-Marol Road, 
Chakala Andheri, Bombay-400058. 

31- 8-76 Punjab Steel Rolling Mills, Old Sta- 

tion, Baroda. 

15-8-76 Jairamdas Udyog Pvt. Ltd., 8th Mile, 
Mysore Road, Kangeri P.O., Ban- 
galore South (Mysore). 


30-9-76 Jayalakshmi Fertilizers, G.N.T. Road, 
Madhavaram, Madras-600060. 

30-9-76 Jayalakshmi Fertilizers, 59, G.N.T, 
Madhavaram, Madras-600060. 


(1) Shell end mills — 

IS : 6257—1971; 

(2) Parallel shank end mills— 

IS ; 6353—1971; and 

(3) Side & face cutter- — 

IS ; 6308—1971 

(4) Cylenderical cutter — 

IS ; 6309—1971 

(5) Taper shank end mills — 

IS : 6354—1971 

(6) Taper shanks slot milling cutter— 

IS : 6388—1971 

(7) Keway milling cutter — 

IS : 6355—1971 

(8) Single angle cutter — 

IS : 6324—1971 

(9) Double angle cutter — 

IS ; 6325—1971 

(10) Equal angle cutter — 

IS : 6326-1971 

(1 1) 50 Degree shell and single angle cutter — 
IS : 6350—1971 

(12) Parallel shank slot milling cutter — 
IS ; 6352—1971 

(13) Convex cutter — 

IS : 6323—1971 

(14) Concave cutter — 

IS ; 6322—1971 

(15) Single comer rounding cutter — 

IS : 6314—1971 

(i) Parallel hand reamers with parallel 
shanks — 

IS : 5444—1969; 

(ii) Chucking reamers with parallel 
shanks — 

IS ; 5446—1969; 

(iii) Chucking reamers with morse taper 
shanks — 

IS : 5447—1969; 

(iv) Taper pin hand reamers— 

IS : 5881—1970; 

(v) Taper pin machine reamers— 

IS : 5918—1970; 

(vi) Machine bridge reamers— 

IS ; 5919—1970; 

(vii) Shell reamers — 

IS : 5926—1970; and 
(viil) Machine jig reamers — 

IS : 6091—1971; 

Gum spirit of turpentine, Qrade.2 — . 

IS ; 533—1954; 

BHC water dispersible powder concen- 
trates — 

IS ; 562—1972; 

Cold twisted steel bars tor concerto rein- 
forcement — 

IS : 1786—1966; 

(i) Twist drills parallel shanks, stub 
series — 

IS : 5100—1969; 

(lx) Twist drills, parallel shanks, short 
series or jobber— 

IS : 5101—1969; 

(hi) Twist drills, parallel shank, long 
series— 

IS : 5102—1969; and 
(iv) Twist drills, morse taper shanks — 

IS : 5103—1969; 

BHC dusting powders — 

IS : 561—1972; 

DDT dusting powders — 

IS : 564—1961. 
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58. CM/L-2190 
21-12-1969 


59. CM/L-2207 
13-1-1970 

60. CM/L-2230 
3-2-1970 


61. CM/L-2231 
3-2-1970 

62. CM/L-2237 
9-2-1970 


16-8-75 15-8-76 Addison & Co. Ltd,, 4 & 8, Smith’s (i) Twist drills, parallel shank, stub 

Road, Mount Road, Madras-2, series— 

IS : 5100—1969; 

(ii) Twist drills, parallel shank, short 
series or jobber — 

IS : 5101—1969; 

(iii) Twist drills, parallel shank, long 
series — 

IS : 5102—1969; and 

(iv) Twist drills, morse taper shank— 

IS : 5103—1969; 

1-7-75 30-6-76 The Indian Steel Rolling Mills Ltd., Cold twisted steel bars for concrete rein- 

Mill Buildings, Nagapatinam, (Tan- foreement — 

jore Distt). IS ; 1786 — 1966. 

1-10-75 30-9-76 Bharat Pulverising Mills Pvt. Ltd., 1074 DDT emulsifiable concentrates — 

Thlruvottiyur High Road, Madras- IS : 633 — -1956; 

600019. 

1-10-75 30-9-76 -do- Aldrin dusting powders— 

IS ; 1308—1974; 

1-10-75 30-9-76 Bharat Pulverising Mills Pvt. Ltd., 589, Aldrin emulsifiable concentrates— 

Thlruvottiyur High Road, Madras- IS ; 1307 — 1973; 

19. 


63. 

CM/L-2262 

25-2-1970 

1-10-75 

30-9-76 

Top Syringe Mfg. Co., Mira Village, 
Swami Vlvekananda Road, Via 
Dhisar. Bombay-68(NB). 

61. 

CM/L-2266 

27-2-1970 

1-10-75 

30-9-76 

Jayalakshmi Fertilizers, 59, G-N.T. 
Road, Madhavaram, Madras 600060, 

65. 

CM/L-2267 

27-2-1970 

1-10-75 

30-9-76 

Jayalakshmi Fertilizers, 59, G.N.T. 
Road, Madhavaram, Madras 

600060. 

66. 

CM/L-2282 

18-3-1970 

1-10-75 

30-9-76 

Bharat Pulverising Mills Pvt. Ltd., 
1074, Thlruvottiyur High Road, 
Madras-600019. 

67. 

CM/L-22R5 

30-3-1971 

1-10-75 

30-9-76 

Asian Cables Corpn. Ltd., Kotak 
Wadi, Pokhran Road, Majiwade, 


Thana (Maharashtra). 


63. CM/L-2287 
20-3-1970 

69. CM/L-2288 
20*3-1970 

70. CM/L-2312 
27-4-1970 

71. CM/L-2315 
30-4-1970 


72. Cld/L-2325 
19-5-1970 


1-6-75 31-5-76 The Industrial Development Corpn. 

Of Orissa Ltd., Distt. Sumbalpur 
(Orissa). 

1-6-75 31-5-76 -do- 


1-11-75 31-10-76 U.K. Paint Industries, G.T. Road, 

Amritsar, 

1-10-75 30-9-76 Sunray Chemical Industries, Motilal 

Nehru Marg, Jamuna Kinara, Agra 
(U.P.). 

1-10-75 30-9-76 Jayalakshmi Fertilizers, (Pesticides 

Division), 59, O.N.T. Road, Madha- 
varara, Madras-600060. 


Hypodermic syringes for general purposes — 
IS : 3236—1965; 

BHC water dispersible powder concen- 
trates— 

IS : 562—1972; 

Endrin emulsifiable concentrates— 

IS ; 1310—1974; 

Malathion emulsifiable concentrates— 

IS : 2567—1973; 

Thermoplastic insulated weatherproof 
cables : 

(1) PVC insulated and PVC sheathed, 
250/440 volts and 650/1 100 volts grade 
with aluminium conductors— 

IS : 3035 (Part I)— 1965. 

(ii) Polyethylene insulated taped, brai- 
ded and compounded, 250/440 
volts and 650/1 100 volts grade 
with aluminium conductors — 

IS : 3035 (Part H)— 1965; 

(ill) Polyethylene Insulated and ploy- 
ethylene sheathed, 250/440 volts 
and 650/1 100 volts grade with 
aluminium conductors — 

IS : 3035 (Part HI)— 1967; 

Structural steel (standard quality) — 

IS ; 226—1975; 

Structural steel (ordinary quality) — 

IS : 1977—1975; 

Putty for metal frames — 

IS : 419— 1967; 

BHC dusting powder — 

IS : 561—1972; 

Malathion EC — 

IS : 2567—1973; 
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*73. CM/L-2401 

I- 9-1970 

74. CM/L-2406 

II- 9-1970 

75. CM/L-2408 
11-9-1970. 

76. CM/L-2412 

28-9-1970 

77. CM/L-2421 
6-10-1970 


78. CM/L-2569 
26-2-1971 


79, CM/L-2581 
9-3-1971 

83. CM/L-2595 
16-3-1971 

81. CM/L-2658 
31-3-1971 

82. CM/L-2743 
19-7-1971 


83. CM/L-2744 
25-8-1971 

84. CM/L-27J8 

7-9-1971 


85. CM/L-276J 
13-9-1971 

86. CM/L-2818 
26-11-1971 

87. CM/L-2920 
18-2-1972 

88. CM/L-2970 
10-3-1972 

89. CM/L-3039 
30-3-1972 


3 

4 

1-9-75 

31-8-76 

1 6-9-7 J 

15-9-76 

1-9-75 

31-8-76 

1-10-75 

30-9-76 

1-10-75 

30-9-76 

16-8-75 

15-8-76 

16-9-75 

15-3-76 

1-10-75 

30-9-76 

1-10-75 

30-9-76 

1-9-75 

31-8-76 

16-9-75 

15-3-76 

1-10-75 

30-9-76 

16-9-75 

15-9-76 

1-6-75 

31-5-76 

1-11-75 

31-10-76 

141-75 

31-10-76 

16-10-75 

15-10-76 


31-S-76 Atidhra Steel Corpn, Ltd., Malkapu- Cold twisted steel bars for concrete 
ram, Visakhapatnam. reinforcement— 

IS : 1786—1966; 

15-9-76 Jayalakshmi Agro Chemicals, Amara- BHC dusting powders— 
vathi Road, Gorantla Village Limits IS : 561—1972; 

P.O., Guntur-2, Guntur Distt, (A.P). 

31-8-76 Artec Minerals, 15/7, Mathura Road, Endrin emuisiflable concentrates— 
Faddabad, IS : 1310—1974; 

30-9-76 Sunray Chemical Industries, Motilal BHC water dispersible powder concen- 
Nchru Road, Agra. trates— 

IS : 562—1972; 

30-9-76 Multiplex Agro Industries (P) Ltd., Endrin emuisiflable concentrates— 

Plot No. 184/12 and 184/11, Naroda IS : 1310—1974; 

Industrial Estate, Naroda, Ahmeda- 
bad-2. 

15-8-76 Addison & Co. Ltd., 4 & 8, Smith’s Screwing taps of the following types:— 

Road, Mount Road, Madras-2. (i) hand taps and short machine taps for 

metric coarse pitch threads — 

IS : 6175—1971; 

(ii) machine taps for metric fine pitch 
threads, Typo A— 

IS : 1988—1962. 

(iii) machine taps for metric fine pitch 
threads, Type C — 

IS ; 1988—1962; 

15-3-76 Plant Protection Industries, E 6, Indus- BHC dusting powders— 
trial Estate, Amaravathi Road, IS: 561— 1972; 

Guntur-2. 

30-9-76 Bharat Pulverising Mills Pvt. Ltd., Chlordane Emuisiflable concentrates— 
1074, Thiruvottiyur High Road, IS : 2682 — 1966; 

Madras— 600019. 

30- 9-76 Aslan Cables Corpn. Ltd,, Kotak (i) Cooper conductors; and 
Wadi, Pokhran Road, Majiwade, (ii) Aluminium conductors— 

Thana (Maharashtra). IS : 434 (Part I & II>— 1964; 

31- 8-76 Shalimar Industries Pvt. Ltd., 1, S war- Shuttles for: — 
nanigoi Road, P.O. Botanic Garden, (i) Hessian sacking looms — 

Howrah (W.B). IS : 1186—1971 ; 

(ii) Automatic cap changing jute looms — 
IS : 2910—1971. 

(iii) Jute broad looms— 

IS : 2910—1971. 

15-3-76 Tudiyalur Co-operative Agricultural BHC water dispersible powder concen- 
Services Ltd,, Tudiyalur P.O., Coim- trates — 

batore 11. IS : 562 — 1972; 

30-9-76 Multiplex Agro Industries (P) Ltd., Aldrin dusting powders— 

Plot No. 184/11 & 184/12, Naroda IS : 1308—1974; 

Industrial Estate, Naroda, Ahmeda- 
bad-2. 

15-9-76 Chemicals & Plastics India Ltd., Rigid non metallic conduits for electri- 
Raman Nagar, Mettur Dam-3, cal installations— 

Salem Distt. (Tamil Nadu). IS : 2509 — 1973; 

31-5-76 The Industrial Development Corpn. Cold twisted steel bars for concrete rcin- 
of Orissa Ltd., Distt, Sambalpur foreccmcnt — 

(Orissa). IS : 1786—1966; 

1-11-75 31-10-76 Beliaghata Timber Works, 28-B, Chau- Tea-chest plywood panels— 

lpatty Road, Beliaghata, Calcutta-10 IS ; 10-1970 
141-75 31-10-76 Jupitor Glass Works, B-209, Narayana, Milh butyrometers, 10% cheesd butyro- 

Industrial Area, Phase-I, New Delhi. meters 40 % — 

IS : 1223 (Part I)— 1970 - 

16-10-75 15-10-76 Paras Pvt. Ltd., 76, Industrial Area, Hard-drawn stranded aluminium and steel- 

Banswaxa (Rajasthan) cored aluminium conductors for over- 

head power transmission purposes— 

IS : 398-1961 
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90. CM/L-3092 

16-7-75 

15-7-76 

The Mysore Iron & Steel Ltd., Bhadra- 

Cold twisted steel bars for concrete rein- 

3-7-1972 



vati, Mysore State, (Southern 

forcement — 




Railway) 

IS : 1786-1966 

91. CM/L-3129 

.6-8-75 

15-8-76 

Ravi Engineering Works, Chhcharta, 

Structural steel (standard quality)— 

21-8-1972 



Distt. Amritsar. 

IS : 226-1961 

92. CM/L-3130 

16-8-75 

15-8-76 

-do- 

Structural steel (ordinary quality) — 

21-8-1972 




IS : 1977-1969 

93. CM/L-3136 

1-9-75 

31-8-76 

Mangharam & Sons, Tumkur Road, 

Biscuits — 

23-8-1972 



Bangalore-22 

IS : 1011-1968 

94. CM/L-3I64 

[-10-75 

15-1-77 

The Vidarbha Co-operative Marketing 

BHC dusting powders — 

22-9-1972 



Society Ltd., Amravati Badnera 
Road, 4th Mile from Amravati, Post 
Box No. 46, Amravati 

IS : 561-1972 

95. CM/L-3183 

16-9-75 

15-9-76 

Surendra Tubes & Steels Pvt. Ltd., 

Structural steel (standard quality)— 

9-10-1972 



2nd Pokhran Road, Majiwada Village, 
Thana (C. Rly.) 

IS .-226-1975 

96. CM/L-3184 

16-9-17 

15-9-76 

-do- 

Structural steel (ordinary quality)— 

9-10-1972 




IS : 1977-1975 

97. CM/L-3199 

1-11-75 

31-10-76 

The India Flour Mills Co., C-49/50, 

Besan — 

20-10-1972 



Lawrence Road, Rampura, Delhi-35 

IS -.2400-1963 

98. CM/ L -32 11 

16-9-75 

15-9-76 

Kavisa Industrial Corpn. (Conductor 

AAC & ACSR conductors — 

3-11-1972 



Division), A-S, Industrial Estate, 
Varanasi (U.P). 

IS : 398-1961 

99. CM/L-3228 

6-10-75 

15-10-76 

P.N.M. Company, Pcrundurla Road, 

BHC dusting powsders — 

28-11-1972 



Erode 

IS : 561-1972 

100. CM/L-3395 

1-10-75 

31-3-76 

Paushak Ltd., Alembic Road, Baroda 

BHC water dispersible powder concen- 

26-4-1973 




trates — 

IS : 562-1972 

101. CM/L-3471 

16-7-75 

15-7-76 

The Mysore Iron & Steel Ltd., Bhadra- 

Carbon steel black bars for production of 

10-7-1973 



vati, Mysore State (Southern Rail- 

machined parts for general engineering 




way) 

purpose — 

IS : 2073-1970 

102. CM/L-3474 

16-7-75 

15-7-76 

-do- 

Case hardening steels — 

10-7-1973 




IS : 4432-1967 

103. CM/L-3475 

16-7-75 

15-7-76 

-do- 

Steels for hardening and tempering — 

10-7-1973 




IS : 5517-1969 

104. CM/L-3491 

1-8-75 

15-10-76 

Hindustan Wires Ltd., 3- A, Shakes- 

Indented wire prestressed concrete — 

25-7-1973 



peare Sarani, Calcutta-16 

IS : 6003-1970 

105 CM/L-3508 

16.8.75 

15,8.76 

Indichem, 

DDT dusting powders — 

8.8.1973 



C-2-A, Type shed NO. 5 & 6, 
O.LD.C Indusnrial Township, 
Vatva, Ahmedabad 

IS ; 564-1961 

106. CM/L-3511 

16-8-7J 

15-8-75 

Pesticides India, Depot : 1/122, Moti- 

Repacking of formulations based on stabl- 

8-8-1974 



bagh, Jamuna Par,. Agra (U.P.) 

iized MEMC concentrates — 

IS : 2358-1963 

107. CM/L-3517 

16-8-75 

15-8-76 

K.S, Engineering Works, Ghaziabad 

Melleable cast iron pipe fittings, eJbows, 

10-8-1973 




tees, unions, sockets and crosses upto and 
including 100 mm size — 

IS : 1879-1961 

108. CM/L-3523 

1-9-75 

31-8-76 

Imperial Stores & Agency Co., Majher- 

Tea-chest plywood panels — 

23-8-1973 



hat Road, Nimta, 24-Parganas 

IS : 10-1970 

109. CM/L-3536 

16-9-75 

15-3-76 

Union Pesticides, Shri Ram Nagar, 

BHC dusting powders— 

6-9-1973 



Vidisha (M.P.) 

IS : 561-1972 

110, CM/L-3537 

16-9-75 

15-9-76 

-do- 

Endrln emulsiflable concentrates— 

6-9-1973 




IS : 1310-1974 

111. CM/L-3542 

1-11-75 

31-10-76 

Rajasthan Wire Products, 36, Suber- 

AAC & ACSR conductors — 

17-9-1973 



shan Pura, Industrial Area, Jaipur 

IS : 398-1961 

112. CM/L-3545 

1-10-75 

30-9-76 

Geo Industries & Insecticides (Ind.) 

Endrin emulsiflable concentrates— 

19-9-1973 



Pvt. Ltd., 82/3-A, Sathankadu Kala- 

IS : 1310-1974 




dipet, Madras-600019 
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113. CM/L-3J56 
25-9-1973 

1-10-75 

31-3-76 

Bharat Conductors Pvt. Ltd., A-8, 
Peonya Industrial Estate, Bangalore-22 

AAC & ACSR conductors — 

. IS : 398-1961 

114. CM/L-3572 
19-10-1973 

1-5-75 

30-4-76 

Escorts Ltd., 18/4, Mathura Road, ! 
Faridabad (Haryana) 

Hydraulic shock absorbers— 

IS : 5423-1969 

115. CM/L-361 3 
28-11-1973 

1-6-75 

31-8-76 

Andhra Steel Corpn. Ltd., Malhapu- 
ratn, Visakhapatnam 

Carbon steel cast billets ingots for rolling 
into structural steel (standard quality) 

IS : 6914-1973 

116. CM/L-3614 
28-11-1973 

1-6-75 

31-8-76 

-do- 

Carbon steel cast billet ingots for rolling 
into structural steel (ordinary quality) — 
IS : 6915-1973 

117. CM/L-3919 
8-8-1974 

16-8-75 

15-8-76 

Pratap Steel Rolling Mills Pvt. Ltd., 
Ballabhagarh (Haryana) 

Steel for volute, helical and laminated 
springs for automotive suspension — 

IS : 3431-1965 

118. CM/L-3937 
2-9-1974 

1-9-75 

31-8-76 

R.C. Gupta & Brothers, New Delhi. 

Cold rolled steel strips for springs — 

IS : 2507-1965 

119. CM/L-3947 
9-9-1974 

16-9-75 

15-9-76 

Western Corporation, S-26, Industrial 
Area, Jullundur. 

Football, basket ball and volley ball, all 
laceloss — 

IS : 417-1974 

120. CM/L-3948 
9-9-1974 

16-9-75 

15-12-76 

Rajendra Electrical Industries, Plot 
No. 14, Shah Industrial Estate, Vcera 
Desai Road, Ambivali, Andheri 
(West), Borabay-58. 

Flameproof enclosures of electrical appara- 
tus — 

IS : 2148-1968 

121. CM/L-3949 
9-9-1974 

16-9-75 

15-9-76 

Mikir Hills Saw & Plywood Factory, 
9/1 , R.N. Mukherjee Road, 7th Floor, 
Calcutta-700001 

Wooden flush door shutters (solid core 
type) with plywood face panels — 

IS : 2202( Part I ) —1973 

122. CM/L-3950 
9-9-1974 

16-9-75 

28-2-77 

Central Insecticides & Fertilizers, Saki 
Vlhar Road, Saki Naka, Bombay-72 

Dimethoate emulsifiable concentrates — 

IS : 3903-1975 

123. CM/L-3951 
9-9-1974 

16-9-75 

30-4-76 

New Chemi Industries Pvt. Ltd., Ashok 
Nagar Cross Road No. I, Kandlvlee 
East, Bombay-400067 (NB) 

DDT dusting powders — 

IS : 564-1961 

124. CM/L-3953 
16-9-1974 

1-10-75 

30-9-76 

Hindustan Insulated Cable Co., Patel 
Marg, Ghazlabad 

Thermoplastic Insulated weatherproof 
cables, PVC insulated & PVC sheathed, 
250/440 volts and 650/1 100 volts alumi- 
nium conductors — 

IS : 3035 (Part I)— 1965 

125. CM/L-3954 
18-9-1974 

1-10-75 

30-9-76 

Victory Battens, West Chalakudy, Malla Tea-chest battens — 

Road, Trlchur Dlstt. IS : 10 (Part HI)— 1974 

126. CM/L-3956 
17-9-1974 

16-9-75 

15-9-76 

The Tudiyalur Co-operative Agricultural DDT emulsifiable conncentrates — 

Service Ltd,, Mettupalayam Road, IS : 633-1956 

Tudiyalur, Coimbatore-641074 

127. CM/L-3958 
19-9-1974 

16-9-75 

15-3-76 

B.D. Khaitan & Co., Ashritl Road, 
Mayanagarh, P.S. Maheshtolla, 24- 
Parganas (W. Bengal) 

Endrln emulsifiable concentrates — 

IS : 1310-1974 

128. CM/L-3961 
23-9-1974 

1-10-75 

30-9-76 

Motilal Pesticldos (India), Masani Delhi 
Road, Mathura. 

Malathion emulsifiable concentrates — 

IS : 2567-1973 

129. CM/D3965 
25-9-1974 

1-10-75 

31-3-76 

Pump Mfg. Corporation, 141/144, In- 
dustrial Area, Jaipur West, Jaipur 

Cast iron & sluice valves, class I, upto 
100 mm — 

IS : 780-1969 

130. CM/L-3966 
25-9-1974 

1-10-75 

30-9-76 

Govan Industrial Corpn,, 29-R/2, In- 
dustrial Area, New Rohtak Road, 
New Delhi. 

PVC insulated unsheathed cable single core 
with aluminium conductors, 250/440 
volts — 

IS : 694 (Part II)— 1964 

131. CM/L-4008 
29-10-1974 

1-11-75 

3-10-76 

Karunambikai Mills Ltd., Post Box 
No, 2, Shomanur P.O. Distt. Coim- 
batore (T.N.) 

Grey cotton yam — 

IS : 171-1973 
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132. 

CM/ L- 101 5 
31-10-/974 

1-11-75 

J 1-1 0-70 

L'aniiiti Steel Ltd., Riiikninpady, South 
Kanara IDisti. (Karnataka) 

Carbon sled cast billcl ingots l'oi rolling 
into structural steel (standard quality)- — 
IS ; 69.14-1973 

133. 

CM/L-4016 

31-10-1974 

1-11-75 

31-10-76 

-do- 

Carbon steel cast billet ingots lor rolling 
into structural steel (ordinary quality)— 
IS : 6915-1973 

134. 

CM/L-4038 

5-11-1974 

1-10-75 

30-9-76 

Kohinoor I’aints Pvt. Ltd., Near Rail- 
way Station, Chhcharla, Amritsar 

(i) Distemper, dry, colour as required — 
IS : 427-1965 

(ii) Distemper, oil emulsion, colour as 
required — 

IS : 428-1969 

135, 

CM/L-4039 

5-11-1974 

1-10-75 

3 1 -3-76 

-do* 

Black Japan, Type A — 

IS ; 341-1973 

136. 

CM/L-4040 

5-1 1-1974 

1-10-75 

.30-9-76 

-do- 

(i) Enamel, synthetic exterior, type 1 ; 
(a) undercoating; (h) finishing colour 


as required; Class : brushing & spraying 
IS; 2932-1964 

(ii) Enamel, exterior, Type 2 ; (a) undercoa- 
ling (b) flushing, colour as required — 
Class : Brushing and spraying — 

IS : 2933-1964 

(iii) Enamel, interior; (a) underocating; (b) 
finishing, colour as required — 

IS : 133-1965 

[No. CMD/1.3 ; 12] 


frwl, 29 ftnm, 197.3 


* r ° wr^ 30 J 2 . — mvi tdjw wm II, . 7 , Tw»y(ii) fcrfr 1957 - 11-02 wfa isoo-os-m nw?r. zfrfvrn rnwfnr 
Tiferstr nwr Tzfir vqrm (wnfin nm; w?ni) wr tTWa^Rowlo 3475 ferfat 1957 - 10-11 wh: weiffo 2205 ffntnr 

1 960 - 08 - u 1 nr trfff’tirrr wri! jtr wftnjfwn ftttrr tteii t % wm stff qfeff fatr Rrrfrr tuff wlr trnj $ fttfan % wr <6 ffijf 
h fwni tot I 1 <rpr'fr f*Taf ^ # qfEtfTT fVtum fRtwtfr wtrfttT nmT ^1 nMr tctYt urtfeoft fnwEn wffr sfr% w-pift *r 
ft nf # 1 

wtetet weep fEcrr (sEmcr wfafETn, 1952 wH *n% wtftn nd fawnt nTr fffanwf ^ ntEit % fat* n wett 
% wtf ftwif nf fiW n rrr^ fin ; 


wn^ft 


^ TTWr aft 

7J81K/3? 9K <fl »f"ft 

HFFn-ifl wTcdln wrw wt ptr 

f'5 -fl I m 


wVt sfHnt 

(0 ___(3) 

(3) 

(4) 

‘ PANfL 

n'in >rl hferf % ftrn 

IS; io(wm 2 ) — 1 976 3rm*fl 


ETTfWT % 87!^ 1 

^fCTl ft %tt r^rfntr *61 

!OJ 


kfoffe '*rm 2 (wyf 

lino 


[frflwn-) i 


tTET fit fl 

fnfw 


UETAL 


tet <cr hfnnf % fan 
*775 »ft Pnffn 1 


IS; 1 o( 1 9Tn 2 ) — 1976 WEI ft 
ffenf % fan Frrtf* ft 
fnfafc wet s ’ik % ffff n 1 


nTEftn nmw nwr ti nlnlntw fanti I.SI 
wst fit f, etp4 ( 2 ) n hrarf nf 
tfWt W*lT WnTET t faWT n 9 T | 
wtr ffjrn.n t fanrtni nnr f nw 

ftnlWTW $ 37TT fl WtT ?R 

wtr tlthnn f fi% ft wtr wroftn 

wett ft nn nwr ft nf f 1 

■fliRttn wett nr 4 t wr ntnlntn ffnir IS I 
UR? fit f EFn ( 2 ) t firorf nf sNt 
tfrr srn/iET ir 3nrc font nnt f wfa 
f nt fanris.n t f?nrnri nnt f ot ntntntn 

f 97971 ft WTT n*5 4 a <4 faffan 49t 

thflum t tit Tt wit: nnftn mw 
>ft w tsni ft nf f i 


1 978 -nfi -0 1 


19 78 - 08 - 3 I 


696 GT/78 — 6 


[n» ?fl tRl ft 1 1 31 9] 
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New Delhi, the 29th September 1978 

S.O. 3052. — In supersession of tho then Ministry of Commerce and Industry (Indian Stand?! ds Institution) notifications numbers 
S.R.O. 3475 dated 1957-10-1 1 and S.O. 2205 dated 196O-0R-31 published in the gazettes of India Part-II, Section-3, Sub-section (ii) dated 
1957-11-02 and 1960-08-31 respectively, it is, hereby, notified that the standard marks for tca-chest plywood panel and metal fittings have 
been revised The revised designs of the standard marks together with the Title of the relevant Indian Standards and verbal descriptions 
of the designs are given in the following Schedule. 

These standard marks for the purposes of tho Indian Standards Institution (Certification Marks) Act, 1952 and the Rules and Regula- 
tions framed thereunder shall come into force with effect from the dates shown against each : 


SCHEDULE 


SI. 

No 

Design of the 
. Standaid Mark 

Product/class of product 

No. and Title of the Relevant 
Indian Standard. 

Verbal description of the Design 
of the Standard Mark 

Date of Effect 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 


1. PANEL Tea-chest plywood 

panels. 



2. METAL FITTINGS Tea-chest plywood metal 
IS : 10 fittings. 


u«t*l nrtiNoi 



l i lO 


IS : 10 (Part 1I)-1976 Speci- 
fication for plywood tea- 
chests : Part II panels. 
(Joitrrh revision) 


IS ; 10 (Part IV)- 1976 Speci- 
fication for plywood tea- 
chest : Part IV. Metal 
fittings. 


The monogram of the Indian Stan- 
dards Institution, consisting 
of letters TSr, drawn in the 
exact style and relative propor- 
tions as indicated in Col. (2) ; 
the words ‘PANEL’ being super- 
scribed on the top side and the 
number of the Indian Standard 
being subset ibed under the bot- 
tom side of the monogram as 
indicated in the design. 

The monogram of the Indian Stan- 
dards Institution, consisting of 
letters TSI’, drawn in the exact 
style and relative proportions 
as indicated in Col. (2); the 
words ‘METAL FITTINGS’ 
being superscribed on the top 
side and the number of the 
Indian Standaid being 
subscribed under the bottom 
side of the monogram as 
indicated in the design. 


1978-08-01 


1978-08-31 


[No. CMD/13: 9] 


irco qr° 3033 — rrr-rrr <tt mtrtftpr RTfTfiR rett tent (strum fTf p ) 1935 % Ptrr 4 % 3 RfRfRRR ( 1) $ uptrrr rittvIr 

RETT RTRT I ITT RfipjfRR fiTPtT R18T $ fat RfRT % RT RETT fRtrfHfl fTRT | fTRlff frUTVT Rfr TTftlT ftpENr TTRT RTEvlR RETT 

RTEftR RETT R>RT (STRUM fR$p) RftffaRR 1952 iftT RtffR fpRRl fafiET Rf[ RETT PnjpftprtT 1978-02-16 ft TTEJ 

^R1 I 




R1R RFWT f%((,R iff fkRTTR RTTIR/RTm iff TTCTERnff RTOplR RETT iff TflRl RETT iff ftTTfR TT U l lftaT Mm 

fNRT iffriffiiT 


1 2 3 


TtREfbT RETRRfR tfanfR IS : 8487-1977 TtTTTWtR RTRR- RTT?ftR RETT RFTT TT RtRlRTR 

tftr tbm iff faftrfe 'lSE tw 1, trtr ( 2 ) ftwrS 

Rf tlhfl tftt RiJRTCT *r t^TTT flRTT 
RR1 | *ftT TRT fkRTRR if faWTRT 
RRT | RR frtRtRTR 3.RT iff iflT 
RTT?f»V RTRT iff qtf TTWT tft if 

% I 




[iT qrrfwni f/13: 9] 
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S.O. 3053 — In pursuance of sub-rule (1) of rule 4 of the Indian Standards Institution (Certification Marks) Rules, 1955 the Indian 
Standards Institution, hereby, notifies that the Standard Mark, design of which together with the verbal description of the design and the 
title of the relevant Indian Standard is given in the Schedule hereto annexed, has been specified, 

This Standard Mark for the purpose of the Indian Standards Institution (Certification Marks) Act, 1952 and the Rules and Regula- 
tions framed thereunder, shall come into force with effect from 1978-02-18. 

SCHEDULE 


SI. Design of the Standard 

No. Mark 

Product/Class of Product 

No. and Title of the Relevant 
Indian Standard 

Verbal description of the Design of the 
Standard Maik 

(1) (2) 

(3) 

(4) 

(5) 

1. IS : 8487 

O 

Phosalone emulsifiablc 
concentrates. 

IS : 8487-1977 Specifiction for 
phosalone emulsifiablc con- 
centrates. 

The monogram of the Indian Standards 
Institution, consisting of letters 
‘ISP, drawn in the exact style and 
relative propoitions as indicated in 
Col. (2); the number of the Indian 
Standard being superscribed on 
the top side of the monogram as 
indicated in the design. 


[No. CMD/13 ; 9] 

wo «to 3054 . — terr-terr tt frtftftrcr rttrVe rett r<rit (awn fr}*) 1 - 955 ,% fwr 4 % REfafaRR ( 1 ) % w*pnr rewir 
wet tt'wn jm RfsnjfTtr f^rerr riet fa rwt rt rtet fa? .5 fkstfxtT (tet | forrfar faEtvr eftr irrfatT farmr eei ritrr riet % 
vfafa Rfar if fan ret | 1 

ErTEfa RHT ETET (SRERE fa^T) WfafalE 1962 ifrt WKfpT fafaE E? RTRT fa?_E fatfa 1978-07-01 IT ETE 

tjTEi: 


T*r RETT ffa{ R 4ft fajItTE EETTE/ETEE* 5ft t^ufl ErE rjptfr VR-RffE RIET 4ft ROTT RTET 4ft fanTTE TT TTTftRT faWE 

r«ET RtTEPfa 


1 


2 


3 


4 


5 


1. IS : 8500 



^ETE E>E RTEET TERR (RKpT IS: 8500-1 977 E51R RPR ETTEfa RTRT RTET 43 rfaflRIR faRilr 
EfadWEEfaTE) RTT4I gREEt (RSER E*IT lSIvr*Etffa f, RE*W ( 2 ) if falfa 

RR fTrtr) T?r fafafa Rf 4 ey sAt wjetr if eett fa»rr 

ret t wVt ret fawner if ftwurr 

RUT I ER EftETElR % OTT 4?I 
tfR RTEd'iE RETT Tf Utiw 1 at 

Ri| 1 

[RTR RfTTRff/ 13:9] 


S.O. 3054— In pursuance of sub-rule (1) of rule 4 of the Indian Standards Institution (Certification Marks) Rules, 1955 the Indian 
Standards Institution, hereby, notifies that the Standard Mark, design of which together with the verbal description of the design and the 
title of the relevant Indian Standard is given in the Schedule hereto annexed, has been specified . 

This Standard Mark for the purpose of the Indian Standards Institution (Certification Marks) Act, 1952 and the Rules and Regula- 
tions framed thereunder, shall come into force with otfect fiom 1978-07-01. 

SCHEDULE 


SI . Design of the Standard 
No. Mark 

Product/Class of Product 

No. and Title of the Relevant 
Indian Standard 

Verbal description of the Design of the 
Standard Mark 

(1) (2) 

(3) 

(4) 

(5) 

1 IS ■ 8500 

Weldable structural steel 

IS : 8500-1977 Specification 

The monogi am of the Indian Stand- 

tllltOO 

0 

(Medium and high strength 
qualities). 

for weldable structural steel 
(medium and high strength 
qualities). 

ards Institution, consisting of letters 
TSI’, drawn in the exact style and 
relative proportions as indicated 
in Col. (2); the number of the Indian 
Standard being superscribed on the 
top side of the monogram as indica- 
ted in the design. 


[No, CMD/13 : 9] 
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vio 3o55. — HR?fnr nm tfen (jnriipT feur) fafenr i» 55 fcfcfem i T gqfafa-ijiT (n) % wrtr trnnW rpr tfert 

jra trfatjfqn fen jtttt f, fv Tpr fenm ^ptr wft rrfn ret srm% wft qfe fen; no iiftft t writ fifeftn wn 

’if f I TJ 'TjItT fanTT 19 7 8-07-01 & <*U<] felt : 


WTljTf 

w ^rre/^TPT ■rift ^*rrt 

rfer 

12 a 4 

1. tfeT THTHT TPTR TS : 8500-1977 TTRT fen PTrffetstr 

(nsm? nk i ttr' i «t' tfenrr jfttt (rwr srk 
farmr ) tmTen fen) wit 

w>rf<* 


srffr 5 rt! s ^tt r" j i m . ttt 


5 

3 0 9*1 


[trWT tfhnr«T/ l 3 : i o] 


S.O. 3035 — [n pursuance of sub-regulation (3) of regulation 7 of the Indian Standards Institution (Certification Marks) Regulations 
1955, the Indian Standards Institution, hereby, notifies that the marking fee per unit for weldable structural steel details of which are given 
in the Schedule hcieto annexed, has been determined and the fee shall come into force with effect from I97M-07-0I. 


SCHEDULE 

SI. Produot/Class of Product 
No. 

No. and Title of Relevant Indian Slandaid 

Unit 

Marking Fee per Unit 

(1) (2) 

(3) 

(4) 

(5) 

1 . Weldable structural steel 
(medium and high strength 
qualities) 

IS : 8500-1977 Specification for weldable 
structural steel (medium and high 
strength qualities). 

One Tonne 

30 Paisc. 


[No. CMD/13: 10] 


Who Wo 3056. — tTTCTfa ’fbT'T fTRrT (tmm fa^yf) faffen 1955 % Mm 7 T TtWwi (2) T W^RIT nfeltf nmr fe*n 

i ttt nfEttjfet fen mtrr | fat 'knfen Tnnnfrtr fcr sw wrf nfa ij?R 5prm >fa qfftr WT^fr if fe ntf sjOtt v wtuk ksftfe wft 

utt i n^qtkrfkrfat 1978-02- ie ^tTpr^fak 


w urTK/^TR wtf w ctwnntft jiwf wn ffen nk fefe Hwrr^ srfA jttI nfe wfr qfe 

wrr 

1 2 3 


(1) q^fr 300 unfe n: tmi 

io.oo trffr ?qtrt ; 

(2) 301 aft h 1000 tWTVft ^ 

fee tie 5.00 srftr ; 
ttk 

(3) 1001 Tt tfk 3 : 97 ; m 

J-t'liftT °n ItTP tio 2.0 0 Stfrf 

IW I 

[tfWl tffnrpfl /in: 10 ] 


1 . feThfe TTTfffer ?faT ITT IS : 84S7-1977 TiftrrtTfa mtl- lOOffeT 

tfftr tur sw wft faftrfe 
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S.O. 3056. — In pursuance of sub-regulation (3) of regulation 7 of the Indian Standards Institution (Certification Maiks) Regulations, 
1955, the Indian Standards Institution, hereby, notifies that the ina 1 king fee per unit for Phosalone EC. details of which arc given in the 
Schedule hereto annexed, has been determined and the fee shall come into force with effect from 1978-02-16; 

SCHEDULE 


SI. Product/Class of product 
No. 

No. and Title of Relevant Indian 
Standard 

Unit 

Marking Lee per Unit 

(1) (2) 

(3) 

(4) 

(5) 

1. Phosalone cmulsifiable 

IS : 8487-1977 Specification 

100 Litres 

(i) Rs. 10.00 per unit for the first 

concentrates, 

for phosalone emulsifiable 


300 units; 


concentrates. 


(ii) Rs. 5.00 per unit for the 301st 


to 1000 units;jand 

(iii) Rs. 2 00 per unit for the 1001st 
unit and above. 


INo. CMD/13: 10] 

>ifto «(c 305 7 . — '<m:?fftr jtptv ttwt (sr»mR fagjr) 1955 * frftnw 1 % T^rfafrm ( 2 ) % tnrrfw *mnp 

*T74T ITTT Wl'sPjf%rT fwr TTfiTi % f^7 fsrF>TW ‘JTTEtf <ft STf>t Tit 7 =T<TrT Tt 95131 *T f^tT ipj slfttf % ftrerffTcT 5?t ’it I 

tf| qfT3T TrTft * OT7 fr Of fafaTT 3T WPT tfpft : 

7,4 3f'TT3/:OTl<t *|ft yfnft It Ft iff RWT tfk IThi Stfh Wit IJK3 tT'IR 9503 $TT>]; $1% ftrf*T 

3TWTT trfTef nr 

1 2 3 4 5 6 


1 . fasni'% trr-rtT fT'T fflM IS : 2 149 ('tut 2 ) — lsutt ion 3K 

3bTTt Tf fr3'r5T%3>f3T37 WT> 973] % fqtj 

Itttt tut ttjt r? 
tilr fVlwte apr 2 <fi 
Tt »T r 33 ST7 51 

2. FTJT 3rrsfi 1 1378 fT53 IS : 297 2 ( •TPT 1 )- - 1 99 I IT fatTUR: 

TliT TTIt if 3 frE TRT 
ft] fikite : 'ITT*T I Tr-^rr 
i’ttt 


3 [ 37-3 vrjWfff (w- 1 - 

lf>TT Tin % 


IS : 4 0 15 - 19 (-9 Nrl ^ 
■fi%5 V[ JZ*K (IPI- 
OTST P TIT T tTITiirli ] 

5?r wmfe 


[ltd 


1 . tnlpfirr ttt 


IS: 189 1 -1008 rmTTT IT T 71 
907 Tf llkfc 


2 0 lit 


1 977-1 1- 1 0 


1 TffHl 20 (i(Hi ? 37 rwf Sir 1978-03 01 
fan. 2 5 ’ft! Ufa ?TTT ; 

2. 20001 it 0000 0 IT 

tTTTTO'f ^ fair 1 5 9*f 

ifa TTlf; ttTT 

3. 000(11 ft 100000 WTVli 

IT lOlftlfftSTTT; tfVr 

4 10000 iff ftk T7tft 

3137 ift fscrrirf % fk>; 
stfft ikn'Tti 1 

tie 1.00 1978-0 4-18 


1 . ijkr loon tTrmft ft 19 77-u-ui 
N' n . 2 . 00 W( nftT VFrt ; 

ttV: 

2. 1001 IT ttlf Tuft 3193 
■tii tiuoi if l-rr>, 1.00 
3911 sift uni 1 

[JTWTrftf On flj 13 : I 0 ] 
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S.O.3057, — In pursuance of sub-regulation (3) of regulation 7 of the Indian Standards Institution (Certification Marks) Regulations, 
1955, the Indian Standards Institution, hereby notifies that the marking fee(s) per unit for various products details of which are given 
i i thi Schcd ile hereto .nnexed, have been determined and (he fee (s) shall conic into force with effect from the dates shown against each : 

SCHEDULE 


Si. Product/Class of Product No. and Title of Relevant Indian 

Unit 

Marking fee per Unit 

Date of effect 

No. 

Standard 




(1) (2) 

(3) 

(4) 

(5) 

(6) 

1 . Adhesive insulating ta- 
pes with PVC substrates 
for electrical purposes. 

IS : 2448 (Part 11EI963 Specifica- 
tion fot adhesive insulating tapes 
for electrical purposes: Part 11 
Tapes with PVC substrates. 

109 Rolls 

20 Paise 

1977-11-16 

2. Textile loom motors 

IS : 2972 (Part I)-1964 Specifica- 
tion for textile motors : Part 1 
Loom motors. 

One KW 

(i) 25 Raise per unit for the first 
20000 units; 

(ii) 15 Paise per unit for the 20001st 
to 60000 units; 

(iii) 10 Paise per unit for the 
60001st to 100000 units and 

(iv) 5 Paise per unit for tho 

100001st unit and above. 

1978-03-1 

3. Switch socket-outlets 

(non-interlocking type) 

IS : 4615-1968 Specification for 
switch socket-outlets (non- 

interlocking type). 

100 Pieces 

Rs. 1.00 

1978-04-16 

4. Centrifugal fans. 

IS : 4894-1968 Specification for 
centrifugal fans. 

One Fan 

(i) Rs. 2.00 per unit for the first 
1000 units and 

(ii) Rs. 1.00 per unit for the 1001st 
unit and above. 

1977-11-01 


[No, CMD/13: 10 


*To Mto 3058, — m-tm 77 tiWertr wrofta rffe trwtT (srtor fsr$ff) 1955 % f>m 4 % ^ruPuot ( 1 ) <tr wijttit vrrrffht 

tTT'Tft 777T ITT! whUjf'r'T fxRT attrlT | fV 7*73 8j7J 7M3T fa’jftT'd Prt fc dffr TTfiW fttTOT ffTT 71T*ft7 7M8t 

* affiTT TtfiR if ftrr | I 

vrrxtfhr tttt *t?«it (trrFTff Or^f) wFtrhrtrtr 1952 wtftr 7% 81 tuff * fata tf rett fVf 7^*7 fc wm >rt ftthwl 

%wr«j;iijftT ; 


tw pmt 8?r ffrarr^ tfr 'iWt rkHHPtft tttwF7 ttttt gfr rtw ftarnu w wrfw m Or n tw TT7 frr tff 

fiOTT #wr sfk fttfa- 


1 


2 


3 


4 


5 


6 


1 


11 : 2 ^ 4 # 

m 



Onr^ft t VPjl % firn IS: 2448 (7T7 2)~1968 737717 TITV 7F7T 87 (ffiff- 1 977-1 1-lX 

Tr^qV^twI, ttt^73w ftnrat twf % fair trm fa»rSr Tsi’ hi»t *fi% $, 

yT% tItt? £7 8?r Otftrfe wrvf ( 2 ) if finsnt tt{ ifofy 

7R 2 , ft VY 7t 77 ?7 i rftx w^tpt if f?7t7 f%7T 

773 t dOr tttt if 

fttfRT TO | W 7374737 

% 3.77 80 if it nmnr 

733T 87 77 7773 f3 7$ | 1 

3*7*3 8T7iff if H7TE 7te7 f IS: 2972 (737 l)-1904 V377t7 7T77T 737T 87 7>ft- 19 7 8-03-01 

*7T3 8777f if 77TE 7fJ7 Wf fiirttif '|S|' *P7 ftff 

77t fafWte : *337° 1 8TT7T *7*7 ( 2 ) if fwr£ 7f fof3 

7177 I ifk IT^7T7 if tfaTT f8T73 

773 | iffd $333 ftW if 
ftTTTT 771 | 57 7f7ftTT7 
<fT 7tT» 80 'TVrYu 

73783 8tf 77 7WT tff 7f 

fr 1 
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3 


K- **i» 

© 


Iwaf Riftc (*T7T- 

fffapujrrr % wPiittf ) 


IS : 4615-1908 V 
tffta: WRMtte 
tTfrnTiJJTT % WfaPfTfi) 
47) fafurfe 


4 

IV4IV* 



nqttfpl TO rS : 4 89 4- 1 968 

Tarf fa-finfe 


1 9 7 8-04- 1 6 


1 977-1 1-0 1 


[RW*ri *ft >T4 t ft/ 1 3 : 9] 
4lt® l^Ho ^ ! PS0'4 ''.i', BTT mpMn* 


S.O. 3058, — In pursuance of sub-rule (I) of rule 4 of the Indian Standards Institution (Certification Marks) Rules, 1955 the Indian 
Standards Institution hereby, notifies that the Standard Mark(s), dcsign(s) of which together with the verbal description of the d;;igi(s) 
and the titlc(s) of the relevant Indian Standard(s) are given in the Schedule hereto annexed, have been specified. 

Those Standard Mark(s) for the purpose of the Indian Standards Institution (Certification Marks) Act, 1952 and the Rules and 
Regulations framed thereunder, shall come into force with effect from the dates shown against each : 

SCHEDULE 


SI. Design of the 

No- Standard Mark 

Product/Class of Product 

No. and Title of the Relevant 
Indian Standard 

Verbal description of the- Design of 
the Standard Mark 

Date of effect 

(1) (2) 

(3) 

(4) 

(5) 

(6) 

1 

ll:|44a 

© 

Adhesive insulating tapes 
with PVC substrates 
for electrical purposes. 

IS : 2448 (Part II)-1968 Speci- 
fication for adhesive insula- 
ting tapes for electrical 
purposes : Part II Tapes 
with PVC substrates. 

The monogram of the Indian Stan- 
dards Institution, consisting of 
letters '1ST’, drawn in the exact 
style and relative proportions as 
indicated in Col. (2); the number 
of the Indian Standard being 
superscribed on the top side of 
the monogram as indicated in 
the design. 

1977-11-16 

2 

11:1*71 

© 

Textile loom motors: 

IS : 2972 (Part 0-1964 Speci- 
fication for textile motors: 
Part I Loom Motors. 

The monogram of the Indian Stan- 
dards Institution, consisting of 
letters ‘1ST, drawn in the exact 
style and relative proportions as 
indicated in Col. (2); tho number 
of the Indian Standard being 
superscribed on the top side of 
the monogram as indicated in 
the design. 

1 978-03-0 1 

3 

Switch socket-outlets 

(non-interlocking type). 

IS : 4615-1968 Specification 
for switch socket-outlets 
(non-interlocking type). 

-do- 

1978-04-16 

4 

Centrifugal fans. 

IS : 4894-1968 Specification 
for centrifugal fans. 

-do- 

1977-11-0) 



[No. CMD/I3: 9] 
Y.S. VENK ATES W AR AN , Additional Director General 
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faft w Rh , t rww far g-fan? 
fafa?w9R favrur) 

dfa fa?fa, 18 fadT97, 1978 

*PT. 3JT. 3059,— JTPT: fafar H797T? fa ^ ufafT fa^fT fa 
vfafaSTT V" ^ 31TTW9? fa fa ^OfTRT TRTT JT TrrrRTT fafa 
4 Tttt fafa fa jt^tt f'-i Its <i it fa ttWih fa far? 
mjTenipr tjTfadH anw wrfrVr cfat 

grfacj i 

■Sift ^ERT: ?nj TrTftcT stNt fa fa iffa fO^far 9 m Thjh’ fa 

rpfard fa fat? rfff?rr | o i r ard^far A 1 faw Tpfa fa d r uiNi 
9rr faWn arfarr 9 tt^t aiunptcf? fa i 

am - : anr rjyt^nr arfV wifar 'nyicfig-i (M[fa fa 3T- 
<far fa atwii "ITT afafa) srfafaw. 1962 (1002 =pt 50 ; 
*fft tip 1 3 9 ?^ OTamrr ( 1 ) 77171 m - ti fab 9 f 9 ?t 9> < t? 

32? 9)?fafa? <1 ( 97R fa d llfa xl R<ll'l 971 3| fa -a , | ) aifad" 9TTT 

w arpn anw tyn^nrr fafafr farqr fa 1 

wfa fa ^rrr ?^far fa fatn^tr 9rffa *fafar. "htt i^fa 
9 ? faW 'TrsTdiy^ farnfa 9 ? fan? arrafa itspt RTr*n?fa, ?far- 
urr anw ^rmffarr fafafas, HtTPR-Jr*^ iiwwt fafare. 
farfa ttttrtr rfr, rrar9rte dfa tt arf^^RT 9fa 

mrta fa 21 fafa fa fafrnr 9rr ^r^nr 1 

aif? faur at#r dnrfa drat 37 efaVr fatfaffa m. fa 9rtr?r 

9rfaTT fa? 9?tT 9^ WdT fa fa? 37T9fa R/HTTfa fa 

m farfa fafar a»trd7Trfa fa Rifat i 


RtTtjfa 

irrspirr : rrfa to : Wrpprmtr : ’T”? 



apm 90 tV9o 'T,a iffgt 

grtfarr 


161 0 03 

99 


[fa 1 : 

2020 / 4/7 s-tfto s> I] 


MINISTRY OF PETROLEUM, CHEMICAL AND 
FERTILISERS 
(Department of Petroleum) 

New Delhi, the 1 8lh September, 1978 

S.O. 3039. — Whereas it appears to the Central Governmen 
that It is necessary in the public in erest that for the trans- 
port of pe rolcum from Satayn Port in Gujarat 10 Mathura 
in Uttar Pradesh Pipelines should be laid bv the Indian 
Oil Corporation Limited. 

And whereas it appears that for the Purpose of laying 
such Pipelines, it is necessary to acquire the Right of User 
in the land described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the ‘ection 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in land) Act, 1962 
(SO of 1962), the Central Government hereby declare Its 
intention to acquiie the light of user therein; 

Provided Hint any person interested in ihc said land may 
within 21 days from the date of this notification, object to 
the laying of he pipelines under the land to the Com- 
petent Authority, Indian Oil Corporation Limited, Salaya- 
Koyali|Mathura Pipeline Project, “Morvi House 1 ' Jamnagar 
road, Rajkot. 

And every person making such an objection shall also 
state specifically whether h? wishes to be heard in person 
or by a legal prac'itkmer, 


SC IIEDULI: 

Taluka : Viramgam District ; Ahmcdabad Gujarat State 
Village Survey No. Extent 


II. A. Sq. 

M. 


Sokali .... 161 0 03 09 


[No. 1 2020/4/78-Prod . I] 

971. 3R. 3060.~ W: qVjffa fTFfTR 9?t HTffa ftdT f fa 
e ifafa t i tr 11 *nt 3tm«rq? «“ fa? ipg ttht rmpn ite 1 
37T7 Rtfar fPfi f-Ttrtoq 95 9trw?T ^ faro 

TT5 '-I WISH sfae^H 3THHT ^rmffapr fRTT fatITf 1 5117^ 

vtl?5 IJ 1 

3iiV tiTT: Rrfar ^ fa ufafr srifx'rt 9>f fawf % 

Rdfa'q ^ fan? tjdfiR'fj <r*p^ tt 11 trfafa v^rr fa tjxpfar 
9?t arftjRfTi -srfafa 977'dr afr'nrtnF if 1 

SHTi 3HT tfgfiWrr far falfar qpfqHT?^ (?^far tt" ur- 
fafT 9? 3ff>WT7 qnr 3T5fa) arfajfantpr, 1962 (1962 971 50) 

fa ttm 3 fa UTtJirr ( 1 ) g9m fafarfa qnr Rfar 9rfa 
37? Ti’fa'g d iq?w *f d n tJ vjtpfar 9 ?t if fat 9? 1 ( fafaf 9? t 
9?T 3f 9 "dT 'STRnT 9 9 ft EfTTT ettfatl fa<ll I 

wfa fa d-w vffar fa farnr^r 97 ^ fafar. ^7T »^far ^ 
<n?9 dTfH faofa 4 fan? ireTR faywt, faor?rd 
3PRHT Td'if fan farfafar, trdm-RWT qRrw??T fafa r y , 
farfa ?Vxb w, 3n*urm rfa, rrsnrte fa 377 faHT^rt fa 
dl<?d it 21 fa -I T ^ fan i qrr o na 1 1 1 

fa? t?fa sn^ qrprf ^7 fdfafa V: nr fa 
97VH ^trfarrr fa T9T T? gTSTlT f t *fa tJTlfa d,d 9i ; t ' fafaW: 

fa m fafa faftr !?T97TTfa fa Wfa I 


snTd.fa 


9TTTT 


ffalT : SUTTWIS 

^T’sp'PiT TTSif 



fatTT 


tTPT 


59 I T7T do P^To 

do M>i fatf) 

fatJIT 


1863 186 I /3 0 

18 21 


[r^' 12 0 2 0 / 4 / 7 R-HTtTo II] 


S.O. 3060.—^ Whereas it appears to the Central Government 
that it is necessary in the public interest that for the trans- 
port of petroleum from Salaya Port in Gujarat lo Mathura 
in Uttar Pradesh Pipelines shou’d be laid by :he Indian Oil 
Corporation Limited. 

And whereas it appears that for the Purpose of laying such 
Pipelines, it is necessary lo acquire the- Right of User In the 
land described in he schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by 
sub-section ( I ) of the section 3 of the Petroleum and Min- 
erals Pipelines (Acquisition of Right of User in land) Act, 
1962 (50 of 1962), the Central Government hereby declare 
t‘s intention to acquire the right of user therein; 
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Provided that any person interested in the said land may 
within 21 days from the date of this notification object to 
the laying of the pipelines under the land to the Competent 
Authority, Indian Oil Corporation Limited, Salaya-Koyali- 
Mathura Pipeline Project, "Morvi House” Jamnagar Road 
Rajkot. 

And every person making such an objec ion shall also 
state specifically whether he wishes to be heard in person 
or by a legal practitioner. 


SCHEDULE 


Taluka : Daskroi 

District : Ahnrcdabad 

Gujarat : State 

Village 

Survey No. 

H. 

Extent 

A. Sq. 

M. 

Barcja 

. 1863 & 1861/3 

0 18 21 


[No. 12020/4/78-Prod. II 


Wr. 3061.— W: t&sfNr yEFTR yft ^ Erfty yftlT y“ fas 
V 1 <qy 3rrrs r ’TO f fep jpnRr iw g 1 ' HcfEIT trf^ 

' ft site ifafa if gspT nufi ft^ffatyg y! gfaqyy 4 fan? 

EUTL gTfy Se T' drs <t*T 3TTW qSItfttVM' yET faui$ r qpft 

drfijl! I 

atfi gy: qy mfty fifar fi“ fas ftrft yry-gT *irf famft y5 
Rtlh^r q$ fart) if yfafy S^V if ^q^rfrT 

affaEEE yfafft tfiTET aiERW y“ I 

3W: 3PL gift TSrfay yyy (^far rf- g-q- 

yfami w arfty) artyfaurg, iggo (1902 qg 50 ) 

ETTT 3 qft gytlRT (1) (JITT SW yfaytrf qg gvftg 3 i t rf 
^ hi'*j/ta be=WT ft gyift gqvftg qsr arfarw 3rfafy qgft 
3PETT 31 Rl M tlq^qgi BrffVLT fasqf if I 

«n!T# far gw »^fg g* faw^r yftf etrVr, gy ^ 

; fr^ MIS! L fauift di fag gmftr yyt(r yfaggift gftr yq^ - 

3tHW 'ETTEfiVr fafareV, gyErr-yy^r Tiy-g gryy 

yVl-18, farqgTft, gfti'ipft, w^r -0 qr)- yrr arfart^wr qft 
ft 21 fayft qf ftNl7 qg tidied I 

arft tfag 3m>ftr <pe! wit ^ sgfw fafaf^ . ^ 
EHEr qrfgr fa; qyr qy yiWT f fa lW( li/Tyf wifati w 
fit et fanft t'-rfy shfidlft) qft trppV i 

terj^fr 

fay : qrft[ lett TEtwrd 
yELT wtw 

Ifar qrrt; dtrffer 


[d» 12020 / 4/7 8-tfhr 0 HI] 


gyfthr : drrtpft 
trnr 


S.O. 3061. — Whereas it appears to the Central Govern- 
ment that it is necessary in Ihe public interest that for the 
transport of petroleum from Salaya Port in Gujarat to 
Mathura in Uttar Pradesh Pipelines should be laid by the 
Indian Oil Corporation Limited. 

And whereas it appears that for the Purpose of laying such 
pipelines, it is necessary to acquire the Right of User in the 
land described in the schedule annexed hereto : 

Now, therefore, in exercise of the powers conferred by 
Sub-section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in land) Aot, 1962 
(50 of 1962), the Central Government hereby declare Its 
intention to acquire the right of user therein : 

Provided that any person interested in the said land may, 
within 21 days from tne date of this notification, object to the 
laying of the pipelines under the land to the Competent Autho- 
rity, Indian Oil Corporation Limited, Salaya-Koyall- 
Mathura Pipeline Project, B-18, Shiv Marg, Bani Park 
Jaipur-6. 

And every person making such an objection shall also 
sta'e specifically whether he wishes to the heard in person 
or by a legal practitioner. 


V" 

SCHEDULE 


Tehsil : Kharchi 

District : Pali 

State : Rajasthan 

Village 

Khasra No. 

Area 



H. A. Sq ■ 

M. 

Dcoli . 

. 1176 

0 17 70 


[No. 12020/4/78-Prod.im 


WT, 3fT. 3062. — W: IfiJ U tftfl tj frtl 

fas yfafag if Efi titEPEEfi f M/Old TTET tf 7ETE1T 
grn tEfwr if iHjTT w tf^rrfVEET qfrwy ^ faE 

Mlq f M M15 >1 •£ Tug <1 C| anwr 'ait itl/qi-i (j diti f4ui5 C 
yTV3 1 

yfr w: «r? JEffr fiftr if fa wrf fwEf ^ 

wfur $ TeU? tTTT^qryfy if qMd IftlT jf gWy 

W yfywr 3fff?r fiTTET SIEEEf^ if I 

3Ef: 3 et yfr gfw fiifiy ?n^ if gwfr 

$ 2 ifyw 7 qg 2 Efg) afHfhw, iee 2 (1962 w so) ffi 
unr 3 nft gwEr (i) fwr jetet wfEw! w Ryfr ^ 
p ht«6e 4 ggif gwfi ^ gyfgfrr 

W 3EE1T 2IEfET QITffWT qfW fdTTIT $ I 

q?r# fq! gw if iVfiiffy eg?w, gy ^fy ^ 
ifH gi^r tqyEt tff ^rrsfr uy$r atfygrff, 
ffoyw steel qguilt'iiH ydEn-y»prr ygy gify 

RfNe, if- 18 , ffiy wf, gift y^f, w^?-6 tgf yy aify- 
t[/wt qrft fnrftifr ft 21 fgirf ^ ftfu w yifyr 1 

yft ftgr 3m[fy wft yyr 57 Wfay gy ft! 

wry wfiTT fftt wt gy WiR ff Eyqrft Hgyy r «gfwyt 
yt gr fwft fqfy wt gft etoV 1 


696 GI/78 — 7 
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SCHEDULE 



fw : fq-ffifr 

•rot : 

TURRET 


unr 

R7TTT 






1*27 

tIrt R^Wter 

«Vt . 

284 

0 

0 1 

26 


, 224 

0 

02 

3 


214 

0 

12 

65 


215 

0 

15 

1-3 


210 

0 

03 

80 


216 

0 

02 

53 


197 

0 

24 

03 


1 96 

0 

15 

18 


195 

0 

- 06 

33 


194 

0 

05 

06 


193 

0 

02 

53 


191 

0 

07 

59 


187 

0 

01 

26 


186 

0 

13 

91 


26 

0 

07 

59 


28 

0 

02 

53 

tflOIRI 

56 

0 

24 

03 


51 

0 

1 1 

38 


46 

0 

03 

80 


45 

0 

0 5 

06 


'[r° 12020 / 4 / 78 -sfrfc VI] 


S.O. 3062. — Wheeras it appears to the Central Govern- 
ment that it is necessary in the public interest that for the 
transport of petroleum from Salaya Port in Gujarat to 
Mathura in Uttar Pradesh Pipelines should be laid by the 
Indian Oil Corporation Limited. 

And whereas it appears that for the Purpose of laying such 
pipelines, it is necessary to acquire the Right of User in the 
land described in the schedule annexed hereto ; 

Now, therefore, in exercise of the powers conferred by 
sub-section ( 1 ) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in land) Act, 1962 
(50 of 1962), the Central Government hereby declare its 
intention to acquire the right of user therein ; 

Provided that any person interested in the land may, within 
21 days from the date of this notification, object to the lay- 
ing of the pipelines under the land to the Competent Autho- 
rity, Tndian Oil Corporation Limited, Salaya-Koyali- 
Mathura Pipeline Protect, B-18, Shiv Marg, Banl Paric 
Jaipur-6. 

And every person making such an objection shall also 
sta‘e specifically whether he wishes to the heard in person 
or by a legal practioner. 


Tehsil : Abu Road 

District : Sirohi 

State 

; Rajasthan 

Village 

Khasra No. 


Area 




H. 

A. 

Sq. 





M. 

Or 

, 284 

0 

01 

26 


224 

0 

02 

53 


214 

0 

12 

65 


215 

0 

15 

18 


210 

0 

03 

80 


216 

0 

02 

53 


197 

0 

24 

03 


196 

0 

15 

18 


195 

0 

06 

35 


194 

0 

05 

06 


193 

0 

02 

53 


191 

0 

07 

59 


187 

0 

01 

26 


186 

0 

13 

91 


26 

0 

07 

59 


28 

0 

02 

53 

Morthala 

56 

0 

24 

03 


51 

0 

11 

38 


46 

0 

03 

80 


45 

0 

05 

06 


[No. 12020/4/78-Prod. IV] 


m. air. soea.— urn 'fafcr oth f 

fa gr fa f gd tf tf fa tpamr emt rwrt 

Rte c 4 tot trfar r^t ^ 'fctfaro >1? qtr'npr $ fa 1 ! 

9T^T cTTTO 3fraeT RTTUltfaur *]"RRT faui? C aifat 

1 

arfi rtt: enj r44t rfa f fa 44] r 4 farn4 R? 
flfaanr r? far; # rW4 # sjWr 

rtt 3jf5fa rttot anwFfi f 1 

am: ape R^ffa-m arft srfaar RTTO WTO CH^R" 4 1 vjR^Ir 

R> adWn R7T 3144) arfafaRTT, 1962 (1902 RTT 50) 

mrr 3 r4 towtt ( 1 ) fifTT rrw mfad'Lf rtt nRfa rte4 
^ rtrtr 4 gmf rtt arfarRm atfan 

RT7"4 RTT arw aiRPT tiRWRItl trffafl- fa 1 ^ if 1 

fa TOTT ^ 4 1 falPTfi r Rffjf aqfair, TO *^fa R* 
4W RT^R fatyfa R? faE aTTqfa rto arfaWt, 

^ 3TPTTT c w< L tlt' i !M fa fa c R, *ieH«n-*i*[,vi W3 H 

irfaNe, 41-18, far rt4, r4] rfV, aprp-a r4 to 4fa- 
^erRi r 4 xnVfa 4 21 fart 4 44rr rti rr4t 1 

arfi (far aiT^T rt-4 rtw f7 srfaxr fafafafa. ri 4] 

RTVR- qrfaT fa RRT RTJ nTTRT t fa sWf wrfaW: 

8f RT farft fafa *HRR l 41 Rt 4 RFfifa 1 
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tnrcfk : trr^; frt fwr : w : tiutwet 


TTriT TffTTT ’To (ffa’TT'jT 


qjpt 


f fr TOft 833 0 02 53 


[ifo 12030/4/7 8 -TTlT 0 V] 


S.O. 3063. — Whereas it appears to the Central Govern- 
ment that it is necessary in the public interest that for the 
transport of petroleum from Salaya Port in Gujarat to 
Mathura in Uttar Pradesh Pipelines should be laid by th« 
Indian Oil Corporation Limited. 

And whereas it appears that for the Purpose of laying 6uch 
pipelines, it is necessary to acquire the Rtght of User in the 
land described in the schedule annexed hereto : 

Now, therefore, in exercise of the powers conferred by 
Sub-section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in land) Act, 1962 
(50 of 1962), the Central Government hereby declare Its 
intention to acquire the right of user therein : 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to the 
laying of the pipelines under the land to the Competent Autho- 
rity, Indian Oil Corporation Limited, Salaya-Koyali- 
Mathura Pipeline Project, B-18, Shiv Marg, Bani Park 
Jaipur-6. 

-And every person making such an objection shall also 
state specifically whether he wishes to the heard in person 
or by a legal practitioner. 

SCHEDULE 


Tehsil : Abu Road 

District : Sirohi 

State 

: Rajasthan 

Village 

Khasra No. 


Area 



H. 

A, Sq. 

M. 

Kiwatli 

833 

0 

02 53 


[No.l2020/4/78-Prod.V] 


fwrft, 0 apRJJTC 1978 

itjo 3084 . — ’rtct wvifrT: VT srfa^pn V imtjfarftT 

Tri’mr u-jrj’t) Jr nxfiRr firnn >143 $ rfir sfa nfwx 

sTTfr (mfrwtif V sjfh wftnJipJT wfttfmnr, 1962 

V trrr e 3W>» ( 1 ) % (Rok nmrTftRT (w mri ’ptrin tw 
% farifor if wux nfrfw Tjfb Jr Rrerrio tr^o % 0 

Jr <^To%o(i[c>rito?piT^'rfspi^%fspT<Tfj T ijrpfpr % erfu^R 

JTTRr faq 1 h( 1 1 

tJ^r t[T tTTfftPf flw trnrW h xmjw; kmr % 7 % 

; 3^iw¥ (i)*ff stm ( 1) Jr kfotr <frkfipw 28-5-77 Jrtmro 

8R fori ’PTT I 

vw: vx tt^t wfor % famr (mrkTwf % njfb *jfa- 

vg^r vIwtt) font, 1903 % xfok w«ST*r stTfoTtriJ tp^jKt 
^ ffrfa Vt vk TPrifk Vt kfa qfsr^ffor Trk 1 


tpfo Vo tto^)o Jr trrfo V° t^o xfto-W^T UT^T r t l i ( ! 1 4 Vt Tririfk 


krttro 4 T ’tttt 

tN 1 

8 T 0 WT° 

?to 

7J7PTW if 








^ 1^1 

2077 

1 5-7-7 8 

28-5-77 


[tfo 12016/5/7 8-Sfnr 0 ] 
quo trTTc’ -forr, xnrr wf^ix 


New Delhi, the 6th October, 1978 

S.O. 3064. — Where s by the notification of Government 
of India as shown in the schedule appended hereto and issued 
under sub-section (1) of section 6 of the petroleum & Minerals 
Pipelines (Acquisition of Right of user in land) Act, 1962 the 
right of user has been acquired in the lands specified in the 
schedule appended thereto for Ihe transport of petroleum from 
d.s. NKAT to NKAO in Mehsana oil field in Gujarat State. 

And whereas the Oil & Natural Gas Commission has 
terminated the operations referred to in clause (i) of sub-section 
(1) of section 7 of the said Acton 28-5-77. 

Now therefore under Rule 4 of the Petroleum Pipelines 
(Acquisition of right of user in land) Rules, 1963, the Competent 
Authority hereby notifies the said date as the date of termination 
of operation to above. 

SCHEDULE 

Termination of Operation of Pipeline from D.S . NKAT to NKAO 


Name of 
Ministry 

Villages 

S.O. No. Date of 

publication 
in the 
Gazette of 
India. 

Date of 
termina- 
tion of 
operation 

Petroleum, 
Chemicals & 
Fertilizer 

Sujpura 

Balsasan 

2077 15-7-78 

28-5-77 

[No. 12016/5/78-Prod.] 
S. M. Y. NADEEM Under Secy. 


atf? f*Nrr ww 
(fffa frinn) 

Tf forft, 28 foricr, 197s 


VToWTo 3063. — foriTW rifuforiT, 1960 VI 
arrr 5 V) 2 u wrei ( 1 ) (i) % swr) V w^nk Vfoif thtr 
tti'ri fo ’rW ruv Vt trv mf V) wrfti V fan; qvj; 

Tie9l u l Wt4 *6T TPXfU mfkk tisrfl ^ I 

rjo wxrir fork 

1 . XT o xUariv riTTT^T etcr. i co STTri 5 ( 1 ) 

fcfofwT wfmnf), tot fwr, (i) wur fo™ 

V^tTTR *PT XTfh?T 

snfk 

[wo 14-4-78/16T oV)»l)] 

4TT ro rrfTo cm C 0 frx 
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MINISTRY OF AGRICULTURE & IRRIGATION 
(Department of Agriculture) 

New Delhi, the 28th September, 1978 

S.O. 3065. — Under provisions of Sub-section (i) (e) 
of Soction 5 of the Prevention of Cruelty to Animals Act, 1960 
the Central Government hereby nominate the following persons 
to be members of the Animal Welfare Board for a period of one 
year. 


S. Member 

No. 

Date 

Category 


1 . Dr. Joginder Singh, 

Immediate 

Section 

5(i)(e) 

Medical Officer of 

effect. 

nominee 

of 

Health Municipal Cor- 


Municipal Cor- 

poration of Amritsar. 


poration. 



[No. 14-4/78-LD.l] 
R.S. SOOD, Under Secy. 


Off* f*WT) 

e aratpH 1978 

wr. w. 3066.— Pqnmf q 5 fbmn 45 qi >f 

irmfor ar^rapr iwft (Pttrt wprf «pt 
arpfe^r) 1977 »f, yf Pqt trrnr iron qft aittrfftun 

rw uni Priori frnm if *ft. an. 2125 

P^tef 20 1977 "Ft imPqnT 4 arft yf Pq> an^rq; 

PyW ^ trprr ^ ptt if wr bttti q? anffr Prey 
PffVFi q 5 <ur it. 104 ^.tjrr.arr?. fprfq; 4 qrpnf, 1922 q? rt»t 
stiff Pqnf irtf *f, arft irahur qrrf q? PVre P- -uyPyPa\r Pqw 
•Rttf f 1 , 3wfq; ;— 

1. (1) yy frumP vr nm Hirtffr fPV ap^iniFr Ti^ny 

(Pyqry WFtf qy -sipfe^T) iRrfay Pnw 1978 ^ 1 

(2) «t mm- if top ^ faPV it ip^r rH 1 

2. wt?f)n «fP>r apjimpr ifwnr (Pspriy whP qy oipiW; 

frrvw 1077 if, •iR^yf-2 if, “vrmffcr *fPsr ary^ftyy itor 
if fnw-wpri’ etn arrr^nr” tjFffqs ty f y - q-d if, qyyy 1 if 
in; w 4 if tp»; arft afqi ^ m 77 Trsq aiff 

afF "tf-14” fffrTT I 

[if. T’F S-l/89-? 1 .^. 4] 

trn". am. Pyyn, am yPyy 

MINISTRY OF AGRICULTURE & IRRIGATION 
(Department of Agricnltnre Research & Education) 

New Delhi, the 6th October, 1978 

S.O. 3066.— In pursuance of rule 45 of the Fundamental 
Rules, the President hereby makes the following rules further 
to amend the Indian Agricultural Research Institute (Allot- 
ment of Residences') Rules, 1977, published with the notifi- 
cation of the Government of India in t be Department of 
Agricultural Research and Education No. S. O. 2125, dated 
the 20th May, 1977, and forming part of the Supplementary 


Rules, issued under the Government of India, late Finance 
Department, letter No. 104-GSR dated the 4th February, 1922, 
namely : — 

(1) These rules may be called the Indian Agricultural 
Research Institute (Allotment of Residences) Amend- 
ment Rules, 1978. 

(2) They shall come force on the date of their publica- 
tion in the Olficial Gazette. 

2, In the Indian Agricultural Research Institute (Allot- 
ment of Residences) Rules, 1977, in Schedule II in the table 
under the heading "Reservation of Residences at Indian Agri- 
cultural Research Institute", against item number 4, in column 
1, for the letter and figures “B-13”, the letter and figures 
"B-14" shall be substituted. 

[No. F. 3-1/69-E.E. IVJ 
M. R. JINDAL, Under Secy. 


— M .. _ _ If . f\ * 

3ff7 MTT«npT R'flto'q 

(qPnnpr rir) 

^ Pr^ff, 13 317^47, 1078 

XT. 3TT- 3067.— R7TO, 5PF <Fjfol7 (BRIlpm ff p Rf ff) 
Pyyir, 1962 P=mR- 0 q? yytytnr ( 1 ) qf P^nfk ^ 
rtv tPstt sre mfm? (fcurfry qy PiP-wh ) arPsrPyyir, 
1948 (1948 9) tff vm 5 *ff BNUTU (2) ^TRT RTW 

Trfqyyf vr yyfr qrnf at tjr r. ff. ifs, Py -i fM cum* 

Pr^r *ff, 7? T*TFT 77 «ff tiTT. ff. 7£T7 qtf *Tq> qn fan y yiffqm 
RpyPtr q? fPfFT qf 7F7 if Pq^yrtr Truff ?“ sift anrtr prm? 
^ qfqF7 arfV qfrqipi tot afrit! -r 7 $r) qsf 
if. tit. ■3TT. 2020 , mAr 0 •3mr?r, 1977 if Pqi q PiiPtqrr TfqiWr 
irrfff f, arof^ :— 

JW yptl^aRT if, "Rpp qrrfqnrf ^ Pyzrfyqrf aft qiVfR- 
qfrPrRi ' m jrPqpqfwrq' qruf qnf ” tfkfa t 5 airofir, 
1 if, “aft tjTT. if. fs” wP 3rff q? wry 77 
tr*F ! «^7’’ 71^? ariV 31^7 rrf yrtpf i 

[if. w if 3rf/88/77-ff-4] 
'f . wriPtfuT, 3PT7 rrfqr 

MINISTRY OF SHIPPING AND TRANSPORT 
(Tranitport Wing) 

New Delhi, the 13th October, 1978 

S.O. 3067. — In exercise of the powers conferred by sub- 
section (2) of section 5 of the Dock Workers (Regulation 
of Employment 1 ) Act, 1948, (9 of 1948), read with the 
second proviso to sub-rule (I) of rule 6 of the Dock Wor- 
kers (Advisory Committee) Rules, 1962, the Central Govern- 
ment hereby appoints Shri M. D. Cooper as a member of 
the Dock Workers Advisory Committee vice Shri S. C. Sheth 
who resigned and makes the following amendment in the 
notification of the Government of India in the Ministry of 
Shipping and Transport (Transport Wing) No. S. O. 2626 
dated the 6th August, 1977, namely : — 

In the said notification, under the heading "Members 
representing the employers of dock workers and 
shipping companies”, in item I, for the words and 
letters "Shri S. C. Sheth" the words and letters 
"Shri M. D. Cooper” shall be substituted. 

[No. LD0/88/77-D. IV] 
V. SANKARAONGAM, Under Secy. 
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v*r TOUT 

wfes 

feftfe, 31 TO, 1978 

W!°*n° 3068. — WITO fe£ rrTO % feffiWl dfe 

‘nfafe) % ^fe rffeifw fferre 1 97 5 w dWiffe !to fe> 
3) ir rfafrfer wfa^on w am 29 rni 197s fen 
*wt ferre: HTOt % TNbfe htjt 2, ia^-3 , tw (ii) *r «w 
feniffi wrfwjrwT no <TO*no 2 t 48 nrfw 5 ^nnfe, 1975 
% mi wrftra fw nr ; 

erfe totk) am fqiqran, nam ^ arfen ni 
1976 iff ffe nrfear 10 1609 it, ^ ■m mrroPT % n 
nfe, 197ft % wi man sttt ffe qrferi lit *fer Tfe gtr 
mptfejimT % fen faeftra fefet nr in fer % fen rt 
Tfe % fen qra ffrtfe ift ttfSTO mt feqfett vx fen ; 

nVt tm: ifttitffe nfernmi % nrnfefe fftefefe qferfe, 
*f\ fr° ifeTRV fep ?t n? f «ftr Tfet thfe 

w tcw $ ■, 

Wet-., *nr, nfetfew fena nfefenr, 1947 m (1047 
«rt 14) "ft am 7m am sran nfefer vr safe mfe gn, 
%^ffe rmatT, maom % Tml* nfen % nnrrr ?qm- 
fesfaq % fen, feafen fefe it an fa? it fearr «rfa fe 
efferfer afermr nfsq Tfer $ fefe 'ffefefa feuTfet 
rife %o irffTTcm ^'ni, fernm jjrsrm arm ir ^feu 

feo rfe- 330 n( 3 )/ 78 -«r°( I l)] 


MINISTRY OF LADOUR 

order 

♦ 

New Derhi, the 31st August, 1978 

S.O. 3068. — Whereas the Award of the Industrial Tribu- 
nal, Madras dated the 29th May, 1975 in the industrial dis- 
pute between the employers in relation to the Madras Port 
Trust, Madras and their workmen (Industrial Dispute No. 3 
of 1975) was published in the Gazette of India, Part II, 
Section 3, Snb-Section (ii) with the notification of the Ministry 
of Labour No. S.O, 2148 dated the 5th July, 1975 ; 

And whereas on a writ petition No. 1609 of 1976 filed by 
the workmen in the High Court of Judicature at Madras, 
the said High Court by its order made on the 17th March, 
1978 allowed the writ petition and remitted the matter to 
the Tribunal for fresh consideration on the issues referred 
for adjudication ; 

And wherea® Shri T. Palaniappan, the then Presiding Offi- 
cer of the said Industrial Tribunal has retired and his services 
are no longer uv&ilabFe ; 

Now, therefore, in exercise of the powers conferred by sec- 
tion 7A of the Industrial Disputes Act, 1947 (14 of 1947), 
the Central Government hereby constituted an industrial Tri- 
bunal of which. Shri K. Selvaratnam shall be Presiding 
Officer with headquarters at Madras for fresh consideration 
on the issues referred for adjudication in accordance with the 
order of the High Court referred to above. 

[No. L-33011 (3)/78-D.IV(A)j 

New Delhi, the 9th October, 1978 

S.O. 3069, — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947, the Central Government hereby publishes 
the following award of the C*ntral Government Industrial 
Tribunal, Calcutta in the industrial dispute between the emp- 


loyers in relation to the management of Calcutta Port Trust, 
Calcutta and their workmen which was received by the 
Centrar Government on the 5th October, 1978, 

[No. 32012(1 1)76D.IV(A)] 
NAND LAL, Desk Officer. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
CALCUTTA 

Reference No 38 of 1976 

PARTIES: 

Employers in relation to the management of Calcutta Port 
Trust, Calcutta, 

and 

Their workmen. 

PRESENT 1 

Sri Justice S. K. Mukherjee — Presiding Officer. 
APPEARANCES : 

On behalf of Employers -Shri D, K. Mukherjee, Labour 

Officer. 

On behalf of Workmen — Shri D. L. Sen Gupta, Executive 
Committee Member of the Union, with Shri R. K. Chandra, 
Asatt. General Secretary & Shri Pamh Bose, Asstt. Secretary 
of the Union. 

State : West Bengal. Industry : Port 

AWARD 

This is a reference under Section 10 of the Industrial Dis- 
putes Act, 1947, referred to this Tribunal for adjudication by 
the Government of India, Ministry of Labour, vide Order 
No. L-32012(ii) /76-D.IV(A) dated 24th December, 1976. 
The reference reads : 

“Whether the management in relation to the Calcutta 
Port Trust, Calcutta are justified in refusing the pay- 
ment of difference of wages and allowances for the 
period of suspension from the 4th January, 1972 to 
6tb December, 1974 to Shri Hare Krishna Ghosh, 
Amin Mistry and from 5th January, 1972 to 6th 
December, 1974 to Shri Paritosh Bhowmik, Chair- 
man ? If not, to what relief are the concerned 
workmen entitled ?" 

2. Shri Hare Krishna Ghosh and Sri Paritosh Bhowmik are 
employees of the Calcutta Port Trust in the Wing of Haldia 
Doek Project. They were employed to look after and check 
up the loading of bricks from different stacks into the boats. 
During the period from 1st September, 1970 to 5th Noventr 
ber, 1971 it was alleged that they faired and neglected to 
submit correct report as to loading and misreported part load- 
ing of some stacks as full loading. Shri Hare Krishna 
Ghosh was placed under suspension pending enquiry with 
effect from 4th January, 19/2 and Sri Paritosh Bhowmik 
was pfaced under suspension pending enquiry with effect from 
5th January, 1972 under two orders both dated 30th Decem- 
ber, 1971. 

3. Thereafter chargesheets were served upon the concerned 
workmen. They submitted their statements of defence on 
11th July, 1972, The Additional Chief Engineer, Haldia 
Dock Project appointed Sri S. K. Banerjee, a Senior Execu- 
tive Engineer Haldia Dock Project as Enquiry Officer to en- 
quire into the charges against the said workmen. Sri Banerjee 
submitted bis report on 30th July, 1974. The findings of 
the Enquiry Officer were as follows : 

“FINDINGS : 

The defendants Sri Hare Krishna Ghosh and Sri Pari- 
tosh Bhowmik were posted at the brickfield site 
for physical verification of loading of bricks into 
country boats, tallying at site for loading cballans 
and reporting the same to Supervisor for entery in 
the Log Book. Some daily-rated staff were also used 
to be engaged in this part of work. 

After preparation of the reconciliation statement at the 
completion of the work, the discrepancies mention- 
ed in the chargesheets (with amendments) were first 
found out. During operation actually theee were 
not detected. The Engineers and Supervising Staff, 
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however, allowed had written challans which were 
lHter transferred to the printed once by the Super- 
vising Staff after checking. The defendants did not 
write any challans. The challans were also cheeked 
by the Assistant Engineer and Junior Executive En- 
gineer— particularly those involved in the case. No 
signature or L.T.I. of the accused were found on 
the challans. The charges against the accused were 
that they failed and neglected to sub- 
mit correct report and also misreported part load- 
ing. The activities of defendants were restricted to 
the brickfield and loading of the bricks into the 
country boats. They were not concerned with 
happenings on the dumping side or on transit. 

It has been admitted by the Engineers and staff that 
there were numbers of defects in the system of 
checking the brick stalks like making the stacks after 
the removal of a part of it and recording the mea- 
surements in loose hand written forms by the diffe- 
rent parties. These were fater felt by the Engineers 
and improvements were made upon. 

Conclusion and Recommendation : 

In view of the doubts and in absence of any positive 
proof, defendants cannot be held fully responsible 
for this incorrect report and it is recommended the 
benefit of doubt be extended to them.” 

4. It is quite clear from the findings that the charges 
brought against the workmen were not proved at the enquiry. 
Although in his conclusion the Enquiry Officer stated that 
the workmen could not be held fully responsible for the In- 
correct report, a perusal of his findings reveals that the in- 
correct. report might have been occasioned by circumstances 
over which they had no control. It was on that basis that 
the Enquiry Officer was of the opinion that they were en- 
titled to the benefit of doubt. 

5. After a lapse of nearly five months the Additional Chief 
Engineer, Haldia Dock Project by a memorandum dated 
6th December 1974 advised the concerned workmen "to re- 
port to duty to the Deputy Chief Engineer (River Training) 
immediately." Thereupon the concerned workmen reported 
to duty. 

6. It is common case that the concerned workmen were 
paid subsistence allowance during the entire period of their 
suspension, in accordance with Fundamental Rule No. 53, the 
Fundamental Rules having been adopted in the case of Port 
Employees in that regard. In the written statement filed on 
behalf of the Port Trust it is stated that they were paid 
subsistence allowance equal to the leave salary on half aver- 
age pay for the first six months which was increased by 50 
percent thereafter. The case of the concerned workmen is 
that having been exonerated from the charges brought against 
them, their periods of suspension should have been treated 
as periods spent on duty and therefore the difference of 
wages and allowances for the periods of suspension from 4th 
January 1972 to 6th December, 1974 and 5th January 1972 
to 6th December, 1974 is payable to them. 

7. It is not necessary for me to decide whether jn the 
light of the enquiry report the suspension of the concerned 
workmen can be said to have been wholly unjustified or not. 
It is not in dispute that Fundamental Rule 54B is applicable 
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In the facts and circumstances of this case. Rqle 54B(1) as 
it stood at the relevant time and as it still stands, provides 
as follows : 

“When a Government servant who has been suspended Is 
re-instated or would have been so re-instated but 
for his retirement on superannuation while under 
suspension, the authority competent to order re- 
instatement shall consider and make a specific 
order — 

(a) regarding the pay and allowances to be paid to 
the Government servant for the period of suspen- 
sion ending with reinstatement or the date of his 
retirement on superannuation, as the case may be ; 
and 

(b) whether or not the said period shall be treated 
as a period spent on duty.” 

Opportunities were given to the Port Trust to produce 
any order made by the Chairman or any person, competent 
to order reinstatement regarding pay and allowances to be 
paid to the concerned workmen for the period of suspension 
and whether the period of suspension in their case should be 
treated as a period spent on duty. No such order could be 
produced. It is therefore to be presumed that there is 
none in existence. 

8 , In this case, we are not concerned with Rule 54R(2) 
Rnle 54B(3) provides that where the competent authority to 
order reinstatement is of the opinion that the suspension was 
wholly unjustified the Government servant shall subject to 
the provisions of Sub-rule (8) be paid the full pay and 
allowances to which he would have been entitled, had he not 
been suspended. Sub-rule (4) provides that in a case 
falling under sub-rule (3) the period of suspension shall be 
treated as a period spent on duty for all purposes. Assuming 
that in the opinion of the 'competent person the suspension 
was not wholly unjustified, the concerned workmen are entitl- 
ed under Sub-rule (5) to payment of such amount not being 
the whole of the pay and allowance to which they would 
have been entitled had they not been suspended, as the com- 
petent authority may determine, after giving notice to the 
workmen of the quantum proposed and after considering the 
representations, if any, submitted by them in that connection 
within such period as may be specified in the notice. 

9, In the present case there is no evidence and indeed none 
could be produced in spite of opportunities given, that the 
competent authority determined under Sub-rule (5) the quan- 
tum of pay and allowance which the concerned workmen are 
entitled to. It is not in dispute that no notice was given to 
the concerned workmen of the quantum proposed, far less 
any opportunity given to them to make representation in that 
behalf. 

10, From the records disclosed in this case it appears that 
the Port Trust refused to pay the difference in wages and 
allowances to the concerned workmen for the period of sus- 
pension in total disregard of the procedure prescribed in the 
Fundamental Rules due implementation of which alone could 
justify such a course. There has been no determination of 
the quantum of pay and allowance payable to the concerned 
workmen and therefore there was no question of serving any 
notice of the quantum proposed or of affording any oppor- 
tunity to the concerned workmen to make representations in 
respect thereof. 
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1 1 . I therefore answer the reference in favour of the work- 
men and hold that the management in relation to the Calcutta 
Port Trust, Calcutta are not justified in refusing the pay- 
ment of difference of wages and allowances for the period of 
suspension from the 4th January, 1972 to 6th December, 
1974 to Sri Hare Krishna Ghosh, Amin Mistry and from Jth 
January, to 6th J>ecember, 1974 to Shri Paritosh Bhowmik, 
Chairman, They arc entitled to payment of differences of 
wages and allowances for the period of suspension by way of 
relief. 

Dated, Calcutta, 

The 25th September, 1978. 

S. K. Mukherjee, Presiding Officer. 

[L-32012(ii)/76-D.IV(A)j 

VT1«f 

fepft, is ftnwrc, 1978 

307 0 — prPPTC tff 919 | ft) 39T93 
Jr Pa Of fer;: f^jff % jrn! Sr 'ft dufes 19^9, tm9 
^7 g flt U pf IT 1 1 *4 4 Pi 41 ’4^1 tfr T-tf Tlf i PTTT % 

tfWrtftpir fenTT fWTPT I ; 

wfe «wrT 991 fenr *Fd wrprfevftpr % fppf 

4 < 1 'i i ■ s ri r (5‘ffe fPTkr^ft ^ j 

wtr:, rr«r, sfttfrfetr fes; wfufm, 1947(1947 99 

14) srra 7T tffe trrr 10 twit ( 1) f ispu (9) 

3 m snm itrfefet wrr trdrr 99 } 59 , twu sfWtfep 
Wp«WT»r rrfed spTeft I fePT’) 'ffepffe qfwrft »4t %o 9597999 
fedfrr frwisptr Jfimr 9 fr«rr sftp t r femr 9?t ts trftr- 
47T7T 9?T UTTUfip>frr7T % fatf OfeftPT fT?ft | I 

99T «ft 94), S%3ir, 9193417 to iff, 

jpWt mft, rmi^iift ppt 49919199 <fe 7 spratr, 1977 Sr 
9ufp9 4ffe *51 4 1 I<tl t '-mPlfad ^ ? pfe Pitf, rft pufnr 
ferr spjdfiT % |Wt f ? 

[9941 99°-290l2/lG/77-fto- 3 (tff)] 

*TTo vift'aifia, tin 9lfe9 

ORDER 

New Delhi, the 15th September, 1978 

S O. 3070. — Whereas the Central Government is of 
opinion that an industrial dispute exists between the Contrac- 
tor in relation to the Ponkumar Magnesite Mines, Salem and 
his workmen in respect of the matters specified in the 
Schedule hereto annexed ; 

And, whereas the Central Government considers it desirable 
to refer the said dispute for adjudication ; 

Now, therefore, in exercise of the powers conferred by sec- 
tion 7A and clause (d) of sub-section (i) of section 10, of 
the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby constitutes an Industrial Tribunal of which 
Shri K. Seiaratnam shall be the Presiding Officer, with head- 
quarters at Madras and refers the said dispute for adjudica- 
tion to the said Tribunal, 


SCHEDULE 

Whether thu action of Shri Sevi, Contractor of Ponkumar 
Magnesite Mines, Salem is justified in dismissing Sarvashri 
Mani, Ramaswamy and Vcnkatachalam with effect from 
the 7th January 1977? If not to what relief are the aggrieved 
workmen entitled ’ 

[No. E-29012/16/77-DTII-B] 
R. KUNJ1THAPADAM, Under Secy. 

9^ 18 flEHTT, 1978 

«PT. 3JT. 3071. — fw fotTPEUI aitlffftffriVfi 

ffw «fpr, trfefcr-4 sW nmra- piW# ^ 

IFJT ^ fafy q-4 Wfff 7W 

feUR, 1952 (1952 99 19) 9^ OT 17 9^ cT9 tTRT (14!) 9? 
3Ttftr ytfe ll ll PPT TT <Jfepr pr/fa, 1971 9? faff? 

2IT3'i *T 4 1 

3ife prw ^ itt ^nr ^ 

^trt auftfsj ^ rnir cur 97 ott; tJferr 
1964 3ffe felfffPr oWw OfTR) 1972, 9? 

orrfNr qyy-f 'ffeui ^ Ktr ^ ^ ’kff dif'id T tn^r 9T£pf 
gvp ^ q*r T# 5lt 'TTsT 3T?y?-|7ET 3lfe 

tjreT^r tfiFr phW, 1971 4 anitr ipfr? 4 
wet 'll qfjfgrfWf ^ ^ TTqf-Tcr faq np ; 

3TfTi, 'SDT, 4^h T B79H7, d <3tl 3(fei M *t 9^ JfTTT 17 9^ 
gT-«rnr (i90 ffr?r jptw TiiWrf vr W*r ^ 3ife 
w W 11 4 artfk 

fft wNrft 'fTPT 4 in# ^ nqtf'i ^ 

i 

vjP 

(D- sWffi 4" Mt PTET V^jfNr pttsrt 

4} § HHUI ^ ?4"1I 9 M rf 1 Jim 

t 4t TfPff 'd' 'd^T B^TT I 

(2) IV) ki 9/ qV ffsr r#4, q^f iVrror up^pr epVW' sift 

4 f?rq q 1 ^ ^ 

PTW7 PHR-BTTq' 97 if I 

(3) \J"W ^ fTET pfi^ ^ d'IM'1 if 

snf fsTPrcf 1 pfeT jirt, shar aife fraw 

979T pterraf 9T drRW ^HTPTT f*. fffTltw 9f 

9?R 9791 fffeTT I 

(4) feEffent fpfppf OT 41 tffeET 

^ ^ trsp qfflr pfet fen 9^fkr P79T7 

^mr prif pfeifeR jrftfrr, 9^ ff, 

9? PJTRT 9^2 97 9PJ9^ 9^9 ^9 flTarf 

tf ^^ i rint) 1 4 9ft pumi if 3 tt 4 9rpft- 

9M if if pipj, jpfNffr «pfin 1 
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(5) vk'Rr kk an^RT q? ^ kn 

gftkft tR^TT >fw kk ^ kwl ^ 
kHrr q# kw anr^tT , ^ *f$rtw ft qsft- 
wkft »ft kr <77 nkqyH shift <rk qft ftqrw 
ft k qftftk Hfwr kk an^w arwr ar|krr 
ftft ft qfft qskikrf k amr ckrqftr qqft 
n Tjkk^' 3TW? kT I 

[ft. rjTT. 35014/ l/78-TT. tf. ftt.3 


New Delhi, the 18th September, 1978 

9 . 0 . 3071 . — Whereas the Naval Physical and Oceano- 
graphic Laboratory, Naval Base, Cochln-4 (hereinafter re- 
ferred to as Laboratory) has applied for exemption, from the 
Employees’ Family Pension Scheme, 1971, under sub-section 
(1A) of Section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) ; 

And whereas, in the opinion of the Central Government 
the benefits in the nature of family pension under the Family 
Pension Scheme, 1964 and Central Civil Services (Pension) 
Rules, 1972 adopted by and applicable to the employees of 
the said Laboratory are not lesa favourable to such employees 
than the benefits provided under the said Act and the Emp- 
loyees’ Family Pension Scheme, 1971 to employees in any 
other establishment of a similar nature ; 

Now, therefore, in exercise of the powers conferred by sub- 
section (1A) of Section 17 of the said Act and subject to the 
conditions specified hereunder, the Centra[ Government hereby 
exempts the said Laboratory from the operation of all the 
provisions of the Employees’ Family Pension Scheme. 


(v) No amendment of the rules of the family pension 
scheme of the Laboratory shall be made without the 
previous approval of the Central Provident Fund 
Commissioner. Where any amendment is likely to 
affect adversely the said interests of the employees, 
the Centra] Provident Fund Commissioner shall, 
before giving his approval, give a reasonable oppor- 
tunity to the employees to explain their point of 
view. 

[File No. S-35014/1/78-FPG.] 

qrr. an. 3072.— Ww irk kjf*5 k k*wr (kft 
$ *ift grrq? k '*151 jm! ft 1 ) 4 'W'di/t bVqwi f-iTn 
TT kk Wtf 3rkkw, 1952 (1962 ®BT 19) qft *1171 17 

qft gq- wrr («d ft kk qrftWf qs^rr km kk, 1971 
ft ft krj anftpp kni ft 1 j 

sift qkk Fro qft TFT ft- gw k ft qiftmkft ^nr 
qft nft TINT 17 WFj; kffff kk, 1904 

oift ftt. ftfr. (tst. (ftw) kw, 1972 ft arftk q^ g ry km 
ft qrq- ft ftft qsftmkft q# star wnf Tn Trw f ft ipt 
ff# ft 1 k gw arkkw- -sift quftnft qr<rq- km kk, 
1971 ft kk gft wn ft kft ai^r hiw ft qk i kiT ft" 

ftp? g ^ H rpr ft* | 

W: W qkk F7qj7, gW tfkkw q?ft WT7T 17 *fS*T 
snr-wrr (fto ^tttt RTtsr qikdirf qr wk qgft ^ vrh 
ftft kkk'e wft ft kk 71 k ^ gw k k 
qfrftnft qs^Tr ftrr kk ft 77ft pies! ft nqftf ft 


Conditions : 

(i) The Laboratory shall not, at any time after exemp- 
tion, without the leave of the Central Government, 
reduce the quantum of benefits in the nature of 
Family Pension. 

(ii) The employer shall maintain such accounts, submit 
such returns and provide for such facility for inspec- 
tion as the Central Government may from time to 
time direct. 

(Hi) All expenses involved in the administration of the 
family pension scheme of the said Laboratory in- 
cluding maintenance of accounts, submission of 
accounts and returns, transfer of accounts, shall be 
borne by the employer. 

(iv) The employer shall display on the notice board of 
the Laboratory a copy of the rules incorporating 
therein all amendments, if any of the family pen- 
sion scheme of the said Laboratory as approved by 
the Central Government, alongwlth a translation of 
the salient features thereof in a anguage understood 
by the majority of the employees. 


k* 

CD k n^g ft qqw ktft ptr ql-jjk rtfti qrf fgrw 
^ kffi '?.,c , i) *q q? rtt k rtrt qrpH 1 qft rpti 
qsf wr g# TEftn 1 

(2) fkrkqt (ftn kff rkf, k kqw qnftt 5*ft 

k/kw q/ kj kfr kt kw kqkr 

qkk F7qr7 Fw-THTtr 77 4 I 

(3) gw k q^ q.,d ? Mr kr kk q? Tkiw q? k 
'W ftk ki tort, krr arft kqw 

qn-gr, krorf qg wrrw omn kkn, 

7 (j n qi<qi 1 

(4) kkrqi krk gw k qft kr kk q? 

ktik qft tfq; wk k k ?kk diwi ^n?r 

wkkw ^ ^ kfw gfw, k; qk ?t, k 

q5 Tf^ff qgg ti, tW/ kkft draft q? qnf- 

wkft q? qjj^wqi wfr ark qk ,»nqT jf 
w^qp; ^ tttv, wkk qkrr 1 



[wrr II — to a(ii)] *rot 4T ',K'W ; TOpp: 


(5) Sfkk R^TOT kk 3fK^RT ^ ^ Sl^TO ^ ?*R1 
kr € t\ ] £,,‘^ h 411 sVk ^ r*i * h -h 1 tmiltii 

=nff ?tot stttot i sr^f kirkr ^ skmkrf ^ 

k d 97 Hktyyl TOT9" 4?-l kY tlHl'Hl k 9"5T 

ksk kksr kkr arnq^Rr sfett sT^kf-i kt 
trirk Tkffikk k 3 frt 7 ?vk'Ji pre «rk <r 
’^W^rr arwr fnr i 

Kf. to. 35014/4/78-TO. k k] 

tfw 7F3T OHsi, T M o k 1 

S.O. 3072 Whereas the Himachal Pradesh Government 

Press, Simla (hereinafter referred to as Press) has applied 
for exemption, from Employees’ Family Pension Scheme, 1971 
under sub-section ( I A ) of Section 17 of the Employees’ Pro- 
vident Funds and Miscellaneous Provisions Act, 1952 (19 of 
1952) ; 

And, whereas, in the opinion of the Central Government 
the benefits in the nature of family pension under the Family 
Pension Scheme, 1964 and Central Civil Services (Pension) 
Rules, 1972 adopted by and applicable to the employees of 
the said PRESS are not less favourable to such employees 
^han the benefits provided under the said Act, and the Emp- 
loyees’ Family Pension Scheme, 1971 to employees in any 
other establishment of a similar nature ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1A) of Section 17 of the said Act, and subject 
to the condition specified hereunder the Central Govern- 
ment hereby exempts the said PRESS from the operation of 
all the provisions of the Employees' Family Pension Scheme. 

Conditions : 

fi) The PRESS shall not, at any time after exemption, 
without the leave of the Central Government, reduce 
the quantum of benefits in the nature of family 
Pension. 

(ii) The employer shall maintain such accounts, submit 
such returns and provide for such facility for inspec- 
tion as the Central Government may from time to 
time direct. 

(hi) All expenses involved in the administration of the 
family pension scheme of the said PRESS including 
maintenance of accounts, submission of accounts 
and return, transfer of accounts, shall be borne by 
the employer. 

(iv) The employer shall display on the notice board of 
the PRESS a copy of the rules incorporating therein 
all amendments, if any of the family pension 
scheme of the said PRESS as approved by the 
Central Government, alongwith a translation of the 
salient features thereof in a language understood by 
the majority of the employees, 

(vl No amendment of the rules, of the family pension 
Scheme of the PRESS shall be made without the 
previous approval of the Central Provident Fund 
Commissioner. Where any amendment is likely to 
696 GI/78 — 8. 
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affect adversely the said interests of the employees, 
the Central Provident Fund Commissioner shall, 
before giving approval, give a reasonable 
opportunity to the employees to explain their point 
of view. 

[File No. S-35014/4/78-FPO.] 
HANS RAJ CHHABRA, Dy. Secy. 

krk, 29 ftfTOR, 1978 

m. ^fr. 3073. — 9 ikk wro, mnjTRT (Fkr ^ siwVk 
nqfc re Y ^ kk ink) kro, 197a ^ kro 10 k TOkro 
(4) q? apprcT k, to totto ^ krokkur toto qrofro 
tot, to krot ^ HdiddT ^ kp, ark^kti 

to ’Wk^./krEHi 1 

[FT. g t -lini7 / l/7G“TO, k] 
3TT7. TO' TO TlkpT 

New Delhi, the 29th September, 1978 

S.O. 3073. — In pursuance of sub-rule (4) of rule 10 of the 
Official Languages (use for Official Purposes of the Union) 
Rules, 1976, the Central Government hereby notifies the names 
of the following attached office of the Ministry of Labour for 
the purposes of the said sub-rules : — 

Labour Bureau, Chandigarh /Simla. 

[No. E-11017/1/76-LB] 
R, S, DF.SHPANDE, Dy. Secy. 

New Delhi, the 3rd October, 1978 

SO. 3074. — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal, Jabalpur in the industrial dispute 
between the employers in relation to the management of 
Patherkhera Colliery of Western Coalfields Limited, and 
their workman which was received by the Central Govern- 
ment on 26th September, 1978. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-T.ABOUR COURT, TABALPUR (M.P.) 

CAMP AT GWALIOR 
Case No. CGTT/EC(R) (9) /l 978 

Employers in relation to the management of Pather- 
khera Colliery of Western Coalfields Limited. 
Pathcrkhera Sub-Area, Nagpur and their workman, 
Shri Syed Siraj, Driver, C/o. Sayed Ganj, T.ashkari 
Bag Tnfront of KidaVnl Ground Nagpur (M.S.). 



2870 


THE GAZETTE OF INDIA ; OCTOBER 21, 1978/AS VINA 29, 1900 


APPEARANCES: 

For Workman.— Shri S. D. Mukhcrjl, Advocate. 

For Management. — Shri P. S, Nair, Advocate and 
Shri S. K. Rao, Advocate. 

INDUSTRY : Coal Mines DISTRICT : Nagpur (M.S.) 

Dated : September, 15, 1978 
AWARD 

This is a reference made by the Government of India in 
the Ministry of Labour vide it’s order No. L-22012(14)/77- 
D-IV(B) dated 21st February, 1978 for the adjudication of 
the following industrial dispute : 

“Whether the action of the Sub-Area Manager, Western 
Coalfields Limited, Patherkhera Sub-Area in ter- 
minating the services of Shri Syed Siraj, Jeep Driver 
of Patherkhera Collieries is justified ? If not, to what 
relief is the concerned workman entitled 

2. After the pleading were filed by the parties they have 
arrived at a mutual settlement on 23-8-1978 and filed the 
same before this Tribunal on 26-8-1978, terms of which are 
verified by the parties on 12-9-1978. They are as under : — 

TERMS OF SETTLEMENT 

1. Shri Sayed Siraj will be reinstated without back wages 

as Light Vehicle Driver in Wage Board Cat, V in 
the scale of Rs. 14.50-0.5J-20.00 with effect from 
24-8-1978 with the start of Rs. 15.05 as Basic Pay, 
He will also get other usual allowances as per re- 
commendations of the Wage Board. 

2. Sri Syed Siraj will be allowed the benefit of continuity 

of service for the purpose of graulty and seniority 
only. 

3. The period of his absence from duty on account of 

termination with effect from 12-1-1977 to 23-8-1978 
will be treated as leave without pay and he will 
not be entitled for any wages whatsoever for this 
period. 

4. The management will pay a Tumpsum amount of 

Rs. 500 (Rs. Five Hundred only) as an ex-gratia 
payment to Shri Sayed Siraj. 

5. In pursuance of the mutual settlement of the dis- 

pute, Sri Sayed Siraj will withdraw his case No. 
CGIT/LCfR) (9) /78 from the Central Government 
Industrial' Tribunal, Jabalpur. 

In view of the aforesaid settlement arrived at between 
the management and workman concerned, Sri Sayed Siraj, 
the latter prayed by a separate petition dated 23-8-1978 that 
the case be dismissed as not pressed. The terms of the settle- 
ment appears to be fair and reasonable, an award is given 
accordingly. 

S. N. JOHRt, Presiding Officer. 

15-9-1978 [No. L-22012(14)/77-D.IV(B)J 
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S.O. 3075. — In pursuance of Section 17 of he Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal, Jabalpur in the industrial dispute 
between the employers in relation to the management of 
Ekl'ehra Sub-Area of Western Coalfields Limited and their 
workman which was received by the Central Government 
on 26th September, 1978. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBIJNAL- 
CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CGIT|LC(R)(19)!I978 

Employers in relation to the management of Eklehra 
Sub-Area of Western Coalfields Limited, Post 
Office Eklehra, District Chhindwara (M.P.) 

AND 

Their workman Shri Foolchand son Galfariya Katiya 
Harijan, Bhamori Colliery (Bhamori Basti), Post 
Office Bhamori, District Chhindwara (M.P.). 

APPEARANCES : 

For Workman. — None. 

For Management. — Shri P. S Nair, Advocate. 


DISTRICT ; Chhindwara (M.P.) INDUSTRY : Coal Mines 
Dated : September 15, 1978 

AWARD 

This is a reference made by the Government of India In 
the Ministry of Labour vide it’s order No. L-220 12(31 )/77- 
D-TV(B) dated 7th April, 1978, for the adjudication of the 
following industrial dispute : 

“Whether the action of the management of Bhamorj 
Colliery of Western Coalfields Limited in terminat- 
ing the services of Shri Foolchand son of Galfariya 
Katiya, a permanent tub-loader with effect from the 
15th May, 1976 is justified? If not, to what relief 
is the said workman entitled ?” 

2. Parties were noticed on 12-4-1978 to file their respect- 
ive written statements on 4-5-1978. Management filed it’s 
written statement on 4-5-1978, but none appeared on behalf 
of the workman. Since then as much as nine dates were 
given to the workman to fife written statement and docu- 
ments etc. Neither anybody appeared on behalf of the work- 
man nor he has filed any pleading till today, Counsel for 
the management. Shri P. S. Nair, stated at the bar that he 
does not want to produce any evidence. Since both, the 
employer and the workman, it appears, are not interested in 
the dispute referred to this Tribunal, a no dispute award is 
given. 

15-9-197* S. N. JOHRT, Presiding Officer. 

[No. L-22012(31)/77-D-IV.(B)] 
BHUPENDRA NATH, Desk Officer, 



AWARD 


['4T<T II — 3 ( i i )] 


HTTtT tfl THW '■ SWJVt 21, 1978/WfPFl 29, 1900 


New Delhi, the 27th September, 1978 

S.O. 3076.— In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of Shri G. Ramanujam 
and Shri R. P. Nevada, Arbitrators in the Industrial dispute 
between the employers in relation to the Cement Manufac- 
turers’ Association and their workmen represented by the, 
Indian National Cement and Allied Workers' Federation, 
which was received by the Central Government on the 27th 
September, 1978. 

[No. L-29013/4/78-D. III. B] 


lhe Government of India in the Ministry of Labour, pub- 
lished in Part II— Section 3— Sub-section (ii) of the Gazette 
of India dated 24-12-1977 the agreement to refer for arbi- 
tration under Section 10(A) of the Industrial Disputes Act, 
1947, between the Cement Manufacturers’ Association, Express 
Building, opposite to Churchgate Station, Bombay, represent- 
ing the employers in the Cement Industry in the country, 
hereinafter called the C.M.A., and the Indian National Cement 
and Allied Workers’ Federation, Mazdoor Karyalaya, Cong- 
ress House, Bombay-4, representing the workers employed in 
the cement industry in the country, hereinafter called the 
Federation, referring to arbitration of this Board the follow- 
ing twenty eight demands. 


R, KCJNJ1THAPADAM, Under Secy. 1. Minimum emoluments.— Minimum total emolument for 

an unskilled employee should be basic Rs. 390 and D.A. 
Rs, 220 at the All India Consumer Price Index Number 303 
(Base 1960=100). 


BEFORE SHRI G, RAMANUJAM 4 SHRI R. P. NF.VATIA 


Arbitrators appointed under Sec, 10A of the Industrial 
Disputes Act. 1947. 

In tlie matter of 

Industrial Dispute between the workmen in the Cement 
Industry 

REPRESENTED BY ; 

The Indian National Cement 4 Allied Workers’ Fede- 
ration, Bombay-4 

AND 

The employers in the Cement Industry 
REPRESENTED BY : 

The Cement Manufacturer!' Association, Bombay-20. 


2. Scales of pay for operatives.— The following scales 
should be introduced from 1-3-1977. 

GRADES : 

E Rs. 390.00 + (Rs. 6,5 0 x 12) = Ks. 468.00 — 12 years 

D Rs. 416.00 + (Rs. 7.80 x 13) = Rs, 517.40 — 13 years 

C Rs. 448.50 + (Rs. 10.40 x 14) = Rs. 594.10 — 14 years 
B Rs. 481.00 + (Rs. 13.00 x 14) => Rs 663.00 — 14 years 

A Rs. 513.50 + (Rs. 18.20 x 10) = Rs. 695.50 + (Rs. 20.80 

x 4) 

Rs. 778,70 — 14 years 

N.B, : Employees whose designations are also found in 
next higher grade will be promoted In higher grades 
as and when they reach the maximum of the lower 
grade. Promotions will be given earlier on merit 
and also when vacancies fall in higher grade. 

3, Scales of pay for T.C., Clerical, Lower Technical and 
supervisory Staff. — The following scales should be introduced 
from 1-3-1977. 


GRADES : 


T. C. 

Rs. 420.00 

+ 

Rs. 8 

X 

8 = 

I 

Rs. 440.00 

+ 

Rs. 10 

X 

10 ' 

It 

Rs. 455.00 

+ 

Rs. 12 

X 

10 , 

111 

Rs. 490.00 


Rs. 14 

X 

10 

IV 

Rs. 520.00 

+ 

Rs. 18 

X 

10 

V 

Rs. 540.00 

-i- 

Rs. 20 

X 

5 . 

VI 

Rs. 550.00 

+ 

Rs. 22 

X 

5 ; 

VII 

Rs. 585.00 

+ 

Rs. 25 

X 

10 


Rs. 481.00— E B 

Rs. 10 

X 

8 

am 

YEARS 

Rs. 564—16 

Rs. 550.00— E B 

Rs. 12 

X 

9 


Rs. 658—20 

Rs. 585.00— E B 

Rs. 14 

X 

10 

m 

Rs. 725—20 

Rs. 630.00— E B 

Rs. 15 

X 

n 

m 

Rs. 795—21 

Rs. 700.00— E B 

Rs. 20 

X 

ii 

m 

Rs. 920—21 

Rs. 640-00— + 

Rs. 72 

X 

6 

id 

Rs. 772.00 

— E B 

Rs, 24 

X 

n 

c= 

Rs. 1036—22 

Rs. 660,00 + 

Rs. 24 

X 

6 


Rs. 804.00 

— E B Rs. 30 

X 

11 

c= 

Rs. 1134—22 

• Rs. 833-00— E B Rs. 30 

X 

14 

- Rs. 1255—: 


4 


N.B. : Those whose designations are also found in next 
higher grades will be promoted to higher grades 
as and when they reach the maximum of the lower 
grades. Promotions will be given earlier on merit 
and also when vacancies fall in higher grades. 

4. Fitment, — Employees will be fitted into their respective 
grades as under : 

Those who are below tbe minimum of their new grades 
will be brought to the minimum of the revised 
grades and those who are higher than the minimum 
Of the grades will be fitted at the next higher step 
if they are not in step of the grades, 

5. Adjustment, — Employees will be given one additional 
increment in their respective new grades for every five years 
of service or part thereof with a maximum of four incre- 
ments after fitting them into new grades. 


The new minimum salary, scales of pay, HRA, additional 
D.A. etc. will remain in force for three years but the em- 
ployees to get their yearly increments till the new revision is 
introduced, 

6. Dearness allowance. — Rate of neutralisation for rise or 
fall over 305 index should be Rs. 2 per point. Rise or fall in 
consumer price index will be adjusted only above 305 points 
i.c. dearness allowance should not go below Rs, 220 for 26 
working day's. 

7. Additional Dearness Allowance. — For Operatives : 

2-1/2 per cent of basic salary to E gtade, 5 per cent to 

D grade and 10 per cent to C, B 4 A grades. 

For T.C., Clerical, Lower Technical and Supervisory 
Staff. — -10 per cent of their basic salary plus Rs. 15 more 
than the, D.A. payable to operatives. 

8. House Rent Allowance. — The existing House Rent Al- 
lowance for different categories will be increased by Rs. 25 
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per month. Deduction of the house rent will remain the same 
as existed on the date of these demands, for those who are 
provided Company’s quarters. 


9. Leave. Travel Allowance.— Employees will be given 
leave travel allowance (without any condition) at the rate of 
one month’s salary' including dearness allowance every 
year irrespective of whether they go out or not and whether 
they are residing in other states or in the same State (Local). 


10. Nomenclatures.— Proper nomenclatures of each em- 
ployee should he prepared and they should be classified into 
appropriate grades according to their duties. 


11. Casual Labour. — Casual employees who have or will 
complete six months service should be mode permanent. 

12, Contract Labour.— Contract system should be totally 
abolished and the employees working under all contractors 
should he taken on Company's permanent roll. Coal and 
gypsum handling sections should also be departmentalised, 

13. Night: Shift Allowance.— All employees who are work- 
ing in 2nd or 3rd shift should be given night shift allowance 
at the rate of 25 per cent of their basic salary. 

14, Heat Allowance.— Employees working in Boiler House. 
Foundry and Smithing Section and kiln and coal mills de- 
partment should be given heat allowance af the rate of 10 per 
cent of their basic salary. 


15. Dust Allowance. — Employees working in Packing 
House, Cement Mills Department, Kiln, Coal Mills Depart- 
ment, Ropeway, Crusher, Halco, Sanitation, (Quarry) Shovel, 
Dozer, Dumper, Drivers, Cleaners, etc. should be given dust 
allowance at the rate of 10 per cent of their basic salary. 
These workers should also be given 100 grams jaggery and 
50 grams coconut oil every day. 


26 Interim Relief.— Employees should be paid Rs, 50 each 
per month from 1-3-1977 ns interim relief. 

27. Effect. — The above demands should be given effect 
from 1-3-1977. 


28. Existing rights, benefits _ and privileges.— Employees 

should continue to get their existing rights, benefits and pri- 

vilecp.R etc. 


2. The said Government order and the Arbitration Agree- 
ment along with the enclosures are enclosed as Annexure I 
hereto. The said Arbitration Agreement also provided that 
the Arbitrators’ Award should be given within a period of 
two months from the date of their entering upon tho reference. 


3. The C.M.A. wrote on 28th October, 1977, that in view 
of this limited time at the disposal of the Arbitrators, it 
would suggest that the Arbitrators may have a preliminary 
informal discussion with the parties, to fix the date for the 
necessary preliminaries and its time-schedule for various 
stages of the Board’s work, etc., even before the actual 
‘Notification’ was published. The C.M.A. by their letter also 
offered the C.M.A. Hall for conducting the Arbitration Pro- 
ceedings. Upon enquiry the Federation also agreed to this 
procedure as well as the place for holding the Board’s 
Sittings. 

4. An informal meeting for discussing the preliminaries 
was accordingly held in Bombay at the C.M.A. Hall on the 
7th November, 1977, after ascertaining that the date was 
acceptable to both ‘he parties. 


5. This date was fixed as the parties informed us that they 
expected the official notification of the reference to arbitra- 
tion would be available on or before that date. But the actual' 
notification was made on 28th November, 1977. 


16. Uniforms.— i(A) Employee* in following categories 
should be given 3 sets of uniforms every year : 

“Mistries, mukadams, mates of different department”. 


(B) Uniforms should be supplied to all employees who are 
eligible for uniforms before the end of January every year. 

17. Washing Allowance— Employees should be given wash- 
ing allowance of Rs. 10 P.M. 

18. Rain Coats— Quality rain coats should be supplied to 
all employees who have to move In open during monsoon 
particularly the employees of electrical department, quarries, 
sweepers, drivers, dragline operators, cleaners working on 
shovel and dumpers, heavy vehicle operators, gangmen, silos 
attendants, laboratory staff. Pump attendants etc. every alter- 
nate year, 

19. Woollen Jersies.— Quality woollen Jersies should be sup- 
plied to all employees working in sanitation department, 
quarries, heavy vehicle operators and their mazdoors and 
helpers, car and truck drivers etc. every alternate year. 

20. Boots. — Rubber-sole shock-proof boots should be sup- 
plied to all employees of electric department and ordinary 
boots to tea canteen staff, sanitation staff; peons, burners of 
kiln department clerical staff etc. 

21. Medical Expenses— Employees should be fully reim- 
bursed by the Company of the Medical Expenses incurred 
by them and on their family members. 

22. Heavy Vehicle Allowance— Existing allowance of heavy 
vehicle should be doubled. 


23 Holidays— Employees should be paid for the holiday- 
which fall on Sundays or Weekly offs by way of extra pay 

with 1 the Union** * R '* st ' tute holi<Ja >' be filven « consul ratio t 


24. Leave— All Employees should get same sick lea 
and privilege leave as given to monthly paid employees. 

25 J Concessional Cement— Employees building their hou, 
should be given upto 200 bags of cement on concessioi 
cement “ dlSC0Unt of 25 cent ° f *he wholesale rate 


6. In the informal preliminary discussions held on 7th 
November, 1977, It was observed by the Arbitrators that this 
was the first time in the history of industrial relations in 
India that such an arbitration on a national scale for such 
a major industry is being attempted and tho Arbitrators would 
be grateful for the co-operation and assistance of both the 
parties to make their work n success. Both the parties assured 
their full co-operation and we are happy to record that the 
parties did co-operatc fully and sincerely throughout the 
proceedings before us, They informally discussed the preli- 
minaries and modalities which they would like us to adopt In 
conducting our proceedings. 

7. The parties agreed that the Board'* office should bo 

located in C.M.A. offices, Express Building, Opposite to 
Churchgate Station, Bombay. 

8. The parties agreed lhat both the employeers’ and the 
employees' representatives would submit their written state- 
ments of their respective case before to the Board on or 
before the 1st December, 1977. Both the parties further agreed 
to supply to the Board a hundred copies of their written 
statement, so that sufficient number of copies would be avail- 
able for exchange between both the parties to enable them 
to furnish conies to their respective constituents as well as 
the Board's Secretariat. They further agreed that within n 
fortnight of receipt of each other's written statements, both 
the sides would submit to the Board (also one hundred copies) 
of their Replies /Rejoinders for similar exchange. 


v. we reti that in due time, all trade unions in the Industry 
as well as individual cement employers, if anv, who were not 
signatories to the Arbitration Agreement should also bo given 
an opportunity to place their points of view before the 
Boaid. We also desired that all cement plants should display 
op their Notice Boards an appeal for the general information 
of the workers and their unions seeking their co-operation and 
assistance, and a request to send their written memorandum 
“ BI } V ; £ n fl " y °E, a,! the issues referred to as for arbitration 
{ ^ 9 yj Board 5 offlcc «t Bombay before the 15th December, 

the Cement «n'ts were also re- 
quested to file their affidavits in proof of their having display- 
ed such notices on their Notice Boards within a week of receipt 

ihr IZ Board . s offlce for funeral Information of 
n,t>rV their unions and their participation in the 

Board s proceedings if they so desired. 



OtrII — 3(H)] 


2873 


VTTOT *FT 'OT'W : »l^sT 2 1, 1978/'irOt4 7 r 29; 1900 


H. The Arbitration agreement was signed on 14-9-1977, 
the agreement under Section 10(A) was signed on 13-10-77, 
and the Government’s notification was dated 28th November, 
1977. 

12. The Board tentatively decided to have its first formal 
meeting at Bombay on the 26th and 27th December, 1977, 
to identify the issues and have a general discussion with the 
parties on the issues so identified. The Board also decided to 
visit the following five centres to give an opportunity to all 
registered trade unions and managements in the Industry in 
the various regions to make their representations, if they 
so desired. The following tentative programme was made 
with the consent of the parties : 

Bangalore (for Tamilnadu, Andhra 
Pradesh, Karnataka and Kerala) 

Bombay (for Gujarat and 
Maharashtra) 

Bhopal (for Madhya Pradesh) 

Jaipur (for Rajasthan, Punjab, 

Haryana and Jammu & Kashmir 

Patna (for U.P. Bihar, Orissa, West 
Bengal, Meghalaya, Assam and 
Eastern States). 


on the 9th and 10th 
January, 1978. 

on 23rd and 24th 
January, 1978. 

on 6th and 7th Fobrurv. 
1978. 

on 20th and 21st 
February, 1978, 

on 6th and 7th of 
March, 1978. 


19 By the 1st December 1977, both the Federation and 
the CM. A had filed 100 copies of their respective statements 
before the Board. The Board gave 80 copies of the Federa- 
tion's statement to the C.M.A. and 80 copies of the C.M.A. * 
Written Statement to the Federation, so that In case they 
wanted to file any rejoinder they may do so within the time 
limit agreed upon in consultation with their respective const i- 


20 The All India Cement Workers’ Federation (A1TUC) 
hereinafter called the ‘other Federation’ addressed a letter 
on the 29th November, 1977, to the Union Labour Minister 
in connection with the disputes referred to arbitration by this 
Board and sent us a copy thereof. The Board informed the 
General Secretary of the ‘other Federation’ that the. Board 
has already decided to provide an opportunity to all the 
registered trade unions in the Industry, who arc not, signa- 
tories to the Arbitration Agreement, to make their retire- 
sentation in writing before the Board and accordingly advised 
the Federation to send its case in writing on all or any of 
tho matters covered by the Arbitration Agreement, to the 
Board on or before the 14th December, 1977. The Board also 
informed the ‘other Federation’ that in case it wanted to be 
heard by the Board orally, it was requested to indicate its 
desire on or before the l4lh of December, 1977, to enable 
the Board to give it an opportunity. Tho AICWF submitted 
its Written Statement on 30-11-77 with copies to CMA and 
the CMA its rejoinder to AICWF on 6-1-1978. 


Actually there was a sitting in Ranchi also to hear the 
parties from the Eastern India, with a spill-over in Bombay. 
The dates indicated above had also to be changed to suit 
the convenience of the parties. 


21. The Government's Notification was received by tho 
parties and the arbitrators in the first week of December, 
1977, referring all the twenty eight demands placed by the 
Federation for arbitration. 


13. For the- regional hearings, the parties agreed that two 
representatives from each registered trade union, whether 
affiliated to the Federation or not, will be allowed to attend 
the sittings on behalf of their members, and that C.M.A. 
should advise the employers concerned that such representa- 
tives should be allowed to attend the sittings and be deemed 
to be on duty for the purpose and be paid the T.A. and 
D A. admissible to them. Two representatives of individual 
managements may also attend the regional hearings either 
to make their own representation, if they so desired, or to 
reply to any points that might be raised against them In 
these hearings. 

14. After completing the regional hearings, the Board 
tentatively decided to meet in Bombay on the 27th and 
28th March, 1978, tor commencing the general hearings of 
the Federation and the C.M.A. and such others wbo might 
desire to appear before it and make their representation 

15. The Board after drawing a tentative time-table for 
its work as aforesaid found that tho two months time-limit 
agreed to by the parties would be grossly inadequate. The 
parties too appreciated the position and agreed to write to 
the Government indicating their agreement for extension of 
time till 30th June, 1978, which date had to be further ex- 
tended finally to 30th September, 1978. 

16. Both the parties agreed that they had no objection to 
any party being represented by counsel if it so desired. They 
also agreed that individual managements and trade unions 
are free to supplement the case that would be placed before 

J? oart ^ ky the Cement Manufacturers’ Association and 
the Federation as the representative organisation of all th* 
cement employers and workmen in the industry in the country. 
It was also agreed by the C.M.A. that it would provide (he 
necessary staff for the Board’s Secretariat consisting of one 
secretary, one Statistician and one Stenographer. 

17. The C.M.A. also agreed to pay the TA & DA for 20 
representatives of the Federation and a limited number to 
Other Federation and Central Trade Union Organisations to 

r j 11 Bombay at the time of the general hearings 

or tne Board and a certain number of Federation representa- 
rives for preparing the Written Statement and replies on behalf 
ot the Federation. 


the 1 bcf n re notification reached our hands, 

an interim relief W ,eksraphic demas ^ for grant of 


22. On 6th December, 1977, the C.M.A. informed all the 
Cement manufacturers in the country about the Arbitrators’ 
instructions requiring the management to display on the 
Notice Board the desire of the Board that any workmen 
or trade union of cement workers, who are not signatories 
to the Arbitration Agreement through the Federation were 
also invited to send their case in writing in respect of any or 
all matters covered by the Arbitration Agreement to the Sec- 
retary of the Board on or before the 14th December, 1977, 
and that if any such workmen or workers’ organisation wish 
to be heard by the Board, they were requested by the said 
notice to indicate their desire to the Board. 

23. The first formal sittings of the Board of Arbitration 
was held in Bombay on the 26th and 27th of December, 1977. 

24. In the very first meeting Shri T, M, Nanavati, the 
learned counsel appearing for the Cement Manufacturers’ 
Association, pointed out the omission in the Government’s 
Notification to refer to Section 10A(3A) of the I.D. Act. 
Such omission, he pointed out, will make the decision of the 
arbitration not binding on such of these workmen who are 
not members of the Federation. He felt that the Government 
should be asked to refer the dispute also under Section 10A 
(3A) by issuing the necessary notification. He, however 
suggested that the work of the Board need not be held up 
for that reason. This proposition was agreed to bv Mr. C. L. 
Dudhia, the learned counsel appearing for the Federation, 
and the parties informed the Board that they would be 
addressing the Government in this regard. 

25. Tho Government of India published the ‘Notification’ 
on the 9th January, 1978, whereby (he Central Government 
expressed its satisfaction that the person making the refe- 
rence represented the majority of each party and that, there- 
fore, in pursuance of Sub-section 3(A) of 10(A) of the 
said Act the Centra) Government thereby notified for tho 
information of the employers and the workmen who are not 
parties to the Arbitration Agreement but are concerned in 
the dispute that they shall be given an opportunity of present- 
ing their case before the Adjudicators. This technical diffi- 
culty was thus removed to the satisfaction of all concerned 
The relevant notification in this regard is marked as Anne- 
xing IT thereto. 

^26. Of the 28 demands, the first eight demands relate 


Minimum wages Basic scales of pay for Operatives 
Clcncal and Supervisory Staff, Fitment, Adjustment! 
D.A., Additional D.A. and H.R.A, 
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These form a convenient group. 

27. The rest of the demands deals with certain amenities 
and fringe benefits. They will be treated as another group. 

28. The third group deals with retrospective effect, interim 
relief and protection of existing rights and previleges. 

SUMMARY OF WRITTEN STATEMENTS/REPLIES/ 
REJOINDERS 

29. We briefly summarise below the points made in the 
Written Statements of the Federation, the other Federation 
and other trade union organisations and the C.M.A. as well 
as the points made out in their respective reply statements in 
respect of the first group of eight demands. 

30. The Federation in its Written Statement ia justifica- 
tion of its demands staled as follows : 

The present dispute before the Board of Arbitration has 
a special significance because this is the first time that the 
dispuie of all India nacure is referred to the private arbitra- 
tors nominated by the representatives of employers and the 
employees of the Cement Industry. 

The success or the failure of the present Board of Arbitra- 
tion will be a guiding factor in the future industrial relations 
between labour and capital not only in the Cement Industry 
but also in other industries throughout India who are anxiously 
awailing the outcome of the present dispute referred to the 
Board of Arbitration. 

Cement Industry is one of the basic industries which plays 
a vital role in the economic development of the country. 

The role of the Cement Industry in agricultural develop- 
ment, housing, irrigation, defence, road building and other 
nation building activities is well known. 

The per capita consumption of cement in India, which is 
an index of industrial growth of the country, is among the 
world’s lowest, and it reveals tremendous scope for expan- 
sion of the Cement Industry. 

At present there are 55 cement factories in the country 
producing about 19 and odd million tonnes per year. The 
Cement Industry recorded its highest ever output of 18.64 
million and odd tonnes in 1976. 

The demand for cement did not lag behind, but in fact, 
far outstripped the supply. The Industry is poised to produce 
20 million tonnes in 1978 and still more in the years to 
come. 

Although the production has gone up, it has hardly kept 
pace with the demand and in fact fallen far short of the 
demand. It is estimated that there i s likely to be a gap of 
5 million tonnes between demand and supply by 1980-81. 

The fact that the average capacity utilisation exceeded 
90% in seven years out of the last twenty years is signifi- 
cant. 

The Federation stated that quite a number of units have 
attained capacity/utilisation upto 100% and above. Though 
the number has been varying, on an average about 29 to 
30 units have been able to utilise capacity exceeding 80%, 

The anticipated rise in the output of steel in the Fifth 
Five Year Plan is expected to result in additional production 
of 7.8 million tonnes of granulated sfog raising its total 
availability to about 8.9 million tonnes by 1978-79 which will 
contribute to the substantial increase in production of PBFS 
cement. 

The eight thermal power stations located at Delhi, Farida- 
bad, Panki near Kanpur, Paras & Bhusaval in Maharashtra, 
Nellore in Andhra Pradesh, Basin Bridge in Tamilnadu and 
Bandel in West Bengal were estimated to have produced 4 
million tonnes of fly ash in 1970-71 and it is estimated that 
with the expected increase in cosumption of fuel for power 
generation, the availability of fly ash is expected to reach 
the level of about 8 million tonnes per annum during the 
next 10 years. Areawise availability of fly ash for production 
of PPG has been summarised and furnished by the Federation. 


In the Times of India issue dated November 19, 1977, it 
is reported that the unofficial black market cement is being 
sold at Rs. 38/- per bag against the official rate of 
Rs. 19/-. 

The Federation stated that the proportion of labour cost of 
Ihe total cost of production has been going down whereas 
the proportion of salaries, allowances and overheads etc., for 
non-workmen categories has been going up. 

The modernisation of factories has resulted in increased 
productivity of labour by use of smaller labour force and by 
increasing the extent of mechanisation of various jobs and 
operations. The labour however has been denied the gains 
of increase in productivity. 

The impact of wage per ton of cement has been steadily 
declining while the impact of quantity of power, distribution. 
Overheads has been increasing. 

The Tariff Commission has considered the operation of 
quarries as an integrated part of tho factory, and has merged 
their cost in the cost element such as wages, salaries, etc., 
while fixing the prices of cement. 

The Federation stated that the last Tariff Commission of 
1973 took into account that return of about 14% on the 
capital employed and in terms of absolute figures that works 
out to Rs. 15/- per ton. 

The margin of profit for the stockists varies between Rs. 5/- 
per ton to Rs, 12.12. The highest Ls in Himachal' Pradesh 
which is Rs. 16/-, and in Punjab Rs. 12/-. 

The Federation stated that the A.C.C. which represents 
nearly 1/3 of the Cement Industry in India and which has 17 
out of 55 cement factories all over the country, and employs 
nearly one third of the total labour force, has been showing 
substantial improvement in the Financial position as disclosed 
from the Balance Sheets and Profit and Loss Accounts for the 
years 1974-75 to 1976-77. 

The Directors' Report of the A.C.C. has put on record 
that the year 1976-77 has been one of record earnings for the 
Company. 

The Federation submitted that the trading results of other 
cement companies during the last 3 years would show substan- 
tial improvement in their financial position unless there 
are malpractices and mismanagement, 

The Federation submitted that having regard to all tho 
relevant facts and the circumstances referred to above, the 
position of the Cement Industry is extremely well established 
and sound and the workers are entitled to the substantial 
revision in their wages and other terms and conditions of 
service. 

The last agreement for wage revision expired on 1st March 
1977. The cement workers are entitled to substantial improve- 
ment in their standard of living, and even to get the living 
wage. 

It is well known that in a large number of other industries, 
there has been wage revision from time to time either by agree- 
ments or awards, The cost of living has substantially gone up 
on account of unprecedented increase in prices of consumer 
goods, and the increase in dearness allowance linked with All 
India Consumer Price Index does not adequately compensate 
the workers nor does it ensure an improvement in their real 
wages. 

In fact the cost of living at the places where cement factories 
are situated is higher since additional transport costs have to 
be borne for bringing the necessities of fife from nearby 
towns or cities. 

In a number of concerns in the private sector there have 
been substantial wage revisions and the minimum total emolu- 
ments have exceeded Rs. 600/- per month plus other higher 
fringe benefits. 

The Federation submitted that having regard to the revision 
in wages in a number of concerns and industries and having 
regard to the high cost of living and steep rise in prices, and 
sound position of the Cement Industry, and Ihe vital role the 
cement workers have played in the growth of the Cement 
Industry and economic development of the country, and the 
reasonable expectation of the cement workers for improve- 
ment in the standard of living and to cam the living wage, 
ihe demand of the Federation for minimum total emoluments 
of Rs. 610/- per month at the All India Consumer Price Index 
305 is fair and just. 
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The Federation is justified in demanding the revision of scale* 
of pay for various categories of employees. 

The demand for retrospective effect of the employees con- 
cerned from 1-3-1977 is justified in as much as the last agree- 
ment expired on 1st March, 1977, and the employees arc en- 
titled to revision from 1st March, 1977, as demanded. 

The Federation submitted that normally fitment benefits are 
granted when the pay scales are revised having regard to the 
length of service of the employees. 

The Federation submitted that the rate of dearness allowance 
at Rs. 1.30 for each point or rise or fall in average quarter 
index (1960 “Base) is low and inadequate and should Pc 
increased to Rs. 2/- per point for rise or fall over 305 index. 
The Federation also demanded that the dearness allowance 
should not go below Rs. 220/- for 26 days, 

The Federation demanded revision in the rate of additional 
dearness allowance for operatives at 2-1/2 of the revised basic 
salary to E grade, 5 per cent to D Grade, and 10 per cent to 
C, B and A Grades, and for Tally Checker, Clerical, Lower 
Technical and Supervisory Staff at 10 per cent of the basic 
salary plus Rs. 15 more than the D.A. payable to the opera- 
tives. 

The Federation stated that cost of accommodation and 
house rent has significantly increased at places where cement 
factories are situated. The Federation therefore justified the 
demand for revision of HRA by Rs. 25/- per month for all 
categories of employees concerned. The Federation also de- 
manded that deduction of House Rent shall remain the same 
as existed on the date of these demands for those who are 
provided quarters by the Company. 

While cement production in the country has steadily been 
'increasing during the last 15 years there is no substantial in- 
crease in the labour strength responsible for such increased 
production. The foregoing briefly summarises the points made 
by the Federation in its Written Statement of justification on 
demand Nos, 1 to 8. 

31. The C.M.A. in their Written Statement dated 1-12-1977 
stated ; 

The Board should take into account the following vital 
factors while making the Award : 

fa) General economic conditions. 

(b) Financial resources of the. cement industry, 

(c) Paying capacity and level of productivity of the 
constituent units, and 

fd) Other relevant factors, 

By other relevant factors, C.M.A. stated, it meant in brief 
the well-settled principles adopted bv the Committee on Fair 
Wagcs, National Commission on Labour, the two Cement 
Wage Board Reports and the decision of the Supreme Court 
on wage fixation, besides the need to control inflation in the 
present economic conditions of the country and to reduce the 
highwage differentiaTs between organised and unorganised 
wings of the labour and the terms of reference to Bhoothalin- 
gam Committee. 

These has been n.o substantial change of circumstances 
(except for the expiry of the earlier agreement on 1-3-1977) 
since the last wage revision warranting further upward revision 

In the interest of national economy and the obligation to 
protect the interest of the consumer, further wage' revision 
resulting in nrice escalation affecting the consumer is uncalled 


Total minimum wage in Cement Industry for December, 
1977 is almost the highest while comparing minimum wages 
paid in other organised industries like sugar, fertiliser, chemi- 
cals. mines, steel etc. 

Wide disparity between wages paid to cement workers and 
agricultural labour in and around the rural areas where most 
'* v> v/’tnent factories are situated should be taken info 
account before stepping up wages further. 

The price of cement being controlled bv the Government, 
which has not even allowed rehabilitation allowance of Rs. 4/- 
ner tonne recommended bv the Tariff Commission in their 1974 
Report, the Industry is not likely to be compensated in full 


for any further increase in wages even it the Government con- 
siders some revision in retention price on the basis of escala- 
tions eligible for general rise in Wages/D. A under Tariff 
Commission’s recommendations. 

t he present minimum wage in Cement Industry is 52.63% 
higher than the need-based minimum wage and thus transforms 
the character of the demand for a need-based minimum wage 
from a lower level to a higher level of fair wages. 

Even the ceilings in different grades formulated by the ear- 
lier Wage Board have been quite high and do not call for any 
upward revision. 

When the 14 per cent return on capital employed at 
Rs. 15/- per tonne of cement as allowed by the Government 
to old units presently, has to meet the interest and tax obli- 
gation before making profit to provide for reserves and divi- 
dend payments, the net resultant is too meagre a reward for 
capital in the absence of which labour has no place in an 
Industry. There can be no further increase in the reward to 
labour alone. Further even to take advantage of a net 14 
per cent return on capital employed, the Industry must be 
allowed 21 per cent return as at 1974 to take care of tux 
and interest obligations, and us on date, the rate should 
be still higher as interest and taxation rates have further 
shot-up since 1974. 

Moreover the new formula of 12 per cent post tax return 
on the net worth is applicable only to new units and expansions 
and not to the existing units. 

AH the above factors naturally act as a constraint on the 
growth of the Industry and distract the free flow of invest- 
ments for further expansion. Under these circumstances, any 
further wage increase will only worsen the situation. 

The financial capacity of the Industry based on the per- 
formance in genera! of the various units comprising the 
Industry during the lust five years has been very poor and the 
Balance Sheets placed before the Board can throw a distinct 
light on this aspect. 

Above all, due to the existence of many high cost as weir 
as weak units in the Industry, any additional burden by way 
of increase in wuges will make such high cost or week units 
sick leading to ultimate closure throwing labour out of emp- 
loyment. 

Fitments and adjustment demands do not arise in view of 
Second Wage Board's recommendations under paras 6.28 and 
6.29. Further no ease has been made out for upward re- 
vision of grades, since any question of fitment will arise only 
if the grades are prescribed for the first time and the wages 
have previously been very low. 

Regarding increase in D.A. rates, the workmen are already 
getting cent per cent neutralisation over the total minimum 
wage, which takes care of increase in prices. The index is 
already shooting up day by day and further increase in rates 
will only encourage further spiralling of prices. 

Similar will be the effect if any further increase is contem- 
plated in additional Dearness Allowance. 

As regards increase in House Rent allowance demanded 
by the Federation, while fixing House Rent Allowance in 
1975, the Bipartite Agreement did take care of all relevant 
factors prevailing then and even Rnghunatha Reddy Award 
did not find any change in circumstances making it necessary 
to revise the existing allowances including House Rent and 
this position still continues. 

There are some Awards/Agreements in force at certain 
factories besides some references pending before other Courts. 
Hence before contemplating any general wage increase, the 
applicability of such increases to those factories already 
bound by some Awards /Settlements has to he considered. 

32. The Federation in its Written Rejoinder dated 
14-12-1977 to C.M.A.’s Statement dated 1-12-1977 refuted 
the contentions of C.M.A. 

According to the Federation there is substantial change in 
the circumstances since wages were last revised and that the 
alleged disparity between Cement workers and agricultural 
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labour has no bearing since the employers do not take shelter 
under this argument while granting exorbitant increases in 
salaries and amenities to their officers. Further, such dis- 
parity is bound to exist and that cannot be utilised as an 
argument to beat down the worker’s demands. 

Comparison of other Industries like Sugar, Fertilisers, etc., 
with cement is inappropriate. Each Industry has its own pecu- 
liarities and traditions. Further any comparison should be 
in its entirety taking into account all the other advantages 
such as working conditions, amenities, etc., enjoyed by wor- 
kers in other industries as well as hazards and discomforts 
cement workers have to bear with, unlike other workers. 

Further, the Industry has the advantages of the use of al- 
ternate raw materials like Blast Furnace Slag, Fly ash from 
thermal power stations which are available at a cost com- 
paratively lower than the cost of clinker production. This 
naturally enables the Industry to have a substantial profit 
margin. 

The contentions of C.M.A. that the minimum wages in 
Cement Industry as in December, 1977, are the highest and 
that Second Wage Board recommendations ensured 100 per 
cent neutralisation against any rise in the cost of living index 
are denied. 

The minimum wages of cement workers are tar short of 
need-based minimum wages and the CMA's stand that it is 
52.63 per cent higher is incorrect. 

The Federation docs not accept the inadequacy of return 
at 14 per cent on capital employed as claimed by the C.M.A. 
since the huge profits earned by the Industry during the last 
five years compared to earlier years, prior to wage revision 
will reveal the position. 

As for any wage increase acting as booster to inflation, 
the Federation said, that already the consumer is paying 
about double the controlled price because of shortage and 
black-markctine. And only higher wages will enthuse 
workers to put in their best for increase in production and 
reduction in cost. 

As regards the applicability or otherwise of the Award 
of this Board to workers who have entered into agreements 
with their employers, or where Settlements /Awards in res- 
pect of these demands are in force, as this reference is on a 
joint basis between cement workers and employers in the 
industry as a whole it should override all local agreements 
and awards. However, the Federation reserved its right to 
make further submissions on this issue, 

33. The CMA in their reply dated 26-12-1977 to the 
Rejoinder of the Federation dated 14-12-1977 pleaded as 
under : 

The Federation being a powerful Trade Union in the 
Industry should respect the bilateral agreements signed by 
their constituents atleast until expiry, of stame and similar 
should be the case in respect of other Awards in force. 

The ‘position of Cement Industry' as explained by the 
Federation in their Statement of Justification has no bearing 
to the demands for rise in wages. 

The Federation’s reference to ‘capacity utilisation' alone 
for judging the profitability of the Industry is a single-tracked 
approach as the real profitability will have to give due cre- 
dence to other factors like rehabilitation programmes price 
control, overall performance of (he Industry over a period 
of years from the angle of ‘Net profit to Net worth' etc, 

The alternate raw materials like Blast Furnace Slag and 
Fly Ash as referred to by the Federation do reduce the cost 
of Cement production, but the Federation has not gone into 
the availability aspect of such raw materials. The quantity 
available is too meagre and besides availability is uncer- 
tain. 

The export possibility as pointed out by the Federation is 
out-dated as the country's production is far below our own 
demands and the question of export to other countries is 
only a day-dream specially in the light of Government's 
policy to import cement from other countries at a higher cost 
which has already been given. 


The escalations allowed by Government are not at all in 
full compensation of the burden thrust on the Industry and 
besides tne Industry's needs are not taken notice of by the 
Government while fixing the retention prices. 

The contention of the Federation that the salaries of non- 
Wage Board employees have been galloping while the labour 
cost has been going down, is wrong. 

The Federation’s claim of increased production due to 
labour alone, which is denied gains of such increased pro- 
ductivity has no basis. Increase in productivity is contri- 
buted mostly by other factors like uninterrupted poor supply, 
wagon movement, coal supply and above all improvement in 
technology. 

The Federation has claimed living wage in their Statement 
and it has to be considered whether in the existing economic 
situation of the country, the cement labour is entitled to a 
living wage when the capital has not been assured of even 
14 per cent return on capital employed. 

The First Wage Board has linked D.A. to All India Con- 
sumer Price Index which has been adjudged as the proper 
basis to compensate rise /fair in prices and with cent per 
cent neutralization taken care of there is no case for any 
upward revision of rates of DA., from Rs. 1/30 per point to 
Rs. 2/- per point as demanded by the Federation, 

The revision of wage structure can not arise unless there 
are special cirmumstanees to increase minimum wago or 
there has been some gross injustice in a particular pay 
scale due to some error or omission. 

Pay scales as on the date have been introduced as recent- 
ly as in 1975. There is therefore no case for fitment oF 
adjustment. 

When even cent per cent neutralization Is not permitted 
by Courts and Tribunals, how can more than cent per cent 
neutralization be contemplated by increasing the rate of D.A. 
and additional D.A, 7 

There Is no significant rise in the cost of accommodation 
in places where cement factories are situated as claimed by 
the Federation and hence there is no case for increase in 
house ront allowance. 

34. The Alt India Cement Workers’ Federation (AITUC), 
hereinafter called the “other Federation”, in its Written 
Statement dated 30-11-1977 submitted as follows : 

They admitted that out of their 30 Demands, all excepting 
5 demands viz. Promotion Policy and Procedure (Demand 
No. 10), Recruitment (Demand No. 11), Housing (Demand 
No. 14), Acting Allowance (Demand No. 20) and Preven- 
tion of Pollution (Demand No. 21), are almost similar to 
the demands made by the Federation which are currently 
under arbitration by this Board. 

The Federation stated that their demand for Rs. 675/- 
is based on the need-based wage formula. It further stated 
that the 15th Indian Labour Conference held at New Delhi 
in July 1957, accepted that the minimum wage should be 
need-based and should ensure the minimum human needs 
of the industrial workers. 

The Cement Industry which has been in existence for the 
last 73 years and which has grown since these years into 
huge proportions should atleast think of paying the need- 
based wage now. 

During the last few years the prices of essential commodi- 
ties have been continuously growing up, Particularly during 
the last 6 to 8 months the prices have increased enormously. 

The cement manufacturers have not suffered during all 
these years since they have got the enhanced retention price 
also and the production and profit figures have been on the 
increase. 

The workers during the last four years have not given 
room for any type of industrial unrest or hampering pro- 
duction. Due to this co-operation of the workmen it has 
been possible for the employers to earn more and more 

profits. 
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The minimum basic wage has been demanded at Rs. 400 
per month and the wage structure has been constructed on 
the basis of a wage span of 14 years for the pay scales of 
operatives. 

It has stated that it has also sought to remove the efficiency 
bar since the* system is outmoded and is given up by most 
wage fixing authorities. 

It has also stated that the D A. as on 1-3-1977, the date 
from which it has demanded the revision of wage structure 
is Rs. 136/50 and what they are demanding Is Rs. 
220/- at the C.P.I, figure of 305 as on 1-3-1977, because 
the existing D.A, does not fully neutralise the cost of living 
of the lowest paid worker, The element of additional D.A. 
has bcon incorporated since even during the last agreement 
dated 7-5-1975, the increase of Rs. 78/29 given under the 
award of the Labour Minister it was reworked into new 
basic and new A.D.A. of per cent and 5 per cent which 
actually eroded the real wages of the workers. 

The H R. A. of Rs, 45/- per month is absolutely reaso- 
nable in view of the prevailing situation in respect of House 

Rent. 

it has been the longstanding demand of the workers in 
the Cement Industry that there should be (a) standard no- 
menclature, (b) fixation of trades in proper grades. In the 
Cement Industry this principle is followed more in the breach 
than in practice. 

In the Cement Industry there is no promotion policy and 
procedure. In most of the Units there is no codified pro- 
cedure at all. 

A promotion policy can be either vacancy based or non- 
vaeaney based. Since vacancy-based promotion procedure 
has led to quite a lot of difficulties including saturation of 
promotion in industries which are old, the present day 
thinking is to evolve a non-vacancy based promotion pro- 
cedure. 

In respect of the rest of Ihe demands, viz,, demand nos. 
11 to 30, some of them are already existing and only the 
quantum is sought to be revised. In respect of otbar de- 
mands such as Leave Travel Allowance, Night Shift Allo- 
wance, Dust Allowance, Washing Allowance, Herd Allo- 
wance. Acting Allowance and Heavy Vehicle Allowance, they 
arc all allowances pertaining to the nature of jobs in the 
Cement Industry. Some of these allowances are in existence 
in some other industries. Leave Travel Allowance is a faci- 
lity and a welfare measure that has been accepted and im- 
plemented by the enlightened employers both in the public 
and private sectors. Hence all these demands are justifi- 
able. 

It has submitted that In the present day context and on 
the basis of the performances of the Industry it is possible 
for the employers to meet its demands. 


It has stated that there is already growing discontent 
among the workers in the Cement Industry and it would 
meet the ends of justice if the cement workers are granted 
an INTERIM RELIEF of Rs. 100/- per month per worker 
with effect from 1-3-1977, pending final award on other 
issues . 

35. The C.M.A, in their reply to the AICWF i.e. the 
other Federation’s (AITUC) Written Statement has stated 
as follows : 

The contentions of the AICWF arc that the cement wor- 
kers are entitled to need-based wage as contemplated by the 
15th Indian Labour Conference and that the wage fixation 
authorities have not fixed the wages on the basis of need- 
based wage. The need-based wage was substantially increas- 
ed by the Award of the then Labour Minister, Shri Raghu- 
natha Reddy. The CMA has already pointed out in their 
Statement and reiterated that the existing wages of the cement 
workers are far higher than the need-based wage. 

The Cement Industry is already paying need-based wage 
and therefore the cry of the AICWF that it should pav 

need-based wage is uncalled for. 
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The CMA has pointed out that there being cent per cent 
neutralization in the scheme of D.A., the entire rise in the 
cost of living is taken care of in the variable DA. 

The CMA has denied that the cement manufacturers have 
not suffered in the fixation of retention prices. They have 
further pointed out that even rehabilitation conceded by the 
Tariff Commission (1974) has not been granted by the 
Government while fixing the retention prices and several 
other costs are not permitted. 

The CMA has pointed out that if the workers have co- 
operated and have not hampered production they have also 
benefited thereby. 

The CMA has submitted that the pay scales are long- 
term arrangements and cannot be disturbed within such a 
short time. 

The principle of higher DA for other staff is not called 
for as the principle of cent per cent neutralization Is not 
for all categories, but only for the workers in the lowest 
category. 


The CMA has denied that the workers are forced to pay 
exorbitant rents or that it Is difficult for them to procure 
houses. 

The CMA has denied that there is considerable job ex- 
ploitation 3 r contended by AICWF. 

As regards the Statement of the AICWF in support of 
promotion policy and procedure, the CMA pointed out that 
promotion has been recognised as a managerial function 
and no general demand can be raised and no Award can 
be made as to lay down promotion policy. Further promo- 
tion policy is not a matter covered by the present arbitra- 
tion. 


36. The National Labour Organisation Ahmedabad, on 
behalf of its affiliates, submitted separate Statement of Jus- 
tification dated 13-1-1978, upholding the demands of the 
Federation in respect of wages covered by Demands 1 to 
8. According to them also, the present minimum emolu- 
ments are quite low and need upward revision, as much 
water has flowed since the last Bipartite Settlement and the 
real minimum wage has declined considerably with the spi- 
ralling prices. They further contended that even aa per 
norms of the 15th Indian Labour Conference, the minimum 
wage on basis of 1977 index should be Rs. 610 as demand- 
ed by the Federation. The employers have immense pay- 
ing capacity. The NLO also supported the demands of the 
Federation for revirion of wage structures with benefits of 
fitment and adjustment. 

With regard to the DA they pleaded that with steep rise 
in prices, the present degree of neutralization is quite in 
sufficient and hence need to be revised. The demand of the 
Federation to raise the rate from Rs. 1.30 per point for 
rise/fall to Rs, 2 is reasonable according to them. They also 
supported the contentions of the Federation for rise In 
additional DA, 

As regards HR A also, they fully supported the Federa- 
tion's demand. 

37. After receipt of the pleadings the parties were asked 
to submit a list of documents on which they would like 
to rely. These were filed by the parties in stages. Only the 
CMA wanted to adduce evidence in respect or their 'reha- 
bilitation claims', unless the Board accepted the recom- 
mendations of Ihe Tariff Commission in this regard, The 
Board expressed the view that there is no need for any 
evidence for this limited purpose, as the Report of the 
Tariff Commission is a public document and can be refer- 
red to by the CMA during the course of its arguments. The 
Board, therefore, decided to proceed on the basis of the 
Written Statement, counters and replies, the documents re- 
lied on by the parties and the points raised during the oral 
arguments and replies. The list of documents relied on by 
the parties is in Annexnre HI. 

38. At the first formal sitting of the Board in Bombay 
on the 26th and 27th of December 1977, Sbri C. L. Dudhla, 
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Counsel for the Federation opened the case of the worker.), 
and Shri I. M. Nanavati, Counsel for the Management briefly 
explained the case of the Management. 

39. Regional Hearings were held at Bangalore on the 11th 
and 12th of January 1978, covering the States of Andhra. 
Karnataka, Tamilnadu and Kerala; at Bombay on the 30th 
and 31st of January 1978, covering the States of Maharashtra 
and Gujarat; at Jaipur on the 20th and 21st of Febrnniy 
1978, to cover Rajasthan, Punjab, Haryana and Jammu & 
Kashmir; at Bhopal on the 6th and 7th of March 1978, 
covering Madhya Pradesh ; at Patna on the 5th and 6th of 
April 1978 and at Ranchi on the 1 1th and 12th of May 
1978, to cover Uttar Pradesh, Bihar Orissa, VV. Bengal, 
Meghalaya and Assam, As hearing of some of the Units 
in these' last-mentioned region could not be completed in 
the Sittings at Patna and Ranchi, the Board gave them time 
on the 10th June 1973 at Bombay. 

40. After completion of the regional hearings, the final 
arguments commenced at Ahmedaoad on 11th June 19/8 
and continued for the two more days when Shri C. L. 
Dudhia argued in support of the Federation’s dCTtands. Shri 
Dudhia was to continue his arguments in Bombay at the 
next Sittings of the Board on the 1st and 2nd July 1978, 
But Shri M. C. Narasimhan, Counsel for the other Fed- 
eration, desired that he should be heard on the 1st and 
2nd July 1978 al Bombay. Shri Dudhia was good enough 
to agree to accommodate the request of the other Federa- 
tion, and it was therefore agreed tluU the other Federa- 
tion would address its arguments in Bombay on the 1st and 
2nd July 1978. 

41. The other Federation presented a document running 
to many pages and called it as its Statement of Justifica- 
tion. Since the other Federation had already filed its Writ- 
ten Statement on 30-11-1977 and since the time given to 
the other Federation for reply was long since over and since 
the arguments had already started, the Board felt] that it 
could not accept any Written Statement|countcr at that 
stage, as that would lead to further delay and might be 
unfair to the parties The Board, however, suggested that 
the other Federation could refer to the contents of that 
Statement as part of its arguments. 

42. Upon the other Federation requesting for a Written 
Order, a Written Order was accordingly handed down on 
the 12th June 1978. The other Federation filed a Writ peti- 
tion in the Karnataka High C ourt challenging this Order 
and did not attend the Sittings of the Boatxl on the 1st and 
2nd July 1978. Although the Karnataka High Court has 
not granted any ‘"stay”, its representative did not turn up 
as agreed and such conduct by the other Federation upset 
our schedule and the Board had to waste a couple of work- 
ing days on this account, particularly as the Board was 
functioning under extended time and with a tight schedule. 
We later on learnt that the Karnataka High Court dismissed 
the Writ Petition by the other Federation. 

43. After Shri Dudhia concluded his arguments, Shri 
Nanavati, Counsel for the CMA wanted to file two affida- 
vits one by Shri V. J. Padalia and the other bv Shri S. K. 
Basu, dealing with financial Statements and profitability 
ratios. We felt that even as we had dealt with the other 
Federation's belated Statement, it was too late for the CMA 
to file any affidavits at this stage, which would lead to 
counter-affidavits and further delays, besides it being not fair 
to file an affidavit after the arguments on the labour side 
was over. However, as in the case of the other Federation, 
the Board observed that the CMA was free to refer to the 
contents of these documents during their arguments as part 
of their arguments for whatever they were worth. Shri Nana- 
vati was good enough to agree to this proposal of the 
Board and these documents were therefore not treated as 
affidavits. 


44. On 3rd July 1978, the National Labour Organization 
represented by Shn D. S. Vasavada and Shri Rashildal Mehta 
was heard, The representative of the Bhartiya Mazdoo 
aangn who also wanted to be heard, was given an oppor 
[unity and Shri Jnder Bahadur Singh of the 8MS appearec 
before us on 3-7-1978 and generally supported the demands 
statements and arguments made by the Federation, Tht 
Centre of Tndian Trade Unions also wrote to us seeking tc 
piesent the case on behalf of its members, They wer< 
accordingly given an opportunity. But Shri Ramani 


who was to represent, the C1TU was not present and Shri 
Panalal Chatterji of the CITU who was present addressed 
us, particularly in respect of the Unit in Jamshedpur. We 
were again approached for one more opportunity by the 
CITU stating again that Shri K. Ramani would be appearing. 
Again, an opportunity was given on 16-8-1978 and this time 
too Shri Ramani could not come. We were informed that 
he was ill and the CITU was represented by Shri Vaidyana- 
than, who also supported the Federation's demands, state- 
ments and arguments, 

45. Some of the individual Unions which had filed their 
Statements generally supported the Federation’s demands. 

46. The final Hearings were continued in Bombay on the 
1 5th, 16th and 17th July, when the other Federation’s Coun- 
sel Shri Narasimhan argued the other Federation’s case. 
After Shri Narasimhan concluded his arguments. Shri 
Dudhia, Counsel for the Federation, continued his argu- 
ments on 25th, 26th and 27th of July 1978. Shri Dudnia 
concluded his arguments on the 16th August 1978 followed 
by the CITU’s representative as staled earlier. Shri Nanavati, 
Counsel for the CMA commenced his arguments on the 
16th August and continued on the 17th, 18th 23rd, 24th 
and 2Jth August 1978 

47. The Managements of Rohtas Industries Ltd., Sone 
Valley Portland Cement Co. Ltd., and Ashoka Cement as 
well as the UP Cement Corpn, and Dalmia Dadri Cement 
desired to supplement the CMA’s statements and arguments 
and wanted an opportunity to be heard by the Board. The 
Written Statements on behalf of these Companies stated that 
they were suffering losses on account of various factors and 
appealed to the Board to exempt them from any burden 
that may be imposed by the Award of the Board. Shri 
A. B. N. Sinba appeared for the Rohtas, Ashoka Cement, 
Kalyanpilr and Sone Valley and Shri S. N. Bhandari appear- 
ed for the Dalmia Dadri Cement. The UP Cement Corpo- 
ration was represented by Shri Nanavati, by a special autho- 
risation. The case for these factories in Bihar and Dalmia 
Dadri was argued by Shri Sinha and Shri Bhandari. After 
Shri Nanavati concluded his arguments on 26th and 27th 
August 1978, the Counsels for the Federation Shri Dudhia 
and Shri Narasimhan for the other Federation and Shri 
Vasavada for the NLO submitted their reply arguments to 
the points raised during the course of the arguments by 
Shri Nanavati, Shri Sinha and Shri Bhandari on the lllh 
and 12th of September 1978. Shri Nanavati spoke with the 
permission of the Board in clarification of his earlier stands 
towards the dose of the Hearing on 12th September 1978. 
With this the arguments and reply arguments of the parties 
concluded. 

REGIONAL HEARINGS : 

48. At all the Regional Hearings a large number of 
Trade Union representatives were present and made their 
representations on local problems touching the issues icfer- 
red to arbitration by us. Tn regard to the general issues, 
the Trade Union icpresentatives generally supported the 
Statement of Justification and the stand taken by (he 
Federation, 

49. One of the general complaints which was heard in 
all the Regional Sittings from the Trade Union representa- 
tives related to increasing employment of Contract Labour 
by some employers even in new areas, i.e. beyond those 
permitted by the Wage Boards for the Cement Industry with 
low emolument" and resulting malpractices. The Unions 
demanded total abolition of Contract Labour system and 
absorption of the workers employed under Contract system 
into the regular employment of the Company. They also 
wanted alternatively the extension of the same wages, al- 
lowances and other amenities and benefits to labour emp- 
loyed by Contractors as regular employees of the Com- 
pany. 

50. Another common complaint in all the Regional Hear- 
ings related to the wrong designations of some of the work- 
men and consequent low rates of wages. They also 
complained that 'ome workers doing the same work are 
graded differently and under (he scheme of overlapping 
wages they always suffered. 

51. Another complaint related to disparities in jalarie.s 
and amenities between employees /workmen in the Factory 
and Head Office. Thero was a general demand raised by 
all the Trade Union representatives in all the centres for 
payment of Rs. 100 per worker per month as ‘interim 
relief. 
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52. In our Jaipur, Patna and Ranchi Sittings, complaints 
of mismanagement by certain Companies in these regions 
such as Jaipur Udyog, Sonc Valley, Rohtas Industries, Dalmia 
Dadri were heard, But then the Board wanted the comp- 
lainants to be specific in their allegations and support them 
by an affidavit. Although the Unions promised to send 
such affidavits, they did not send the same. 

53. Trade Union representatives complained that the UP 
Cement Corporation employs a large number of Contract 
Labour as well as convict labour in the mines. They fur- 
ther stated that these workers are paid extremely low wages 
sometimes like Rs. 3 to Rs. 5 a day, They further stated 
(hat the UP Cement Corporation had paid Rs, 90 lacs as 
consultants' fee which was termed as unwarranted and 
high. 

54. They pointed out that even where Cement Wage 
Boards had permitted employment of Contract Labour, they 
had directed that the wages and other amenities should be 
on par with the regular employees. They further complained 
that employment of Contract Labour in Quarry and some- 
times even in regular production process and maintenance 
and repair work was against the recommendations of the 
Wage Boards and amounted to unfair labour prac- 
tice 

55. In Dalmia Dadri the complaint of mismanagement 
over Rs. 2 crores which was cited by the Union as a specific 
case was also found to be covered by the Company's Audi- 
ted Report. Management's representative admitted that the 
management has since been assisted by the Industrial Re- 
construction Corporation and the Board of Directors has 
been reconstituted with the representatives of the Financing 
Institutions and they are now trying to rework the Com- 
pany on an efficient basis. 

56. In respect of other complaints of mismanagement the 
matter rested with allegations and denials and as the Unions 
did not come forward with any affidavit containing specific 
allegations for the Board to enquire into with a view to 
arrive at the true paying capacity of the Companies con- 
cerned, the Board could not pursue the matter further. 

57. There was a special Written representation on behalf 
of the Managements of Rohtas Industries Ltd., Sone Valley 
Portland Cement Co. Ltd., Ashoka Cement Ltd., and Kalyan- 
pur Lime and Cement Works Ltd. The Managements' rep- 
resentatives for these Companies highlighted tne difficulties 
faced by these Companies and sought total exemption from 
the operation of any award the Arbitrators might make. 

58. The regional visits enabled the involvement of almost 
all Registered Trade Unions in the Industry in the country. 
Although Managements’ representatives covered by the 
regional Hearings were not always present in ail the regional 
Hearings, they were covered by the representatives of the 
CMA who were present in all the Hearings. 

59. The list of the Trade Unions as well as the Manage- 
ments who appeared before us at the various Regional Hear- 
ings will be found in Annexure VII. 

60. After completion of the regional Hearings and before 
hearing the parties on the 28 Demands referred for arbitra- 
tion, the Board took up the preliminary issue raised by 
the Management’s Counsel, Shri Nanavati. 

61. The preliminary issue raised by him related to whether 
the Arbitrators are required to give reasons in their Award 
for their deci&ions or whether it was sufficient if they give 
only their findings. Shri Nanavati contended that when 
the Arbitrators are appointed under Section 10A of the l.D, 
Act particularly along with the ‘Notification’ under Sub- 
section 3 A of Section 10A of the l.D, Act, the Arbitrators’ 
decisions would be binding not only on the signatories to 
the Arbitration Agreement but also on others and lhat 
would amount to one of the several methods of the dis- 
charge of the sovereign functions of the State. Therefore, 
the arbitrators would suffer from all the trappings of a 
Labour Court, Industrial Tribunal and National Tribunal, 
and that the Arbitrators are bound to give reasons in sup- 
port of their decisions. 

62. Shti Nanavati cited the decision of the Supreme Court 
in Rohtas Industries case reported in 1976 [ I JJ, page 
274. 


63. In para 12 of the Judgement the Supreme Court 

observed : 

’Tt is legitimate to regard such an arbitrator as part 
of the methodology of the sovereign’s dispensation 
of justice thus falling within the rainbow of statu- 
tory Tribunals amenable to judicial review.” 

64. Again in para 17 of the same decision the Court has 
observed : 

“The need for a. speaking order where considerable 
numbers are affected in their substantial rights may 
well be the facet of natural justice for fair proce- 
dure.” 

65. In para 32 of the same decision, the Court has fur- 
ther observed : 

“The consent of the parties cannot create arbitral juris- 
diction under the Act”, 

66. The above cited decision of the Supreme Court clearly 
places the Arbitrator on per with Labour Court, National 
Tribunal and Industrial Tribunals, and their decisions are 
subject to judicial review. Therefore, the Arbitrators aie 
required to make a speaking order, so that. the reasons based 
on which the award is given can also be looked into by 
the Supreme Court. 

67. Shrj Nanavati, however, made his position clear that 
it was not his object to convert the Arbitration proceedings 
into proceedings before a Inborn Court or Tribunal, and all 
that he wanted was a reasoned award from us, so as to 
avoid any legal infirmity rendering the entire exercise futile. 
We appreciate the intentions behind Shri Nanavali's pre- 
sentation of the 'case law' on the subject. 

68. We arc bound to respect the decision of the Supreme 
Court. We will, therefore, be giving our award supported 
by the reasons therefor. Please see the ‘Clarificatory Note 
No. 1’ by Shri O. Ramanujnm, one of the Arbitrators, as 
well as the clarificatory note by Shri R. P. Nevatia, the 
other Arbitrator. 

69. Another issue related to the powers of an arbitrator 
in reaped of compelling production of documents inspec- 
tion of the same and examining witnesses on oath. Sub 
section 3 of Section 11 of the I D. Act which deals with 
these powers have not given these powers to an arbitrator, 
while the same have been given to Labour Courts. In- 
dustrial Tribunals, etc. is reproduced below : 

”(3) Every Board, Court (Labour Court, Tribunal and 
National Tribunal) shall have the same powers ns 
arc vested in u Civij Court under the Code of 
Civil Procedure, 1908, when trying a suit, in res- 
pect of the following matters, namely : 


(a) cnforci/ijj the attendance 
examining him on oath; 

of any person 

and 

(b) compelling the production 
material objects; 

of documents 

and 

(c) issuing commissions for 
witnesses; 

the examination 

of 

(d) in respect of such other 
prescribed : 

matters as may 

be 

and every enquiry or investigation by a Board, 


Court (Labour Court, Tribunal or National Tribu- 
nal) shall be deemed to be a judicial proceeding 

within 'he meaning of Sections 193 and 228 of the 
Indian Penal Code”. 

The omission of the Arbitrators in the sub-section is 
significant. 

70. It was pointed out to us that the rules framed under 
the l.D. Act provide for Arbitrators examining witnesses 
on oath. The issue arises whether the Rules can confer 
any new right which the Act did not. The rule making 
powers are only subject to the provisions of the Act. We 
understand in the new ‘Comprehensive Industrial Relations 
Bill' introduced in Parliament towards the end of August 

this year, the Section 1 1 has been amended to give these 

power's to Arbitrators also. If so, the new Bill seeks to 

fill up what was admittedly an omission. 
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71. But in any case, although this matter was discussed 
at some length it was not necessary for us to come to any 
decisions on this issue. At one stage the CMA wanted to 
examine witnesses to adduce evidence to prove the Indus- 
try's rehabilitation claim, but it was prepared to waive it 
after the Board agreed that the recommendations of (he 
Tariff Commission in this regard can be relied on by the 
CMA. The Board otwerved since the Report of the Tariff 
Commission is a public document, it was open to CMA 
to refer to its recommendations. And this satisfied the 
CMA. There was a demand to examine some witnesses by 
Shri Sinha, Counsel for some units in Bihar, on the issue 
of ‘Capacity to Pay’. This also became unnecessary as the 
audited Balance Sheets and Profit and Loss Accounts of 
these units were to be considered along with other factors 
to judge this aspect of the case and the examination of 
witnesses was not therefore pressed either by Shri Sinha. 


The labour side also did not want to adduce any oral evi- 
dence. They were, therefore, no witnesses to be examined, 
and the issue regarding the powers of the Arbitrators in 
the regard became putely academic. 

72, We now proceed to consider the various Demands 
referred to us for arbitration. We see it will be convenient 
to group demand Nos. 1 to 7 and deal with them at one 
place as they all relate to basic wages and D.A. VVe give 
below the Boven demands as made by the Federation, 

DEMAND NOS. 1 TO 7 : 

1. Minimum Emoluments : 

Minimum total emolument for an unskilled employee 
should be basic Rs. 390 and DA Rs. 220 at the All Tndia 
Consumer Price Index Number 305 (BASE 1960=100). 


2. Scales of Pay for operatives : 

The following scales should be introduced from 1-3-1977 : 

GRADES : years 

E Rs. 390. 00+(Rs. 6. 50xl2)=Rs. 468,00 12 

D Rs.416.00+(Rs. 7.80 xl3)=Rs. 517.40 13 

C Rs. 448, 50+(Rs. 10.40 xl4)-Rs. 594.10 14 

B Rs. 481. 00+(Rs. 13. 00xl4)-Rs. 663.00 14 

A Rs. 513. 50+(Rs. 18. 20xl0)™Rs. 695. 50+(Rs. 20. 80 x 4)-Rs. 778.70 14 


N. B. : Employees whose designations are also found in next higher grade will be promoted in higher grades as and 
when they reach the maximum of the lower grade. Promotions wii'l be given earlier on merit and also when vacan- 
cies fall in higher grade. 

3. Scales of Pay for T. C. Clerical. Lower Technical and Supervisory Staff : 

The following scales should be Introduced from 1-3-1977 : 


GRADES years 


T.C. Rs. 420.00+Rs. 8x8-Rs. 484.00-EB-Rs. 10x8-Rs. 564 16 

I Rs. 440.00+Rs. lOxlO-Rs. 550.00-EB-Rs. 12x9«Rs. 658 20 

II Rs. 465,00+Rs. 12xl0=Rs. 585.00-EBRs. 14xl0=Rs. 725 20 

m Rs. 490.00+Rs. 14xl0=Rs. 630.00-EB- Rs. 15xll=Rs. 795 21 

IV Rs. 520.00+Rs. 18 x 10— Rs. 700.00-EB Rs. 20 x ll=Rs. 920 21 

V Rs. 540. 00+Rs. 20x5«=Rs. 640. 00-fRs. 22x6=Rs. 772. 00-EB Rs. 24xll«.Rs. 1036 22 

VI Rs. 550. 00+Rs. 22x5= Rs. 660. 00-fRs. 24x6-Rs. 804. 00-EB Rs. 30x 11 «=Rs. 1134 22 

VH Rs. 585. 00+Rs. 25 x 10=Rs. 835. 00-EB Rs. 30 x 14— Rs. 1255 24 


N. B. : Those whose designations are also found in next higher grades will be promoted to higher grades as and 
when they reach the maximum of the lower grades. Promotions will be given earlier on merit ana also when vacancies 
fail in higher grades. 


4. Fitment : 

Employees will be fitted into their respective grades as 
under : 

Those who are below the minimum of their new grades 
will be brought to the minimum of the revised grades and 
those who are higher than the minimum of the grades will 
bo fitted at the next higher step If they are not in step of 
the grades. 

5. Adjustment : 

Employees will be given one additional increment in 
their respective new grades for every five years of service 
or part thereof with a maximum of four increments after 
fitting them into new grades, 

The new minimum salary, scales of pay, DA, additional 
D.A. etc. will remain in force for three years but the em- 
ployees to get their yearly increments till the new revision is in- 
troduced, 

6. Dearness Allowance : 

Rate of neutralization for rise or fall over 305 Tndex 
should be Rs. 2 per point. Rise or fall in consumer price 
Index will be adjusted only above 305 points i.e, dearnesa 
allowance should not go below Rs. 220 for 26 working 
days. 


7. Additional Dearness Allowance : 

For Operatives : 2-l|2 per cent of basic salary to E 
Grade, 5 per cent to D Grade and 10 per cent to C, B, 
and A Grades. 

For T. C, Clerical, Lower Technical and Supervisory 
Staff : 10 per cent of their basic salary plus Rs. 15 more 
than the D.A. payable to Operatives. 

For the first time in the Cement Industry an attempt was 
made to fix wages, D.A., classification, fitment, etc. on a 
national scale by the First Tripartite Central Wage Board 
for the Cement Industry. The recommendations of that 
Wage Board were accepted by the Central Government and 
it came into force from 1st January 1960. These recom- 
mendations applied to all the cement factories and lime- 
stone quarries owned or leased by cement producers as well 
as the workers employed directly or through contractors, 
except those workers who were engaged on construction 
work and on work purely of a temporary nature not con- 
nected with the manufacturing process. 

73. One achievement of this First Wage Board was the 
unanimous acceptance by labour, employers and indepen- 
dent members, including the Chairman, who was an ex- 
perienced Retired Judge of the Industrial Court of Bombay, 
that for purposes of wages, D,A„ H.R.A., etc., In the 
Cement Industry, the whole country will be taken as one 
region and uniform scales of wages D.A., and H.R.A., were 
recommended by the Wage Board for the whole country, 
accepted by the Government and implemented by the 
Industry throughout the country. 
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74. The Wage Board fixed basic wages, D.A. linked to 
consumer price Index and an additional D.A. at 5 per cent 
Of Lhe basic wages for certain categories and at 10 per cent 
of the basic wages for certain other categories. 


The Operatives were classilied into five grades, viz.. 
Grade A— Highly skilled, B Grade— Skilled (upper), 
C Grade— Skilled (lower), D Grade— Semi-skilled and E 
Grade— Unskilled, 'this was based largely on the pattern of 
the then existing classifications in the factories of the AGO., 
which represented h substantial section of the Industry. 


Reddy s award also directed that the Bipartite Wage Negotiat- 
ing Committee should proceed with its work (now that the 
minimum has been settled) and finalise the wage structure 
and other allied matters within a period of three months. 

81. Accordingly, the Biparatite Nogotiating Committee for 
lhe Cement Industry continued their efforts to arrive at 
some settlement in regard to the wage structure but an 
agreement was found to be elusive and finally the parties 
sought the good offices of Shri T.A. Pai,_ who was then the 
Union Minister for Industries. With Shri T. A. Pai’s good 
offices, the Committee reached an agreement on 7-5-1975, (vide 
Annexure IV). 


75. Clerical, Lower Technical and Supervisory Staff were 
classified into seven categories. A separate grade was also 
given for Tally Checkers. These broad classifications more 
or less obtain in the Industry even today. 


82. The lust mentioned Bipartite Scttfement was in force 
upto 1st March 1977 and the employees are even now 
continuing to get wages, D.A., and other benefits in terms 
of the Bipartite Settlement dated 7-5-1975. 


76. After the expiry of the period for which the recom- 
mendations of the First Wage Board were to be in force, the 
Government appointed a Second Tripartite Wage Board for 
the Cement Industry which gave its recommendations in 1967 
and they were implemented from February 1968. The second 
Wage Board gave an increase ranging from Rs. 10 to 
Rs. 32,50 depending upon the length of service in the grade. 
The M.R.A. was raised from Rs. 7.50 to Rs. 13 per month. 
The D.A. was fixed at Rs. 1.40 for a unit of two points rise 
or fall over 200 points of the 1949 C.P.l. series. At the Index 
of 200 points the D.A. was fixed at Rs. 87,50 over and above 
that, the percentage DA. at 5 per cent or basic wages 
for D’ grade Operatives and 10 percent of basic wages to 
C, B and A grade Operatives as well as Tally Checkers and 
Grades 1 to 7 of the Clerical, Lower Technical and Super- 
visory Staff were allowed to be continued. The frequency 
pf changes in the D.A. which was once a month under the 
recommendations of the First Wage Board was revised by 
the Second Wage Board to every quarter beginning with 
1st July. The recommendations of the Second Wage Board 
were to remain in force for a period of five years from 
February 1968. 

77. The Federation was not happy with the recommenda- 
tions of the Second Wage Board and raised a ‘Charter of 
Demands’ and gave a call for nationwide strike from 14th 
August 1972. When the strike w'as on, the then Prime 
Minister Smt. Indira Gandhi intervened and gave an Interim 
increase of Rs. 25 per month per worker with effect from 
1st June 1972 and following this interim increase the strike 
was called off. 

78. Since Rs. 25 awarded by the then Prime Minister was 
only by way of interim increase, a Bipartite Wage Negotiat- 
ing Committee was set up by the Government of India to 
evolve a revised suitable wage structure for the Industry. 
Such Bipartite Committees had also been set up at about 
the same time for several other industries, like Iron and 
Steel and the BHEL in the public sector. The Cement 
Bipartite Wage Negotiating Committee failed to ieach an 
agreement even in regard to the minimum wages. 

79. Following the failure of the Bipartite Committee, both 
parties agreed to leave the matter for decision by the then 
Union Minister for Labour Shri K. V, Raghunatha Reddy. 
In the meanwhile, there was an agreement regarding minimum 
wages, D.A., etc. in the Bipartite Nagotiating Committee 
set up by the Government for the BHEL for their plants in 
Trlchy, Hyderabad, Bhopal and Haridwar covering about 
40,000 workers. Shri Ragunatha Reddy gave his award on 
15-10-1973 practically on the pattern of the agreement pe- 
ached in BHEL. This award gave an increase of Rs. 78.29 
per month per worker and raised the minimum wage (i.e 
basic including D.A.) to Rs. 295.10 per month at the Ali 
India Consumer Price Tndex of 227. 


80. Under the Award of Shri Radhunatha Reddv, th 
H.R.A which was Rs. 13 per month was not disturbed am 
"J°wed to continue. This award was given effect to fron 
15th September 1973. The basic wage under this award w fl 
t ^ 0X1 Consumer Price Tndex of 200 wit 
I960 as the base. For every point rise over 200. the DA. wa 
fixed at Rs. 1.30 and, therefore, for the remainin 
-7 points, the award gave a D.A. of Rs. 35.10 at Rs. 1 3 

I* 6 / 1 ,” j'U a i*?, ! hus thc minimum basic wages ami D A 
totalled Rs. 795,10 per month at 227 points. Shri Ranhunnth 


83, It is after the expiry of this Bipartite Settlement on 1st 
March 1977, that the Federation sought an upward revision 
of wages, D.A. and other service conditions. Since there 
was no settlement the Federation gave a strike call. This 
time on the intervention of the present Prime Minister 
Government of India, Sbri Morarji Desai, all the 28 Demands 
covered by the Federation’s Charter of Demands have been 
referred to our arbitration. Since the arbitration Agreement 
was delayed, strikes had already started in certain units but 
were called off the moment workers were informed of the 
Arbitration Agreement. 

84. We are taking the first seven demands together, as 
already stated, as they form a convenient gfoup. The mini- 
mum basic wage is sought to be raised to Rs. 390 per month 
and the D.A. to Rs. 200 at the Ail India Consumer Price 
Index of 305 with 1960 as the base. Demand No. 6, which 
deals with D.A. wants that D.A. to be Increased to Rs. 2 per 
point of the 1960 series of All India Consumer Price Index 
for rise over 305 points. That i s to say the Federation’s 
demand is for a total wage of Rs. 610 (Rs. 390 + Rs. 220) 
at the index of 305, and if the Index Number goes below 305, 
even then that Rs. 610 per month as the minimum total 
wage should not be reduced. 


85. The Federation has also given the details of scales of 
pay lor Operatives and scales of pay for Tally Checkers, 
Clerical, Lower Technical and Supervisory Staff by its 
demand Nos. 2 and 3 and demand Nos. 4 and 3 with 'fitment 
benefit’ and ‘adjustment’ as indicated above. By adjustment, 
the Federation meant ‘service- weight age’. As part of Its de- 
mand, the Federation has stated that the new minimum 
salary /scale of pay, H.R.A. , additional D.A. etc. should re- 
main in force for three years and that till the new scales of 
pay and allowances are introduced they should get their 
yearly increments as usual. Demand No. 6 deals with D.A. 
at Rs. 2 per point over 305, to which we have already re- 
ferred, Demand No. 7 deals with additional D.A. for 
Operatives at 2-1/2 per cent of the revisod basic wages to ‘E’ 
grade workers, 5 per cent to ‘D’ grade and 10 per cent to C. 
B and A grades. For Tally Checkers, Clerical and Lower 
Technical and Supervisory Staff, demand regarding additional 
D.A. is 10 per cent of their revised basic salary plus Rs. 15 
more than the D.A. payable to the Operatives. 


86. There was some discussion as to the number of 
workmen who will be actually covered by our Award. In the 
Government Older dated 28th November 1977, it is stated 
that the estimated number of persons affected or likely to 
be affected by this dispute as 90,000 approximately. 
The parties have stated before us the figure of 90,000 was 
given by way of abundant caution so as to include also con- 
tract labour. But they agreed before us that the actual figure 
(including contract labour) will be in the neighbourhood of 
85,000 only. We, therefore, proceed in our award on the 
basis of this agreed approximate figure of 85,000 workmen. 


«/. i nc nrst eltorts_ by the Government of India to ensure 
lhe workmen in organised industries a fair wage was the sett- 
ing up of a ‘Committee’ on fair wages in 1948. The re- 
commendations of this Committee are too well known to 
need any repetition here. Nine years after that, in luly, 
J 15th Indian Labour Conference, which is the 

highest Tripartite Body in the country with representatives of 
irade union organisations, employers’ organisations, Labour 
Ministers of States, Employing Ministries of the Government 
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of India, and presided over by the Labour Minister of the 
Union Ctovcrnment, a unanimous resolution was adopted on 
the contents of the need-based minimum wage. The details of 
the contents of the need-based minimum wage are also too 
well known to need any repetition here. 

88. While it has been Labour’s claim that the need-based 
m inim um wage has not been paid by most industries in the 
country and in any case, no Wage Board has ever given the 
need-based wage, and, in fact, they have admitted their 
inability to do so, the Management’s counsel claimed that 
the recommendations of the First Cement Wage Board gave 
the workmen a need-based wage even as far back as 1960. 

89. The attempts at quantification of the need-based mini- 
mum wage have not resulted in any one figure. In fact 
the estimates have been widely varying. 

90. Shri Nanavati, counsel for the C.M.A., stated that the 
Industry is paying 52 percent more than the need-based mini- 
mum wage, while the counsel for the Federation as well as 
the other Federation and the other trade unions who appeared 
before us said that they are getting far below the need-based 
minimum wage. The National Commission on Labour In 
para 16.24 at page 236 of its report, observed as follows on 
the Issue of the need-based minimum wage. 

“The difficulty about the need-based minimum wage is 
not so much in regard to the nutritional requirements 
as it is in regard to the contents and monetary 
value." 

91. The counsel for the Management invited our attention 
to paragraph 16,23 a t page 236 of the Report of the National 
Commission on Labour and stated that the Commission has 
observed that the cost of ihe need-based wage varied from 
Rs. 153 p.m. to about Rs. 225 p.m. at the 1967 price level 
in different centres. Shri Nanavati referred us to the Table 
in Annexure II on page 246 of the Report of the National 
Commission on Labour which gave the figures mentioned by 
him. But the concluding sentence of the paragraph relied on 
by Shri Nanavati does not support the view canvassed by him. 
We reproduce below the relevant sentence from paragraph 
16.23 of the said Report relied on by Shri Nanavati : 

“Whilst we have referred to the exercises undertaken with 
the aid of the computer, we arc expressing no opinion 
on the acceptability or otherwise of the conclusions 
drawn. That is a task which wage-fixing authorities 
may have to attempt in a manner which may appear- 
to them to be faff and just.” 

Therefore it is obvious that the National Commission on 
Labour have not themselves accepted these figures and Ihe 
issue is still wide open. 

92. Shri Dudbia drew our attention to the concept and 
guidlines laid down by the Supreme Court in regard to wages 
and their fixation. In the Standard Vacuum Refinery Company 
Ltd.,— versus— its workmen case reported in 1961-I-LLJ page 
227, the Supreme Court observed ; 

"It is well known (hat the problem of wage structure 
with which the industrial adjudication is concerned in 
a modern democratic state involved on the ultimate 
analysis to some extent ethical and social considera- 
tions. 

The advent of the doctrine of a welfare state is based 
on notions of progressive social policy which have 
rendered the old doctrine of Laisses Faire as obsolete. 
In the 19th century the relations between the 
employers and the employees were usually governed 
by the economic principle of ‘supply and demand’. 
The theory of ‘hire and fire’ as well as the theory 
of ‘supply and demand’ which were allowed free 
scope under tire doctrine of Laisses Faire no longer 
held the field. 

In constructing a wage structure in a given case, industrial 
adjudication does take into account to some extent 
considerations of Tight and wrong’, propriety and 
impropriety, fairness and unfairness, .As the social 
concept of the general community becomes more 


alive and active, as the welfare policy of the State 
lakes a more dynamic form, as the national economy 
progresses from stage to stage, and as under the 
growing strength of trade union movement collective 
bargaining enters the field, wage structure ceases, to 
be a purely arithmetical problem. While considera- 
tions of financial position of the employer and the 
state of national economy have their say, the re- 
quirements of the workmen living in a civilised and 
progressive society also came to be recognised, it 
is in that sense, and no doubt, to a limited extent, 
that the social philosophy of the age supplies the 
background for the decision® of industrial disputes as 
to wage structure." 

93. Shri Dudhia further added that the above decision of 
the Supreme court also dealt with the three broad categories 
of wages, viz. the bare subsistance wage a faff wage and the 
living wage, as well as the contents of the need-based mini- 
mum wage formula. He referred to the difficulty in quantify- 
ing the need-based minimum wage. There are several app- 
roaches to such fixation, The Supreme Court had expressed 
its views on the quantum of need-based minimum wage in the 
decision which it might be useful to consider, in this deci- 
sion delivered 1961, the Court has based its findings on 
prices prior to I960. The Court held : 

"From the materials on record, it must be held that 
Rs. 273.65 P., which is the average of the operatives, 
and Rs. 301.16 P. which is the average of the opera- 
tives and clerical category taken together, and 
Rs. 370.15 P. which is the average of the clerical 
category could not be considered to have reached 
the standard of a living wage. They fall far short 
of the standard of a living wage. They might be 
treated as approximating to the lower level of the 
fair wage.” 

94. Shri Dudhia contended that it is the lower level of the 
fair wage that is the need-based wage. Even if one takes the 
lowest of the figure® mentioned in the above figures, viz., 
Rs. 273.65 P, on 1960 prices as approximating to the need- 
based minimum wage, on the current index of 330 with I960 
as the base, the amount would be roughly Rs. 900/- per month 
according to Mr. Dudhia. 

95. Shri Dudhia further drew our attention to the decision 
of the Supreme Court in the above case which commented on 
the Report of the Bombay Industrial Enquiry Committee 

appointed in 1940 at page 237 and 238 1961-I-LLJ and 

said : 

“Therefore, though the expression living wage standard 
has been used by the Committee in its Report, we 
are satisfied that Rs. 50 to Rs. 55 cannot be 
regard as anything higher than the need-based mini- 
mum wage at that time." 

if Rs, 50 or Rs. 55 was the need-based minimum wage in 
1940, considering that the Index Number is roughly not less 
than 14 times than the 1940 prices, the need-based minimum 
wage would work out to between Rs. 700 and Rs. 770. 
The Supreme Court has itself stated that the process of multi- 
plying the wages arrived at for the earlier year, multiplying 
factor on account of the increase in CPI is not a proper one 
and that accounts for the difference between the two figures 
Rs. 770 and Rs. 900 both as need-based minimum wage. 
Shri Dudhia relied on these calculations of the Supreme Court 
to substantiate his claim that the need-based minimum wage 
has not been paid by ihe cement industry and thereby to 
refute Shri NanavHti’s claim that the Industry is paying 53% 
higher than the need-based minimum wage. 

96. The various decisions of the Supreme Court that have 
a bearing on wage fixation were cited before us by both Shri 
Nanavati, learned counsel for the management and Shri C. L. 
Dudhia the learned counsel for the Federation. 

97. Shri Nanavati has referred us to the decision of the 
Supreme Court in the 'Express Newspapers Pte., Ltd., -versus 
Union of India and others reported in the same volume of the 
LL.T, viz. 1961-I-LLJ-339, which also deals with the concept 
of the living wage, fair wage and minimum wage. It also 
says : 

’that in the fixation of rates of wages, which include with- 
in its complis the fixation of scales of wages also, 
Ihe capacity of the industry to pay is one of the 
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essential circumstances to be taken into consideration 
except in cases of bare subsistence or minimum wage 
where the employer is bound to pay the same irres- 
pective of such capacity". 

“thHt the capacity of the industry to pay is lo be consi- 
dered on an industry-cum-rcgion basis after taking 
a fair cross-section of the Industry." 

“that the proper measure for gauging the capacity of the 
industry to pay should be to take into account the 
elasticity of the demand for the product, the possibi- 
lity of tightening the organisation, so that the indus- 
try could pay higher wages without difficulty and 
the possibility of increase in the efficiency of the 
lowest paid worker resulting in increase in production 
considered in conjunction with the elasticity of the 
demand for the product and no doubt against the 
ultimate background that the burden of the increased 
rate should not be much as to drive the employer 
out of business.” 

98. There was considerable discussion before us as to the 
basis of arriving at the true capacity of the industry to pay. 
Employers generally urged that the capacity to pay must be 
arrived at after deducting not only depreciation from gross 
profits, but also rehabilitation and development rebate reserves, 
taxes, interest and fair dividends. Labour generally has been 
opposing this manner of arriving at the capacity to pay, and 
they urged that wages, being an item of cost, should take pre- 
cedence over all these claims. 

99. Shri Nanavati, counsel for the C.M.A. cited the decision 
of the Supreme Court in Gramaphone Co. Ltd. Vs. its work- 
men, reported in 1964-II-LO-P. 131 where the Supreme Court 
considered the question of the gratuity and P.N, The Court 
took the view that P.F. and gratuity stand on the same footing 
as the burden cast on the Industry by wage structure. The 
Supreme Court stated in that case : 

"Before the real profit for each of the relevant years is 
ascertained, amounts to be provided for taxation and 
development rebate reserve could not be deducted 
in order to ascertain the financial capacity of the 
employer. In considering the question of P.F. and 
gratuity, which stands more or less on the same 
footing. Industrial Tribunal has to look at the profits 
made without considering provision for taxation in 
the same of income tax as compared to provision 
for wage structure and gratuity, which stands on the 
same footing as P.F, which is also a retiral benefit. 

"While on the one hand casting of this burden reduces 
tho margin of profit, on the other hand it will result 
in the reduction of taxation in the shape of income- 
tax.” 

100. On behalf of the Federation, Shri C. L. Dudhia, relied 
upon the judgement of the Supreme Court in M/s. Unichcm 
Laboratories Ltd., -Vers us-its workmen reported in 1972-I-LLJ- 
page 576, to show that the fair wage have a priority over 
depreciation and taxation. In that case, the net profits were 
arrived at by the company after deducting taxes, depreciation, 
and development rebate and the company had urged before the 
Supreme Court that such net profits should have been taken 
as indicating the capacity for the purpose of fixation of wage 
scales and D.A The Tribunal in that case had taken the 
gross profit as the basis. The Supreme Court referred to Its 
earlier decision in the Gramophone Company case, where 
development rebafis and taxes were not permitted to be claimed 
in priority to the claim for wage increase, Thus the decision 
in the Unichem case also underlines the decision made in the 
Gramophone Company case, viz that the provision for taxa- 
tion ami the provision for reserves will not have precedence 
over claim for wages. 

101. The Supreme Court in paragraph 53 of its decision In 
the Unichem case agreed that the Gramophone Company 
case there was no occasion to consider whether the deprecia- 
tion reserve can be deducted or not In priority. A distinction 
was soueht to be made by the management’s counsel that 
depreciation is different from depreciation reserve and what 
the Supreme Court disallowed in priority was only the provi- 
sion for depreciation reserve and not provision for deprecia- 


tion as such, for depreciation should be a charge on the 
profits. 

102. It was sought to be further explained by the Manage- 
ment’s counsel that provision for depreciation , reserve meant 
a provision over and above the statutory depreciation due on 
the fixed assets employed in the working of the Undertaking 
and that it. wa s only the provision for such excess deprecia- 
tion as Reserve that will not rank for priority. 

103. Finally Shri Nanavati referred us to the Supreme 
Court’s decision in Shivraj Fine Arts Litho Works-Vs. State In- 
dustrial Court and others, reported in 1978T-LLJ-pagc 532. 
This decision being the latest one also refers to some of the 
earlier decisions. 

104. In this decision the Court, Shri Nanavati pointed out, 
made the following observations in paragraph 23 ; — - 

“The factors which determine the capacity to pay will 
he the productivity of labour, the prevailing rates 
of wages in same or similar industries in the same 
or neighbouring localities, the present economic 
position of the Industry, its prospects in the near 
future, etc." 

“The fair wage win grow with the growth and develop- 
ment of the national economy and the progress made 
by the Industry must be approximate to the capa- 
city of the Industry to pay”. 

“As stated by the National Commission on Labour, a 
policy dealing with this chronic problem cannot 
be simply economic as it is to reckon with the rela- 
tive multi dimension social phenomenon in which 
the workers and the management, the consumer and 
the society at large, and in consequence the State 
have a vital interest." 

“The claims of the employees for a fair and higher wage 
depends not only on the financial capacity of the 
employer, but also on the interests of the consumer 
and the State, the employer’s desire for a reason- 
able profit, the rise in price which may affect the 
consumer and national economy which may have 
an adverse effect on labour itself.” 

105. In paragraph 24 of the same Judgement, the Sup- 
reme Court has further obseiwed : 

"The profit and loss account, the prospects of the com- 
pany improving itself in future and all other rele- 
vant matters will have to be taken into account " 

“We are unable to accept the contention of the learned 
counsel for the respondent that the gross profit 
alone has to be taken into account. Equally we 
are unable to accept the plea on behalf of the 
appellants that the net profit alone should be the 
basis for determining tho financial capacity.” 

106. We feel tha* all the instances and case laws cited 
before ^ us by both the parties on the question of ‘capacity 
to pay’ did not have much relevance to the case before us. 

' Cerhent Industry is a controlled industry, and the prices at 

which cement has to be sold are not allowed to be fixed 
by the Cement manufacturers, but are fixed by the Govern- 
ment itself. Neither party cited before us any decision of 
the Supreme Court dealing with 'capacity to pay’ of any 
such controlled industry. Therefore, all the discussions and 
learned arguments on the question of 'capacity to pay’ 
would have been appropriate in the case of other indus- 
tries. 

107. Shri Nanavati, the learned counsel for the C.M.A. 
after citing all the aforesaid decisions of the Supreme Court 
was fair enough to state in the course of his arguments 
that his stand should not be taken to mean that while ad- 
judicating the claim of labour for a rise in wages, the 
Arbitrator cannot take into consideration other relevant fac- 
tors such as some recent settlements in the public sector 
undertakings, which have conceded increases in wages and 
other benefits to the employees. In fact, the copies of the 
latest Bangalore agreement were furnished to us by Shri 
Nanavati himself. Shri Nanavati further stated that such 
recept increases in wages in public sector undertakings have 
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indeed built up hopes and aspirations among the cement 
workers, and such mcreases may be taken into account as 
a relevant factor in coming to a decision by the arbitrators, 
having regard to the fact that cement industry unlike 
those Engineering industries produces cssentiar commodity 
for mass consumption. 

108. Shri Nanavati is right in his position for, other- 
wise it would mean wage claims in any controlled industry 
can never succeed, for the Government is not expected to 
fix the price of the commodity produced by the controlled 
industry at such a high level as to provide sufficient surplus 
capacity for wage increase. Indeed, when the prices are con- 
trolled by the Government, the ‘capacity of the Industry 
to pay’ is also controlled by Government and it would be, 
therefore, proper to see how Government itself has acted 
in response to the demands for wage increase by workmen 
in recent months. That is how the recent agreements in 
certain public sector undertakings have become relevant. 
Further, we cannot ignore the fact that the Government of 
India have also equated the wage increases in the cement 
industry with Ihe increases given in the B.H.E.L. in the year 
1973 while Shri K. V. Raghunatha Reddy the then Union 
Labour Minister gave his award, Also, we cannot ignore the 
fact that every time there was a wage increase right from 
the recommendations of the First Wage Board in 1960, 
such wage increases have been accompanied by Government's 
decision to increase the retention price of cement to provide 
the necessary capacity to pay. The increases given in 
Bangalore Industries also followed the cement pattern. 

109. The First Wage Board unanimously came to the 
conclusion that : 

"On the present retention price we have found that 
rima facie the Industry has no capacity to pay the 
igher wages recommended by us. No doubt, 
therefore, the question of granting the necessary 
increase in the retention price allowed to the pro- 
ducers will receive the Government’s attention". 

Vide paragraph 15.1 — page 83 — of the First Wage 
Board Report. 

110. The Second Wage Board for the Cement Indus- 
try, while dealing with the capacity of the industry to pay 
also stated. 

"The Industry does not appear to have the capacity to 
bear the burden of wage increases recommended in 
this Report. The Government may be pleased to 
consider this aspect." 

Vide page 69 — paragraph 7.1.9 of the Report of the 
Second Wage Board for the Cement Industry. 

111. Again the Bipartite Agreement arrived at in 1975 
with the good offices of Shri T. A. Pai, the then Union 
Minister for Industries, also says : 

"The Ministers agreed that while granting escalation 
in the ex-works retention price of cement in July, 
1975, Government will take into account the Inci- 
dence of the revised wage structure as well as all 

the above decisions on the cost of labour for the 

production of cement." 

112. It will thus be seen that a price revision has follow- 
ed the wage revision all the time in this Industry because 
of the Government’s control over the prices. Therefore, 
the Industry’s apprehensions that Government may not pro- 
vide adequate capacity to the Industry to meet the additional 
burden cast on the Industry by opr award appear to be 
misplaced. The Industry’s apprehension that just because 
the Government of India did not accept the Tariff Commis- 
sion’s recommendations for grant of Rs, 4/- per ton as re- 
habilitation allowance in fixing the retention price even the 
wage increase that might be awarded by this Board may not 
be compensated appears to as to be without foundation ; for 
in the past every wage increase has been compensated by 
an increase in the retention price. 

113. Wc are aware that Government cannot revise the 
prices steeply on account of wage increase. Therefore, the 
quantum of wage increase that might be awarded by us 
will have to be reasonable in keeping with the trend of wage 
movements in the country, particularly those in the public 


sector where Government itself had accepted such increases 
as fair. We cannot forget the interests of the consumer 
by loading him with too high a price for cement. 

114. It was often reiterated by the labour side that the 
black-market price of cement in the country is almost 
double the control' price. But the Industry’s reply to this 
is quite understandable, viz., that the manufacturers do not 
get the black market price, assuming that black market rate 
is hs high us the labour side has alleged. It was also pointed 
out that the bulk consumer of cement is the Government 
itself. But Government itself has entered into agreement 
recently with the employers in the several public sector 
manufacturing undertakings granting wage increases and 
other benefits and, therefore, we can take them hs a safe 
guide. 

115. The only answer to eliminate black marketing in 
cement, or, for that matter, in any other commodity, is to 
make the production match the demand, and that cannot be 
achieved with discontended labour. While we agree that no 
section of labour shall be pampered at the cost of the indus- 
try or the consumer, at the same time, labour should not also 
be deprived of its legitimate dues and denied an increase in 
wages, while others who were on par with it tilf yesterday 
are getting it. We will, therefore, moderate our award, 
so that the Increase will be within reasonable limits and also 
after taking into account the various principles laid down 
by the Supreme Court in its various decisions governing the 
problem of wage fixation. 

116. Shri Nanavati for the Management placod before us a 
number of statements showing profitability ratios. He wanted 
to file an affidavit by Mr. Basu and Mr. Padalia after Shri 
C. L. Dudhia, learned counsel for the Federation, had con- 
cluded his arguments, to show that the Industry’s capacity} 
as it exists now cannot permit of any wage increase. We 
could not accept the affidavit at that late stage, as it would be 
unfair to the other side, It was then stated by Shri Nanavati 
that figures have been compiled and tabulated by Mr. Basu 
from the published Balance Sheets and Profit and Loss 
accounts which are already on record. Shri Nanavati therefore, 
did not insist on affidavits of Mr. Basu and Mr. Padalia and 
he was permitted by us to refer to those tabulated statements 
on their own merits during the course of his arguments and 
subject to reply thereon by labour. It may be mentioned here 
that C. L. Dudhia, appearing for the Federation had also 
furnished to the Board similar statements in the course of 
bis arguments, based on the figures furnished in the Balance 
Sheets. 

117. Shri C. L. Dudhia referred us to the Supreme Court 
decision in the Ahmedabad Textile Mills D.A, Case — ] 966-1 
LLJ — page 1, which did not attach much weight to these 
statements relating to profitability ratios as single purpose 
statements. He fmther pointed out that if that were so for 
the Textile Industry, it will be even Icsb important in the 
case of the Cement Industry. The Supreme Court observed 
in that case : 

“In dealing with the problems of financial capacity, of 
the employers to bear the burden of wage struc- 
ture, it would be inappropriate to rely solely 
upon the approach which an investor would adopt 
in such cases, Industrial adjudication should not 
lean too heavily on ’single purpose statements’ or 
adopt any of the tests evolved from such state- 
ments whilst it is attempting the task of deciding 
the financial capacity of the employer in the con- 
text of the wage problem”. 

118. While considering the 'capacity to pay’ wc have taken 
into account the guidelines laid down by the Supreme Court 
viz., elasticity of (he demand. Industry’s future, possibility 
of tightening up the organisation so that the consumer is 
benefltted, increase in production and productivity, profit- 
ability statements of a fair cross-section of the Industry and 
related matters. 

119. The Federation in its written statement has staled 
that the cement Industry recorded Its highest production of 
1 8,64 million tons in 1976, the demand for cement did not 
lag behind but In fact far outstripped the supply, the industry 
is poised to produce 20 million tons in 1977 and still more 
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in the years to come. The Federation stated that although 
production has gone up, it has hardly kept pace with the de- 
mand and has fallen short of the demand. It estimated that 
there is likely to be a gap of 5 million tons between de- 
mand and supply by 1980-81. The Federation stated that the 
anticipated demand for cement expected by the end of the 
6th Five Year Plan was of the order of 28 million tons, 
and to meet this demand the licensed capacity to the ex- 
tent of at least 33 million tons have to be built up on the 
assumption of 85 per cent capacity utilisation. 

120. The Federation further stated that quite a number 
of units have attained capacity utilisation upto 100 per cent 
and gome even higher. Though the number has been vary- 
ing on an average about 29 to 30 units Ir ve been ah’ ; to 
utilise capacity exceeding 80 per cent. 

121. It is obvious that the demand for cement is coin" 
to be far in excess of production. Therefore, the future 
of the industry is assured. 

122. The room for tightening up the distribution syriem 
so as to benefit the consumer r~ also there. With an im- 
proved distribution system, the black marke*. which i ; ad- 
mittedly flourishing now, can be eliminated and the con- 
sumer can be supplied cement at far cheaper rates than he 
is now paying; besides the consumer also can be sure of the 
quality, as often complaints of adulteration and short-weight 
at the retail sales point have been heard. 

123. Several financial statements were filed before ns 
during the course of th;. arguments both by Shri C. I.. 
Dudhia and Shri Nanavaii for the Federation and the CMA 
respectively. We have examined tho r e financial statements 
as well as the available Balance Sheets and P & I, Accounts 
of the cement Companies. 

124. Taking the financial condition of the Industry as a 
whole, which included several loss making units, over the 
last five years, we find that the return on capital employed 
is considerably less than 14 per cent which the Tariff Com- 
mission had recommended as the basis for fixation of re- 
tention price. Fven after excluding low making units, fhe 
return on capital employed for the five year period is subs- 
tantially less than 14 per cent. 

125. The best possib’e picture which Shri Dudhia took 
pains to place before us was to take into account only last 
two years profitability of the cement Industry and that too 
by excluding the loss making units, which gave just 14 Der 
cent return on capital employed. If any additional burden 
is cast, then this 14 ner cent would go down even in the 
case of those nrofit making units. Tn any case, we have to take 
the picture of the Industry as a whole or a fair cross sec- 
tion of it. On that basis, we find that even during the 
last two years, the Industry or a fair cross section of it h"s 
earned much less than 14 per cent return on capital em- 
ployed. 

126. The capital employed for this purpose includes 
Company’s own share capital and reserves plus borrowed 
funds. Out of the return of 14 per cent allowed by the 
Tariff Commission, interest on borrowed capital fwhich 
even during the last two years stood at higher than 14 r>?r 
cent"! has to be deducted, which would then pre-rent a wnrsr 
picture. But in order to assess the capacity of the Industry 
to pay, gross profit or net profit is not the only criterion. 
The Supreme Court has laid down several other aspects 
also that should be considered by Wage fixing authorities 
as pointed out by Shri Nanavati himself. 

127. We have therefore taken into account all these fac- 
tors before arriving at our conclusions. 

128. The counsel for the C.M.A. informed us that ihe 
Government has also now accepted that the scientific basic 
is a net post»tax return of 12 per cent on net worth; in 
order to encourage new entrepreneurs to set up cement 
plants and to encourage the existing plants to make subs- 
tantial expans'on. The Government of India in their reso- 
lution dated 9th September, 1977, recognising the conten- 
tion of the Industry that the present return is very low. have 
stated as follows ; — 

“In the meanwhile, Government had also been examin- 
ing the question of fixation of prices far controlled 
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commodities and have come to the conclusion that, 
in such cases the rate of return in general should 
be calculated on the net worth of . the company, 
rather than on total capital employed.” 

“It has accordingly been decided that the ex-works 
price of new Cement Units hould be fixed on the 
breis or a net-post-tax return of 12 per cent on 
net worth, the net worth being limited to a figure 
of Rs. 230|- per tonne of installed capacit - instead 
of fixing the price on the basis of 14 per cent on 
total capital employed. This formula will be appli- 
cable to both new lefts as well as expansions of 
existing units.” 

The Industry contended before us that this net post-tax 
return of 12 per cent on net wcith should be available to 
all units i.e. for the existing units also. But this is a matter 
which they will have to take up with the Government of 
India and not with us as we are not the price-fixing autho- 
rity. We understand the Government has already set up a 
Committee for going into the cost-structure of tire Industry 
with a view to fixation of proper price for cement, 

129. As we have stated earlier we have taken into account 
besides the existing financial position of the Industry the 
trend in wage increases in other Industries, where wages 
were on par with the cement industry before such re- 
vision as well as other factors laid down by the Supreme 
Court. Having taken all these factois into accuunt, we 
feel that ihe recurring additional burden imposed by our 
award will be around 25 Paise per bag of cement produced 
which we consider as quite reasonable. It is this amount 
which will have to be distributed among various demands, 
which we consider reasonable in the manner cited in our 
award hereafter. 

130. In the BHFL where also the previous revision took 
place along with the cement industry and more or less to 
the same extent, the agreement expired and a Joint Nego- 
tiating Committee discussed the wage revision and arrived 
at an agreement for payment of interim increase in wages 
at 10 per cent of the total wages, viz. basic and D.A. The 
Secretary cf the Industries Ministry (Department of Heavy 
Industries), Government of India who was also then hold- 
ing the additional charge of Chairman of the B H.E.L. is 
a signatory to this agreement. 

131. The Government of India convened a Conference 
of representatives of trade unions towards the end of 
August 1978, at New Delhi and agreed that wage policy 
guidelines in the public sector will be evolved in consul- 
tation with trade union representatives. They are at the 
moment engaged in the process of setting up a machinery 
for that purpose. The B.H.E.L. agreement had necessarily, 
therefore, to be interim in nature, as a final settlement can 
be reached only after the wage policy guidelines are laid 
down by the proposed Joint Committee. 

132. The interim agreement itself gave an increase of 
about Rs. 43/- to Rs. 80/- in the total pay of employees 
i.e. b.w. pins D.A. only. The other demands relating to H.RA 
etc., are still pending. Tin’s 10 per cent increase on 
total pay will qualify for the consequential benefits, such as 
for P.F. gratuity, ESI. bonus, leave with pay etc., and these 
would constitute roughly 40 per cent in their case, which 
means the interim burden cast on B.H.E.L. by agreement 
will range between Rs.- 17/- to Rs. 32/- on this account thug 
making for a total approximately of P,s. 60/- to Rs. 112/- 
ner worker per month 

133. Subsequent to the B.H.E.L. agreement there was a 
settlement under Section 12(3) of the I. D. Act dated 3rd 
September 1978, in respect of the several public sector 
undertakings in Bangalore and elsewhere. coming under 
different ministries of the Go' ernment of India, such as the 
Bharat Electronics Limited, Hindustan Aeronautics Limited, 
Hindustan Machine Tools, Indian Telephone Industries, 
Bharat Barth Movers etc. A copy of the agreement in 
B.E.L. Bangalore is annexed herewith as Annexure V. That 
agreement was without prejudice, to the unions' right to take 
up the issue for revision of minimum wages and enhance- 
ment of the rate of neutralisation of D.A. at Rs. 1.30 P per 



2886 


THE GAZETTE OF INDIA: OCTOBER 21, 1978/A3VINA 29, 1900 [Pa rt II -Sec . 3(h)] 


point of rise /fall in the local Consumer Price Index (I960 — 
Base), if the Government of India agreed to improve tne 
minimum wage, on the neutralisation rate beyond Rs. l..' u r 
per poin. The management also have agreed to make the 
necessary modifications in minimum wages and the J.A. 
neutralisation rate and consequential adjustments m wage 
structure in consultation with the unions, u the Government 
agreed to increase the minimum wages and the rate ot D.A. 


134 The agreement also provides that if the rate of mini- 
mum wages or D.A. are increased in any other public sector 
undertaking like B.H.E.L. they will also be entitled to the 
same. Under this agreement, the employees who are on 
the rolls of the company as on 31-3-1978 will get fitment 
benefit ranging from Rs. 45 per month to Rs. 85 per month. 
It h--s increased the H.R.A. with effect from 1-4-1978 bv 
Rs. 10 to Rs. 25 per month. The fitment benefit referred to 
above is payable from 1-1-1977. For the employees who 
are not residents in the company’s accommodation and who 
are entitled for the payment of H.R.A. they will also be paid 
the increased H.R.A. from 1-1-1977. The agreement provides 
many other fringe benefits also. 


135. Under the Bangalore agreement, employees will be 
getting benefits in wages alone ranging from Rs. 55 to Rs. 110 
and yet it is liable to be increased if Government agrees to 
have a higher minimum wage and a higher rate of D.A. 
for other public sce'.or undertakings. It may be mentioned 
here that prior to the present agreement, these Bangalore 
units were also paying practically the same wages and D.A. 
as the Cement Industry. 


136. When we have to think of the order of increase to be 
given to the cement workers in the country, we cannot ig- 
nore these recent trends in wage increase, to which the 
Government of India is also a party. In the course of argu- 
ment. we got an impression that Shri Nanavathi, counsel for 
the C.M.A. was not averse to such a thinking by us. If 
we give wage increases more or less at the same level, but 
on a pattern suiting the requirements of this Industry, it 
cannot be considered unreasonable by any, including the 
C.M.A. and the Government of India. Therefore, we propose 
to award an increase similar, if not the same, as those 
undertakings have agreed to give. 


137. Looking, aowever, to the composition of the workers 
in the industry, where the bulk of the workers are unskilled 
or semi-skilled, we would prefer (hat the lower-paid workers 
get a some what higher percentage of benefit than the relatively 
higher-paid. We, therefore, find some merit in a uniform 
lumpsum payment, as that would give the worker at tire 
lower levels a higher percentage, and this percentage will 
taper off a hit in the case of higher-paid employees. Wc 
have taken all the relevant factors into consideration such as 
the recent trend in movement of wages, the Government’s 
own policy, the need for augmenting production to relieve 
the shortage, and the consequent increase in production and 
productivity, the capacity of the Industry, its future pros- 
pects, the consumer requirements etc. and we accordingly 
award that all workers who are in employment in the industry 
including quarry as leased by the cement producers as on 1st 
October 1978, and who may be subsequently employed bv the 
Industry, whether as operative or tally checkers, clerical lower 
technical or supervisory whether under contracors (excluding 
those contract workers employed on construction work and on 
purely temporary work not connected with the manufacturing 
process), or whether employed departmentally, shall be given 
Rs. 55 per month as increase in his/her total emolum6*n + s 
This increase will rank for all benefits to which B.W. or 
D.A. is entitled to, such as P.F., bonus, gratuity. ESI, 
overtime, leave with pay. lay-off, retrenchment compensation, 
etc. This amount will partake the nature of both basic an-t 
D.A. but we do not want to split it to say how much of it is 
basic wage and how much of which is D.A. We direct that 
an additional column be opened in the wages register so tfpt in 
addition to basic wages and D.A. there will be a column to 
indicate ‘award increase’ under which this increase awarded 
by us will be accounted and paid. 

138. Scales of Pay. — The existing scales of pav of opera- 
tives tally checkers, clerical, lower-technical ' ard suner- 
7 <°io- 7 c* aff T arc f '" ve 1 rned by Bipartite agreement dale- 1 
/ ' 5 ' 1 n T 1 T h as basic scales of pav and salaries 

were finalised bv bipartite agreement or.lv in 1975. we do n n 
think we should 'ffi’urh these agreed scales of wages /salaries’ 
as the intervening period has been too short. Normally the 


scales of wages /salaries that are fixed either by agreement or 
by an award should operate for a fairiy long period, and 
should not, therefore, be disturbed at loo frequent intervals. 
Therefore,, we are not revising the basic scales ot wages/ 
salaries for operatives or for other staff now, except for 
the extension of the ceilings as mentioned in the subsequent 
paragraph of our award. Consequently, the question of 
fitment or adjustment will not arise. 

We are. however, keen that no operative or staff mem- 
ber who is covered by our award shall remain stagnated 
during the period of operation of our award. We, therefore, 
award the extension of the existing ceilings of all basic scales 
of wages /salaries by four stages and the ceiling in all there 
scales, will therefore, be raised by four stages and every 
workman will, after teaching the present ceiling of the present 
scale continue to draw his annual increments at the rate last 
drawn for four more years, that is still he reaches the new 
ceiling awarded by us. 

139. In iegr.rd to D.A., we find that even in recent agree- 
ments in other major industries referred to herein, copies of 
which both sides have produced before us and are on record, 
the rate of Rs. 1.30 P. per point of the 1960 consumer price 
index series has t ot been disturbed. We will not, therefore, 
be disturbing either the existing pattern or the rate of D.A. 
viz. Rs. 1.30 P. per point over 200 of the 1960 All India 
C.P.I. based on quarterly averages. If, however, Government 
decides in the. future to increase the rate of Rs. 1.30 P. per 
point as D.A. in the public sector undertakings mentioned 
above, before this award expires the matter can be reviewed 
in this case also. 

140. There is at present a scheme of additional D.A. which 
was also revised only in 1975 by the Bipartite agreement. 
That pattern and rate of additional D.A. also will continue to 
remain as now and there will be no change in it. 

141. We now take up the demand for increase in House 
Rent Allowance. The Federation’s demand is as follows : — 

House Rent Allowance : The existing House Rent Al- 
lowance for different categories should be increased 
by Rs. 25 per month. Deduction of the house rent 
will remain the same an existed on the date of these 
demands for those who are provided Company’s 
quarters. 

We find' that the H.R.A. of Rs. 13 fixed by the Second Wage 
Board in 1967 had not been changed by Shri Raghunatha 
Reddy’s Award. Only in the 1975 Bipartite Settlement, an 
increase of Rs. 7 was given in H.R.A. It is impossible to 
get a house on rent for Rs. 20 p.m. There has been a steep 
increase in house-rent in recent years ; and we feel there is 
a case for increase in H.R.A. We find that in the tecent 
agreement in the public sector undertakings referred to by 
us earlier, there has been an increase in the H.R.A. from 
Rs. 10 to Rs. 25 per month. Since we have adopted a 
uniform increase in the case of wages, we would like to 
adopt a uniform rate of increase in H.R.A. also, We award 
an increase of Rs. 10 per month in the H.R.A. to all workmen, 
irrespective of whether they are working under contractors 
or departmentally factory or mines. We feel that the plight 
of the workmen who have not been provided accommodation 
by the employer is miserable. Even the present increase 
allowed in the H.R.A. cannot secure for the workers and 
bis family proper accommodation and this will naturally tell 
upon his health and efficiency. 

142. We would like all the employers at least in the Cement 
Industry to aim at cent-per-cent housing. We are informed 
that nearly 70 per cent of the workmen employed in (he 
Industry have not been provided with any housing accommo- 
dation by ‘he employers. We hope the percentage of work- 
man housed will progressively go up, through a phased annual 
programme. 

143. A s regards recovery of house rent for those workers 
who have been provided with pucca houses with electricity 
for lighting, the principle and practice followed in each 
factory regarding recovery of house rent will continue un- 
disturbed. 

144. The unions have asked for retrospective effect in the 
increase m wages D.A.. H.R.A.. etc. from 1-3-1977 i.e 
the nrte on which the previous agreement expired on the last 
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occasion also when the Bipartite agreement was arrived at 
' through the good offices of Mr. T. A. Pai the then Union 
Minister for Industries, there was a gap of nearly 19 months, 
'and instead of making the settlement retrospective by back- 
dating the operation of the agreement by 19 months, labour 
had agreed before Shri T. A. Pai that they would accept 
Rs. 450 as a lump-sum payment in lieu of the retrospective 
effect. They had further agreed that the said sum of Rs. 450 
will not qualify for P.F., gratuity, ESI, bonus etc. We 
propose to follow the same agreed procedure this time aka. 
Coincidentally the gap is more or less the same now also. 
We award a lump-sum of Rs. 650 in lieu of the arrears upto 
1-10-1978 and this time too as in the past, this sum will not 
qualify for P.G.. bonus, gratuity, ESI, etc. Managements 
will be permitted tu pay the said amount in two equal instal- 
ments— one in January 1979 and the other in luly, 1979. 

145. Increases in wages, and H.R.A. awarded by us wi 1 
come into force from 1st October, 1978, (except for the adhoc 
lump-sum in lieu of retrospective effect from 1-3-77 to l-tO-^S) 
and will remain in force for a period of three years from 
that date i.e. 1-10-1978 till 30th September 1981. 

146. Demand No. 9 : Leave Travel Allowance : The Fede- 
lation’s Demand tends as under : — 

“Employees should be given leave travel allowance (with- 
out any condition) at the rate of one month’s salary 
including D.A. every year irrespective of whether they 
go out or not and whether they are residing in o'her 
states or in the same State (local). 

The Federation submitted that this demand has been made 
with a view to abolish the discrimination between woikmcn 
and officers and v'ith a view to exiend and standards e the 
L.T.A. throughout the country. The demand also seeks to 
make it a real benefit, rather than a nominal benefit, where 
it is given as in the A.C.C. and to all the workers without 
any minimum distance qualification. 

147. The Satna Cement Works is giving leave travel 
allowance to staff only drawing a salary of Rs. 1,000 and 
above. The Cement Corporation of India is giving L.T.A. to 
other than Wage Board employees. The Associated Cement 
Company, which repiesents a substantial section of the In- 
dustry, is giving this L.T.A. only to a few of its workmen 
;■ abject to certain minimum qualification. The Century Cement 
is giving L.T.A, to employees other than workmen. The 
Kesoram Cement is also giving L.T.A. upto 5 per cent of the 
annual earnings to employees drawing more than R,. 1 ,600 
per month. In Sone Valley P.P.C. Ltd., LTA is given only 
to watch and ward personnel in the factory coming lrorn 
Nepal, and in quarries all outside employees are given the 
L.T.A. 

148. During the main arguments, considerable time was 
taken up by the Counsel for the Federation emphasising the 
justifiability of this demand. The Management's side sought 
to justify the discrimination between officers and workmen 
fay saying that this is really a home travel allowance, in 
respect of employees in the higher grade, where recruitment 
is on an all-India basis. While this might be true for com- 
panies having units in more than one state like the A.C.C. in 
others this argument may not aply. This particular issue 
of L.T.A. being denied to workmen while all along it is being 
given to the higher-paid employees has been a source of 
irritation to the workers. Generally speaking, my unfair 
discrimination is bound to generate legitimate discontent. May 
be the quantum differs, but a total denial may not be justified. 
We, therefore, -propose to award a reasonable L.T.A. to all 
the workmen employed by the industry, whether departmental 
or by contractors. At the same- time, we have taken care to 
see that including this benefit the total overall burden which 
we have considered fair is not exceeded. 

1 49. We have taken all the facts into account and we award 
a L.T.A. o.f Rs. 150 (Rupees one hundred and fifty only) 
to all workmen in the industry once in two years period 
commencing from 1st October 1978. The payment of this 
allowance will be at the dame rate to all the workmen 
regardless _ of the distance they have to travel, whether to 
their native village or elsewhere, and irrespective of any 
proof of their actual travelling or expenditure incurred in 
this regard. Since we are not fully reimbursing (ha travel 
expenses, which is .likely to be higher than the amount 
awarded by us. and since we do- not want to complicaie the 


procedure, we have not provided for any insistence on proof 
of travel bills. This recommendation vould apply to not 
only the labour directly employed depai ‘mentally, but also 
to labour employed in quarries as well a. by contractors. 

150. Demand No. 10 : Nomenclature : The Federation’s 

demand is reproduced below : 

“Proper nomenclature of c .ch employee -hould be pre- 
pared and they should be classif d into appropriate 
grades according to their duties' . 

ibis demand involves considerable study in detail and has 
been a standing demand by the Federatit i for a long time. 
Even the First ind Second Wage Boards have not attempted 
this task because of the dimensions of the problem. 

151. It is not possible to decide the no -lenclature of each 
of the 85,000" employees as demanded ■. y ihe Federation. 
What the Federation obviously wants is that there should 
be proper nomenclature of occupations based on the definition 
of duties and they should be properly classified into their 
^ppiopiiate grades according to the actual e -.ties they per- 
form. During the regional Hearings, workers' representatives 
represented to us that in a number of cases the grades allotted 
to workmen did not correspond to the dv. ies th.y were per- 
fciming. They drew particular reference to certain occupa- 
tions, where the same work is performed by the different em- 
ployees and the one is said to be in Gri. ■; I a d Ihe other 
in Grade il and Grade III, etc. Certain oce pa' : or ; like Fitters 
and Turners Were cited as examples. We reafise the impor- 
tance of proper classification and job desciipfion and grading 
as this would greatly avoid individual discontent, which often 
■gets blown into full-scale industrial disputes. We, therefore, 
sought the assistance of the Federation and the CMA and 
requested them to jointly study ' this problem and help us 
with agreed set of nomenclatures, descriptions of duties and 
gradation. The Federation nominated Shri I. M. Moinuddin, 
General Secretary of the Federation as its nominee and the 
CMA nominated Shri Ramamurthy of India Cements for the 
purpose. 

152. To our regret, this two-man Committee was a non- 
starter. in the meanwhile, we were nearing the end of our 
laboura and we felt greatly handicapped for want of a proper 
classification and designation of the workmen employed in 
the Industry. We once again requested the Federation and 
the CMA and this lime the CMA was willing to spare Shti 
G. L. Govil of the ACC and he together with Shri I. M. 
Moinuddin of he ' T ederation undertook this difficult and 
complicated task in all earnestness. We are happy to record 
that this iwo-m.tn Committee has provided us with an agreed 
set of recommendations regarding nomenclature of almost all 
the occupations in the Industry with job descriptions and 
their grades. We have gone through their recommendations 
and we fin 1 them to be fa : r and reasonable. We, therefore, 
incorporate the Report of the two-man Committee as part 
of our Award in Aimexure VI. We are particularly giateful 
both to Slii i Go/il and to Shri Moinuddin for the excellent 
help and exhaustive report they have made, but for which our 
labours would have remained incomplete. 

153. Demand No. 11: Casual Labour: The Federation 
has demanded as under : 

“Casual employees who have or will complete six months 
service should be' made permanent 5 ’. 

Casual labour is defined as that labour which -is engaged in 
work of a casual nature. If the work itself is casual the 
demand that workmen engaged in such work should be made 
permanent cannot lie. If however, labour is employed in 
work of a permanent nature and is called casual, then that 
would be a wrong classification and an unfair practice, which 
has to be corrected. This will, therefore, depend upon ihe 
facts and circumstances of each case. Our award is that no 
easual labour shall be employed in work of a permanent nature. 

■ 154. Demand No. 12: Contract labour: Contract system 
should be tota'ly abolished and the employees working under 
all contractor' should be taken on company’s permanent 
loll. Coal and gypmm handling sections should also be de- 
partmentalised. 

Shri Nanavafi, the learned counsel for C.M.A. submitted 
that after the enactment of the Contract Labour (Regulation 
and Abolition) Act, it is only the Committees appointed by the 
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appronriale Government under that Act, which can go into 
this question, and it is for the appropriate Government to 
decide whether employment of contract labour in any occu- 
pation in any industry should be either abolished or reguia'.'jd 
according to the provisions of that Act. 

155. In support of his contention Shri Nanavnti cited the 
decision of the Supreme Court in Veg. Oil Case reported in 
197 1-2-LLJ-J67. 

156. Section It) of the Contract Labour (Regulation and 
Abolition) Act, 1970 reads as under : — 

“10. Prohibition of Employment of Contract Labour : 

Notwithstanding anything contained in ibis Act, the 
appropriate Government may, after consultation with 
the Central Board, or, as tne case may be, a State 
Board prohibit, by notification in the official gazette, 
employment of contract labour in any process, ope- 
ration or other work in any establishment. 

2. Before issuing any notification under sub-section (1) 
in relation to an establishment, the appropriate Gov- 
ernment shall have regard to the conditions of work 
and benefits provided for the contract labour in that 
establishment and other relevant factors, such as: 

(a) whether the process, operation or other work is 

incidental lo, or necessary for the industry, trade, 
business 1 , manufacture or occupation that is carried 
o.u in the establishment ; 

(b) whether il is of perennial nature that is to say, it 

is of sufficient duration having regard lo the nature 
of the industry, trade, business, manufacture or 
occupation carried on in that eslablishment ; 

(c) whether it ia done ordinarily through regular work- 

men in that establishment or an establishment 
similar thereto ; 

(d) whether it is sufficient lo employ considerable 

number of wholetime workmen. 

"Explanation; Tf a question arises whether any process 
or operation or other work is of perennial nature, 
the decision of the appropriate Government thereon 
shall be final 

157. In the Veg. Oil case ciled above, it appears Line Indus- 
trial Tribunal decided that the contract system of employment 
in two different departments should be abolished. The 
Supreme Court in its decision seems to have upheld the 
abolition of contract labour in one of (he department and did 
not permit the same in another, the reason according to Mr. 
Nanavali for not allowing the abolition of contract labour 
in the other department was that the Supreme Court fell lhal 
after the statutory enactment of Contract Labour (Regulation 
& Abolition) Act 1970, the Tribunals had no jurisdiction to 
deal with Ihe same, as that can be dealt wilh only by the 
respective State Governments through the Committees appoin- 
ted by them for the purpose under that Act. 

158. Shri Dudhia, appearing for the Federation, interpreted 
(he Supreme Court Judgement in a different manner and 
contended that we have jurisdiction to consider Ihe question. 
He was supported in this view also by Shri C. Narasimhao. 
counsel for the other Federation. 

159. U seems to us that the facts relating to the case 
before us are entirely different and the facts in the Vcg. Oil 
case cited in the above Supreme Court decision are clearly 
distinguishable from the facts and circumstances relating to 
contract labour employment in the Cement Industry, 

160. The First Central Wage Board for the Cement Industry 
in its Report published long before the Contract Labour (Re- 
gulation and AboHiion) Act wua put on the Statute Book, 
referred io the recommendations of the Tripartite Industrial 
Committee, which had met earlier in Hyderabad, and observed 
as follows : 

“The recommendations of the Tripartite Industrial Com- 
mitlce that contract labour should be abolished in 


all operations connected with the manufacturing pro- 
cess (including quarrying operations), except loading 
and unloading operations, has leen given effect to 
by some cement companies. We have no hesitation 
in saying that where it has not been done, it should 
be done within six month-, of the coming into force 
of our recommendations". 

“Here we may point out that the working of the 
limestone quarries, calcareous sand (MarJ) and ahell 
deposits absorb a large number of labour employed 
in the cement industry. The work in the quarries 
is of a permanent nature”. 

“The Hyderabad Industrial Committee, therefore, lightly 
made specific reference to the abolition of contract 
labour in quarrying operations." — 

— vide paragraph 4.25 of the Report of the Fir at Wage 
Board lor the Cement Industry. 

161. In respect of labour employed on loading and un- 
loading operations, the First Wage Board had observed : 

“Regarding loading and unloading operations, it seems to 
us that the difficulties found by the Sub-Committee 
still continue to operate ; the arrival of wagons and 
supply of empties are not regular and affect the 
loading of the cement as well aa the unloading of 
coal, gypsum, clay, bauxite, laterite, gunny bags, 
stores, machinery, spare parts, bricks, etc.”. 

"It will also affect the unloading of limestone wherever 
such limestone is obtained from distant quairies 
over the Stale Railway system, and not by the pro- 
ducers’ own transport arrangement, we would, there- 
fore, allow contract labour to be employed in loading- 
aild unloading operations. To avoid any misunder- 
standing, we would clarify that loading would include 
acking ns bags cannot be packed and stored, but 
ave to be loaded straight into wagons, and, there- 
fore, depend on the supply of wagons. The contract 
system would, therefore, be permissible here but 
not for branding in gunny bags and making valves 
in gunny bags both of which can be done indepen- 
dently of actual louding.” 

— vide paragraph 4 26 of the Report of Ihe First Wage 
Hoard for Cement Industry. 

162. In regard to wages and other allowances and amenities 
payable lo contract labour, the said Wage Board had 
observed : 

“Wherever contract labour is employed in (he Cement 
Industry, such labour should get the same wages, 
D.A,, leave, medical facilities, hours of work and 
overtime as departmental labour, and they should 
also gel the name rate of bonus. If any contract 
labour is getting any benefits at any place other than 
those mentioned above under an award or settle- 
ment, such benefits should continue during the pen- 
dency of the Award or Settlement.” 

"We would also recommend that the employers should 
carry more direct responsibility to ensure that the 
contractors make payment to their labour on Ihe 
employers’ premises and in the presence of a re- 
presentative deputed by the employer to check and 
supervise such payments”— 

— vide paragraph 4.27 of the First Wage Board Report. 

163. The Wage Board further observed that contract labour 
employed on construction work and on purely temporary 
work, not connected with the manufacturing process, are not 
covered by the recommendations of the Committee in regard 
to contract labour. 

164. The aforesaid unanimous recommendations of the First 
Wage Board lo which labour and management in the Industry 
are parlies have been accepted by Government and impin- 
raented bv the Industry by and large from 1960. Therefore, 
contract labour stands abolished by the unanimous recom- 
mendations of the Wage Board as far back as I960 in all 
occupations, except unloading, loading and packing. It has 
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also been settled finally by the Wage Board and accepted by 
the Government and the Industry that contract labour wherever 
employed should gel the same rates of wages allowances and 
other benefits and amenities as the departmental labour. The 
only exemption is those employed in construction work or 
work of x purely temporary nature not connected with die 
manufacturing process. Thus all the issues are settled issues. 

165. If after the recommendations of the First Wage Board, 
which has been accepted by the Government and implemented 
by the Industry, any employer in the Industry has resorted 
to employment of contract labour in any occu nation other 
than those permuted by the First Wage Board, it would 
amount to an aberration and an unfair practice by the em- 
ployer concerned. Therefore, to correct such aberration and 
direct, the employers not to persist in such unfair practice 
but to employ such labour ns regular departmental workers 
is well within our jurisdiction. 

166. We therefore, direct according that no contract labour 
shall be employed in the industry by any employer, except 
in loading (including packing) and unloading operations r:s 
stated by the First Wage Board and where any employer em- 
ploys contract labour in any other occupation, such labour 
shall be made regular departmental employees under the 
employers and made eligible to the same wages, D.A., bonus 
and other allowances under our Award as the other regular 
employees under the employer, provided they give the cor- 
responding workload obtaining for similar occupation in units 
nearabout, where their compeers are getting Wage Board 
rate-,. We further direct that all workers employed in the 
permitted occupations of loading (including packing) and un- 
loading, shall be given (he same wages, D.A. bonus and 
other beneflls as are given to the regular employees of the 
company. 

167. The demand before us, however, goes beyond such 
correction of unfair practice and wants the total abolition 
d>f contract labour in the Industry, which would mean that the 

Federation wants contract labour to be abolished even in 
loading and unloading operations. 

168. During the course of the regional hearings, we came 
across a few instances where even thtis loading (including 
packing) and unloading operations are carried on departmen- 
tally. But such instances are very few, and we were informed 
by several managements the conditions which necessitated the 
First Wage Board to permit employment of contract labour 
in loading and unloading operations still prevail. 

169. It was argued by Mr. Dudbia, the learned counsel 
for the Federation, that, of late, more and more despatches 
of cement are done through trucks, unlike in the past which 
was always through Railway wagons, and, therefore, the avail- 
ability of trucks can be predicted and on (bat ground contract 
labour need not be employed. 

170. Our attention was also invited by Sbri Nanavati 
counsel for the management, to a provision in the last Bipartite 
settlement dated 7-5-1975 dealing with contract laoour, That 
agreement provided : 

ft is also agreed that the scope of the extent of operation 
of the contract system of employing labour would 
not be extended beyond what was in force o.i 15-9-75 
in various units. The terms and rates available lo 
them as on 15-9-75 shall continue to be available 
to them.” 


171. This agreement also provides the employment of con- 
tract labour. There have been no material changes in 
circumstances since 1975 which change the character of load- 
ing and unloading operations, and, therefore, wc are unable 
to concede the demand of the Federation for the total aboli- 
tion of contract labour at present. We feel, for the present 
the safeguards we have indicated in our award should meet 
the ends of justice for contract labour in the limited occupa- 
tion where contract labour is permitted . 3 *+ 

172. Demand No. 13 : Night Shift Allowance : 

All employees who arc working in the 2nd and 3rd shifts 
should be given night shift allowance at (he rate of 
25 per cent of their basic salary, 

The system of paying ‘Night shift allowance’ is nol available 
as a universal practice in this Industry. Only a few com- 
panies here and Ihc.ie are paying some nominal night shift 


''♦Please see Clarificatory Note No. 2 by Shri G. 
one of the Arbitrators, appended to this Award. 


Hamanujara, 


allowance and the number of workmen covered by Litis 
allowance is extremely negligible. Shri Digvijay Cement is 
paying 25 paise per day as ‘Night Shift Allowance’; Sewree/ 
Bombay is paying 7.0 paise per day as night shift allowance, 
the ACC is paying a night shift allowance in Krishna and 
Madukkaiai works as a result of an award by the Industrial 
Tribunal. But the A.C.C. is not paying any night shift 
allowance in its lemaining 15 factories. The Andhra Cement 
is giving free tea once in - C’ shift, i.e., second uhift and twice 
in A’ Shift, which is the third shift. The Trnvaucore Cement 
in paying 45 paise per night shifl. The II. C. P. Ltd., is giving 
free lea for the night shift workers. Dalmia Dadri is giving 
Rs. 10 per month to clerical stall vvoiking in night shifts. 

173. Shri Dudhia for the Federation produced a statement 
giving details of the night rililt allowance paid by a few 
units in the Cement Industry as well as in other Industries. 
Mr. Nanavatj on behalf of the C.M.A, invited our attention 
io the award of the Board of Arbitration comprising of 
Justice Mr. S. K. Das, Retired Judge of the Supreme Court, 
Mr. Kanti Mctha — -Labour representative and Mr. Jecjeebhoy- 
cmploycrs’ representative in the dispute between the A.C.C. 
Ltd. Kymorc Cement Works and its workmen. The said 
Board of Arbitration in its Award dated 27th July, 1964, 
had negatived the demand for the payment of night shift 
allowance. 

174. Our attention was also invited by Mr. Nanavati lo 
the Award of (he Central Government Tribunal, Jubba’porc 
dated 9th April, 1972, again in the case of the A.C C. — this 
time Jamul Ccmcn( Works — vs. — its workmen— where also 
the payment of night shift allowance was rejected by the said 
Tribunal. 

175. We have considered these issues and we feel we have 
to rest satisfied at present by awarding one cup of free tea 
to all workmen whose shift either ends beyond midnight 
or commences after midnight.**** 

176- Demand No. 14: Heat Allowance: 

Kmployees working in Boiler House Foundry and 
Smithing Section and Kiln and coal mills department 
should be given heat allowance at the rato of 10 per 
cent of their basic salary, 

To the above list tho Federation has added in its written 
statement that Heat allowance should be given for packers 
and loaders also. Bill theac two categories not being in tho 
demand under reference may not come within our ‘terms of 
reference’. The following is the existing position in regard to 
payment of heat allowance in the several factories ; 

Namo of the company Particulars of Heat allowance 

given 


1 


2 


1. Dalmia Cement Bharat 
Ltd. 

2. Dalmia Dodri Cement , 

3. K.C.P. 

4. Mysore Cement 

5. Satna Cement Works 

6. Saurashtra Cements and 
Chemical Industries Ltd. 

7. Digvijay/Sikka 

8. A.C.C. 


Rs. 5/- per month for Kiln 
and greasers. 

Rs. 8/- for cooler attendant 
per month. 

Rs. 4/- per Rig. cooler attendant 
per month. 

Rs. 5/- per month for Greaser 
attendant, oilmen, greaser, 
conveyor, cooler attendants 
and their helpers working on 
Kiln. 

Rs. 5/- per month. 

(a) J0% of the basic wages; 
and 

(b) 19 paise per day. 

From 25 paise to 50 paise per 
day on the basis of wage 
Board grades, Turners hel- 
pers, chiker attendants. 

cooler attendants, 

Rs. l5/-andRs. 10/-pcrmonth. 

From Rs. 10/- lo Rs. 28/- per 
month. 

From 2-1/2 % to 5% of the basic 
wages. 


1 see vmiiiicaiury rvote No, 3 by Shri G Kamai 
jam, one of ihe Arbitrators appended to this award. 
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9. C;n;it Co/porriioi of 6% nJl% of basic wugis. 
India, Mandhar. 


10. Murkunta . . 5% and 2-1/2% of basic wages. 

11. Bokajan . . . 5% and .2-1/2% of basic wages. 

12. Andhra Cements . . 50P. par day to burners and 

25P. to others. 

13. Kesoram Cements. . 2-1/2% and 5% of bask wages. 

14. Panyam Cements . . 20 P. per day. 

15. Birla Cement Works . Rs. &. 10 P. per month. 

' IiKtee i other fa stories have reported that they are not paying 
any Heat allowance. 

177. The Board of Arbitration in the case of the A.C.C. 
Kymore Cement Works — vs. — its workmen in its award dated 
27-4-64 has award .d that Heat allowance at the rate of 10 per 
cent of basic wage to the employees, whose duty was to work 
permanently on the Burner’s platform. Similarly those em- 
ployees who were engaged in greasing, lubricating the rollers 
of kilns were also given heat allowance at the rate of 5 per 
cent of their basic wages with effect from 1-9-63. We under- 
stand that the workmen employed on the Burner’s Platform 
as well as greasing and lubricating the rollers of kilns are 
paid heat allowance also in other factories of the company- 

178. Pursuant to the Bipartite wage settlement under which 
a part of the D.A. waa merged with the basic wages, the tale 
of heat allowance was fixed at 5 per cent of the new basic 
wage in respect of those who were in receipt of heat allowance 
at the rate of 10 per cent of their old basic wages, and at 
2-1/2 per cent of the new basic wages for those who were 
getting at 5 per cent of their old basic wages. 

179. We think it i-, f lir that the gome basis can be adopted 
for payment of heat allowance throughout the country, viz., 
that 5 per cent of the new basic wage/salary shall be paid 
as heat allowance to workers, who are working in Burners 
platform kliner shakers, fuller coolers and slag driver opera- 
tors. The heat allowance shall be at 2-1/2 per cent of the 
■ new basic wage /salary to workmen engaged in greasing, lubri- 
cating kiln rollers and working in Fluxo Pit in the cement 
mills. However, if in any cement factory any other categor.es 
of workmen are in receipt of heat allowance, the employers 
shall continue to pay the same. Similarly if for even the same 
categories for which we have awarded 5 per cent and 2-1/2 
per cent heat allowance any factory is paying a higher quan- 
tum or percentage as heat allowance that higher quantum c>r 
■percentage will continue to be paid. 

180. Demand No. 15: DUST Allowance : ‘Employees 
working in packing house, Cement Mills Department, Kiln 
Coal Mills Department, Ropeway, Crusher, Halco, sanitation 
(quarry), shovel, dozer, dumper, drivers, cleaners, etc. snould 
be given dust allowance at the rate of 10 per cent of iheir 
basic salary. These workers should al,o be given 100 grams 
iaggery and 50 grams coconut oil every day. 

The Federation has justified its demand for dust allowance 
On - the ground that workmen working in these areas have to 
work under dusty condirions, which is injiuions to health and 
that its pollution effect on health has to be countered. In 
another reference before us in the same industry, the demand 
fpr pollution control remains to be arbitrated. The other 
Federation also has supported this demand, and other allowan- 
ces as compensation for the disagreeableness of the occupa- 
tion. The actual position in regard to dust allowance in the 
Industry is as follows : 

Name of factory Quantum of dust allowance, 

paid 


1 . Dalmia Dadri 


2. K.C.P. 

3. Satna Cement 


4. Digvijay/Sikka 


Rs. 10 per month to workers 
and Rs. 1 1 per month to 
staff working in packing de- 
prrtmsit. 

Rs. 3. 

25 paise to 50 parse per day to 
Crane Drivers and Helpers 
and employees working in 
the packing house and .maz-' 
dooz on coal unloading. 

Rs. 3 and Rs. 10 per month- 
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5. Se.vree/Bombay . . J gg:-y — ‘'00 to 550 grams, oil 

i75 to 300 grams arid soap 
1 to 1-1/2 cakes. 


■>. C ic.'.i i Ce.iu i-l Works . Mralssss, washing soaps and 

mustard oil are given free. 

7. Andiuc Colic : . . F.s. 5 per month. 

8. Ashoica Cerne it . . St ; . 4 per month. 

9. ICeshoram Ce.ner.t . 25 psise per Jay. 

10. Romas . . . Rs. 4 per month. 

M. Panyam Cement . . -12 p.iise per day. 

12. Travail core Cerne its . 30 paiss per day. 

13. So te Valley PCC Ltd. . 125 grains gur and CO g.ams 

mustard Oil free every day. 

14. Birla Cerne. .t . . Rs. 1 per month. 

Other factories, includi ng A.C.C. are not giv .ig any dust 
allowance e'ther in cash or i i kind. 


1 °1. It was particularly highlighted by Shri Dudhia that 
in me case of Birla Cement Works, there is an award of the 
Labour Commissioner, directing payment of Rs. 4 per month 
to Drillers in the quarry and all workmen in the packing 
pit nt. Mr. Nanavati tor the C.M.A. stated that the cement 
dust is net injurious to human health. He stated that there 
are several articles to support his position. He also stated that 
the demand for dust allowance had been specifically referred 
to Beard of Arbitration /Tribunals in the case of Keymore 
Cement Works, Bhupendra Cement Works, Malla Quarries 
attached to Bhupendra Cement Works, Sindri Cement Works, 
and all thtse judicial authorities have rejected ihe demand-, 
for du.t allowance on the ground that cement dust was not 
injurious to health. He also pointed out that the First Wage 
Board for the Cement Industry in para 13.29.1 of its Report 
did not give any dust allowance, but merely allowed those who 
•were giving/ this, allowance to continue the same. 

182. After listening to both sides, we are of the opinion 
that it would certainly cause some discomfort to a worker 
working in a dusty atmosphere. More than giving a ‘dust 
allowance' the real relies should lie in the Industry installing 
‘Dust Control Equipment". We understand that the new plants 
are putting up «uch dust suppression equipment. If, as the 
employeis would have it, the dust does not cause any injury 
to health, then there could be no basis for providing by many 
factories free jogger/ and oil ro the workers working in the 
dusty areas. We will be dealing with the need for establishing 
dust control equipment in all the factories while dealing with 
the othci reference before us. For the present, we would 
award that till factories shall supply free of cost 60 grams of 
jr.gaiy and 20 grams of coconut /mustard/til oil every day to 
workmen working in the packing house or Rs. 10 per month 
at the optica oi the workers. Option ones exercised in this 
jega-rd shtfil held good for at least one year. We further 
direct that such of those factories which are giving this 
allowance in case if at a higher rate shall continue to do so, 
not withstanding our award in this regard, and so also those 
factories which are giving better facilities in kind shall also 
continue to give the same. 

1S3. Demand No. 16 : Uniforms : 

The Federation has demanded : 

(a) Employees in the following categories should be 

given 3 sets of uniforms every year : Maistries, 
Mukadams and Mates of different departments. 

(b) Uniforms should be supplied to all employees who 
are eligible for uniforms before the end of January 
every year. 

During the course of the hearing, it was pointed out that 
a large number of categories of workmen in the ACC are 
already getting two se'.s of cotton uniforms, and only the 
three categories mentioned by the Federation in its demand, 
viz., Maistries, Mukadams and Mates of the different de- 
partments are not getting the uniforms. We also find that 
apart from the ACC several other cement employers are also 
giving uniforms tP .several categories of their employees. Some 
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of them even give more than two sets. We find the Federa- 
tion’s demand for uniforms to be given to Mated les, Mukadams 
and Mates of different departments is reasonable and our 
Award is that two sets of unifems to the aforesaid three 
categories mentioned in the Demand of the Federation shall 
be given every year, and as further demanded by the 
Federation such uniforms to all these categories of employees, 
i.e. those who are getting uniforms already and those who will 
be getting uniforms under our Award, be given the same in 
the month of January of each year. If any employer is, provid- 
ing more than two sets of uniforms to either these or other 
categories of employees, such employers shall continue to do 
so. 

184. Demand No.’ I 7 : Washing Allowance: 

The Federation's demand reads as under : 

•‘Employees should be given washing allowance of 
Rs. 10 per month”. 

During the course of his arguments Shri Dudhia produced a 
Statement giving information as to the Washing Allowance 
being paid to employees in several Industrial establishments. He 
said that in some concerns the washing of uniforms is done 
by the Companies themselves. We are informed that so far in 
the Cement Industry no unit has been paying Washing 

Allowance except the unit in Sewree. 

185. The question arises whether all employees who are 

being given uniforms by the Companies should be given 

also a Washing Allowance or whether it is enough if certain 

categories whose turn-out has to be trim and clean alone are 
given this Washing Allowance. We consider that it is suffi- 
cient if the following categories only are given Washing 
Allowance : 

Peons, Car Drivers, Watch & Ward, Canteen Cook's, 
Canteen Vendors and Cleaners, Ward Boys and 

Nurses and Orderlies. 

The rate of Washing Allowance shall be Rs. 5 per month 
to each of the employees in the aforesaid categories. If, how- 
ever, there is any employer in the Cement Industry giving 
Washing Allowance to any other category than those men- 
tioned above, or if they are giving a higher rate of Washing 
Allowance than awarded herein, all those workmen shall 
continue to enjoy such higher benefits. 

186. Demand No. 18 : Raincoats : 

The Federation had demanded as under . 

“Quality Raincoats should be supplied to all em- 
ployees who have to move in open during mon- 
v*i ■ 1 * *.■ 1 1 ‘he employees of Electrical de- 
■■..■ II 1 ' -l <,)■.: v>. Sweepers, Drivers, Dragline 
Operators, Cleaners working in shova! and dum- 
pers, Heavy Vehicles Operators, Gangmen, Silos 
At'endants, Lab. Staff, Pump Attendants, etc. every 
alternate year.” 

Raincoats are not an occupational necessity, for every em- 
ployee in the Industry, and even for certain categories of em- 
ployees doing out-door work it is not a permanent necessity. 
However, Raincoats will become an occupational necessity 
during the rainy season in respect of employees exposed to 
rain either arising out of or in the course of their employ- 
ment. We, therefore, direct that the Management should 
keep adequate number of Raincoats at work places. The 
exact number in each case can be determined in the light of 
experience. Such Raincoats shall be made available to each 
workman who has to work outdoor or in the mines during 
the rains. 

187. Demand No. 19 : Woollen Jerseys : 

The Federation has demanded : 

“Quality woollen jersey should be supplied to all 
employees working in Sanitation Department, 
Quarries, Heavy Vehicle Operators and their Maz- 
doors & Helpers, Car & Truck Drivers, etc. every 
alternate year.” 

The demand for Woollen Jerseys cannot be a universal de- 
mand for all employees in all the units in the country con- 
sidering the varying climatic conditions where cement fac- 
tories are located in our country. However, units situated in 
areas where. the winter is severe, we feel there will be justifica- 
tion for this demand, and that too for certain categories of 
employees only. The details in this regard can be better di,- 


cussed and settled at the Plant level between the Federation 
and the Management. 

!8h Demand No. 20 : Boots : 

The Federation has demanded re under : 

“Rubbersole, shockproof boots should be supplied to 
ail employees of electric department and ordinary 
boots to tee. canteen staff, sanitation staff, peons, 
burners of RT'in department, clerical staff, etc.” 

After hearing the submission by both the parties, we are satis- 
fied that a ca c e exists for giving Rubbersole. shockproof Boots 
to Electricians. Wiremen or their Helpers working in the Elec- 
trical Department who are exposed to hazards of electric 
current, as ako a pair of appropriate footwear to Sanitation 
workers. Accordingly, we direct that one pair of Rubbersole, 
shockproof boots and appropriate footwear respectively should 
be supplied to these categories of workmen once a year. 

189. So far as the demand for boots to the other cate- 
gories covered by th- Federation's demand is concerned, we 
would leave it to the Factory and Mines Inspectorate to decide 
whe'her in the context of conditions obtaining in the work 
places concerned the supply cf boots is an occupational 
necessity, and provide the same where they so direct. 

190. Demand No. 21 : Medical Facilities : 

The Federation’s demand is ns follows : 

“Employees should be fully reimbursed by the Company 
of the Medical expenses incurred by them and on 
their family members”. 

We are given to understand that the ESI Scheme has been 
Implemented in several cement factories, but net in all. The 
Scheme does not apply to the workers in the Quarries at all. 
Even where the Scheme applies to factories, workmen drawing 
above Rs. 1.000 per month are excluded from the coverage 
of the Scheme. 

191. Since in most cement plants, the Quarry workers’ 

'trergth wifi far exceed the workers employed by the factory, 
there will be need for adequate Medical facilities to be made 
available by the emplm'ers to the workman of both the fac- 
tories as well' as the mines. In factories, where the ESI Scheme 
has not been made applicable, then the entire workmen, both 
in factories and mines have to be provided with adequate 
medical facilities.. Jn all cases, in addition to the first aid- 
equipments required under the Law, Managements should 
provide facilities for medical treatment of all their employees 
and their families ; including those employed in the Quarries 
and those employed by contractors. Where the medical facilities 
in a factory /mine a - : ■•,■■ ; ’ :: * . in cases of diseases 

requiring specialist ■■.'■■.■■ M r i- should arrange 
to get the employees and their dependents treated by such 
Hospitals or bv such specialists as might become necessary, 
provided except in the case of specialist treatment the amount 
shall not exceed hatf month’s salary of the concerned em- 
ployee. per year. 

192. Those workmen who are not provided with quarters 
end have, therefore, to reside outside, thev and their families 
will have to come to the Company's hospital for treatment cn 
their own. But where the condition of the patient or the 
natme of (he disease is such that the patient cannot reach the 
Company’s hospital on his own in the opinion of the Com- 
pany’s medical officer, the Company’s ambulance shall bring 
him/her to the hospital for appropriate treatment either in the 
Company’*- own hospital or otherwise as aforesaid. We would 
define family, for- this purpose as soouse, unmarried sons and 
daughters, dependent brother /sister /father /mother. In view 
of'nnr award as stated above, the question of reimbursement 
v 'll not arise. 

193. - Demand No. 22 : Heavy Vehicle Allowance : 

"Vhc Federation's demand is : 

“Fxtetine allowance of heavy vehicles should be 
doubled”. 

The demand is for doubling the existing allowance to Drivers 
of heavy vehicles.' Heavy vehicle Drivers by which term we 
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understand them to be ‘ Truck /Lorrv" Driven, need a special 
endorsement on their driving licences for that purpose and 
they generally get a high pay than drivers of light vehicles. 
We, therefore, award ; hat all heavy vehicle Drivers truck /lorrv 
with heavy vehicle licence 'hall he given Rs. 15 per month 
ns 'Heavy Vehicle Allowance'. If anv Company is paving a 
higher Heavy Vehicle Allowance than that awarded herein. 
that higher allowance shall cortinuc lo he paid to the Driver 
concerned. 

1.94. Demand No. 23 : Holidays : 

Tlie Federation has demanded that Fmpfoyces should be 
paid for the Holidays which fall on Sundays or 
weekly offs by way of extra payment of a day or 
a substitute holiday be given in consultation with the 
Union. 

The C.MA in its Written Statement has opposed the above 
demand and has referred to para 13.8.1 of the Report of th? 
First Wage Board which rends as under : 

“The daily rates fixed bv us have been arrived at by di- 
viding the minimum monthly wage fas defined in 
paras 13.12.1 and 13.12.2) by 26, being the number 
of days normally worked in a month. Conscqucntly. 
in determining the minimum wage, the v'eckly off 
davs have been taken into account and allowed for. 
Therefore, where Operatives arc paid on the basis 
of working davs, no separate payment for the wceklv 
davs of rest should be required in order to comply 
with any regulation or legislation making payment 
for the wecklv-off obligatory. Where Operatives are 
monthly-paid, no question arise; of additional payment 
for the weekly days of rest". 

The CM A hew urged ' ha f in view of- the aforesaid observation 
of the First Wage Board, the demand should rejected ns 
untcnabTe. 

What the First Wage Board has stated is simply that the 
weekly days of rest are not unpaid days of rest, but are paid 
days of rest, both in the ease of the monthly-rated and daily- 
rated employees. Tf a worker is asked to work on the dnv 
of rest, unless be is given a substitute day of rest, within Ihc 
period stipulated ip the Factories Act, the aclion of the 
Management wilt be illegal. Therefore, the demand upto this 
point Is covered bv the provisions of the Factories Act. But 
the demand actually is that if a paid holiday falls on a paid 
weekly day of re't, then the worker should be given either 
extra payment, cr a substitute paid holiday. 

197. Holidays are gencraTIv determined by the provisions 
of the Festival Holidays Act. Except the National Festival 
Holidays viz., the Independence Day. the Republic Dav. 
Gandhiji’s birthday and in some States 'Mav Dav' to other 
Festival holidays arc interchangeable. We feel that it will, 
therefore, be for the Unions and the Management to sit at 
the beginning of the year and select such festival holidays in 
advance for that vear, so that they may not fall on the weekly 
day of rest, and thereby get the benefit, of both the pa'd 
festival holidays and the paid weekly davs of rest. If even 
then some Festival holidays are bound to fall on the weekly 
dav of rest at least for some employees, where the weekTv 
off-days are staggered, the daily-rated workmen may Ire given 
a substitute paid holiday, or it might be credited to the leave 
account to be drawn by the employee at his Convenience. 

195. Demand No. 24 : leave : 

The Federation’s demand is : 

"AH employees should get the same sick leave and 
privilege leave as gi vcn to monthly paid em- 
ployees”. 

This demand seek a to abolish the discrimination in the matter 
of leave facilities available to the clerical and supervisory 
personnel and the Operatives. Although all are monthly-paid, 
the Operatives are deemed to be daily-rated. 

The Federation has stated that the monthly rated workmen 
in the ACC are given P.L. at the rate of one month per year 
and sick leave at the rate of 21 days in a year, and that the 
daily-rated workmen in the ACC get privilege leave as per the 
Factories Act., i.e., one day -for every 20 days worked, 15 


days sick leave and 7 days casual leave lo all employees 
except casual and temporary. This 15 dnvs sick leave is also 
available to the workmen who are covered by the ESI Scheme, 
so that wherever the first two days which form the waiting 
period under the EST Scheme and for which he is not eligi- 
ble for any cash benefit, they are debited against the 15 days 
paid sick leave allowed by the Company and these workmen 
therefore do not suffer any loss. However, the amount of 
cash benefit which the workmen might receive from ESIC for 
the period of sick leave with pay is set off against the sick 
leave with wages. 

196. Shii Nanavali referred us to the Award of Shri I. G. 
Thakore, Industrial Tribunal, Gujarat, in No. 14 of 1956 in 
the Industrial dispute between the ACC Sevalia Cement 
Works — vs. — its workmen where the demand of the work- 
man for granting the same quantum of sick leave to the 
daily-rated workmen as was being given to the monthly-rated 
employees was rejected. The Tribunal observed : 

“Such distinction between the leave conditions' of ihc daily- 
rated workers and the supervisory and clerical staff 
does exist both in Government, semi-Government as 
also in Industries. The discrimination has been 
assailed before anil has not been interfered with 
even by the Supreme Court”. 

197. Although any distinction in the matter of leave facili- 
ties between the clerical and supervisory personnel on the 
one hand, and the operatives on the other, might be justified 
because of the nature of work and the historical circum- 
stances, we would take this occasion at least to narrow down 
Ihc difference between the leave facilities enjoyed by these 
categories, if not wipe out the difference. We, therefore, direct 
that all operatives i.e., tire daily-rated workmen whether 
employed departmentally err through contractor ("except casual 
and temporary) shall be entitled to privilege leave under the 
Factories Act or Mines Act. 12 days sick leave with full pay 
and 7 davs casual leave with full pay for every year. The 
workers shall have the right to accumulate the undrawn sick 
leave upto a maximum of 30 days. Tf and when the ESIC 
Scheme is introduced in any of these factories, now not 
covered by this Scheme, or where the EST Scheme is already 
in force, the manner of adjusting the benefits under paid 
sick leave we have awarded herein against the benefits under 
the FSTC Scheme, shall be in the same manner as obtaining 
in the ACC, 

Wc would, however, hasten to add that if any employer in 
the industry has already provided for higher number of days 
either as 'ick leave or casual leave or earned leave than 
those awarded herein Ihose higher number of days leave will 
continue to be available to the workmen concerned. 

198. Demand No. 25 : Concessional Cement : 

The Federation has demanded that ‘employees building 
their houses should be given upto 200 bags of 
cement on concessional rate at a discount of 25 per 
cent of the wholesale rate of cement”. 

The Federation has justified this demand by saying that in 
a number of industrial establishment, employers are giving 
their employees the products manufactured by them or 
services rendered by them like Railways, Air Transport, etc. 
if Ihcy are consumer products either free or at concessional 
rates. The Federation wanted the Cement Industry also to 
follow such example, 

199. The CMA has opposed this demand by stating that 
cement is a controlled commodity and its retention price is 
fixed by Government and. (hereforc, they felt that it would 
not be proper to ask the employers to supply cement even 
to their workers at concessional prices. 

200. Wc have considered all the aforesaid aspects and we 
feel tha* the demand of the Federation is reasonable to some 
extent. Wc. therefore, recommend thnt every workman with 
no< less thin ten vear; service shall be given ten tonnes of 
cement *>t »x-faotorv price for once in his service to either 
build or repair his own house. Since the worker will be 
supplied cement bv fh- unit in which he is employed, there 
will be no freight choree involved and we recommend to 
Governmcp' to waive freight charges and other restrictions in 
such cas-s lo er.nble the employers (o make such supply to 
their workmen as a special case. 
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201 . Demand No. 26 : INTERIM RELIEF ; 

The Federation has demanded that “employees should 
be paid Rs. 50/- each per month from 1-3-1977 
as interim relief." 

The demand for ‘Interim Relief’ was pressed on us very 
much by the Federation, the other Federation and by almost 
every Trade Union which appeared before ns. Since the 
time allowed for the completion of our work in the first 
instance was only two months and later on extended in bits, 
it was obvious that the expectation by the parties was that we 
should complete our labours quickly. We have accordingly 
addressed ourselves for an expeditious final disposal of the 
reference itself and we muu: say that from the very begin- 
ning parties co-operated with us for such expeditious disposal. 

In the circumstances, since the final award itself was expected 
quickly, the demand for interim relief was not considered as 
necessary by us, The question of granting ‘interim relief 
therefore did not arise. 

202. Demand No. 27 : DATE OF EFFECT : 

The Federation has demanded that the above demand* 
should be given effect from 1-3-1977 i.e. the date 
on which the previous award had expired. 

We have already dealt with this issue in paragraph 145. 
As stated therein, we have followed the immediate precedent 
where also against a 19 months gap, with the good offices 
of the then Industries Minister Shri T. A. Pai, parties had 
accepted a lump sum of Rs. 450 in lieu of retrospective 
effect. They hud also agreed that this amount will not 
qualify for such consequential benefits like P.F., Gratuity, 
ESI bonus etc. We have accordingly decided that the gap 
between 1-3-1977 and MO-1978 shall be covered by a lump- 
sum payment of Rs. 650 payable to each workman, who 
was in service on 1-3-1977 and continued to be in service 
on 1-10-1978, pro rata to the number of days worked which 
will include leave with pay, in the above period. Those 
workmen who joined the service in the Industry after 1-3-1977 
and are in service on 1-10-78 shall also be paid pro-rata. 
This amount in lieu of retrospective effect will be paid to 
all workmen whether employed dcpartmentally or through 
contractors, whether as operative or as staff, tally checkers, 
clerical, lower technical or supervisory etc., or whether in 
Factory or quarry, whether permanent, temporary or casual. 
We further direct that this amount will be paid in two 
equal instalments — the first instalment being payable in 
January, 1979 and tbc second in July, 1979. 

203. Our award shall remain in force for a period of 
three years from 1-10-1 978 and the benefits of the award 
shall also be available to those employees who join the service 
in the Industry after 1-10-1978. 

204. By Demand No. 28, which is the last of the demands, 
the Federation demanded that ‘‘emplovees should continue 
to gel their existing rights, benefits, privileges, etc." 

The C.M.A. contended that the existing rights, benefits and 
privileges are protected under Section 9 A of the Industrial 
Disputes Act and if any change is to be made in regard to 
anv of the existing rights and privileges, it can only be made 
sublect to the provisions of Section 9A of the I.D. Act and, 
therefore, no award In this regard Is necessary 
We see some force in this argument. We direct that in respect 
of anv of the matters covered by the existing agreements, 
the rights, benefits and privileges enjoyed by the workmen, 
if they are higher than what we have awarded herein they 
shall not be reduced or withdrawn because of our award 
during the period our award is In force. 

205. In addition to the 28 demands, certain incidental 
issues were raised before us. During the course of the argu- 
ments it was pointed out to us that same of the issues refer- 
red to us for arbitration are covered by agreement or by 
awards or settlements In respect of certain units and that 
those settlements or awards or agreements have not expired 
We feel that our award being an Industrywide award. - the 
terms of our award should override those local awards, 
agreements and settlements, provided the existing awards and 
settlements do not confer on (he workers higher benefit than 
those given under our award. If there arc any legal diffi- 
culties in this regard, our award in such cases might come 
into force in- respect of those issues covered bv such awards 
or agreements or settlements in the units concerned from the 
date on which they expire, unless in the meanwhile both 
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parties agree to terminate the award or settlement, or the 
State refers such termination of such awards or settlements 
lo some appropriate agency because of the material changes 
in circumstances brought about by our award, provided again 
that our award confer greaters benefits to the workmen than 
under the existing awards or settlements. 

206. It was also pointed lo us that there are ft few 
cases, where awards or settlements on some of the issues 
covered by our award, have expired but are deemed to be 
in force, because the two months’ notice conveying the 
parlies’ intention to terminate the award or settlement has 
not been given. We feel the very agreement refer tho*e 
issue covered by such awards or settlements to arbitration 
by us following a strike or threat of strike after due notice 
amounts to the termination of the existing awards or settle- 
ments. We further understand not only the parlies accepted 
the position that the existing awards and agreements are 
treated as expired and that they even offered new terms in 
respect of some of the issues now referred to us. Therefore, 
we feel that in substance all awards and settlements that 
have since expired must be deemed to have been terminated 
and that the terms of our award should become applicable 
in respect of such issues also, provided that our award con- 
fers a higher benefit than such awards or set'lemen s, 

207. It was further pointed out to us that there are cases 
pending adjudication before Labour Courts, or industrial 
Courts or Industrial Tribunals in certain cases in respect of 
one or more of the matters referred to this Board of Arbitra- 
tion, In such cases, there might be overlapping of jurisdiction, 
Where the reference, to such Labour Court or Industrial Court 
or Industrial Tribunal had been made earlier to the date of 
reference for arbitration by us, we would suggest to the 
parties that in the larger interests of industrial peace in the 
country and for the sake of uniformity of service condi 1 long 
as far as possible, the parties may approach the Labour Court 
or the Industrial Tribunal or the Industrial Court concerned 
with a joint request to pass an award In terms of our award. 

208. EXEMPTIONS : 

We now come to certain specific cases of units which 
pleaded for total exemption from the operation of our 
award in view of their uneconomic working, These units 
made special plea before us through separate Counsels to 
supplement the arguments of Shri IM Nanavati, who addres- 
sed us for the Industry as a whole. 

Shri ABN Sinha represented the following units : 

(1) Rohtas Industries Ltd., 

(2) Sone Valley Portland Cement Co. Ltd., 

(3) Kalyanpur Lime and Cement Works Ltd. 

Shri IM Nanavati himself represented upon special instruc- 
tions the UP Slate Cement Corporation Ltd., and Shri M.S. 
Bhandavi represented the Dalrnia Dadri Cement Ltd. These 
units complained that In their cases, tihe cost of raising 
limestone was abnormally high. The occurrence of limestone 
was erratic and poor and the quarries did not lend them- 
selves to mechanisation and some of them are located at 
long distances from the factory, with additional transport 
charges. Fluman labour had to be employed In large num- 
bers as limestone was often mixed tip with a lot of impuri- 
ties in some of these cases. Tn case of Kalyanpur water has 
to be drained out before limestone could be extracted and 
the cost has, therefore, become prohibitive. They also com- 
plained that in the circumstances they had to employ a larger 
labour force and the retention price allowed to them is 
grossly inadequate, and this had resulted in losses over the 
past several consecutive years, Therefore, they pleaded they 
should be exempted from the award of the Arbitration Board. 

209. We regret we are unable to accept all these requests 
for exemption. Right from 1960 the entire country was 
treated as one zone bv the First and the Second Wage 
Boards, as aho for the increase given bv the *hen Prime 
Minuter Smt. Indira Gandhi, the then Labour Minister Shri 
K. V. Rfiehiinatha Reddy and thereafter the then Industries 
Minister Shri T. A. Pai. While thus wages have been stan- 
dardised on a countrywide basis for nearly 18 years, we will 
not b- iustific.d in disturbing the same norm bv molin'* any 
exemp'ions. These units appear to have grnp’ne difficulties 
in the matter of limestone cost and or otherwise. It is for 
them to convince the Government and in the case of these 
ends, therefore, their remedy lies elsewhere. It is for the 
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Government of India to consider these cases not only as 
individual cases but in the larger interest of the nation itself, 
and provide them whatever assistance or relief that might be 
found to be necessary consequent upon their study in order 
to make them viable. 

210. Therefore, we. are convinced that none of the cement 
units anywhere in the country shall be entitled to any exemp- 
tion fro mlmpememing our award on any of the Issues. 

211. Before parting with this case, we would like to ex- 
press our sincere appreciation of the abundant goodwill and 
co-operation extended to us by both the parties throughout 
the proceedings. While each of the parties was firm in their 
respective stand, they were at the samjf time restrained in 
their presentation and helped to maintain an atmosphere of 
cordiality throughout (he proceedings. We found a spirit 
of accommodation both from Shri C. L. Dudhia ; the learned 
Counsel for the Federation ably assisted by Shri N. Trivedl, 
President of the Federation and others representing labour 
including Shri M. C. Narasimhan Counsel for the othei 
Federation, as well as from Shri IM Nanavati, the (earned 
Counsel for (he CMA and supplemented by other Counsels, 
and they never took a negative or an obstructionist stand 
but always adopted a helpful attitude. We are also grateful 
to the members of the two-man Committee Shri G. L. Govil 
and Shri 1. M. Mohinuddin, who helped us with an agreed 
report on classification. But for the unstinting co-operation 
from both sides our task would have been harder. We hope 
the spirit of cordiality, mutual accommodation and goodwill 
made manifest before us during the proceedings will conti- 
nue to prevail and guide the industrial relations in the Indus- 
try afterwards also. Indeed we have no ground to assume 
that It would be otherwise, for we have always found both 
the parties constructive and co-opentfive in [heir attitudes Hnd 
approach. 

212. We would also like to express our appreciation of the 
services rendered to the Board in the earlier stages by Shri 
V. J. Tamhane and later by Shri R. G. Krishnan, as Secretary 
and the other staff the CMA was good enough to lond to the 
Board. 

O. RAMANUJAM R. P. NEVATIA 

ARBITRATORS 

BOMBAY, 

the 26th September, 1978. 

CLARIFICATORY NOTE NO. 1 BY SHRI G. RAMANU- 
JAM, Arbitrator : POWERS OF ARBITRATORS : 

We have adjudication on the one hand, riddled with Writ 
petitions to High Courts and Appeals to Supreme Court 
resulting in frustrating delays. This process converts the 
parties to production into almost perpetual litigants. On the 
-other hand, we have strikes, go-slow, work-to-rule, lay-off, 
lock-outs, closures, gheraos, and other forms of direct action, 
which sometimes take even ugly and violent turns. I was all 
along under the impression that arbitration will provide an 
effective alternative to both these methods. I was also under 
the impression that arbitration is a process to ensure rough 
and ready justice, shorn of legal technicalities. In the Indus- 
trial Relations climate obtaining in our country since some 
years past, labour has been feeling a sense of frustration 
over the long delays in the process of adjudication followed 
by Writs and Appeals and has, therefore, developed a ten- 
dency to disregard adjudication. I was, therefore, under the 
■'mpression that an arbitrator or arbitrators appointed by the 
parties, functioning largely in the realm of social justice, with 
a practical and healing touch can promote better understand- 
ing and better industrial relations by providing for a fair, 
final and prompt settlement of disputes. Only in that event 
arbitration might prove an effective alternative to strikes, 
ock-outs, go-slow, work-to-rule, closures and other forms 
of direct action. This is particularly so when adjudication 
has failed to provide that alternative. 

If arbitrators are to bo treated on par with Tribunals then 
there will be no attraction to resort to arbitration, as arbitra- 
tion will suffer from all the trappings of adjudication. The 
only difference viz., that parties can nominate the arbitrator* 
in the one case, whereas the Government appoints the Tri- 
bunal In the other, will not provide an adequate incentive, 
placing arbitration on a higher level than adjudication should 
not however, mean that the arbitrator can run amuck and 


prescribe his pet notions of social justice as a basis for his 
award. In fapt, giving an arbitrator a freer hand will carry 
with it a greater responsibility and that responsibility should 
be discharged in a fair manner. Indeed, gi eater his powers, 
greater will be his accountability. If necessary, the law itself 
may lay down the guidelines. 

In the case of a Board of Arbitration, where each party 
nominates its own arbitrator, it is in one sense extension of 
the collective bargaining process. Where the two arbitrators 
so appointed give an agreed award, it is in essence a collec- 
tive bargaining settlement and in such circumstances, it should 
not be necessary to give reasons for the award. 

But I find from the Supreme Court decision in the Rohtas 
Industries case cited by Shri Nanavati reported in 1976-1-LLJ- 
274, tha, he arbitrators are on par with Labour Courts, 
Industrial Tribunals and National Tribunals subject to the 
Writs and Appellate jurisdiction of the Supreme Court. It 
is no longer open, therefore, to any other kind of thinking 
on the subject in view of the binding effect of the decision by 
the Supreme Court and I respectfully bow to that decision. 
Accordingly, my colleague and I have given our reasons for 
the decisions we have arrived at in this award. 

I understand the Government of India has introduced In 
Parliament a new ‘Comprehensive Industrial Relations Bill’ 
and that the Bill is now before the Select Committee. I 
suggest that it might be useful for promoting peaceful indus- 
trial relations in the country through prompt and final settle- 
ment of disputes through arbitration, if arbitrators are not 
equated with Tribunals under the new law, but are em- 
powered to give rough and ready justice, subject, of course, 
to any guidelines the Parliament may choose to lay down, 
so that the individual arbitrator’s subjective concept of social 
justice does not create problems and prove to be a remedy 
worse than the disease. 

CLARIFICATORY NOTE NO. 2 by Shri G. Ramanujan, 
Arbitrator, Contract Labour ; 

I have agreed with my esteomed brother arbitrator in res- 
pect of our decision on the demand for total abolition of 
the contract system of employment of labour in the industry 
for the sake of an unanimous award. 1 feel 'contract sys- 
tem’ is a relic of the old colonial system of exploitation of 
human labour. Tn all progressive societies, such exploitation 
should be avoided. The position, if allowed to continue, 
will show no progress in this regard. It is on record that 
some employers in the Cement Industry have already aboli- 
shed employment of contract Labour in loading, packing 
and unloading operations. If there are uncertainties about 
the volume and frequency of work in these operations, they 
are common to all, and if some employers could overcome 
the uncertainties involved, there is no reason why others 
could not. With our award directing equal remuneration, 
amenities and benefits to contract labour also as for the 
regular employees much of the chances of possible exploita- 
tion of con' ract labour have been eliminated. This system 
would not, therefore, be financially an attraction to the em- 
ployers as before. It should, therefore, be easy to abolish 
this system in the short run to establish human dignity, 

Since the Contract I.abour (Regulation and Abolitionl 
Act provides that the appropriate Government through the 
Committees appointed by it under the Act has along jurisdic- 
tion to decide on such abolition, I hope the Committees, 
a s and when appointed, will keep these facts before them 
while making their recommendations to the appropriate 
Government and Governments will move forward in this 
regard. 

CLARIFICATORY NOTE NO. 3 by Shri G. Rnmanujam, 
Arbitrator : NIGHT SHIFT ALLOWANCE: 

It is only the factories that work at night in tb“ Cement 
Industry, as it is a Continuous process industry. The mines 
are working only during the day. In some con inuous pro- 
cess industries night shift allowance is denied on the ground 
that no workmen is permanently employed in the night shift 
and there is a periodic rotation. Such ro'ation is also found 
in non-con l inuous process industries and, therefore, that 
cannot be a ground for refusal of night shift allowance. 
Permanent night shift ha* also got its advantages, for it make* 
the worker permanently leud an unnatural life. Byt rotation 
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in shifts is not without its own disadvantages either, for by 
the time the worker settles down to a particular system, he 
is rotated, and, therefore, is never allowed to settle down to 
any one particular way of life. This also affects his health 
Either way tile night shifts are inconvenient and the incon- 
venience suifered will have to be monetarily compensated. 

Out of about 85000 workmen employed in the Industry, 
our estimate is roughly muy he employed in the factories 
and out of this roughly one-third would he employed in each 
shift i.e., about workers. 

In western countries, labour is calling the night shift as 
the ‘grnve yard shift' and generally refuses to accept em- 
ployment in that shift, Apart from it being unnatural to work 
in the night shift, it creates health problems, disruption in 
family life and social tensions. 

In the absence of housing accommodation (in this Industry 
only 30% of the workmen arc housed properly) workmen 
do not have the facility to sleep during the day time and 
recoup. But in a developing country like ours, even where 
the industry is not a continuous process industry, it is in 
the interests of the national economy to make the fullest use 
of the installed capacity and work the machines round the 
clock, This would help, not only to increase production and 
productivity, but would also help to reduce the unit cost 
of production by spreading the overheads over a large volume 
of production besides creating new employment opportuni- 
ties. Therefore, the practice of paying night shift allowance 
in non-continuous process industries also is becoming more 
and more widespread. 

But the objection to the payment of night shift allowance 
by the employers is that the cement industry being a con- 
tinuous process industry, the workmen knew at the [tme of 
joining the service in the cement factories that they are liable 
to work in the night shifts. It is only after accepting such 
obligations to work in the night shift they have entered the 
service and that, therefore, they arc not entitled to demand 
any night shift allowance. 

While the facts surrounding the acceptance of employment 
are correct, the conclusion is not. After the worker’s 
acceptance of employment in the cement industry knowing 
fully well that he has to work in the night shift, he has 
no right to refuse to work in the night shift. This is only 
logical consequence, but not that he should not demand any 
allowance for the discomfort caused by working in unnatural 
hours, and the disruption in the family life and social l ; fe- 
lt is nobody's case that any worker in the cement factory 
has refu fid to work in the night shift. All that he wants 
is some compensation for the discomfort suffered by him. 

The argument that after having accepted employment 
which involved a liability to work in the night shift workers 
should not ask for a night shift allowance, if accented, 
would mean that no worker could raise any demand after 
accepting employment, which would alter the conditions of 
his employment. Such a proposition is unheard of in indus- 
trial relations. 

If the non-continuous process industries are naying such 
night-shift allowance, it is not fair to deny such allowance 
only because the Industry in which he is emnloyed has to 
be continuous process. The discomforts suffered by the 
workmen are the same, whether he has to work in a con- 
tinuous process industry, or a non-continuous process indus- 
try, Perhaps, his responsibili'v in the continuous process 
industry is relatively higher. Tt has. therefore, nothing to 
do with the nature of the industry, while it has everything 
to do with the nature of work. Some Units in the Cement 
Industry are paying either in cash on kind, howsoever nomi- 
nal, some compensation for night shift working as materials 
on our record wiil show. There is thus nothing new about 
the demand. Therefore, it is not fair to deny night shift 
allowance on the ground that the cement industry is a 
continuous process industry. 

However, I have agreed with my brother arbitra or in our 
award in respect of n ; gh( shift allowance limited for the 
present to a cup of ten for the sake of unanimity. ;.o that 
no ‘discordant note’ is struck on this one issue alone, while 
we have agreed on other Issues, 


NOTE BY SHRI R. P. NEVAT1A 

A lot of discussions and debate arose out of the decision 
of Lhe Supreme Court in Rohtas Industries— 197b I L1J 
page 274 which was heavily relied upon by Shri Nanavati 
for ihe C.M.A. Shri Narasimhatn, Counsel appearing for 
A.I.C.W.F. also agreed that in view of this decision of the 
Supreme Coun, the position of Arbitrators is like Industrial 
Tribunals and a Writ Petition would lie to the High Court 
against their Award. Hind Cycles case — 1962 II LU page 
760 decided by the Supreme Court is referred to in para- 
graph 11 of the Rohtas case and the Supreme Court in 
Rohtas case agreed with the earlier judgements that even 
if an Arbitrator appointed under Section 10A is not regarded 
as a Tribunal for the purposes of Article 136 of the Cons- 
titution, a Writ would lie against his Award under Article 
226. The Supreme Court in Rohlas case has pointed out 
further amendments of Section 10A which have been made 
after the Hind Cycles case was decided and in view of lhe 
fact that the Arbitrators have a light to bind even third 
parlies i.e., employers who are not individually parties to 
the Agreement and workmen who are not members of the 
Union which is a party to the Agreement, the posi- 
tion of the Arbitrators is akin to that of the Tribunals. 
Shri Nanavati at a later stage of the arguments invited our 
attention to the decision of the Division Bench of the Gujarat 
High Court in Gujarat Steel Tubes in which alter elaborate 
discussion and analysis of various provisions of the Indus- 
trial Disputca Act and the rules made thereunder, the Gujarat 
High Court has held that an Arbitrator appointed under 
Section I0A is a Tribunal within the meaning of Industrial 
Disputes Act even if no Notification under Sub-Section 3A 
of Section 10A is issued by the Central Government. As a 
matter of fact, the Gujarat High Court interferred wiLh and 
set aside the Award of the Arbitrator under Section 10A 
which Award was given with full reasoning. 1 am, there- 
fore, of the considered opinion that these decisions establish 
the firm view that our Award must conform to the settled 
principles of Industrial Law because it is amenable to the 
Writ Jurisdiction of the High Court. In order to exhibit 
tbnt we have applied the correct principles of industrial law 
in the present arbitration proceedings, we must of necessity 
give our reasons in support thereof and thus discolse our 
mind. In my view the reasons must of necessity be given; 
otherwise it would not appear on the face of the Award 
whether we have conformed and followed the principles of 
industrial law or we have just acted outside the ambit of 
the principles laid down in wage fixation and other mutters 
by the Supreme Court and the High Courts. Shri Nanavati 
invited our attention to the observations of the Supreme 
Court in J.K. Iron & Steel Co. Ltd., 1956 I LLJ page 227 
and he relied on the following observations : — 

“All the same, wide as these powers are, there are 
limitations to the ambit of the industrial tribunal's 
authority. Though these tribunals are not courts 
id the strict sense of the term they have to dis- 
charge quasi-judicial functions. Their powers are 
derived from the statute that created them and 
they have to function within the limits imposed 
there and to act according to its provisions. Those 
provisions invest them with many of the “trappings" 
of a court and deprive them of arbitrary or abso- 
lute discretion and power. They cannot act as 
benevolent despots and base their conclusions on 
irrelevant considerations and ignore the real ques- 
tions that arise out of the pleadings of the parties. 

The provisions of ;he Industrial Disputes Act (read with 
Uttar Pradesh State Industrial Tribunal Standing 
Orders, 1951) make it evident that though these 
tribunals are not bound by all the technicalities of 
civil courts, they roust nevertheless follow the same 
general pattern. TTe only point in pleadings and 
framing issues is lo ascertain the real dispute bet- 
ween the parties to narrow the area of conflict and 
to see just where the two sides differ. Tt is not 
open to the tribunals to fly off at a tangent dis- 
regarding the pleadings and reach any conclusion 
that they think are just and proper.” 

In view of the fact that Arbitrators appointed under Sec- 
tion 10A are equated with Industrial Tribunals, the above 
observations of the Supreme Court equally apply to us. It 
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is also laid down in the above decision of ihc Supreme 
Court that the industrial Tribunals must conform ,o the 
settled principles of industrial law and should not act 
liKc benevolent despots. This criticism ttppl.es even 
to Arbn.iators appointed under Section 10A and merely 
because we are Arbitrators and not Tribunal, we cannot 
act like benevolent despots in conceding any demand just 
because it had been advanced and pressed at the hearing. 
We have to support every demand which we grant by our 
Award either fully or partially by the well settled principles 
of industrial law. Shn Nanavati had also drawn our atten- 
tion to Muir Mills case, 1955 1 LU 1 where at page 6 
the Supreme Court has observed as under 

“without embarking upon a discussion as to the exact 
connotation of ihe expression "social justice’’ we may 
only observe that the concept of social justice does 
noL emanate from the fanciful notions of any parti- 
cular adjudicator but must be founded on a more 
solid foundation." 

As regards the demand for Night Shift Allowance, it has 
been well settled by as many as three decisions of the 
Labour Appellate Tribunal that a claim for such an allowance 
cannot arise when the Industry falls in the category of con- 
tinuous process industry. In Asbestos Cement Ttd., Vs. their 
workmen — 1954 I LU page 656 at page 657 it has been 
held at> follows : 

“Industries fall into two broad divisions : ( 1 ) those 
where continuous working is not essential for tech- 
nical reasons and (2) those where it is necessary 
for such reasons. In the first type, night-shifts are 
worked with a view to have large production within 
a shorter period of time and with the possibility 
therefore for earning larger profits. This considera- 
tion for running a night shift does not count where 
for technical reasons continuous working is esseniial. 
Even in an industry of the first type where night- 
shift work is resorted to, the Textile Labour Inquiry 
Committee in its report published in 1946 refused 
to accede to the demand of workers for remunera- 
tion at rates higher than what would bo paid to them 
or to their conferees while engaged in day-shift. 
When the industry is of such a nature that conti- 
nuous working is essential for technical reasons the 
rotation of a workman into the night-shift on the 
same remuneration as he would be getting when 
working in the day-shift is a condition of service, 
It is a part of his job and no special allowance 
Is called for," 
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decision of the Supreme Court or High Court in which the 
principles laid down by the Labour Appellate Tribunal have 
pecn over-ruied. 1 am, thereiore, of the lirrn view that where 
additional stnfts are run not with a view to make more 
pronts wfi.cfi may be shared by giving Night Shill Allowance 
io the workers for the discomfort involved in working in the 
night sinri, there is no case on merits in a continuous process 
industry line cement where the Industry has, of necessity, to 
work all the three shifts and all the seven days in a week. 
It is also not a case where one set of workmen have to 
work continuously in the night shift as against their fellow 
workmen who work continuously in the day shift. The prac- 
tice of rotation is followed in ihe Industry and therefore, 
if there is a discomfort, such a discomfort is shared equitably 
by all concerned workmen and ail of them in rotation get 
a chance to work also In the day shift, If for something 
V.I.™ is inextricably inter- woven with the nature of the work 
or a particular Industry, the wages that are fixed take care 
of the fact that such workers in rotation have also to work 
in the night shift, there cannot be, on principle, any allow- 
ance for night shift work to be given. 

A demand for payment of Night Shift Allowance raised by 
Kymore Cement Works of the A.C.C, had been considered 
by the Board of Arbitration comprising Shri S. K. Das, retired 
Justice of the Supreme Court, Shri Kanti Mehta representing 
labour and Shri F, Jeejeebhoy representing employers. By 
their Award dated 27th April, 1964 the demand was rejected 
and the said Board made the following observations : — 

“A cement factory is a continuous process industry, and 
at Kymore there arc 3 shifts of eight hours each. 
The same men do not work in all night shifts al) 
the time, because of the rotation of shifts. Taking 
all the relevant circumstances into consideration, we 
do not think that any case has been made out by 
the Union for reduction of the working hours of 
employees in the night shift from 8 hours to 6 hours 
nor do we think that there is any justification for 
night shift allowance, though we are aware that in 
two out of the 16 factories of the Employer at 
Madukkarai and Krishna a night shift allowance has 
been in existence. We think that the question of a 
night shift allowance must be considered as a gene- 
ral question in the context of an industry which 
involves a continuous process of manufacturing 
spread over 24 hours and where the shifts are by 
rotation so that no undue burden falls on any par- 
ticular class of employees. In such an industry it 
is expected that the basic wage structure takes into 
account these factors." 


This decision has followed the two earlier decisions of 
the Labour Appellate Tribunal in 1951—11 LL.1 211 and 
1952 I LL1. 38. Neither Shri Dudhla nor any other Counsel 
appearing for the workmen has pointed out any subsequent 


Night Shift Allowance is not paid by Steel Industry includ- 
ing Tata Iron & Steel Co Ltd, where continuous working, 
as in the case of cement industry, is essential, I, therefore, 
see no reason for grant of Night Shift Allowance. 
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ANNEXURE I 

New Delhi, the 28tb November, 1977 
ORDER 

S O. ,— Whereas an industrial dispute exists between 

the employers in relation to Cement Manufacturers’ Associa- 
tion. Express Building, Churchgato, Bombay and its workmen 
represented by Indian National Cement and Allied Workers' 
Federation, Mazdoor KaryalayB, Congress House, Bombay 


And, whereas the said employers and workmen have, by a 
written agreement in pursuance of the provisions of the sub- 
section (1) of section 10A of the Industrial Disputes Act. 
1947 agreed to refer the said dispute to arbitration by the per- 
sons specified therein and a copy of the said agreement has 
been made available to the Central Government. 

Now, therefore, in pursuance of sub-section (3) of Section 
10A of the said Act the Central Government hereby publishes 
the said Agreement. 
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AGREEMENT 

(Under Section 10-A of the Industrial Disputes Act, 1947) 
BETWEEN 


Name of the Parties : 

Representing employers ; The Cement Manufacturers’ Asso- 
ciation, Express Building, Opp. 
Churchgate Station, 

Bombay-400020 , 

Representing workmen : The Indian National Cement & 

Allied Workers’ Federation, 
Mazdoor Karyalaya, Congress 
House, Bombay-400004. 

The parties abovenamed had by Agreement dated 14-9-1977, 
a copy of which is annexed hereto and marked as Anncxure 
A, agreed to refer the disputes raised by the Indian National 
Cement & Allied Workers Federation by its notice of strike 
dated 22-8-1977 to arbitration under Section 10-A of the 
Industrial Disputes Act. 

In terms of the above, it is hereby agreed between the 
parties to refer the following dispute to the arbitration of ; 

(1) Shri G. Rumanujam, 2/44, Royapettah High Road, 
Madras-14. 

(2) Shri R. P. Nevada, Bajaj Bhavan, Nariman Point, 
Bombay-400020, 

(i) Specific matters in dis- Whether the demands as eon- 

putes : tained in the Charter of 

Demands dated 22-8-1977 
appended hereto are justified. 
If so, to what relief arc the 
workmen entitled ? 

(ii) Details of the parties to (a) Cement Manufacturers’ 

the dispute including the Association, Express Buil- 

name and address of the ding, Opp. Churchgate 

establishment or under- Station, Bombay-400020, 

taking involved : (b) Indian National Cement & 

Allied Workers’ Federation, 
Mazdoor Karyalaya, Con- 
gress House, Bombay- 
400004. 

(Ill) Name of the workmen in Indian National Cement & 
case he himself is invol- Allied Workers' Federation, 
ved in the dispute or the 
name of the Union, if 
any, representing the 
workman or workmen in 


Signature of the parties: 


Representing employers: 
For and on behalf of the 
Cement Manufacturers, 
Association 

Sd /- 

(14-10-77) 

B. V. Raju 
(Vice-President) 

Witnesses : 

Sd /- 

I. (P. V. Gunishastri) 
14-10-77 


Representing workmen : 
For and on behalf of the 
Indian National Cemept 
& Allied wokers, 
Federation 
Sd /- 

(13-10-77) 

H. N. Trivedi 
(President) 

Witnesses : 

Sd /- 

2. (Illegible) 

13-10-77 


ANNEXURE ‘A’ 

PREAMBLE 

In deference to the wishes of the Prime Minister of India, 
the Indian National Cement and Allied Workers Federation 
and the Cement Manufacturers’ Association representing its 
members agree to settle, through arbitration, the dispute 
arising out of the issues mentioned in the strike notice dated 
22nd August, 1977. According to the Cement Manufacturers’ 
Association, the arbitrators should take into account, among 
other matters, the general economic condition, the financial 
resources of the cement industry, paying capacity and level 
of productivity of constituent units. According to the Fede- 
ration other relevant factors have to be taken into account 
by the arbitrator. The Federation agree to call off the strike 
with immediate effect, The employers agree not to victimise 
any worker. 

2. Parties have further agreed to request the Central Govt 
that in view of the national importance of the industry spread 
over different States, the arbitration should be on a national 
basis and under the provisions of Section 10A of the Indus- 
trial Disputes Act, 1947, cDv.riru all the units which were 
under the purview of the two former Central Wage Boards, 
the agreement dated 7th May, 1975, and the new units that 
have been set up subsequently. The parties request the 
Central Government to act in furtherance of this submission. 

ARBITRATION AGREEMENT 
NAMES OF THE PARTIES : 

Representing Workmen 

(1) Indian National Cement and Allied Workers' Federat- 
ion, Mazdoor Karyalaya, Congress House, Bombay-40004, 
represented by- — 

(1) Shri H. N. Trivedi 

(2) Shri C. L. Dudhia 
Representing Employers 

(2) Cement Manufactures’ Association, Express Building, 
Churchgate, Bombay-400020, represented by — 


question : 

(lyi Total number of work- 90,000 (Approximately) 
men employed in the 
undertakings affected : 


(1) Shri Ashok Kumar Jain 

(2) Shri B. V, Raju 

We the undersigned,- hereby agree to refer the dispute speci- 
fied below to the arbitration of — 


(\) Estimated number of 90,000 (Approximately) 
persons affected or likely 
to be affected by the 
dispute : 


()) Shri G. Ramanujam, 2/44, Royapettah High Road, 
Madras-14. 

(2) A nominee to be appointed by the Cement Manu- 
factures Association (within ten days). 


We further agree that the unanimous decisions of the Arbi- 
trators shall be binding on us. In case the Arbitrators are 
divided in their opinion they shall appoint another person 
mutually acceptable as Umpire, whose Award shall be binding 
on us. 

The Arbitrators shall make their Award within a period of 
two months from the date of en’ering upon (he reference. 
This period can be extended with the consent of the parties. 


SPECIFIC MATTERS IN DISPUTE 

1. Whether the demands as contained in the Chapter of 
Demands dated 22-8-1977 appended hereto, are justified 

If so, to what relief are the workmen entitled 7 

2. The arbitrators shall give their award in relation to the 
demands within two months from the date of entering upon 
the reference. This period can be extended with the consent of 
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the parlies. The period of operation of the award will be GRADES : YEARS 

decided by the arbitrators, The arbitrators shall give due ' — — 

consideration to the contentions ol the parties in giving award. T.C. Rs. 420.00+Rs. 8 x 8 = Rs. 484.00— EB 

Rs. 10 x 8 = 564/- 16 


3. We further agree that a unanimous decision of the 
Arbitrators shall be binding on us- In case the Arbitrators 
are divided in their opinion, they shall appoint another person 
mutually acceptable as an umpire whose award shall be bind- 
ing on us. 


1 Rs, 440.00 -(-Rs. lOx 10 = Rs. 550-00 — EB Rs. 

12x9=658/- 20 

11 Rs. 465.00+Rs. 12x 10 = Rs. 585.00— EB 

Rs. 14x10=725/- 20 


4. The cost of the arbitration will be borne by the emp- 
loyers. If there Is any dispute on admissibility and reason- 
ableness on the questions of cost, the arbitrators will decide 
the dispute. 

Signature of the Parties : 

1. Representative of Workers : 


III Rs. 490.00 -j-Rs. J4x 10=Rs. 630.00— EB 

Rs. 15x11-795/- 21 

IV Rs. 520.00+Rs. 18xl0=Rs. 700,00— EBRs. 

20x11 = 920/- 21 

V Rs. 540. 00+Rs. 20x5-Rs. 640.00 +22 x6 

= Rs. 772.00— EB Rs. 
24x 11 — Rs 1036 22 


Sd/- H. N. TRIVIDT 14-9-1977 

Sd/- C. L. DUDfflA 14-9-1977 

2. Representative of employers : 

Sd/- ASHOK JAIN 14-9-1977 

Sd/- B. V. RAJU 14-9-1977 


VI Rs. 550.00+Rs 22 x 5=Rs. 660.00+Rs. 24x 6 

"=Rs.804.00 — EB 
Rs. 30 x 11 

= Rs. 1134/- 22 

VII Rs. 585,00+Rs. 25 x 10= Rs. 835.00— EB Rs. 

30x14 = 

Rs. 1255/- 24 


WITNESSES : 

(1) Sd/- P. V. G UNISH ASTRI 

(2) Sd/- R. C. GUPTA 


N.B. — Those whose designations are also found in next 
higher grades will be promoted to higher grades as and when 
they reach the maximum of the lower grades. Promotions 
will be given earlier on merit and also when vacancies fall 
in higher grades. 


Place : New Delhi 

Date : 14th September, 1977. 


4. Fitment.— Employees will be fitted into their respective 
grades as under ; 


ANNEXURE 

Statement required under the Industrial Disputes Act, 1947. 

1 , Paties to the Disputes : The Chairman, Cemcut Manufact- 

ures’ Association, and Members 
of Cement Manufactures’ Assoc- 
iation, Express Bldg., Church- 
gate, Bombay- 40000 1 . 

2. Nature a ad Cause of the Demands of the workers as below : 

dispute : 

1. Minimum Emoluments. — Minimum total emolument for 
an unskilled employee should be basic Rs. 390/- and D.A. 
Rs. 220/- at the All India Consumer Price Index Number 
305 (Base 1960-= 100). 

2. Scales of Pay for Operatives.— The following scales 

should be introduced from 1-3-1977. 

GRADES : 

E Rs. 390.00+(Rs. 6.50x 12)-R;. 468.CC— 12 years 

D Rs. 416.00+(Rs. 7.80x 13)=Rs. 517.40— 13 years 

C Rs. 448.50+(Rs, 10.40x 14) = Rs. 594.10— 14 years 

B Rs. 48 1 .00+(Rs. 13.00 x I4)=Rs. 663.00— 14 years 

A Rs. 5l3.50+(Rs. J8.20x I0)-Rs. 695.50 

+(Rs. 20.80 x 4) = Rs. 778.70 — 1 4 years 

N.B. — Employees whose designations are also found in 
next higher grade will be promoted in higher grades as and 
when they reach the maximum of the lower grade. Promo- 
tions will be given earlier on merit and also w'hen vacancies 

fall in higher grade, 

3. Scales of Pay for T.C., Clerical Lower Techinal and 
Supervisory Staff, — The following scales should be introduced 
from 1-3-1977, 


Those who are below the minimum of their new grades 
will be brought to the minimum of the revised grades 
and those who arc higher than the minimum of 
the grades will be fitted at the next higher step if 
they are not in step of the grades. 

5. Adjustment. — Employees will be given one additional 
increment in their respective new grades for every five years 
of service or part thereof with a maximum of four increments 
after fitting them into new grades. 

The new minimum salary, scales of pay, HRA, additional 
D.A. etc. will remain in force for three years but the em- 
ployees to get that nearly increments till the new revision 
is introduced. 

6. Dearness Allowance. — Rate of neutralisation for rise or 
fall over 305 Index should be Rs. 2/- per point. Rise or fall 
in consumer price index will be adjusted duly above 305 
points i.e. dearness allowance should not go below Rs. 220 /- 
for 26 working days. 


7. Additional Dearness Allowance : For Operatives. — 
2J,- per cent of basic salary to E grade. 5 per cent to D 
grade and 10 per cent to C, B & A grades. For T. C., 
Clerical, Lower Technical and Supervisory Staff : 10 per 
cent of their basic salary plus Rs. 15/- more than the D.A. 
payable to operatives, 

8. House Rent Allowance. — The existing House Rent 
Allowance for different categories will be increased by Rs. 
25/- per month. Deduction of the house rent will remain 
the same as existed on the date of these demands, for those 
who are Provided Company’s quarters. 

9. Leave Travel Allowance. — -Employers will be given leave 
travel, allowance (without any condition) at the rate of one 
month’s salary including dearness allowance every year irres- 
pective of whether they go out or not and whether they are 
residing in other states or in same State (Local). 

10. Nonmenclalures. — Proper nomenclatures of each em- 
ployee should he prepared and they should be classified into 
appropriate grades according to their duties. 
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11. Casual Labour.- — Casual employees who have or will 
complete six months service should be made permanent. 

12. Contract Labour. — Contract system should be totally 
abolished and the employees working under a] I contractors 
should be taken on Company's permanent roll. Coal and 
gypsum handling sections should also be departmentalised. 

13. Night Shift Allowance. — All employees who are work- 
ing in 2nd or 3rd shift should be given night shift allowance 
at the rate of 25% of their basic salary, 

14. Heat Allowance. — Employees working in Boiler House, 
Foundry and Smithing Section and kiln and coal mills depart- 
ment should be given heal allowance at the rate of 10% of 
their basic salary, 

15. Dust Allowance. — Employees working in Packing House, 
Cement Mill's Department, Ktln, Coal Mills Department, 
Ropeway, crusher, halco, sanitation, (quarry) shovel, dozer, 
dumper, drivers, cleaners, etc. should be given dust allowance 
at the rate of 10% of their basic salary. These workers 
should also be given 100 grams jaggery and 50 grams coco- 
nut oil every day. 

16. Uniforms, — (A) Employees in following categories 
should be given 3 sets of uniforms every year ; 

"Mistries, mukadams, mates of different departments”. 

(b) Uniforms should be supplied to all employees who are 
eligible for uniforms before the end of January every year. 

17. Washing Allowance. — Employees should be given wash- 
ing allowance of Rs. 10/- P.M. 

IS. Rain Coats. — Quality rain coats should be supplied 
to all employees who have to move in open during monsoon 
particularly the employees of electrical department, quarries, 
sweepers, drivers, dragline operators, cleaners working on 
6bovel and dumpers, heavy vehical operators, gangmen, silos 
attendants, lab. Staff, Pump attendenls etc. every alternate 
year. 

19, Woollen Jersics. — Quality woollen jersies should be 
supplied to all employees working in sanitation department, 
quarries, heavy vehical operators and their mazdoors and 
helpers, car and truck drivers etc. every alternate year. 


28. Existing Rights, Benefits and Privileges. — Employees 
should continue to get their existing rights, benefits and 
privileges etc. 

3. No. of workers to be affected. About 95,000 

For INDIAN NATIONAL CEMENT AND ALLIED 

WORKERS’ FEDERATION. 

Sd/- 

(H. N. Trivedi) 
PRESIDENT 

Sd/- 

(Manjit Singh) 

Under Secretary 
[No, L-29013/2/77-D.ni.B] 
ANNEXURE II 

New Delhi, the 9th January, 1978 

S.O. . — Whereas in pursuance of the provisions of 

sub-section (1) of section 10A of the Industrial Disputes Act, 
1947 (14 of 1947), the Central Government has published 
the arbitration agreement between the employers in relation 
to Cement Manufacturers’ Association, Express Building, 
Churchgate, Bombay and its workmen represented by Indian 
National Cement and Allied Workers’ Federation, Mazdoor 
Karyalaya, Congress House, Bombay, in the Gazette of India 
vide Order Ministry of Labour No. L-29013 , 2l77-D-iri-B 1 
dated 28th November, 1977. 

And, whereas, the Central Government is satisfied that the 
persons making the reference represent the majority of each 
party ; 


Now. therefore, in pursuance of sub-section (3A) of section 
10A of the said Act, the Central Government hereby notify 
for the Information of the employers and workmen who are 
not parties to the arbitration agreement but are concerned in 
the dispute than they shall be given an opportunity of present* 
ing their case before the Arbitrators. 

TNo. L-290 1 3 /2 /77-D-III-B] 
JAC.DISH PRASAD, Under Secy. 


20. Boots, — Rubber sole shock proof boots should be sup- 
lied to all employees of electric department and ordinary 
oots to tea canteen staff, sanitation staff, peons, burners of 

kiln department clerical staff etc. 

21. Medical Expenses. — Employees should be fully reim- 
bursed by the Company of the Medical expenses incurred 
by them and on their family members. 

22. Heavy Vehical Allowance. — Existing allowance of 
heavy vehicles should be doubled. 

23. Holidays. — Employees should be paid for the holidays 
which fall on Sundays or weekly offs by way extra payment 
of a day or a substitute holiday be given in consultation with 
the Union. 

24. Leave, — All Employees should get same sick leave and 
privilege leave as given to monthly paid employees. 

25. Concessional Cement. — Employees building their houses 
should be given upto 200 bags of cement on concessional 
rate at a discount of 25% of the wholesale rate of cement, 

26. Interim Relief.. — Employees should be paid Rs. 50/- 
each per month from 1-3-1977 as interim relief, 

27. Effect.- — The above demands should be given effect 
from 1-3-1977. 


ANNEXURE ITT 


List of Documents on which the Cement Manufacturers* 
Association will rely at the time of final arguments 


SI. Description 

No. 

Pago Nos. 

1 2 

3 

1. Report on the comprehensive review of the 
Cement Industry and revision of fair ex- 
works prices payable to the producers by 
the Fourth Tariff Commission appointed 
by the Government of India — 1974 

BOOK 

2, Report of the (First) Central Wage Board 
for the Cement Industry appointed by the 
Government of India — 1959 

BOOK 

3. Report by the (Second) Centra! Wage Board 
for the Cement Industry appointed by the 
Government oflndia — 1967 

BOOK 

4. Report of the Committee on Fair Wages — 
1958 

BOOK 
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3 

Article by Dr, D. K. Ghosh on the subject 
"Large size cement companies in the private 
sector, their financial position and perfor- 
mance— 1971-72 to 1975-76" 

1—15 

Analysis of Balance Sheet (Statement I to 

V) 

16—27 

Report of the National Commission on 
Labour — 1969 ...... 

BOOK 

Wage Agreements of : 


(i) Bharat Heavy Electricals 

28—30 

(ii) Steel Industry ..... 

31—58 

(iii) Sugar Industry ..... 

59—81 

(iv) Jute Industry ...... 

82—107 

(v) Engineering Industry in West Bengal 

108—119 

(vi) Fertilizer Industry .... 

120—125 

(vii) Mining Industry (T1SCO) 

126—129 

(viii) Coal Industry ..... 

130—148 

(ix) Chemical Industry (Tata Chemicals) 

149—155 

(x) Hindustan Aeronautics Ltd. 

156 — 160 

(xi) Bharat Earth Movers Ltd. 

156—160 

Memorandum of Settlement dated 20-12-1977 
under Section 12(3) of the I.D. Act between 
the Management of Tamil Nadu Cement 
Corpn. Ltd. and Tamil Nadu Cements 
National Workers’ Union, Anna Thozilalar 
Sangam, Ramnad District Employees Pro- 
gressive Union and Arasu Cements Labour 
Union on the question of workload for the 
mine gang, change of grades and desig- 
nations 

161—177 

Mamorandum of Settlement dated 21-12-1977 
under Section 12(3) of the I.D. Act between 
the Management of Tamil Nadu Cement 
Corpn. and Tamil Nadu Cements National 
Workers’ Union, Anna Thozilalar Sangam, 
Ramnad District Employees Progressive 
Union and Arasu Cements Labour Union 
relating to certain demands covered by the 
existing reference to the Board of Arbitration 
for the Cement Industry 

172—177 

Memorandum of Settlement dated 31st 
October, 1972 under Rule 59 of the Indus- 
trial Disputes (Mysore) Rules, 1957 between 
the Management of Mysore Cements Ltd. 
and their workmen represented by the Mysore 
Cements Employees’ Association, in respect of 
certain demands covered by the existing 
Reference to the Board of Arbitration for 
the Cement Industry 

178—181 

Memorandum of Settlement dated 28th 
January, 1975 between Birla Cement Works, 
Chittorgarh and their workmen represented 
by Chittorgarh Cement Factory Mazdoor 
Sangh on the question of re-categorisation 
of jobs, fixation, proccedure and extent of 
promotion. ...... 

182—197 


i 


2 


13. Arbitration Award Ref. B. 4. 15235/72 of 
Shri Raja Subramaniam, in the matter of 
dispute between the management of Chetti- 
nad Cement Corpn. Ltd. and their workmen 
represented by Cement Workers’ Progressive 
Union, The Chettinad Cement Corpn. Wor- 
kers’ Union and the Chettinad Cement 
Corpn, Uzhaipalar Sangam, in respect of 
various demands covered by the present 
reference to the Board of Arbitration for 
Cement Industry ..... 

14. Memorandum of Settlement Ref. K. Dis. 
No. A. 2379/75 dated 21-6-1977 under Sec- 
tion 12(3) of the I.D. Act, 1947 between 
the management of the Chettinad Cement 
Corpn, Ltd. and their workmen represented 
by Cement Workers’ Progressive Union, 
Chettinad Cement Corpn. Workers’ Union, 
Anna Thozhir Sangam Perarai, and Chatti- 
nad Cement Corpn. Labour Union, relating 
to some of the demands covered by the 
present reference to the Board of Arbitration 
for the Cement Industry .... 

15. Memorandum of Settlement dated 28-7-76 
under Section 12(3) of the Industrial Disputes 
Act, 1947 arrived at before the Labour Officer, 
in the dispute between the contractors in 
Chettinad Cement Corpn. Ltd. and the 
contract workers represented by Chettinad 
Cement Corpn. Contract Labour Union 
in respect of “Contract Labour”. 

16. Memorandum of Settlement dated 12-10-1976 
under Section 12(3) of the I.D. Act arrived 
at before the Labour Officer in the dispute 
between the Management of Chettinad Cement 
Corpn, Ltd. and their workmen represented 
by Cement Workers’ Progressive Union, 
Chettinad Cement Corpn. Uzhaippalar 
Sangam, Chettinad Cement Labour Union, 
Chettinad Cement Corpn. Workers. Union, 
Chettinad Cement Carp:>ration National Wo- 
rkers’ Congress and Chettinad Cement Anna 
Thozhilalar Sanagam ..... 


17. Memorandum of Settlement dated 17-12-1975 
under Section 12(3) of the I.D. Act, 1947 
reached before the Labour Officer in the 
dispute between the Management of Chetti- 
nad Cement Corpn. Ltd. and their workmen 
represented by Chettinad Cement Corpn. 
Workers’ Union relating to “Casual Workers" 

18. Memorandum of Settlement dated 24-11-75 
under Section 12(3) of the I.D. Act, 1947 
between the Management of Chettinad 
Cement Corpn. Ltd. and their workmen 
represented by Chettinad Cement Corpn. 
Uzhaippalar Sangam, Chettinad Cement 
Quarry Workers' Union, Chettinad Cement 
Corpn. Anna Thozhilalar Union, and Cement 
Workers. Progressive Union 
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198—207 


208—232 


233—235 


236—237 


238—240 


24 1—243 
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19. Memorandum of Settlement dated 10th 
September, 1976 under Section 18(1) of the 
I.D. Act, 1947 in the dispute between the 
Management of Chettinad Cement Corpn. 

Ltd. and their workmen represented by 
D.M.K. Union, T.N.T.U.C. Union, ADMK 
Union and A1TUC Union, on some of the 
demands covered by the present reference 
to the Board of Arbitration for Cement 

Industry 244 — 245 

20. Settlement dated 13*7-1958 between Dalmia 
Cement National Workers* Union and the 
Management of Dalmia Cement (Bhatat) 

Ltd. regarding various demands raised by 
the Union including ‘Sick Leave’ covered by 
the present Reference to the Board of Arbi- 
tration for Cement Industry . 246 — 254 

21. Agreement dated 6-10-1960 with the Dalmia 

Cement Workers’ Union regarding intro- 
duction of contract system in cement loading 
and coal unloading operations and imple- 
mentation of First Wage Board recommen- 
dations , 253 — 269 
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27. Award dated 23-4-1962 of the Industrial 

Tribunal, Bombay in the dispute between 
the Management of A.C.C. Ltd., and their 
workmen employed in the Kymore Lime- 
stone Quarry represented by Kymore Quarry 
Karmachari Sangh and Indian National 
Mine Workers’ Federation in respect of 
“Classification of some categories of workers” 303 — 318 

28. Award of the Board of Arbitration dated 13th 

May, 1964 in the dispute between the Manage- 
ment of A.C.C. Ltd. and their workmen 
employed in Kymore Cement Works in 
respect of some of the demands covered by 
the present reference to the Board of Arbit- 
ration for Cement Industry . . 3)9 — 333 

29. Memorandum of Settlement dated 6th August, 

1973 under Section 31 of the M.P.R.l.R. 

Act in the dispute between the A.C.C. Ltd. 
and their workmen employed in Kymore 
Cement Works in respect of some of the 
demands covered by the present Reference 
to the Board of Arbitration for Cement 

Industry ....... 334 — 347 


22. Madurai Labour Court’s Award dated 

6-9-1976 regarding house rent recovery , 270 — 277 

23. Memorandum of Settlement dated 13th 
December, 1960 between the Management of 
Orissa Cement Ltd., Lanjibema Limestone 
Quarry and their workmen represented by 
Lanjibema Shramik Sangh in the dispute 
relating to the matter of classification and 
categorisation as per recommendations of 
the (First) Central Wage Board for Cement 

Industry ....... 278—281 

24. Memorandum of Settlement dated 18-4-1961 
between the Management of Orissa Cement 
Ltd. Rajgangpur and their workmen repre- 
sented by Orissa Cement Mazdoor Sangha 
in the dispute relating to classification and 
categorisation as per the recommendations of 
the (First) Central Wage Board for Cement 

Industry ....... 282 — 287 

23. Memorandum of Settlement dated 20-3-78 

between the Management of Durgapur Cement 
Works and their workmen represented by 
Durgapur Cement Workers’ Union relating 
to some of the demands covered by the 
present reference to the Board of Arbitration 
for Cement Industry ..... 288 — 298 

26. Award dated 9-4-1972 of Central Govern- 

ment Industrial Tribunal Cum Labour Court 
in the dispute between the Management of 
A-C.C. Ltd., Jarnul Cement Works Lime- 
stone Quarries and their workmen repre- 
sented by Samyukta Khadan Mazdoor Sangh, 
relating to workers' demand for “Night Shift 
Allowance” • ■ 399 302 

696 01/78- -12 


30. A Photostat copy of the Article ROENTGEN 
RESURVEY OF CEMENT WORKERS 
by Dr. D. A. Sander, M.D., Mil-waukee, 
reprinted from the A.M.A. Archives of 
“Industrial Health" February 1958, Vol. 17, 

pp. 96-103 . . . . 348—355 

31. Copy of the Article "DUST FUMES AND 
MISTS IN INDUSTRY” published by 

National Safety Council, Chicago 356 — 360 

32. Copy of the article “EFFECT OF CEMENT 
DUST ON HEALTH” copied from “Cement 
and Lime Manufacture” Vol. XIII, Number 6, 

June 1940 issue (USA) .... 361 — 364 

33. Copy of Article on “SILICOSIS, ANTHA- 
COSIS AND PREDISPOSITION TO PUL- 
MONARY TUBERCULOSIS IN CEMENT 
INDUSTRY” by Dr. B. S. R. Murthy, 

M.B.B.S. published In the issue of “The 
Anticeptic" of April 1952 .... 365 — 369 

34. Standard list of designations and grades of 
daily rated operatives and Tally Checkers, 

Clerical, Lower Technical & Supervisory 
Staff at Cement Works covered under Wage 

Board Recommendations .... 370 — 374 

35. Award dated 30th October, 1968 of Shrl 
Indrajit G- Thakore, Industrial Tribunal, 

Gujarat, in Reference No. (IT) 14 of 1966 
between the Company’s Sevalia Cement 

Works and its workmen .... 375 — 378 

36. Award dated 20th September, 1966 of Shri 

Tshwar Das Pawar, Presiding Officer, Indus- 
trial Tribunal, Punjab, Chandigarh, in Ref- 
erence No. 11 of 1966 between the Company’s 
Bhupendra Cement Works and its workmen 379 — 398 
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37. Award dated 27-11-67 of Shri Ishwar Das 
Pawar, Presiding Officer, Industrial Tribunal, 

Punjab, Chandigarh, in Reference No. 1/C of 

1966 between the Company’s Bhupondra 

Cement Works and its workmen . . . 399 — 423 

38. Judgement dated 12th October, 1970 of the 
High Court of Punjab and Haryana, at 
Chandigarh, in Letters Patent Appeal No. 202 
of 1967 between Bhupendra Cement Workers’ 

Union & Others V/s. A.C.C. Bhupendra 

Cement Works & Others .... 424 — 430 

39. Copy of the Settlement dated 26th June, 1967 

between the Company (ACC) and various 
unions through the Indian National Cement 
Workers' Federation regarding uniforms, 
protective equipment etc 431 — 44 

40. Copy of the Settlement dated 23rd June, 

1967 between the Company (ACC) and various 
unions through Indian National Cement 
Workers' Federation inter-alla regarding 

Special Equipment Allowance . 444—447 

41. Copy of circular No. INF/4/78 dated 27th 
April, 1978 of the Employers’ Federation of 
India, Bombay, reproducing the statement 
tabled by the Union Minister for Labour 
in the Lok Sabha showing State-wise wages 
and earnings of industrial/agricultural 

workers 448—450 

42. Copy of circular No. INF/3/78 dated 26th 
April, 1978 of the Employers’ Federation 
of Tndia, Bombay, reproducing the Infor- 
mation tabled by the Union Minister for 
Labour In the Lok Sabha regarding wages 
of lowest paid employees In some major 
industries and also average/monthly/daily 
wages of Industrial workers in some foreign 

countries ....... 451 — 454 

43. Copy of Award dated 9th April, 1972 of the 
Central Govt. Industrial Tribunal cum 
Labour Court Jabalpur, in Reference No. 
CGIT/LC(R)(45) of 1972 pertaining to Jamul 
Cement Works Limestone Quarries & other 
workmen. (Already listed at SI. No. 26 

above) ....... 455 — 458 

44. Copy of Award dated 27th April, 1964 of 
the Board of Arbitration presided over by 
Mr. Justice S. K, Dass in respect of Kymoie 
Cement Works. (Already listed at Si. No, 28 

above) ....... 459—474 

45 . Report on the Revision of Fair Prices Payable 
to Cement Producers by the Second Tariff 

- Commission appointed by Government of 
India— 1958 BOOK 

46. Report on Revision of Fair Prices Payable 
to Cement Producers by the Third Tariff 
Commission appointed by Government of 

India — 1961 ...... BOOK 


ANNEXURE in 
BEFORE 

NATIONAL BOARD OF ARBITRATION 
FOR 

CEMENT INDUSTRY 
OF 

SHRI G. RAMANUJAM 
AND 

SHRI R. P. NEVATIA 

Re : Industrial Dispute 
BETWEEN 

Employers in the Cement Industry represented by Cement 
Manufacturers’ Association. 

AND 

The workmen employed under them represented by Indian 
National Cement and Allied Workers’ Federation. 

The Federation begs to file the following information on 
which it v'ishes to rely at the time of hearing. 

(1) Copy of the Memorandum of Settlement between 
M|s. Vulcan Laval Ltd., Poona 12 and their work- 
men dated 6th August 1977 Marked ag Annexure 
No. 1 (Pages 1 to 14). 

(2) Copy of the Agreement between M|s. Buckau Wolf 
India Engineering Works Ltd., Poona 18 and their 
workmen dated 8-8-1977 Marked as Annexure No. 
2 (Pages 1 to 7). 

(3) Night Shift Allowance in various concerns Marked 
as Annexure No. 3. 

(4) Leave Travel Allowance in various concerns Marked 
as Annexure No. 4. 

(5) Uniforms and Washing Allowance in various con- 
cerns Marked as Annexure No. 5. 

(6) House Rent Allowance in various concerns Marked 
as Annexure No. 6. 

(7) Medical Aid In various concerns Marked Annexure 
No. 7. 

Dated Rt Bombay the 26th day of December 1977. 

Sd/- 

(H. N. TRIVEDD 

Mazdoor Karyalaya, PRESIDENT 

Congress House, Indian National Cement A 

Bombay-400004. Allied Workers. Federation 

ANNEXURE IV 

The Bl-partite Negotiating Committee, consisting of repre- 
sentatives of employers and employees in the cement industry, 
had been holding discussions to resoIVe the issues still pending 
after the award of the Union Labour Minister in October 
1973. The two parties, after their last meeting on the 17th 
April 1975, separately reported to Shri T. A. Pal, Minister 
for Industry and Civil Supplies, that while agreement had 
been reached on the other Issues viz., Revised Basic Scales 
of Pay, Service Weightnge and Fitments, Additional D.A. 
etc. as in the Annexure A, B, C, D & E hereto, their talks 
had broken down due to disagreement on the questions of 
(a) the date from which the new pav scales, Increments, fit- 
ments, etc. would be brought into effect and (b) the quan- 
tum of house rent allowance. The two parties requested the 
Minister to use his good offices to resolve the dispute, 

2. A meeting of representatives of the employers and the 
employees was held on the 6th May, 1975 in the presence of 
Shri T. A. Pai, Minister for Industry and Civil Supplies and 
Shri B, P. Maurya, Minister of State in tbe Ministry of Indus- 
try and Civil Supplies. The Ministers heard the two sides 
and advised them to come to a n understanding. They also 
indicated the broad directions in which settlement of the pend- 
ing Issues could be attempted. The two sides then had fur- 
ther discussions between themselves and, in the presence of 
the two Ministers, took the following agreed decisions : — 
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(i) The notional date for bringing into effect the new 

pay scales, fitments, weightage increments, etc., al- 
ready agreed upon between tfie two parties, will be 
the 15th September, 1973. However, actual pay- 
ments in the revised wage structure which would 
include the annual increment due on 15th Septem- 
ber, 1974 will be with effect from the 1st May, 1975. 
Hereafter, annual increments will be given on 15th 
September of each year including 15th September, 
1975. 

(ii) In 1‘ieu of the payment of arrears for the period 15th 
September, 1973 to 30th April 1975 as a result of 
the revised wage structure including the revised 
house rent allowance, each employee will be paid a 
lumpsum of Rs. 450. This will be in the nature 
of an ad-hoc payment and will not count towards 
provident fund contribution, bonus, gratuity, ESI 
contribution, etc. The payment of the lumpsum 
to the workers who have joined service after 15th 
September 1973 will be prorata, on the basis of 
length of service. 

(iii) Actual payment of the fumpsum as well as of emolu- 
ments in the revised wage structure for May and, 
June, 1975 will be made in July, 1975. 

(iv) The employees will be paid additional house rent 

of Rs. 7 per month. Decisions regarding recovery 
of house rent will be taken at the unit level through 
mutual negotiations and agreements, according to the 
principles laid down by the 1st and 2nd Cement 
Wage Boards. 

(v) This agreement will remain in force till the 1st 
March, 1977, coterminus with the award of the 
Labour Minister. 

3. The Ministers agreed that, while granting escalation in 
the ex-works retention price of cement in July, 1975, the 


Government will take into account the incidence of the re- 
vised wage structure as well as of the above decisions on the 
cost of labour for the production of cement. 

4, In view of the complete agreement reached with the 
employers, the representatives of the employees decided to 
withdraw their notice for indefinite strike from the 15th May, 
1975. Each of the parties thanked the other for goodwill and 
accommodation. The parties also expressed their gratitude 
to the Ministers for bringing about understanding between 
them. 


Sd /- 

Sd /- 

R. D. Shah 

7-5-75 

G. Ramanujam 
7-5-75 

Sd /- 

Sd /- 

T. S. Subramaniam 

7-5-75 . 

H. W. Trivedi 
7-5-75 

Sd/- 

Sd /- 

G. L. Govil 

7-5-75 

I. M. Moinuddin 

7-5-75 


Sd /- 


K. K. Sinha 
7-5-75 


Sd ti 


T. N. Sidhanta 


(Annexure IV Contd.) 
ANNEX ERE A 


OPERATIVES 


Grade 


Present Wage Scale 


Proposed Wage Scale 


E Rs. 61.10 x (1.56x10) -76. 70(10 yrs) 

Rs. 2.35 x (0.06 x 10) «■ 2, 95 

D Rs. 67. 60 x (2, 60 x 10) ■= 93. <50 (10 yrs.) 

Rs. 2.60x(0.10xl0)-3.60 

C Rs. 83 . 20 x (4 , 68 x 10) » 1 30 , 00 (10 yrs.) 

Rs. 3.20x(0.18x 10)-5,00 

B Rs. 110. 50x(6. 50x10)- 175. 50 (10 yrs.) 

Rs. 4.25 x (0.25 x 10) a 6. 75 

A Rs. 143, 00 x (9. 10x10) +234. 00 +(10. 40x2)^254. 80 

(12 yrs.) 

Rs. 5.50x(0.35x 10) = 9, 00 +(0,40x2)— 9.80 


Rs. 260. 00+ (3 ,90 x 1 2) «= 306 . 80 (12 yrs.) 

Rs. 10.00+(0.15x 12)= 11 . 80 

Rs. 273.00+(5.20xl3) = 340.60 (13 yrs.) 

Rs. 10, 50+(0. 20x13)^13.10 

Rs. 292. 50 +(7. 80 x 14) -=401.70 (14 yrs.) 

Rs. 11 ,25+(0.30x 14)— 15.45 

Rs. 322. 40 +(10. 40 x 14)=468.00 (14 yrs.) 

Rs. 12.40+(0.40xl4)-18.00 

Rs. 357.50+(15.60xl0)-513.50+(19,50x4)«591.50 

(14 yrs) 

Rs. 13,75+(0.6'0x 10) 19. 75 +(0.75x4) — 22,75 


Note : Under the proposed wage scale the rate of additional percentage D.A. shall be 2.5 percentage of basic wage for ‘D’ grade Opera- 
tives & 5 percentage of basic wage for ‘C’, ‘B’ & ‘A’ grade operatives instead of the present rate of 5 and 10 percentage respec 
tively provided that no employee will receive a lesser amount by way of additional D.A. than what he was previously getting by 
way of additional D.A. consequent on the change in the percentage of additional D.A. Existing piece-rates shall be suitably 
modified to fit in with the new pay-scales on the principles laid down in paragraph 13,18,1 on page 75 of the Report of the First 
Cement Wage Board. 
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(Annexure IV Contd.) 
ANNEXURE ‘B’ 

TALLY CHECKERS, CLERICAL, LOWER TECHNICAL AND SUPERVISORY STAFF 


Grade 


Present Salary Scale 


Proposed Salary Scale 


Tally Rs. 70+(4x 5)=90-EB+(5x J)-l 15 (10 yrs.) 

Checker 

I Rs. 82+(5x ll)-137-EB + (6x 5) = 167 (16 yrs.) 

II Rs. 95+(6x 10) = 155-EB+(7 x 8)— 211 (18 yrs.) 

m Rs. 110+(8xl0) = 190-EB+(10x8)=270 (18 yrs.) 

IV Rs. 125+(10x8)=205-EB+(12x 10)=325 (18 yrs.) 

V Rs. 138+(12x 5)-.198+(14x5)=268-EB+(15x8) = 388 

(18 yrs.) 

VI Rs. 150+(13x5)-215+(15x5)»290-EB+(20x8) = 450 

(18 yrs.) 

VII Rs. 180 +(15 x 5) — 235"= EB +(20 x 13) = 51 5 (18 yrs.) 


Rs. 285 + (7 x 8) — 341-EB 4 (8 x 8) ~ 405 (16 yrs.) 

Rs. 300+(9x ll)^399-EB+(10x8)~479 (19 yrs.) 

Rs. 315+(11 x 10) = 425-EB+(12x 10) = 545 (20 yrs.) 

Rs. 330+(13><10)=460-EB+(15xll) = 625 (21 yrs.) 

Rs. 350+(16 x 10) = 510-EB+(18 x 11)- 708 (21 yrs.) 

Rs. 365 + (18 x 5) — 455 + (20 x 6) = 575-EB + (21 x 11) -806 

(22 yrs.) 

Rs. 375 + (20 x 5) — 475 +(22 x 6) = 607-EB4(27 x 11) = 904 

(22 yrs.) 

Rs. 410+(22xl0)-630-EB+(27x 14) = 1008 (24 yrs.) 


Note : Under the proposed salary scale the amount of Rs. 8 . 50 per month being paid to the Tally Checker, Clerical, Lower Technical 
and Supervisory Staff as additional D.A. shall continue to be paid. However, the rate of additional percentage D.A. under the 
proposed salary scale for the above staff shall be 5 percentage of their basic salary instead of the present rate of 10 percentage of 
their basic salary provided that no employee will receive a lesser amount by way of additional D.A. than what he was previ- 
ously getting by way of additional D.A., consequent on the change in the percentage of additional D.A. 


(Annexure IV Cortd.) 
ANNEXURE 'C 


ANNEXURE ‘E’ 

COVERAGE 


I. FITMENT t 


To arrive the new basic wage the following method shall bo 
followed : 

1. The amount of Rs. 78.29 the increase given under the 
award of Labour Minister to each employee shall be added to 
his basic wages, variable Dearness Allowance, Additional 
Dearness Allowance (5 per cent & 10 per cent) Interim relief 
drawn on 15-9-73. The Resulting total amount will be re- 
worked into new basic, new additional D.A. 2.1/2 per cent 
and 5 per cent as the case may be and new Variable Dearness 
Allowance of Rs. 35/10 for operatives and Rs. 43/60 for 
clerical, lower lechnlcal and supervisory staff. 


2. Every employee drawing less than the minimum basic 
wage of his new grade should be brought up to such minimum 
from 15-9-73. 


3. In cose of those employees basic wages fall between the 
two pay steps in the revised grade they shall be stepped up 
to the next higher pay step in the grade from 15-9-1973. 


All benefits under the final settlement willl be available to 
all workers who were benefited by the Award of the Labour 
Minister dated 15-10-1973. 


(Annexure TV Contd.) 

LABOUR MINISTER'S AWARD 

A Bipartite Negotiating Committee consisting of represen- 
tatives of employers and employees in the Cement Industry 
was constituted in June, 1973 to negotiate and settle all 
problems such as wages, dearness allowance and all related 
matters. The members of the Committee were : 

Employers’ Group : 

1. Shri R. D. Shah, 

2. Shri Coorlawala 

3. Shri J. N. Tewari 

4 Dr. S. Sahai 

5. Shri T. S. Subramaniam 

6. Shri N. C. Jain 


1 , 

V Cement Manufacturers’ 
Association 


U. WEIGHTAGE: 

(a) Employees who have completed one year of conti- 
nuous service but not five years as on 15-9-1973 
will be given one increment in the appropriate new 
scale of pay. 

(b) Employees who have completed five years’ continuous 

service but not 20 years of continuous service as 
on 15-9-1973 will be given two increments in the 
appropriate new scale of pay. 

(c) Employees who have completed 20 years’ continuous 

service and above on 15-9-1973 will be given three 
increments jn the appropriate new scales of pay, 

(Annexure IV Contd.) 

ANNEXURE. 'D' 

CONTRACT LABOUR 

It is also agreed that the scope and extent of the Operation 
of the contract system of employing labour would not be 
extended beyond what was in force on 15-9-1973 in various 
units. The terms and rights available to them as on 15-9-1973 
shall continue to be available to them. 


Workers Group : 

1 SShri G. Ramanujam "i 

2. hri H. N. Trivedi l 

3. Shrll. M. Moinuddin j I.N.T.U.C, 

4. Shri D. D. Khoda 1 

5. Shri M. S. Krishnan, MLA i A.I.T.U.C. 

6. Shri K. K. Sinha J 

The employers and employees representatives had several 
rounds of discussions. The Committee felt that even in regard 
to minimum wages payable to an unskilled worker on entry 
they could not come to an agreement. The Committee almost 
reached deadlock. They jointly approached the Labour Minis- 
ter to use his good office to bring about, a settlement: at least 
on this single issue. During the discussion, -both the parties 
agreed to accept the decision of the Labour Minister as the 
sole arbitrator and abide by his decision. 

The award is as follows : 

1. The total minimum wage for an unskilled worker on 
entry shall be Rs. 29J/10 P.M. linked to All India Consumer 
Price Index of 227 base 1960 for the period April— Juno 
1973. 



2$Q5 


(RET II— a (it)] 


WTOt «FI 2 1, lSVe'WTHprT 29, 1900 


2. Dearness Allowance : The D.A. will be revised every 
quarter according to the rise or fall in the said All India 
Consumer Price Index. The rate of increase or decrease will 
be Rs. 1.30 for each point of rise or fall in the average 
quarterly index. 

Adjustments of D.A. will be mode as follows : 


Average of quarter Date of revision 


July-Septcmber 
October-Dccember 
January-March 
April-June . 


1st December 
1st March 
1st June 
1st September 


3. The revised wage structure shall come into effect irom 
the 15th September 1973 provided, however, that for paying 
dearness allowance, the payment to be made for October 
1973 should reflect the amount due on the average index for 
the quarter ending 30th June 1973. The next revision of the 
dearness allowance will be as indicated above. 


4. Detailed wage structure providing for suitable differen- 
tials along with other issues covered by the terms of reference, 
Will be settled by the Bipartite Negotiating Committee within 
three months. 


5. Till the detailed wage structure is worked out, all those 
employees Who were eligible for the interim relief of Rs. 25 
p.m. granted earlier shall be eligible for getting Ihe benefit of 
the present increase given to unskilled workers. All other 
allowances now obtaining including house rent allowance shall 
continue to be operative. 

6. This settlement shall be in force up to the 1st March 
1977. 


If any doubt arftes with regard to interpretation of this 
award, the decision -of the Labour Minister will be final and 
binding. 


per point subject to certain conditions mentioned therein. 
This settlement alto required the bilateral negotiations to be 
continued for arriving at a settlement on issues listed in Paras 
4, 6 and 7 of the settlement, Accordingly, bilateral discussions 
were held on several occasions and agreement was reached 
on the pending issues. Some of the Unions, however, served 
a strike notice on 22-8-1978 with regard to the minimum 
irreducible Dearness Allowance. The dispute was admitted 
in conciliation and (he Labour Commissioner, Karnataka and 
State Conciliation Officer held discussions with Unions and 
Management on 25-8-78 Hon'ble Labour Minister 
held a joint meeting of the Unions of HAL, BEML and BEL 
and Management during which an agreement; was reached. 
Further conciliation proceedings were held on 2nd and 3rd 
of September 1978 before the Addi. Labour Commissioner 
and wherefore, the following settlement is hereby entered into, 

TERMS OF SETTLEMENT 

1.0 This agreement is without prejudice to the Unions 
right to take up the issues of revision of minimum wages 
and the enhancement of the rate of neutralisation of Dearness 
Allowance at Rs. 1.30 per point riae/fall in the local CPI, 
with the Government and if th c Government of India agrees 
to improve the minimum wage or the neutralisation rate be- 
yond Rs. 1.30 per point, the Management agrees to make 
necessary modifications to the minimum wage, DA neutrali- 
sation rate and consequential adjustments in the wage structure 
in cnsultation with the Unions. 

1.1 If the minimum wages comprising of Pay and Dear- 
ness Allowance, or if the rate of neutralisation of Dearness 
Allowance is altered to a higher rate than agreed to in this 
settlement, in any other Engineering Central Public Sector 
Undertaking such as BHEL, HMT, etc., the Management agrees 
to make necessary modifications in the relevant clauses and 
consequential adjustments, in consultation with the Unions. 

2.0 Scales of pay i 


Sd/- (K. V. RAGHUNATHA REDDY) 
15-10-1973 


2.1 The existing scales of pay will be revised as hereunder 
effective from 1-4-1978 : 


ANNEXURE V 
FORM— H 

MEMORANDUM OF SETTLEMENT UNDER Sec. 12(3) 
read with Sec. 18(3) of the Industrial Disputes Act between 
thc workmen and the Management of Bharat Electronics Ltd 
Jalahalli, Bangalore-13. 


Representing Management Representing Workmen 


S/s, 

E. K. Raja, Vice President, 
BEEU. 

S. Arangil, Secretary, BEEU. 

Dr. M. D. Nataraj, President, 
BEKS. 

K. Vijayakumar, Secretary, 

BEKS 

S. R. Swethadri, President, 

BEMS. 

M. Bhojaraju, Gen. Secretary, 
BEMS. 

SHORT RECITAL OF THE CASE 

. Th<S agreement in respect of wage, allowance and fringe 
benefits between the workmen and Management of Bharat 
Electronics Limited having expired on 3 1st December 19.6, 
the representatives of the workmen had submitted iheir Chattel 
of Demands on which several bilateral discussions were held. 
The Unions had served a strike notice on the Management 
on 27/28-4-1978 and had decided to go on an indefinite strike 
from 25-5-1978. The Commissioner of Labour in Karnataka, 
Bangalore had arranged conciliation meetings and helped 
bring about a settlement on 2J-J-1978, according to which 
the strike was called off. This settlement finally setied the 
Pay .Scales,. Dearness Allowance, House Rent Allowance, Fit- 
ment Benefit; Fixation of Pay and continuation of the rate of 
neutralisation for the rise/fall in CPI at the rate of Rs. 1.30 


S/s. 

N. P. Manjunatha 
Secretary 

A, Banerjee, 
Personnel-Officer 


Wage Existing Pay Scale Revised Pay Scales 

Group 


I 

Rs. 200-5-290 

Rs. 305-7-445 

II 

Rs. 225-5-240-6-300-7-314 

Rs. 335-8-463-9-499 

m 

Rs, 240-6-288-7-337 

Rs, 350-9-530 

IV 

Rs. 250-6-280-7-350 

Rs. 385-10-515-11-592 

V 

Rs, 265-9-310-10-410 

Rs. 405-12-645 

VI 

Rs. 2 80 - 10-430 

Rs. 420-13-628-14-684 

VII 

Rs. 295-12-355-15-505 

Rs. 470-16-790 

vm 

Rs. 330-16-570 

Rs. 525-21-861 

IX 

Rs. 375-19-413-20-673 

Rs. 590-22-9614 


The Pay scales will be effective from 1-1-1977' if the agree- 
ment between the Management of HMT and its Workmen 
provide for the same with the consequential adjusimefffs. 

3.0 Dearness Allowance t 

3.1 Effective from 1-4-1978, the Dearness Allowance fqf 
the quarter 1-4-1978 to 30-6-1978 will be Rs. 135.20 which 
will be common to all scales (based on monthly- average of 
Bangalore CPI fsr October, November and December- 19T7 as 
published by the Labour Bureau, Simla ) 

3.2 With effect from 1-4-1978, the. minimum irreducible 
fixed DA shall be the DA payable at Bangalore on 1st April 
1978 i.e, Rs. 135.20, reduced by an amount monetarily equi- 
valent to 8 points change in thc Consumer Price Index — 
which is Rs. 10.40 (Rupees Ten Paisc forty only) calculated 
at Rs. 1,30 per point. Accordingly, Rs, 124.80 shall be mini- 
mum irreducible DA for this settlement for all scales of 
pay when calculated as given above. 

3.3 Further adjustments of DA will be made on 1st July 
1978 and every quarter thereafter with reference to increase/ 
decrease in the average CPI of the previous quarter published 
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by Labour Bureau, Simla, applicable to Bangalore (with 
i960” 100 as the base) at the rate of Rs. 1.30 per point 
as stated below, subject to the minimum DA indicated in 3.2 
above : 


Date on whJ ch DA Quarter with reference to which average 
is to be adjusted CPI is to be worked at 


1st January 
1st April 
1st July 
1st October 


July, August & September of the previous 
year. 

October, November & December of the 
previous year. 

January, February & March of the same 
year. 

April, May & June of the same year. 


4.0 Abolition of DA Slabs: 

4.1 In the revised wage structure, the Dearness Allowance 
has been brought to uniform level for ail wage groups instead 
of the slab system obtaining prior to the settlement. It is 
agreed that personnel who would have got the benefit of DA 
slab between 1-4-1978 and 30-6-1981, had they continued 
in the pre-revised scale will be given protection as shown in 
Annexurc-I and Annexurc-11. This benefit would be available 
only for the duration of this settlement and will not be conti- 
nued after the cessation of this settlement. 

5.0 Fitment benefit and Pay fixation i 

J.l The pay of employees who were on the rolls of the 
Company as on 31-3-1978 will be so fixed as to ensure the 
following benefit on fitment to new scales : 


Wage Group 

Fitment benefit (Rs.) 

I 


45 

II 


50 

in 


50 

IV 


55 

V 


60 

VI 


60 

vn 


70 

vm 


80 

IX 


85 


5.2 The method of pay fixation will be as follows : 

5.2.1 Pay as on 1-4-1978 (plus) Dearness Allowance as 
on 1-4-1978 in the pre-revised wage structure (plus) Fitment 
Benefit as indicated in para 5.1 above (minus) Rs. 135.20p. 
(being the D.A. in the revised wage structure as on 1-4-1978) 
will be the pay in the revised scale. (For those employees 
who have joined the services of the Company on regular 
scales on or after 1-4-1978 the pay fixation will be directly 
in the revised scale). If there is no equivalent stage in. the 
revised scale, the fixation will be at the next lower stage 
and the difference will be treated as Personal Pay which will 
be considered as pay while fixing pay on promotion. While 
fixing the pay on promotion the notional increment in the 
.lower scale will be added to the pay (plus) Personal Pay and 
the pay on promotion will be fixed at the next higher stage 
m the higher scale. An illustration is given below : 

For a person drawing a pay of Rs. 522/- in Wage 
Group VIII as on 1-4-1978, the fixation would be as follows : 


Pay Rs. 522.00 

DA as on 1-4-1978 . Rs. 305.20 

Fitment Benefit . , , Rs. 80.00 


lotal Rs. 907.20 

Revised DA as on 1-4-78 . Rs, 135.20 


Balance pay to be paid Rs, 772.00 


This will be adjusted as Pay Rs. 756 and Personal Pay 
Rs. 16.00. 

On promotion, normal rule is to add one increment of 
Rs. 21 to the Basic Pay viz., Rs, 756, which would have 
fixed him at Rs, 788 in Wage Group IX. However, the 
notional increment of Rs, 21 will be added to Rs. 772 
which would make the pay as Rs, 793 in the lower scale 
and the higher stage in Wage Group-lX would be Rs. 810 
and not Rs. 788. 

6.0 Introduction of Wage Group-X t 

6.1 A new scale of Pay, wage Group-X with the scale 
of Rs, 700-25-1050 will be introduced In consultation with 
the Unions. This scale will carry the Dearness Allowance 
payable under this settlement he. Rs. 135.20 as on 1-4-1978, 
with consequential changes due to changes in tne local Con- 
sumer Price Index as stated in 3.0 above, and a House Rent 

Allowance of Rs, 90 per month. For promotion to the if 

would not be compulsory to go through Wage Group-X. 

7.0 House Rent Allowance : 

7.1 Effective from 1-4-1978, House Rent Allowance will 
be paid at the following rates only to such of those employees 
who are not resident in the Company’s quarters and who are 
otherwise entitled to the Payment of House Rent Allowance : 


Wage Group H.R.A. 


I 








Rs. 

35 

TI 






t 


40 

III 








40 

IV 






, 


50 

V 








60 

VI 




• 


• 


60 

VII 








63 

VIU 


. 






80 

IX 


, 




. 


80 

X 


, 






90 


8.0 Payment for the period 1-1-1977 to 31-3-1978 : 

81 The Fitment Benefit would be payable for the period 
1-1-1977 to 31-3-1978. It would be reckoned as pay for 
purposes of over-time, leave salary, PF and Bonus, and will 
be subject to statutory recoveries. 

8.2 The payment for the period 1-1-1977 to 31-3-1978 will 
be for those employees who were on the rolls of the Company 
as on 1-1-1977. Jn respect of those who continued to be on 
the rolls of the Company as on 31st March 1978, the amount 
payable will be 15 times the fitment benefit as per para 5.0. 
For those employees who joined subsequent to 1-1-1977, or 
left the services of the Company before 31-3-1978, a pto- 
portionafe amount shall be paid depending on the date of 
joining or leaving. For this purpose, broken periods will be 
reckoned as follows : 

(a) Where the date of joining it before the 16th or, 
the date of leaving is on the 15th or after of a 
calendar month, the full calendar month will be 
counted, and 

(b) where the dale of joining is on 16th or after or 
date of leaving is before the 15th of a month, the 
month will not be counted. 

8.2.1 The ad-hoc advance already paid to the employees In 
terms of the settlement signed before the Labour Commis- 
sioner, Karnataka, on 25th May 1978 and paid as per Office 
Order No, HO/290/002 dated 29th May 1978 will be adjus- 
ted against any payment made under this settlement. 

8.2.2 For personnel who were promoted between 1-1-1977 
and 31-3-1978, the service rendered in the respective Wage 
Groups will be reckoned while making payment. 

8,3 (For employees who are not resident in Company's 
accommodation and who are otherwise entitled to the pay- 
men of House Rent Allowance, for the period 1-1-1977 to 
31-3-1978 the different between the revised HRA as shown 
under Para 7.0 and what has been actually paid to the 
employees during this period, would also be paid.) 

9.0 Lumpcum Payment : 

9,1 It is agreed that employees who are on the rolls of 
the Company a s on 1-4-1978, in addition to the arrears pay- 
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able as per Para 8.0 above, a sum of Rs. 78 would be 
paid as agreed to In the meeting before the Hon’ble Minister 
for Labour, Karnataka, Bangalore, on 29th August 1978. 

10.0 Encashment of Leave : 

10.1 Annual LeBve at the credit of an employee’s Account 
in excess of one year’s entitlement shall be encashable, 
terms and conditions will be as per Office Order No. HO/ 
798/001 dated 3-12-1977. 

11.0 Leave Travel Concession : 

11.1 The employees shall have the option to avail of the 
Leave Travel Concession for journey to Home Town and 
back or to any other place in India other than the Home 
Town as the case may be either under the existing Scheme 
(Scheme ‘A’) or the revised Scheme (Scheme ‘B’) as per 
the details given below : 

11.2 Scheme 'A' 

11.2.1 The concession for journey to Home Town and 
back as well for journey to any place in India other than 
Home Town will be regulated in accordance with the exis- 
ting Scheme under which the fares for the first 400/160 Kms. 
for onward and return journeys are to be borne by the 
employees. 

11.3 Scheme ‘B’ 

11.3.1 Journey to Home Town and back (once in 2 years) : 

11.3.1.1 An employee will be entitled to claim full re- 
imbursement of actual cost of travel for himself and the 
to Home Town and back for himself and the members of 
his family limited to the total fare for each of them by the 
Class to which the employee is entitled to travel by rail as 
per TA Rules. 

11,3.2 Journey to any place In India other than the Home 
Town (once In 4 years and in lieu of one journey to Home 
Town and back) 

11.3.2.1 An employee will be entitled to claim full re- 
imbursement of actual cost of travel for himself and the 
members of his family from the Headquarters to any place 
in India restricted to a distance of 1,500 Kms. each way 
limited to the total fare for each of them by the Class to 
which the employees is entitled to travel by rail as per TA 
Rules. 

11.4 All other terms and conditions will be as per the 
existing Scheme. 

11.5 The rules will amended to include dependent parents 
in the definition of the family for purposes of Leave Travel 
Concession. 

11.6 The employees shall have the option to choose 
cither of the alternative Scheme 'A' or Scheme 'VT 

case may be for each block period of four years. 

12.0 Night Shift Allowance : 

12.1 With effect from 1.4.1978 the Night Shift Allowance 
is revised as hereunder : 


Existing Night Shift Existing Shift Revised Night 

Allowance Shift Allowance 

Re. 0.50P. . , . I, m & m-A Re. 1/- 

Re. 0.50P. . , IV-A Re. 1.50P. 

12.2 Late attendance upto hilf-an-hour will be condoned, 
while granting Night Shift Allowance. All other terms and 
conditions in respect of grant of Night Shift Allowance will 
be as per existing rules of the Company, 

13.0 Turnout Allownace : 

13.1 All security staff, drivers and firemen will be paid 
turnout allowance of Rs. 10 instead of Rs. 5 per month 
with effect from 1-4-1978. 

14.0 Attendance Bonus : 

14.1 The Attendance Bonus payable per month will he 
Increased from Rs. 4 to Rs, 3 with effect from 1-4-1978 
All other terms and conditions remain unaltered. 

15.0 Advances : 

15.1 Festival Advance : 

15.1.1 It was noted that the Company hRS already announ- 
ced the increase in Festival Advance, 


15.2 Cycle Advance ; 

15.2.1 The amount of Cycle Advance would be raised 
to Rs. 350 and will be recoverable in 15 instalments. The 
employees who will take cycle advance will not be required 
to surrender their bus passes as is being done till now. AJ1 
other conditions will remain unaltered. 

15.3 Scooter/Motor Cycle advance : 

15.3.1 The first advance payable for the purchase of 
Scooter/Motor Cycle will be raised from Rs. 4,000 to 
Rs. 5,000 and will be admissible to all employees draw- 
ing a basic pay in excess of Rs. 525, All other terms and 
conditions would remain unaltered. It is hereby agreed that 
the advance for the purchase of Scootor/Motor Cycle would 
only be paid to personnel who on the date of application 
have got sufficient balance of emoluments after deductions 
lo allow recoveries towards Scooter/Motor Cycle advance and 
be within the permissible percentage deductions under the Pay- 
ment of Wages Act, It is hereby agreed that in case of 
personnel who have drawn Scooter /Motor Cycle advance, 
if it comes to a position where the recoveries exceed the per- 
mmissible limits under the Payment of Wages Act, further 
advances such as Festival Advance etc., will not be granted. 

16.0 Conveyance allowance : 

16.1 It is agreed that employees who are not resident in 
Company’s quarters nor provided with a scat in Company’s 
transport and who are staying beyond 5 Kms. from the 
place of work, would be given a Conveyance Allowance of 
Rs. 20 per month. This allowance will not be payable if 
the employee is absent for more than 7 working days during 
the wage period. 

17.0 Monetary Award for acquiring additional qualifica- 
tion : 

17.1 Management agrees, in principle, to introduce a 
scheme of monetary award similar to what is obtaining a 
other undertakings like III and HAL in Bangalore. The 
detailed scheme would be announced in due course. It is 
agreed that the qualification should be considered useful in 
the discharge of the employee’s work in the Company and 
should have been obtained after the date of introduction of 
the Scheme. The employee should undertake to serve the 
company for a minimum period of two years after obtaining 
the award. 

18.0 House Building Advance : 

18.1 The Management agree in principle to introduce a 

18.1 The Management agree in principle to introduce a 
scheme for House Building Advance subject to budgetary 
allotment every year. The Rules will be framed and announ- 
ced separately. 

19.0 Duration of the Settlement : 

19.1 This Settlement shall be operative and binding on 
both the parties upto 30th June 1981, and shall thereafter 
also continue to remain binding on them until it is termina- 
ted in writing by either party giving two months’ notice of 
their intention to do so. 

20.0 In their Charter of Demands submitted by the Unions, 
all outstanding issues relating to Pay, Dearness Allowance, 
House Rent Allowance and other issues having financial Im- 
plications like Night Shift Allowance etc., raised by the 
Unions are hereby settled. All other items included in the 
Charter of Demands and not covered by this Settlement can 
be discussed mutually and settled. 

21.0 Conclusion : 

21.1 The Unions will fully and whole-heartedly co-operate 
with the Management in maintaining discipline, reducing 
absenteeism, increasing efficiency and improving productivity. 

21.2 The anamoly arising out of this Settlement shall be 

settled as per rules, 

Signature of Management Signature of Workmen 
Representatives Representatives 

Before me 

(MTR MASOOD ALI KHAN) 
Addl. Labour Commissioner & 
Conciliation Officer, Karnataka 
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Annexure VI 

Occupational nomenclature with job descriptions and their classification into grades for Operatives in the Cement Industry. 

SI. Occupational Alternate Designation Job description Grade Remarks 

No. Nomenclature 

1 . (a) Armature Winder. Dismantles and re-winds electrical motors, B 

"B” (Skilled, Upper) generators, transformers, etc. and attends 

to all work incidental thereto including 
forming of coils, impregnating them, etc. 

Also attends to the maintenance of elec- 
trical equipments. 


(b) Armature Winder. 
"A" (Skilled, highly) 


(c) Armature Wtnder-cum- 
Supervisor “V". 


2. Ayah 


3. BagsBrander 


4. Bearer. 


3 . (a) Blacksmith. "C". 

(Skilled, lower). 


As for Armature Winder “B" above and in A 
addition to make and read diagrams of 
windings, to test electrical equipments 
before and after rc-winding and all other 
work incidental to or connected with the 
above . 

As for Armature Winder “A" above and in V 
addition, to plan, direct, control and 
supervise the work of Armature Winder(s) 
and to attend to any other work incidental 
to or connected therewith. 

Helps Nurse/Midwife In her work. Under- D 
takes duties such as giving bath/sponge to 
patients, changing beds and changing 
garments of patients. As Ayah in the 
creche, looks after children in the creche, 
i.e. gives them wash, changes their gar- 
ments, feeds them, engages them in games, 
gives them elementary lessons etc. All 
other work incidental to the above. 

Printing bags by the Bag Branding Machine, D 
adjusting the machine to get proper impre- 
ssion and all other work incidental thereto. 

Possesses skill for laying the table and C 
serving food and beverages in the Guest/ 
Inspection House/Bungalow. Looks after 
cleanliness of Guest House/Bungalow 
and its equipment such as crockery, 
cutlery, linen, furniture, etc. Maintains 
Guest Register and account of the inven- 
tories and materials. Attends to all other 
duties which are connected or incidental 
to tho above. 

Forges metals to required shape and size C 
by process of heating, bending, hammer- 
ing, etc.; beats metal in furnace to tho 
required degree of temperature and forges 
it to required shape and size by hammer- 
ing either by himself or by hammerman; 
joins pieces of metal by forge-welding; 
must be able to temper the tools and case 
hardening the machinery parts; selects 
proper materia! (size and type); fits Mill 
components and attends to revetting work. 
Carries out all other jobs incidental there- 


to. 



S!- Occupational 
No. Nomenclature 

(b) Blacksmith "B” 
(Skilled, upper) 


(c) Blacksmith “A” 
(Skilled highly) 

6- (a) Boiler Altendant “B” 
(Skilled, upper) 


(b) Boiler Attendant “IV” 


(c) Boiler Attendant “V” 


7. (a) Cable Jointer. "B” 
(Skilled, upper) 


(b) Cable Jointer “A" 
(Skilled, highly) 


8. (a) Carpenter "C” 
(Skilled, lower) 


(b) Carpenter “B” 
(Skilled, upper) 

(c) Carpenter-cum- 
pattermnaker "A” 
(Skilled, highly) 


tTTTd qtT : tTgfJTT 21, 19 7 e/UlfaFT 2 9, 19 0 0 

Alternate designation Job description Grade 

As for Blacksmith ‘C’ and ; n addition, 

(a) Must be able to forge and fit a hand- 
vice; 

(b) Must be able to forge to dimensions 
connecting rod, eccntric rod , side 
rod or piston rod; 

(c) Must be able to forge and (It without 
lathe work, Me Mahon spanner; 

(d) Must be able to fabricate structural 
work as per drawings/withoul draw- 
ings taking the help of welder for any 
welding work; and 

(e) carries out all other jobs incidental 
thereto. 

As for Blacksmith ‘B’ above and in addi- A 
tion should be able to fabricate all intri- 
cate structural work. 

Responsible for the proper maintenance and B 
safe operation of all Boilers is his charge. 

Must be conversant with statutory regu- 
lations pertaining to the job. All other 
work incidental to the above. 

Responsible for the proper maintenance and IV 
safe operation of all Boilers in his charge. 

Must be conversant with statutory regula- 
tions pertaining lo the job. Assists in main- 
tenance and major overhauls of machine- 
ries in Power House. All other work inci- 
dental to the above. 

As for Boiler Attendant “IV” above and in V 
addition, supervise Boiler Personnel in bis 
Section. 

Lays and prepares cable ends, (both HT & B 
LT) and soldering, jointing of all types of 
cables; locates & rectifies cable faults; 
prepares and reads cable layout drawings; 
carries out minor electrical repairs under 
guidance ; and other jobs related to the 
trade. 

As for Cable Jointer “B” above and in addi- A 
tion guides and trains junior and carries 
out major electrical repairs under gui- 
dance. 

Makes, assembles, alters and repairs wooden C 
structures including shuttering and articles 
involving use of hand/power tools, does 
varnishing; undertakes repairs in Kilns 
during relining; and all other work inci- 
dental to the above. 

As for Carpenter “C” above and in addition B 
reads drawings and makes furniture. 

As for Carpenter “B” above and in addition, A 
makes wooden patterns used in the mak- 
ing of moulds for castings: should be a 
highly skilled carpenter, be able to read 
sectional drawings and know the types of 
wood normally used for pattern making 
and the shrinkage allowance for various 
metals and all othr work incidental there- 
to. 
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Remarks 


Musi hold 2nd Class 
Boiler Certificate. 


Must hold I Class 
Boiler Certificate. 


Must hold l Class 
Boiler Certificate. 


696 GI(78 — 13 
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SI. Occupational Alternate designation Job description Grade Remarks 

No. Nomenclature 


9. (a) Cook Halwai-cum -cook 

"C” (Skilled, Cook 
. lower). 

(b) Cook “B" 

(Skilled, upper) 


10. (a) Crane Driver “C” 

(Skilled, lower) 


(b) Crane Driver “B” 
(Skilled, upper) 

(c) Crane Driver "A” 
(Skilled, highly) 

11. (a) Crusher Attendant “C" 
(Skilled, lower) 


(b) Crusher Attendant “B” 
(Skilled, upper) 

(c) Crusher Attendant “A” 
(Skilled, highly) 

(d) Shift Tncharge “V" 


12. (a) Diesel Mechanic "B" Mechanic 
Skilled, upper) 


(b) Diesel Mechanic “A" 
(Skilled, highly) 


(c) Diesel Mechanic “V" 


Prepares and cooks various kinds of dishes C 
and sweets and does all work incidental 
thereto, 

As for Cook l ‘C” above and in addition, spe- B 
cialisos in preparing particular type of 
food such as continental dishes, disserts’ 
etc, 

Operates stationary or mobile crane to C 
transport materials In the factory; carries 
out routine maintenance and makes adjust- 
ments for smooth and safe operation of 
the crane; has a general knowledge of the 
working of the electrical/mechanical 
equipments in the Cranes and all other 
work incidental to the above. 

As for Crane Driver “C" above and in uddi- B 
tion, carries out repairs. 

As for Crane Driver “B” above and in A 
addition carries out major repairs. 

Attends to Crushers and Vibrating Screen in C 
the limestone crushing plant. Assists in 
carrying out routine maintenance of Cru- 
shers and allied machineries. Assists Fitters 
during major overhaul; maintains liaison 
with the Quarries & Raw Mills Depart- 
ment; maintaints daily log sheet. 

As for Crusher Attendant "C” above and B 
in addition, carries out minor repair work 
to machinery. 

As for Crusher Attendant “B” above and in A 
addition, carries out major repairs to ma- 
chinery. 

As for Crusher Attendant “A" above and in V 
addition, supervises the work of various 
categories of personnel in the Crushing 
Plant/Department, Also train and 
guides junior personnel, 

Attends to repairs, breakdown & overhaul B 
of Diesel/Petrol operated machines & 
equipment, and maintains the same in op- 
timum working condition; diagnoses me- 
chanical faults and rectifies them and 
Is able to tune the running of an engine 
to produce maximum efficiency Must 
be capable of working independently; 
reads machinery assembly drawings and 
identifies spare parts; has knowledge of 
various clearances and tolerances appli- 
cable to various parts of diesel machinery 
and all other work incidental to the above. 

As for Diesel Mechanic “B” above and in A 
addition, assists Diesel Foreman in main- 
taining log books and implementing pre- 
ventive maintenance schedules. 

As for Diesel Mechanic “A" above and in V 
addition supervises and guides Mcchanies, 

Fitters and other Artisans and trains 
them. 
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13. (a) Dryer Operator “B" 
(Skilled, upper) 


(b) Dryer Operator "A” 
(Skilled, higher) 


14. (a) Electrician-cum 
Wireman. "B” 
(Skilled, Upper) 


Operates one or more Coal/Slag Dryers for B 
safe and optimum performance as regards 
quantity and moisture content of output; 
curries out minor maintenance; assists 
the maintenance staff during major over- 
haul; maintains log sheets and all other 
work incidental to the above. 


By virtue of long experience, possesses consi- A 
derahle skill and knowledge in the opera- 
tion and maintenance of Coal/Slag Dryers, 
also guides and trains his juniors for im- 
proving operational efficiency. 


Locate) electrical faults and rectifies them; B 
instais electrical machinery, gives electri- 
cal connections and tests electrical equip- 
ments for optimum performance; attends 
to repairs, overhaul, operation and main- 
tenance of the electrical machinery; is con- 
versant with all safety precautions essen- 
tial for working on HT & Lt. systems and 
familiar with treatment for electrical 
shocks; does any kind of work in connec- 
tion with electric lines & wiring, indoor/ 
outdoor; attends to Switchboards when 
necessary; tests wiring system, locates & 
rectifies faults; repairs household, electri- 
cal appliances such as Fans, Healers etc. ; 
and all other work incidental to the 
above. 


He must possess statu- 
tory qualifications. 

The designations of 
Lineman and Wireman 
are merged with this 
designation. 


(b) Electriclan-cuni-Wire- 
man "A" (Skilled, 
highly) 


(c) Electrician “IV” 


(d) Electrician “V” 


15. (a) Fitter "C” (Skilled 
lower) 


As for Electrician-curn-Wireman "B” 

above and in addition, understands elec- 
trical circuit,/ wiring diagrams etc. of the 
construction and use of all items of elec- 
tric equipment on which he has to work 
and assists in repairing and maintaining 
electrical instruments. 

As for Electrician-cum-Wireman “A” 

above and in addition carries out cable 
jointing work and motor/armature win- 
ding both LT and HT etc. 

Same as for Electrician “IV” above and in 
addition, repairs and maintenance of 
instruments; supervises & guides the 
Junior Artisans. 


A Must have statutory qua- 
lifications. 


IV Must possess statutory 

Supervisor’s Certifi- 
cate. 

V Must possess statutory 

Supervisor’s Certifi- 
cate; 


1 . Must be able to : — 

(a) mark off and chip through a key way C 
$ inch wide and £ inch deep in a 

piece of rolled steel bar ; 

(b) use file and file the surfaces truly in 
accordance with the straight edge; 

(c) mark and drill and lap holes in a flat 
surface; 

(d) bed gun metal and white metal bea- 
rings on the shafts; 

(e) use all tools such as chisels, reamers, 
laps and dies and calipers and drills 
as required for his trade; 
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15. Fitter ‘C (Skilled 
lower) Contd. 


(b) Fitter "B” (Skilled, 
upper) 


(c) Fitter “A” (Skilled 
highly) 


16. Gangman 


2, Atlcnds to repairs and overhaul of mac- 
hincs and equipments and maintains them 
in working order under guidance; 
sizes metal objects & components as 
specified according to drawing by 
marking, sawing, chipping, filing, scra- 
ping, drilling ele. ; makes and understands 
sketches of parts; fabricates, fits and assem- 
bles machinery parts as required and 
does necessary repairs either in Work- 
shop or at site under guidance; carries 
out overhaul/repairs/replacement/crcction 
alignment of major machinery units under 
guidance; 

3. Does all other work incidental (o 1 and 
2 above. 

As for Fitter ‘C\ and in addition ; — B 

1, (a) must be able to finish the surface by 

file within a limit of 0.005 inch ; 

(b) must have a knowledge of all tools 
and instruments required for his 
trade; 

(c) must be able to do ordinary marking 
of different machinery parts on the 
surface plate; 

(d) must be able to drill square on surface 
i Inch holes accurately pitched to 
within 0.03 inch ; 

2, Attends to repairs and overhaul of mac- 
hines and equipments and maintains them 
in working order; sizes metal objects and 
components accurately as specified accor- 
ding to drawing by marking, sawing, chip- 
ping, filing, scraping drilling, etc. ; makes 
& understand sketches of parts, fabrica- 
tes, fits and assembles machinery parts as 
required and does necessary repairs either 
in Workshop or at site; carries out over- 
haul/repairs/replaccment/erection allgment 
of major machinery units, understands 
assembly drawings, functions of individual 
parts. 

3, Ail other work incidental to 1 and 2 
above. 

As for Fitter ‘B’ and in addition possesses A 
considerable skill and experience. 

Sizes metal objects and components at 
0.002 inches accuracy or as specified in 
drawing by marking, sawing, chipping, 
filing, scraping, drilling etc. 

Executes erection, repairs overhauls of in- 
tricate machinery like high Horse Power 
gear bxes, compressors etc, also handies 
jobs where precision alignment is required 
like alignment of Kilns, Mills etc. 

Does all other work incidental to the 
above. 

Does work in connection with laying main- D 
tancnace dismantling of railway lines. 
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S.No. Occupational 
Nomenclature 

17. Hammerman 


18. (a) Havildar 


(b) Senior Havildar 


19. (a) Instrument Mechanic 
“B” (Skilled, upper) 


(b) Instrument Mechanic 
“A” (Skilled, highly) 


(c) Instrument Mechanic 
“V” 

20. (a) Khnlasi “C” (Skilled 
lower) 


(b) Khalasi “B” (Skilled, 
upper) 


(c Khalsi’ “A” (Skilled, 
highly) 


21. Lab. Boy 
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Alternate designation Job description Grade 

Hammers iron and steel to required dimen- D 
sions with sledges, according to the direc- 
tion of the Blacksmith; selects sledges 
according to the nature of forging and 
strikes hot or cold metal, hard or light as 
per directions of Blacksmith. Assists 
Blacksmith in Kiln/Mitl repairs. 

Supervises Watchman on duty. Ensures B 
that Watchmen are at their assigned posts 
and that they are alert. Maintains dis- 
cipline amongst security personnel. Such 
other duties as may be assigned. 

As for Havildar above and in addition assists A 
the Security Officer in Office 
matters, trains Watchmen, holds parades 
etc. Officiates for Security Officer in his 
absence, He possesses considerable 

experience in the work of Watch & Ward. 

Should be able to instal, maintain and B 
overhaul all types of pneumatic, mechani- 
cal, electrical and electronic instruments 
such as steam meters, oxygen and carbon 
monoxide analysers, water meters, vacuum, 
pressure and temperature recor- 

ders, weight feeders etc. He requires 
some degree of guidance and supervision. 

As for instrument meechanic “B" above and A 
in addition he possesses considerable 
experience and thorough knowledge of 
instrumentation and instruments. 

Same as for Instrument Mechanic "A” above V 
and in addition, supervises and guide the 
related work of the juniors. 

Puts up scaffolding, selects and fixes chain C 
blocks & other lifting & pulling devices 
under guidance; selects and fastens slings 
for safe lifting/lowcring spares &. equip- 
ments under guidance; shifts, loads 
materials from one place to another, and 
all other work incidental to the above. 

Puts up scaffolding, selects and fixes chain B 
blocks and other lifting & pulling devices; 
selects & fastens, slings for safe lifting/ 
lowering spares and equipments ; shifts, 
loads materials from one place to ano- 
ther; maintains tools and tackles and 
all other work incidental to the above. 

As for Khalasi “B” above and in addition, A 
guides and trains up juniors. Also hand- 
les special and/or intricate jobs. Posses- 
ses considerable experience and skill and 
has absolutely through knowledge of 
various jobs. 

Brings hourly and other periodical samples E 
of various raw materials, semi-finished 
and finished products for tests in the main 
or site laboratory from various locations 
in the factory; conveys the test results to 
the plant operators every hour or periodi- 
cally as required; keeps the work place, 


Jamadar-Watch & 
Ward, Head Watch- 
man. 


2913 

Remarks 


He is an ex-Army or 
Police personnel, is well 
trained in fire-fighting & 
rescue operations. 
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SI. Occupational Alternate Job description Grade 

No. Nomenclature designation 


laboratory, implements and the premises 
clean and tidy; gets materials from Gene- 
ral Stores/other departments and does all 
jobs of manual nature; helps the Tester 
and other superiors in carrying out routine 
manual work and all other work incidental 
to the above. 


22. (a) Loco Driver “B” 
(Skilled, upper) 


Drives the Electric/Diescl/Steam Locomo- B 

tives for transporting wagons, empty or 
loaded with materials ; carries out shunting 
operations; does routine maintenance of 
Loco and minor repairs; maintains log 
book and all other work incidental to the 
above. 


(b) Loco Driver ‘‘A’ 
(Skilled, highly) 


As for loco driver “B" above, and in addi- A 
tion has the necessary knowledge of mac- 
hinery for locating faults and canying out 
repairs. 


23. Loco Fireman "C” 
(Skilled lower) 


24. (a) Machine Tool Opera- Turner, Machinist, 
tor "C" (Skilled, lower) Driller, Grinder. 

Planning/Shaping/ 
Slotting/Milling/ 
Sawing man 


(b) Machine Tool 

Operator “B" (Skilled, 
upper) 


(c) Machine Tool 

Operator "A” (Skilled 
highly) 


Shovels coal into Furnace of Steam Loco to C 

generate steam of required pressure; 
adjusts steam pressure by regulating feed 
of coal and water; deans and oils the 
Loco and assists in carrying out the neces- 
sary routine maintenance and minor re- 
pairs to the Loco and all other work In- 
cidental to the above. 

Operates machine tools for turning, screw C 

cutting, drilling, shaping, planning etc., 
by judicious selection of cutting tools, 
cutting oil, cutting speeds and depth of 
cut for optimum performance; grinds 
properly the cutting tools required for 
machining; has knowledge of various 
machine tools, their parts and their ancil- 
liaries. Is conversant with the various 
measuring devices like Calipers, Micro- 
meters, etc.,; is able to work to simple 
sketches and all other work incidental to 
the above including proper maintenance, 

As for Machine Tool Operator “C" above. B 
However, accuracy in the jobs undertaken 
should be ± .005” and in addition — is 
able to make dimensioned sketches 
of the different types of jobs ; is 
able to do boring jobs and any other work 
incidental to the above. 

As for Machine Tool Operator “B’ above. A 
However, accuracy should bo as desired 
and in addition, is able to milling and 
gear cutting job; has full knowledge of 
setting milling machines for various jobs 
and any other work incidental thereto. 


[Part II— Sec. 3(ii)J 


Remarks 


Must have ttatutory Cer- 
tificate where required. 


Must have statutory 
Certificate where 
required. 


Must have statutory Cer- 
tificate where requi- 
red. 
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No. Nomenclature designation 
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25. Machinery Attendant 


26. Operator (Slurry Pumps, 
Fluxo Pumps & Vacuum 
filters, Calclnator), 


27. Mali 


28. (a) Mason “C” (Skilled, 
lower). 


(b) Mason “B” (Skilled, 
upper). 


(c) Mason— RCC “A” 
(Skilled, highly). 


Looks after running machinery allocated D 
to him for safe optimum performance; 
starts and stops the machines; regulates 
the feed to the machine to obtain desired 
quantity and quality of output; cleans 
the machine, lubricates, cleans the sur- 
rounding area of any spillage; assists in 
carrying out repairs, overhauls and 
maintenance of machines; has basic 
knowledge of the machinery units and 
any other work incidental to the above. 


The existing designations 
like Feed-table Atten- 
dant, Wash Mill Atten- 
dant, Silo Attendant, 
Hopper Attendant, 
Compressor Attendant, 
Winch Attendant 

Conveyor Attendant, 
Dust Filter Attendant, 
Mixer Attendant, Coo- 
ler Attendant, Greaser 
Oiler, Oilman etc; will 
be deleted and there 
will be only one com- 
mon designation "Ma- 
chinery Attendant.” 


He looks after the Slurry/Fluxo Pumps, C 
regulates the feed to pumps, carries out 
minor adjustments to ensure efficient 
operation of the machinery units. Ope- 
rates vacuum filters, Calcinators, 
wherever existing by controlling the 
moisture in the slurry cakes, nodules fed 
to the Kilns. Ensures the operation of 
the running machinery for optimum safe 
performance, starts and stops the 
machi nes, cleans the machines .lubricates , 
cleans the surrounding area of any 
spillage and assists in carrying out repairs, 
overhauls and maintenance of machines. 
Possesses sound knowledge of the ma- 
chinery units. 


Possesses sound knowledge in horticulture. D 
Maintains gardens/lawns, cuts road-side 
trees and undertakes all work incidental 
thereto. 


Carries out bricklining work inside the C 
Kilns, Boilers, Furnaces, Chimneys and 
allied repair work; lays bricks, mortar 
and other construction materials to cons- 
truct/rcpair walls, floor and other struc- 
ture in factory /colony; also does plaster- 
ing including laying of pipes etc; assists 
the Supervisor in physical stock taking 
of raw materials; etc.; and any other 
work incidental to the above. 

As for Mason “C” above and in addition, B 
does foundation construction for ma- 
chines, new cement concrete roads & 
repairing of old roads; identifies the 
various refractory materials with the 
points of use and any other work inci- 
dental to the above. 

As for Mason “B” above and in addition, A 
understands civil engineering drawings; 
executes RCC work including bar bending 
etc. and any other work incidental to the 
above. 
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SI. OccupAtional Alternate 

No. Nomenclature designation 

29. Mate "C” (Skilled, Lower) 

Jamadar/Miikadam 


30. Mazdoor Helpers, Loaders 


31. (a) Miller "B- (Skilled, 
upper). 


(b) Miller “A” (Skilled, 
highly). 


(c) Shift Incharge/Raw 
Mills/Coment Mills 
“V”. 


2. (a) Motor Vehicles Dri- 
ver “B” (Skilled, 
upper). 


fb) Motor Vehicles Dri- 
ver “A” (Skilled, 
highly). 


33. (a) Moulder "C" (Skilled 
lower). 


(b) Moulder “B” (Skilled, 
upper), 


Job description Grade 

Supervises work of a group of mazdoors C 
and/or Sweepers engaged in various 
Departments and any other work inci- 
dental to the above. 

Unskilled male or female engaged in work L 
such as carrying material, breaking stone, 
loading, unloading of materials, clean- 
ing, etc. Does all type of unskilled work 
in various Departments and any other 
work incidental to the above. 

Maintains proper feed in the Mills to get B 
optimum output quantity-wise and 
quality-wise; attends to the running & 
maintenance of Mills and auxiliaries; 
keeps liaison with laboratory personnel 
regarding quality matters; attends to 
minor repairs/break-downs; assists during 
major repairs; maintains log sheets and 
any other work incidental to the above. 

He possesses considerable experience and A 
skill in the operations, handled by Miller 
“B” grade. In addition, he guides in 
the maintenance and repairs of the 
machinery and also trains and guides 
junior persons in the Section. 

As for Miller “A” above and in addition, V 
he is in-charge of Raw Mills/Cement 
Mills shift and his main duty is to super- 
vise the work of work of workmen in the 
Mills Department. 

Drives diesel/petrol/clectrically driven B 
trucks/buses/automobiles/tractor etc., for 
transporting men /materials; attends to 
minor repairs and keeps the vehicle in 
clean condition; reports to maintenance 
staff any unusual condition of the vehicle; 
maintains log books and any other work 
Incidental thereto. 

As for Motor Vehicles Driver *‘B” above A 
and in addition, possesses long expe- 
rience and considerable skill in discharg- 
ing the various jobs. Has a good know- 
ledge of operation of the engine and 
other fittings required for the optimum 
performance of the vehicle and any other 
work incidental to the above. 

Prepares moulds of machinery parts with C 
the aid of pattern and hand tools and 
pours or dierects a flow of mollcn metal 
into it to make castings within the desired 
tolerances (and free from flaws such as 
blow holes etc.) applicable for simple 
machinery parts and other intricate parts 
under guidance; operates and has work- 
ing knowledge of cylpob casting machine 
and any other work incidental thereto. 

As for Moulder "C” above and in addition, B 
is conversant with varioustypes of mould- 
ing and selects materials accordingly; 
conversant with efficient operation of 
cupola/oii fired furnacc/pit furnace etc. 
and operates the same and understands 
working sketches. 


[Part ri-SEC..3(ii}] 


Remarks 


Must possess statutory 
Driving Licence. 
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Si Occupational 

No. Nomenclature 


(c) Moulder “A" (Skilled, 
highly). 


34. (a) Nodulizer Operator 
"C” (Skilled, lower). 


(b) Nodulizer Operator 
"B” (Skilled, upper). 


35. (a) Packer man “C” 
(Skilled, lower). 


(b) Packerman "B” 
(Skilled, upper). 


36. (a) Painter “C” (Skilled, 
lower). 


(b) Painter “B” (Skilled 
upper). 

37. Peon 


38. Pointsman 
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Alternate Job description Grade Remarks 

designation 


As for Moulder “B” above and in addition, A 
has considerable experience and skill in 
handling various jobs and makes cores 
necessary for intricate castings and 
undertakes any other work incidental to 
the above. 

Granulator Maintains proper feed of raw meal and C 

Attendant water to the nodulizer and operates the 

Nodulizlr to obtain proper feed of 
nodules (quantity-wise and quality-wise) 
to the Lcpol Grate of the Kiln; keeps 
liaison with the Burner; starts and stops 
the nodulizer and various auxiliaries; 
keeps the working area clean of the 
spillages; assists during repairs and any 
other work incidental to the above. 

As for Nodulizer Operator "C” above and B 
in addition, has considerable experience 
and skill in jobs and in addition trains 
and guides the juniors. 

Attends to the work of filling cement into C 
bags on the packing machine or by hand. 

Should ensure maintaining weight of 
cement within specified limits in the bag. 

Assists in the routine maintenace of 
packing machines and auxiliaries, clean- 
ing and greasing and any other work 
incidental to the above. 

As for Packerman “C” above and in addi- B 
lion, has considerable experience and 
skill in discharging the various jobs. 

Also carries out routine maintenance 
independently. 

Applies decorative or protective coats of C 

paints etc., on exterior or interior surfaces 
of wood work, machinery etc. to required 
colour and shade; has knowledge of 
mixing of colours; trims and fixes glass 
panes in windows etc., and any other 
work incidental thereto. 

As for Painter “C" above and in addition, B 
undertakes finer work like safety, pro- 
ductivity, posters etc. 

Chaprasi, Office Boy, He should be a literate person who can read D 

Messenger, and write English and local language. 

Attender Brings mail from Post Office, opens the 

mail, distributes the mail, carries papers, 
files from one place to another, runs 
errands and attends to cleanliness of the 
Office and Office Furniture, carries and 
brings cash and pastes vouchers/bills, 
etc. as required and carries out other 
related or incidental duties. 

Operates hand points for setting railway D 
lines and for shunting etc. and gives 
signals to Loco Drivers for safe running 
of Loco; couples and decouples the car- 
riage and wagons; keeps tracks and 
points clean of spillages; lubricates points 
and crossings and any other work inci- 
dental thereto. 


696 GI/78 — 14 
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39. (a) Quarry Driller (Wa- Operates Wagon/Jack Hammer drills and C 

gon Drills & Jack bores holes for blasting purposes; assists 

Hammer) "C” in the repairs and maintenance of the drills 

(Skilled, lower), and all other work incidental thereto. 

(b) Quarry Driller “B” As for Quarry Driller “C” above and, in B 

(Skilled, upper). addition, possesses considerable expe- 

rience and skill in operating and main- 
taining Drills. Also assists in mainte- 
nance of compressor. He also operates 
blasthole drills like Joy Drills, if used. 

(c) Quarry Driller “A" As for Quarry Driller “B” above and in A 

(Skilled highly). addition, possesses considerable skill and 

experience in the operation of blasthole 
Drills like Joy Drills and does mainte- 
nance of Compressors. 

40. (a) Heavy Equipment Excavator/Shovel Operates all types of diesel or electric heavy B 

Operator “B” Operator, Dumper duty earth moving equipment to laod or 

(Skilled, upper). Operator, Bull shift materials such as limestone, coal 

Dozer Driver. Drag etc., attends to routine maintenance and 


Line Operator, 

Pay Loader Ope- 
rator, Quarry 
Heavy Equipment 
Operator. 


(b) Heavy Equipment 
Operator "A” 
(Skilled, highly). 


(c) Heavy Equipment 
Operator “V” 


41. (a) Blaster “C" 

(Skilled, lower). 


(b) Blaster “B" 
(Skilled, upper). 


42. Stitcher 


minor repairs; assists in major repairs/ 
overhaul; ensures safety of the equipment 
operated by him; reports any unusual 
performance of the equipment to the 
Maintenance staff and all other work 
incidental to the above. 


As for Heavy Equipment Operator “B” A 
above and in addition, he possesses con- 
siderable experience and skill in the 
operation and maintenance of the various 
equipments. In addition, has knowledge 
of the engine and other fittings. 

As for Heavy Equipment Operator “A” V 
above and In addition, guides and trains 
junior operator. 

Transports explosives from place to place, C 
guides for safe transport when unskilled 
workmen are deployed for the job; pre- 
pares explosives for charging the blast 
holes; charges the blast holes; guides the 
unskilled workmen deployed for the job; 
blasts the holes after charging; Inspects 
the quarry after the blasting is over; and 
defuse the unexploded explosives; main- 
tains the magazine in a neat and clean 
manner and all other work incidental 
to the above. 

As for Blaster “C” above and in addition, B 
Possesses considerable experience and skill 
in carrying out the various operations 
as for Blaster “C”. 

Stitches empty/filled bags with the help of D 
stitching machine; also undertakes minor 
repalres and routine maintenance and 
all other work Incidental to the above. 


There will be only one 
designation of Heavy 
Equipment Operator 
instead of specific 
designation like Sho- 
vel Operator, Dumper 
Operator etc. 


Must possess statutory 
Licence for driving 
heavy duty vehicles 
wherever required. 

Must possess statutory 
Licence for driving 
heavy duty vehicles 
wherever required. 


Must possess statutory 
Blaster’s Certificate 


Must possess statutory 
Blaster’s Certificate. 
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43. Sweeper 


44. (a) Switchboard & 

Turbine Attendant 
“B” (Skilled, upper) 


(b) Switchboard & 
Turbine Attendant 
"A" (Skilled, highly) 


45. Testing Boy 


46. Ward Boy 


47. Watchman Chowkldar 


48. (a) Weldor “C" 

(Skilled, lower) 


Cleaning, sweeping and doing other inci- E 
dental manual work in connection 

with sanitation and cleanliness of 
factory/quarry offices, colony, etc. to 
maintain desired standard of cleanliness. 

Operates and attends to switches and B 
switchgears on switchboard to regulate 
electric power supply from power source 
to achive opti mum load factor and power 
factor; operates steam power turbine 
for optimum performance which drives 
generator for producing electricity; 
reads meters and maintains log books; 
understands the importance and implica- 
tions of maximum demand, power factor 
and load factor; and any other work in- 
cidental to the above. 

Possesses considerable experience and A 
skill in attending to job as for switchboard 
and turbine attendant "B” and assists 
during repairs, overhauls of turbines and 
auxiliaries. 

Brings hourly and/or periodical samples C 
of various raw materials, semi finished 
and finished products for tests in the 
main or site laboratory from different 
locations in the factory; tests these 
samples for such parameters like mois- 
ture content, fineness, residue, setting 
times etc. and record the results in the 
log sheets; prepares samples for more 
detailed tests, like grindability test, etc.; 
carries out screen analysis of different 
materials as and when required and 
records the data in the log sheet; helps 
the tester and other superiors in taking 
measurements of slurry /cement and records 
the readings; keeps the workplace labora- 
tory implements clean and tidy; conveys 
the test results to the plant operators 
every hour or as and when required; help 
testers and other superiors in carrying 
out laboratory work and any other work 
incidental to the above. 

Assists nursings staff in Hospitals/dispen- £ 
saries in taking care of patients and main- 
tains cleanliness in Hospitals/Dispensaries 
and other work incidental thereto. 


Engaged in Watch and Ward work, does gate D 
duties, patrolling, night watch, etc. In 
emergencies, should be able to carry 
out fire-fighting, rescue operations etc., 
carries out search, keeps records of vehi- 
cles coming in or going out of factory. 

Cuts metal parts by gas or electrical process ; C 
reconditions the worn out spare parts; 
is conversant with the use and application 
of different electrodes and fluxes etc. 
used for different types of jobs and the 
operation of welding machines; has 


Ex-Army or ex-Police or 
Watch Sc Ward trained 
personnel, having fire- 
fighting experience will 
be placed in "C” grade. 
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(b) Welder "B" 
(Skilled, upper) 


(c) Welder “A” 
(Skilled, highly) 


knowledge of the strength of various 
welding joints and is able to make judi- 
cious choice in a particular situation; 
welds mild steel pieces in horizontal, 
vertical and over-head positions and 
any other work inci denial to the above. 

Possesses experience and skill in attending B 
to jobs as for Welder "C" and in addition, 
welds cast iron and non-ferrous metals, 
understands working sketches. 

Possesses experience and skill in attending A 
to jobs as for Welder "B” and in addi- 
tion, does special welding jobs like Kiln 
and MU! shell welding. In case of boiler 
tubes and auxiliaries of boiler carries out 
welding to meet the statutory require- 
ments; reconditions spares requiring 
great dimensional accuracy and all other 
work incidental to the above. 


Footnote : — 

The above list of occupational nomenclature with job descriptions, and classifications into different grades, is subject to the 

following footnote:— 

(a) We consider it necessary to stress that the duties briefly described constitute only the principal duties and are not 
exhaustive of the functions and the responsibilities of the employees. Depending on variety and type of equipment used 
and varying nature of processes in vogue, job descriptions may vary. An employee may be attending to work of two or 
more categories in which event, the appropriate grade in which he should be placed is left to the individual units which 
should take a decision in consultation with the Union in that unit. 

(b) Such of the employees who presently figure in the higher grades than what are provided for, will continue to remain in the 
higher grades and will not be adversely affected by our classification. However, new entrants should be taken in the appro- 
priate grade as indicated by us. 

(c) At present there are designations, like Asst. Fitter, Asst. Welder, Asst, Blacksmith, Asst. Khalasi etc., which figure in ‘D’ 
Grade. Since these designations stand abolished, if the nature of work of such employees conform to the job description of 
the skilled lower category in ‘C grade or other aopropriate grade, they may bo placed in the appropriate grade accordingly. 
If not, they should continue in their existing grade, until such time they acquire the required skill. 

(d) There may be some designations, which may not be covered by tho above nomenclature and job description. We would 
recommend that these designations should be placed in the appropriate grade, bearing in mind tho nature of duties performed 
by them and tho responsibilities attached to their jobs in consultation with local Union. 

(e) There may be cases where a workman may be handling the work of more than one designation under multitrade concept 
or for other reasons. Such workmen can bo given combined and appropriate desigantions and grades by the concerned 
units in consultation with tho local Union. 

(f) The matter regarding fixing up of a Academic/Technical qualifications for all the designations, in case of fresh recruits is 
left to the individual Units to decide. 

(g) Workmen are interchangeable form one Department to another including quarry. 


Tally Checkers, clerical, lower technlal and supervisory staff. 


S. Occupational Alternate Job description Grade Remarks 

No. nomenclature designation 


1. Tally Checker Does somi-clerical duties such as weighing T.C. 

materials, checking, loading and un- 
loading of materials and recording them. 
Records attendance of workers, items 
issued etc., and does such other work 
incidental thereto. 


[rfH II — V>» 3(ii)] 
1 2 

2. Stores Issuer 


3. Toolskoepar 


4. (a) Dresser 

“I" 

(b) Dresser 
“IP 

5. (a) Midwife 

“I” 


(b) Midwife 
“ 11 ” 

6. Clerk-1 


7. Clcrk-II 


3. Clerk-Ill 
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3 


General Clerk, Re- 
ceipt/Despatch 
Clerk, Stationery 
Clerk, Shoet writ- 
ing clerk, Gate 
Clerk. 


Gcnei&l Clerk, 
Leve Clerk, 
Typht-cum-Clerk. 


Stores Clerk, ESI 
Clerk/PF Clerk, 
Payment Clerk. 


4 5 

(1) Is conversant with the identification T.C. 
of the various machinery parts and 
other articles of different,., sizes and 
make. 

(2) Issues materials as per requisition slips 
received front various departments and 
maintains relevant records and does 
such other work incidental thereto. 

(1) Is conversant with the various tools T.C. 
used in the workshop. 

(2) Issues and receives tools to /from 
workmen and maintains records and 
does such other work Incidental there- 
to. 

Bandages and treats wounds of patients I 
as directed by the Medical Officer and 
does all work incidental thereto. 

He possess considerable porficiency and II 
experience of bandaging and treating 
wounds of patients. 

Renders ante-natal care to expectant I 
mothers, conducts normal delivery cases 
and renders post-natal care, carries out 
nursing duties, assists Doctor in labour 
room and does all work incidental to 
the above. Pays domiciliary visits if 
necessary. 

Possesses considerable experience and pro- II 
ficicncey in the discharge of the dutios of 
Midwife, 


Performs one or more simple clerical tasks I 
such as filing , despatching dak, prepara- 
tion of purchaso orders, forwarding notes 
for despatch of goods; unloading report 
for receipt of goods, copying and compa- 
rison work etc,, and such other work 
incidental thereto. 

Attends to one or more of the following II 
jobs : 

Routine correspondence, compilation of 
data for various reports, maintains leove 
records and assists clerks of higher 
grades on various jobs assigned from 
time to time and also such other work 
incidental thereto. May do typing 
work also. 

Attends to one or more of the following III 
Jobs; 

Preparation of insurance claims, Inspection 
report of purchased materials, wages / 
salary bill and P.F. Does ESI work, 
preparation of statutory returns, dis- 
burses wages/payments and such other 
work Incidental thereto. 


2921 


6 


Whore Stores Issuer is not 
required to maintain 
relevant records he 
will be placed in the 
operative grade ‘D’ 


Where Toolskeeper is 
not required to main- 
tain relevant records 
he will be placed in 
the operative grade ‘D’ 


Must possess Midwife 
training certificate or 
any equivalent certi- 
ficate. 


Must possess Midwife 
training certificate or 
any equivalent certi- 
ficate. 
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S. Occupational 
No. nomenclature 

9. Clerk- IV 


sisters and verification of assets, pre- 
petual invent! ry work, verification of 
bills, scrutiny of railway receipts, lodg- 
ing railway claims/insuranco claims and 
attending to other accounting work etc, 
Assists Supervisors in disposal of im- 
portant matters and such other work 
incidental thereto. 


Alternate 

designation 

Accounts Clerk, 
Canteen Inchargo, 
P.I. Clerk, Plant 
Registration Clerk. 


Job description 


Grade 


Remarks 


Attends to one or more of the following IV 
jobs : 

Maintenance of various lodgers, plant re- 


10. Clerk-V 


11. Tester-cum-Gauger 


Tncharge Cement Attends to one or more of the following V 
Despatch, jobs : 

Insurance Clerk Land matters, liaison with outside 

agencies and parties, Works insurance, 

Sales Tax etc. Independently pre- 

pares notes, drafts, memos and sum- 
maries quoting precedents, rules, 

references etc. Incharge of cement 
despatch, attends to excise duty work 
and connected jobs and such other 
work incidental thereto. 


Toster/Qauger 


Promotion to Grade IV 
will depend on length 
of service, efficiency, 
quality of work etc. 

(2) Carries out analysis of slurry, coal, 
clinker, cement etc. and take imme- 
diate corrective action wherever 
necessary. 

(3) Supervises the work of Testing/Labo- 
ratory Boys. 

(4) Does preparation/supervision of daily 
weekly, monthly and quarterly sam- 
ples of cement pertaining to grinding 
and packing for tests. 

(J) Tests clinker and cement samples for 
complete physical tests as per I.S.T. 
specifications and maintains data. 

(6) Helps Laboratory Assistant/Super- 
visors in carrying out compressive 
strengths testing/other determination. 

(7) Maintains gauging room conditions 
within the permissible limits by 
recording temperature, humidity 
readings etc. 

(8) Keeps physical section appliances 
clean, tidy and in perfect working 
order. 

(9) Maintains continuous liaison with the 
Plant Operators, 

(10) Helps Laboratory Assistant/Super- 
visors in day-to-day laboratory work. 

(11) Does such other work incidental to 
the above. 


(I) Is in overall control of the process III & IV 
parameters based on the results of 
hourly testing of raw materials, semi- 
finished and finished product. 



[will — vnr 3(ii )] 


S. Occupjatona' 

No, nomenclature 

12. Typist/Teleprinter/Tclex 
operator 


13, Telephone Operator 


14. Timekeeper 


15. Pr. Trained Teacher 


16. Tracer 


17. Loading Supervisor 
(Packing House) 


18. Pharmacist 


’tTRd’PTTTJFW : 21, 197 8/oTftm 29, 190 0 2923 

Alternate 3ob description Grade Remarks 

designation 


Doing typing work and any other clerical 1, II & 
work as may be assigned. Attends and 111 
operates Teleprinter/Telex machines and 
take good care of the machines. 


Promotion to Grades II 
& 111 will depend on 
length of service, effi- 
ciency, quality of work 
etc. 


Attends to Telephone Board PBX Exchange T & II 
etc. May also he required to attend to 
clercical duties and such other work as 
may be assigned . 


Promotion to Gr. IT will 
depend on length of 
service, efficiency, 
quality of work etc. 


Working under the supervision of the II & III 
Chief Time Keeper and as Inchargo of 
the Time Office in his shift and respon- 
sible for making attendance, preparation 
of wage bills, maintains records for the 
coming and outgoing vehicles of mate- 
rials and doing work incidental to the 
above duties. 


Promotion to Gr. HI 
will depend on length 
of service, efficiency, 
quality of work etc. 


Craft Teacher Teaches the prescribed subjects of primary 11 & 111 

Physical Training school level, allots and corrects home 

Instructor, Language work, conducts, tests and examinations 
Teacher and prepares examination results. Main- 

tains school registers, record of atten- 
dance etc. Conducts extra-curricular 
activities such as excursions/cultural 
activities/scouting/physical training/sports 
and games. Does such other work as 
may be assigned. 

(1) Makes tracings of drawings and takes T & II 
blue prints. 

(2) Responsible for indexing and safe 
keeping of all tradngs/drawing s and 
journals etc. 

(3) Does such other work incidental to 
the above, 


The incumbent must hold 
necessary qualification 
prescribed by the 
Education Authorities. 

Promotion to Gr. Ill 
will depend on length 
of service, efficiency, 
quality of work etc. 


Promotion to Gr. II will 
depend on length of 
service, efficiency, qua- 
lity of work etc. 


Tally Checkcr-cum- In addition to tke jobs carried out by 1 & II 
Loading Supervisor Tally Checker, carries out the following 

jobs : — - 

(a) Supervises cement packing and 
loading operations for maximising 
cement despatches without incurring 
demurrage. 

(b) Liaises with yard staff and local 
Railway staff for proper placement 
of empties and withdrawal of 
loaded wagons. 

(c) Attends to paper work as required. 

(d) Does such other work incidental to 
the above. 


Promotion to higher 
grade will depend on 
length of service, effici- 
ency, quality of work 
etc. 


Compounder 


Dispenses medicines as prescribed by IV A V 
Physician. Stores and arranges 
drugs, prepares mixtures, powders, 
ointments, liniments etc. as prescribed 
and gives instructions regarding dosage 
and use of medicines. Keeps medical 
stores and maintains account of medical 
supplies etc. and daily record of pres- 
criptions dispensed. Gives injections, 
dresses wounds and gives enemas. 

Renders first-aid in emergency. Attends 
to hospital duties. Does such other 
work incidental to tke above. 


Must be a Regd. Pharma- 
cist or must hold Com- 
pounder's Certificate 
approved by the 

Government. Promo- 
tion to Gr. V will 
depend on length of 
service, efficiency 

quality of work etc. 
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s. 

Occupational 

Alternate 

Job description 

Grade 

Remarks 

No. 

Nomenclature 

designation .... 





19. Secondary Trained 
Teacher 


20. Mining Mate 


21. Sanilary Inspector 


leaches prescribed subjects of secondary IV & V 
school level, allots and corrects home 
work, conducts tests and examinations 
and prepares examination results. 

Maintains school registers, record of 
attendance etc. Conducts extra-curri- 

cular activities such as excursions/cul- 
tural activities/scouting/physical training/ 
sports and games and attends to such 
other duties as may bo assigned. 


Must hold necessary 
qualification prescri- 
bed by the Education 
Authorities. 

Promotion to Or. V will 
depend on length of 
service, efficiency, qua- 
lity of work etc. 


He is responsible for the safety and smooth IV 
working of his section and works under 
guidance of a Mine Foreman. Attends 
to all statutory duties and such other 
duties as may be assigned from time to 
time. 


Must hold statutory 
Mining Mate’s Certi- 
ficate of Competency 
and should know the 
local dialect. 


Supervises and controls work of sanitary Iff & IV Must possess the Sani- 
staff and looks after sanitation, control tary Inspector's 

of epidemic, malaria etc. and does such Certificate, 

other work as may be assigned. 

Promotion to Gr. IV 
will depend on length of 
service, efficiency, 
qflality of work etc 


22. Trained Teacher 
(Graduate) 


Hoad Fitter, Hoad 
Carpenter, Mason 
Mistry, Khnlasi, 
Sarang, Shift 
Incharge of Packing 
House. 

24. Yard Supervisor 


25. Blasting Supervisor 


Same as Secondary trained teacher. Assists V & VI 
Headmaster in administration and 
execution of educational programmes of 
schools and attends to oxtra-curricular 
activities such as excursions/cultural 
activities/scouting/physical training/sporls 
and games. Attends to such other work 
as may be assigned, 

Is in charge of a group of workers, plans V 
tho jobs, guides and supervises the 
workers in the group, personally handles 
intricate jobs, maintains records as 
required and docs such other work as 
may bo assigned. 

Maintains records of incoming and out- HI 
going wagons, instructs the loco and 
yard staff for proper placement and 
withdrawal of wagons (both empty 
and loaded) in Crusher, Coal and 
Quarry yards, ensures that there is no 
demurrage on account of shunting of 
wagons, supervises (he yard staff and 
liaises with local Railways, Stores, 
Laboratory, Packing House and Civil 
Engineering staff and does such other 
work incidental thereto. 

Should be specifically appointed by tho V 
Mines Manager to supervise blasting 
operations. (Should have adequate 
experience for this purpose). He is 
responsible for the safety of men and 
material while blasting operations are 
in progress. He is responsible for the 
safe handling of explosives and, is 
accountable for the explosives in the 
magazine etc., issue and return of 
explosives, etc. He also does such other 
work incidental or connected w’ith the 
above. 


23. Chargehand (for a parti- 
cular t adc or Depart- 
ment) 


Must hold B.Ed. or its 
equivalent qualification 
Promotion to Gr. VT 
will depend on length 
of service, efficiency, 
quality of work etc. 


Must possess Foreman’s 
Certificate of Compe- 
tency under Mines Act/ 
Regulations. 



[»TPf II— 3 (ii)] 


S1TCT fiT TPTTtf 21, l97 8/*uffiFl 26, 1900 

2925 

S. Occupational 

No. Nomenclature 

Alternate 

designation 

Job description Grade 

Remarks 

26. Laboratory Asstt. 


Carries out Chemical Analysis of raw VI & VEt 

Promotion to grade VII 


materials and semi-finished products and will depend on length 

records the same in registers; analyses of service, efficiency, 

cement samples for control parameters; quality of work etc, 

checks/controls daily slurry/rawmeal 
samples for moisture, titration, fineness 
etc.; does analysis of clinker with respect 
to litre wt., rapid lime, free lime etc., does 
analysis of coal received as well as 
used; does preparation of standard labo- 
ratory solution; does general supervi- 
sion of testers and gaugers; maintains 
routine laboratory records and arranges 
for regular supply of routine stores items; 
maintains data in compliance with various 
Excise regulations; takes cement silo 
measurements as and when required; 
renders assistance to Assistant Chemist 
and other superiors in laboratory work 
and attends to such other work as may 
be assigned. 


27. Lab. Technician in 

Hospital 

Conducts tests of blood, urine, blood V & VI 
sugar, Cholesteral and sputum etc. for 
medical purposes and for diagnosis of 
diseases. Keeps required chemicals and 
solutions readily available and reple- 
nishes stock from stores. Maintains 
laboratory in clean and tidy conditions. 

Maintains record of all tests performed 
and stock in laboratory and all other 
duty incidental thereto. 

Must possess Diploma 
in Laboratory Techno- 
logy. 

Promotion to grade VI 
will depend on length 
of service, efficiency, 
quality of work etc. 

28. Stenographer 

Taking dictation in shorthand and trans- V & VI 
cribing by typing, filing papers, and 
maintaining correspondence files. May 
operate Teleprinter/Telcx when required 
and does such other work as may be 
assigned. 

Promotion to grade VI 
will depend on length 
of service, efficiency, 
quality of work, etc. - 

29- Nurse (Male or Female) 

Renders general nursing care to the patients, TV & V 
assists Medical Offlcer(s) and performs 
other nursing tasks and community 
health services in Hospitals/Dispensary 
and Colony. Renders first-aid, gives 
injections, attends to dressing work, 
attends to shift duties in the Hospitals, 
attends to maternity cases and does 
such other work as may be assigned. 

Must hold nursing Certi- 
ficate or any other 
equivalent qualification 
Promotion to Grade V 
will depend on length 
of service, efficiency, 
quality of work etc. 

30. Tariff-ln-Charge 

Receives all railway receipts for inward V & VI 
and outward movement of materials 
and wagons and verifies the same regar- 
ding routing, rating, etc. Follows up 
with Railways for non-delivery of 
materials, lodges Railway claims and 
follows up for their settlement and all 
other work related thereto. 

Promotion to grade VI 
will depend on length 
of service, efficiency, 
quality of work etc. 

31. Statistics Assistant (I) 

Maintains various statistical records regar- V & Vf 
ding plant operation to aid management 
control; assists the Plant Industrial 

Engineers in carrying out l.E. Studies 
and in analysis, meaningful interpreta- 
tion and presentation of relevant data; 
is conversant with SQC Technique and 
Independently designs SQC procedures 
for different applications, 

Must be a graduate in 
statistics. P^pipotfon tp 
grade Vi will depend 
on length of service, 
efficiency, quality of 
work etc. 


696GI/78 — 15 
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S. Occupational Alternate Job description Grade Remarks 

No. nomenclature designation 


Statistics Assistant (II) 


32. Burner (I) 


Same as for Statistics Assistant (I) and VII 
in addition — 

works out designs for Industrial experi- 
mentation/EVOP, conducts the neces- 
sary trials to determine the optimum 
levels of operation and formulates 
guidelines for process improvement, 

Operates one or more Rotary Kilns and is V 
responsible for production of clinker 
of right quality and quantity by con- 
trolling slurry feed, coal feed, draught, 
kiln speed, etc. Attends to minor repairs/ 
breakdowns/roaintenance. During major 
shut down of Kilns, carries out super- 
vision of personnel engaged on repairs. 
Maintains log sheets. Liaises with Labo- 
ratory staff regarding quality matters 
etc. AH other works incidental to the 
above. 


Must hold Master’s 
Degree or equivalent 
qualifications in statis- 
tics. 


Burner (If) As for Burner (I) above and in addition, VI 

trains and guides burners and other 
personnel in his shift in Kiln & Coal 
Mills Dept. 


Shift Incharge— Kiln and 
Coal Mill Dept. 


33. Assistant foreman 


34. Overseer/Permanent Way 
Inspector 


As for Burner II above and in addition, VII 
supervises workmen working in Kiln 
and Coal Mill Department and handles 
any problems in burning. 

Supervises a section or a group of work- VI 
men and is above the level of Charge- 
head. Assists Foreman/Departmental 
Head and docs other work which may 
be assigned, 


Supervises Civil Engineering work such VI 
as building, roads etc. under the direction 
of Civil Engineer; supervises installation 
of railway tracks/repairs; supervises 
refractory lining work in Kilns/boilers 
etc.; undertakes survey work and Kiln 
alignment; measures the work done by 
the contractor and verifies his bills; 
checks physical stocks of raw materials 
etc. ; prepares work orders according to 
approved schedule of rates, assists in 
preparation of schedule of rates and 
docs any other work which may be 
assigned. 


Those holding Diploma 
in Civil Engineering 
will be placed in 
Grade VIT. 


33. ChiofTimekeoper 


In-charge of Time Office for all shifts VT & VII 
and supervises the work of Timekeepers. 

He is responsible for maintenance of 
attendance registers and all other statu- 
tory registers, preparation of wage sheets, 
statutory returns, leave records etc. 
and all other work incidental thereto. . . 


Promotion to Grade VIT 
will depend on length 
of service, efficiency, 
quality of work, etc. 
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1 2 


3 


4 


5 


6 


,f >. Assistant Accountant Asstt. Accountant 

(Cost) 

Asstt. Accountant 
(General) 


Responsible for the scrutiny of accounts, VI & Yll 
bills, receipts and payments. Supervises 
the work of accounts clerks. Assists 
in the preparation of annual accounts 
and other statements. Calculates pro- 
duction or operational cost; works out 
cost of material, labour charges, and 
overhead charges; prepares cost sheet 
to ascertain the cost per unit; prepares 
costs and revenue budgets. Attends to 
such other work as may be assigned. 


Promotion to Grade V1T 
will depend on length 
of service, efficiency, 
quality of works, etc. 


37. Asst. Storekeeper 


38. Headmaster 


Assists Chief Storekeeper and carries out VI & VII Promotion to Or. V1T 
his instructions. Attends to issues, will depend on length 

receipts, arranging stores in racks and of sendee, efficiency, 

bins, scrutinising perpetual inventory quality of work etc. 

statements and submits the data for 
stores Accounting, etc. and attends to 
such other work as may be assigned. 


Incharge of School and responsible for the VII 
administrative work and for executing 
school’s education programme including 
extra curricular activities. Maintains 
liaison with Govt. Education Depth etc. 
Responsible for meeting all require- 
ments laid down by the Govt. Education 
Authorities and other statutory require- 
ments. Supervises and guides the teachers 
in the school. Maintains discipline In 
the school. In addition, teaches classes 
In one or more subjects and attends 
to such other work which may be 
assigned. 


Must be trained Graduate — 
B.Ed./B.T. or M.Ed, 
with 1 0 years minimum 
exrerlence as teacher. 


39. Cashier 


40. Draughtsman 


Draws cash from bank as well as receives 
cash from other parties and makes pay- 
ments by cash and cheques. Prepares 
vouchers for payment and receipts for 
amounts received. Prepares reconcilia- 
tion statements with Bank Statement, 
Also prepares forecast of cash require- 
ments every month. Keeps custody of 
financial documents, Maintains cash 
books and other records incidental 
thereto. 


VI & VII Promotion to Gr. VII 
will depend on length 
of service, efficiency, 
quality of work etc. 


Draws up and elaborates plans, elevations VIA VII Promotion to Gr. VI 
and sectional views of civil and mecha- will depend on length 

nical engineering parts. Has knowledge of sendee, efficiency, 

of steps in the design of gears etc. Inspects quality of work etc. 

material received in Stores os per draw- 
ings. Inspects and maintains a record 
of chain system and brlcklining in kilns 
etc. and attends to such other work as 
may be assigned. 
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41. Hoad Clerk/ Asst, Office 
Superintendent 


42, Surveyor of Mines 


43. Foreman (Mines) at 
Quarry only 


Looks after land matters, renewal of lease, VII 
licences, etc, and maintenance of 
records of ownership, lease, licences 
etc. Maintains liaison with Authorities 
such as Panchayats, Distt. Authorities 
etc. Assists supervisors in staff and 
establishment matters, public relations 
etc. Also performs such other duties 
as may be assigned from time to time. 

Responsible for the preparation of Mines VII 
Survey Plans as required by statutory 
provisions. 

Responsible for the safety of men ’and VII 
materials under his charge and does 
such other duties as assigned by the 
Mines Manager or Asstt. Mines Manager. 

The duty will cover supervision of 
blasting operations whenever authorised 
by the Mines Manager. 


44. Foreman 


Workshop Foreman, 
Shift Foreman, 
Mechanical Foreman, 
Packing House 
Foreman, 

General Foreman 


Responsible for the proper conduct of 
work (both quality and quantity) and 
planning and execution of maintenance 
of all machineries in his charge in his 
department for optimum performance. 
Also responsible for effective super- 
vision of workers under his charge. 
Responsible for safety, cost etc. Also 
performs such other duties as may be 
assigned. 


vn 


Must be holding Suj - 
veyor's : Certificate of 
Competency. 

Must be holding Fore- 
man's Certificate of 
Competency. 


Foot Note 

The above list of occupational nomenclature, with job descriptions, and classifications into different grades, is subject to the 
following footnote : — 

(a) We consider it necessary to stress that the duties briefly d;scrib3d constitute only the principal duties and are not exhaustive 
of the functions and the responsibilities of the employees. Depending on variety and typo of equipment used and varying 
nature of processes in vogue, job descriptions may vary. An employee may be attending to work of two or more categories 
in which event, the appropriate grade in which he should be placed is left to the individual units which should take a decision 
in consultation with the Union in that unit. 

(b) Such of the employees who presently figure in the higher grades than what are provided for, will conlinuo to remain in the 
higher grades and will not be adversely affected by our classification. However, newentrants should be taken in the appropriate 
grade as indicated by us. 

(c) At present there are designations, like Asstt. Fitter, Asstt. Welder, Asstt. Blacksmith, Asstt. Khalasi etc. which figure in 'D' 
Grade. Since these designations stand abolished, if the nature of work of such employees conform to the job description of 
the skilled lower category in 'C' grade or other appropriate grade, they may be placed in the appropriate grade accordingly. 

If not, they should continue in their existing grade, until such time they acquire the required skill. 

(d) There may be some assignations, which may not be covered by the above nomenclature and job description. We would recom- 
mend that these d;signations should be placed in the appropriate grade, bearing in mind the nature of duties performed by 
them and the responsibilities attached to their jobs in consultation with the local Union. 

(e) There may be cases where a workman may bo handling the work of more than one designation under multi [trade concept 
or for other reasons. Such workman can be given combined and appropriate designations and grades by the concerned 
in consultation with the IocrI Union. 

(f) The matter regarding fixing up of AcademicfTechnioaJ qualifications for all the designations, in case of fresh recruits is left 
to' the individual Units to decide. 

(g) Workmen are interchangeable from one Department' to another Including quarry. 
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ANNEXURE VII 

List of Trade Unions and Managements who appeared at various regional hearings — Not published 

ANNEXURE VIII 


7-11-77 . 

26- 12-77 1 

27- 12-77 / 

11- 1-78 1 . 

12- 1-78 / 

30- 1-78 j 

31- 1-78 / 

20- 2-78 7 

21- 2-78 / 

6- 3-78 \ . 

7- 3-78 / 

5- 4-78 1 . 

6- 4-78 } 

7- 4-78 J 

2-5-78 

10- 5-78 \ . 

1 1- 5-78 / 

10- 6-78 . 

11- 6-78 ■) 

12- 6-78 l. 

13- 6-78 j 


1- 7-78 

2- 7-78 / 

3- 7-78 I . 

4- 7-78 J 

15-7-78 1 
1 0-7-78 V. 
17-7-78 j 

25- 7-78 1 

26- 7-78 V. 

27- 7-78 j 


PARTICULARS OF SITTINGS OF THE BOARD OF ARBITRATION 

, . Preliminary Discussions. 

. Meeting to identify issues. 

. Regional Hearing at Bangalore for Andhra, Karnataka, Tamilnadu & Kerala. 

Regional Hearing at Bombay for Maharashtra and Gujarat. 

. Regional Hearing at Jaipur for Rajasthan, Punjab, Haryana and J&K. 

Regional Hearing at Bhopal for Madhya Pradesh. 

. Regional Hearing at Patna for U.P., Bihar, Orissa, W. Bengal, Meghalaya and Assam. 

. Review meeting at Bombay. 

Regional Hearing at Ranchi for U.P., Assam, Bihar, Orissa, W. Bengal and Meghalaya 
. Regional Hearing at Bombay. 

Arguments (INCA WF) at Ahmedabad. 

. AICWF was to argue but did not turn up. 

. General submissions by NLO/BMS continued by INCAWF . 

. Arguments by AICWF1NCAWF. 

. . Arguments by INCAWF (continued). 


16-8-78 


Submission by CITU. 


17- 8-78 j 

18- 8-78 / 

23- 8-78 5 

24- 8-78 }■ 

25- 8-78 J 


26-8-78 


27-8-78 


9- 9-78 

10- 9-78 f 

11- 9-78 \. 

12- 9-78 f 


13-9-78 

23- 9-78 3 

24- 9-78 > 

25- 9-78 J 

26- 9-78 
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Arguments by CMA. 


. Arguments by CMA. 

. Arguments by Shri ABN Sinha for Rohtas Industries/Sonc Vallcy/Kalyanpur. 

. Arguments by Shri M. S. Bhandari for Dalmia Dadti and Shri I. M. Nanavati for the 
U.P. Cement Corpotation. 

. Preparation of award in Bombay. 

. Reply by workers’ Counsels. 


Preparation of award in Bombay. 

Preparation of award in Bombay. 

Pronouncement of AWARD. 

(Total No. of Sittings — 48 days) 
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